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KOHKYPCH, CTUIIEHIUUHU, CTAXKOBE

% CTHUINEHAUU FRANCE EXCELLENCE OT ®PEHCKUA UHCTUTYT B BbJITAPUA

CrunenauuTte ce OTHycKaT 3a o0ydeHne BB @paHius Ha pa3nudHu HuBa: bakamasp (Licence,
L1) — 3a y4yeHu B mocjeaHa TOJAWHA HA CPEJHOTO OOpa3OBaHME 3a IMbpPBaTa UM IOJMHA BHB
(peHCKH YHMBEPCUTETH Ha (PPEHCKH WM aHTJIHMICKH e3uk. Marucrparypa (M1 wim M2) — 3a
II'bpBa WIIM BTOpPA FOAMHA HAa MarucThpcku nporpamu. France Excellence Europa — 3a maructspeku
porpamMu ¢ MPOABIDKUTENHOCT 12 nmim 24 mecena, 3a OBITapCKU CTYJEHTH C OTIMYEH yCIeX,
bparkodonn u HePpankohonu. JJoKTopaHTypa MO ABOWHO HAYYHO PBKOBOJACTBO (cotutelle) —
BKIIIOUBA 3 mpecTos BB OpaHiius, Bceku 10 4 Mecena, ¢ JBaMa HayYHH PbKOBOJUTEINN U 3aIIUTa
Ha JUcepTanusaTa B €QHO OT yueOHHTe 3aBeAcHMs. J[oOKTopaHTypa MHOJ CHBMECTHO HAy4HO
pBKOBOACTBO (codirection internationale) — KpaTKOCpOYHH MEPUON Ha TpecToii BbB dpaHius,
ooOpeHn OT JaBamMaTa HAy4YHH PBHKOBOAMTEIHM, KaTO JOKTOPAHTHT MONydaBa IUILIOMAaTa OT
OparapckoTo yueOHo 3aBeneHHe. CTHUNEHIUHUTE MPEAOCTABIAT BB3MOXKHOCT 3a ITBIHOIEHHO
o0y4yeHHe, HAyYHO PBKOBOJCTBO M MHTETpaIlUsl B €BpOINElicka oOpa3oBaTelHa CHCTEMa, KaTo
BKJIFOYBAT MEHTOPCTBO, OOy4YEeHHE Ha MSCTO M IMOJAKpena mpu anantanusta. OUHAHCHPAHETO
MOKpYBa MECEYHA U3/PHKKA, MEIUITMHCKA OCUTYPOBKA, TPAHCIIOPT Ha TepuTopusiTa Ha Opannus
U MojromMaraHe 3a HactaHsiBaHe upe3 Campus France.

W3uckBanus: ['paxkaHcTBO M MecTOXHMBeeHe: brarapcku rpaxnanu, npeduBasaiiy B bearapus.
Bu3pact: bakanaebp — mbaHosneTHH; Maructparypa — 10 35 roaunu; Jlokropantypa — no 40
roguHu. O6pa3oBaHue: bakanaBbp: peJOBHO 3allMCaHM B TMMHa3MalieH eran. Marucrparypa u
JIOKTOpaHTypa: peloBHO 3alUCaHU B OBJIrapcKO BHUCILIE Y4EOHO 3aBEIECHUE MM IPUTEKABAIIU
CBhOTBETHATA JUIIJIOMA.

EsukoBun ymenus: bakanaswsp: DELF B2 umum DALF Cl. Maructparypa U JOKTOpaHTypa:
BIIaJieeHe Ha (DPEHCKH W/WJIN aHTJIMUCKHU €3UK Crope porpamarta. JlombIHUTETHN cieuUIHN
M3HUCKBaHUS BKJIIOUBAT Gopmynsapu, cHumka, CV, akageMHYHH JOKYMEHTH, MOTHUBAlMOHHO
MUCMO, IPENIOPBHKU U JJOKYMEHTH 32 HAYYHO PBKOBOJICTBO (32 JOKTOPAHTYPUTE).

Paszmep Ha punancupanero: bakanassp u Marucrparypa: 860 € meceuno. JlokropaHTypa (ABOHHO
WIA CHhbBMECTHO PBKOBOACTBO): 1770 € meceyHo. JIOMBIHUTENHO c€ MOKPUBAT METUIMHCKA
OCHUT'YPOBKa, TPAHCHIOPT Ha TepuTopuATa Ha OpaHnys 1 NOMOLI TP HAMUPAHE Ha KWIHILE Ype3
Campus France. Ctunenausta Moxe /1a 0bJie IpeKpaTeHa Ipy He3aJ0BOJUTENIHN PEe3yJITaTH UITN
OTCBCTBHA.

BuxTe HyXKHUTE IOKYMEHTH 3a KaH/IMIATCTBAHE HA caiTa.

Kpaen cpok: 24 anpui 2026 r.



https://institutfrancais.bg/stipendii-na-frenskoto-pravitelstvo/

% CTUIEH/WM 3A OBYYEHME U CIIELIUA/IU3AIIMA B KUTAU 3A YYEBHATA
2026/2027 TOAUHA

[ToconctBoTo Ha Kwuraiickata HapogHa penyOiuka B bvarapus mHdopmupa, ye 3a ydeOHata
2026/2027 roguHa KUTaiickaTa CTpaHa npeaoctasst 31 CTHICHIUY 3a 00YUYSHHE U CTICIIMATU3aIUs
B KMTalCKM BHUCIIM ydmiuina cbriaacHo CropasyMEHHETO 3a ChTPYJHUYECTBO B oOiacTra Ha
o0Opa3oBaHHeTO MeXy MUHUCTEpCTBOTO Ha 0OpazoBaHueTo Ha Kutaiickata HapoHa penyOnnka
1 MuHHCTEpCTBOTO Ha 00pa30BaHMETO M Haykara Ha PemyOnuka bbarapus. MexnyHapoaHure
II'BTHH Pa3Xx0/IM ca 3a CMETKa Ha cTureHananTuTe. Kutaiickoro nocoiacTBo oOpblila BHUMAaHHE, Y€
KaHJIWJIAaTUTE, KOUTO Bh3HAMEPSBAT Ja 3alovHaT cBoeTo o0yuenue B Kuraii npe3 centemBpu 2026

I., CJIe/iBa J1a Ce 3aluuiar 3a y4acTue B U3IMUTHUTE CECUM, HacpoueHH 3a 21 nexemBpu 2025 r. u
25 snyapu 2026

Crunenauure ca MpeaHa3HAYCHH 3a: OakajdaBpH; MarucTpu; JOKTOPAHTH; crenuanuzadnTtu. Ot
HacTosIaTa y4eOHa rOJMHA BCUYKU KaHJAHMJATH 3a OakanaBbpcku nporpamu B Kurtail TpsOBa
3anbiokuTenHo Aa nojoxat u3nuta CSCA — Chinese Study Competence Assessment (TecT 3a
OIICHKa Ha aKaJeMHYHaTa MOJrOTOBKA 3a MPUEM Ha Uy>KIECTpaHHU CTYIEHTH). Pezynratute oT
usznuta (CSCA Score Report) ce mpeacTaBsaT npu MojjaBaHe Ha 3asBICHUETO 3a CTUIICHIHS.

Pa3mepbT Ha cTuUnEeHAMATA € KaKTO clie[iBa: cTyAeHTH OakanaBbp: 2500 CNY/mecen; Maructpu:
3000 CNY/mecen; nokropantu: 3500 CNY/mecerr.

KanaunarcrBane: OgoOpenute oT MUHHUCTEPCTBOTO HA 00pa30BaHMETO U HaykaTa Ha PemyOnuka
bearapus xanauaatu cieasa Aa MojanaT CBOMTE OHJIAWH 3asiBiIeHHs upe3 cucremara Ha China
Scholarship Council (CSC) na agpec: https://www.campuschina.org npenu 20 dbepyapu 2026 r.
Haii-kbcHo 10 20 deBpyapu 2026 T. BCHMUKM JOKYMEHTH Ha KaHAWJATUTE — TOMBJIHCHH H
onobopenn or MOH nHa PenyOnuka bbarapus, tpsOsa na ObaaT MoJydyeHHM B KUTaMCKOTO
MIOCOJICTBO, 32 Ja MOK€ HOMUHHpPAHUTE OT ObJrapcka CTpaHa KaHAMJATH Ja UMaT JTOCTaThbYHO
BpEME 3a MOJATOTOBKA HA CBOUTE TOKYMEHTH.

Kpaen cpok: 20 ¢peBpyapu 2026 1.

%+ TRAINEESHIPS AT THE EUROPEAN CENTRE FOR MODERN LANGUAGES

The European Centre for Modern Languages (ECML) recruits trainees twice a year for a paid
training period of 6 months.

The main role of the ECML, a body of the Council of Europe, is to serve the general
implementation of language policies and promote innovative approaches to the learning and
teaching of modern languages.

Four specialist areas are proposed corresponding to 4 different types of traineeships:
-The website specialisation

-The programme and logistics specialisation

-The documentation specialisation

-The finances and general administration specialisation




Who can apply
« Citizens or residents of one of the member states.
e Hold a bachelor's degree (or equivalent)

e Having a good command of at least one of the Council of Europe’s working languages
(English or French) is advantageous, as knowledge of both can make the difference in
getting selected.

Conditions
A monthly subsistence allowance of EUR 765 is granted.

A deduction of approximately 20 Euros is made each month from the trainees' allowance to cover
the costs of insurance during the stay. Find out more here.

Deadlines: 30 June (for the period October-March)

¢ INSAIT PHD FELLOWSHIPS

The Institute for Computer Science, Artificial Intelligence and Technology (INSAIT) provides
talented individuals the unique opportunity to engage in world-class research with the goal of
becoming independent scientists and technology leaders.

Students receive full 5-year PhD fellowships at 36,000 € per year and are mentored by world-
class professors.

Who can apply?

INSAIT will consider students who have obtained a B.Sc. or an M.Sc. degree by the time they
start in INSAIT’s doctoral program. Thus, students who are currently completing or have
completed these degrees (e.g., last year B.Sc. or M.Sc. graduates) are eligible to be considered for
the INSAIT doctoral program. INSAIT is generally interested in students who are enrolled or have
completed B.Sc./M.Sc. degrees in the areas of computer science, data science, mathematics,
physics, statistics, or electrical engineering.

How to apply?

Please submit your application at the recruitee link. You will need to prepare the following
documents (please note all documents must be either issued or translated in English):

= Curriculum Vitae (CV) — you must present a CV with the universities you attended,
acquired professional experience and achievements.

= Degree certificates — official copies of your diplomas (Bachelors, Masters), if you have
graduated.

= University transcripts — official copies of your university transcripts (Bachelors,
Masters), listing all course work, academic hours and grades.

= Recommendation letters (optional) — submit two letters of recommendation attesting to
your academic and scientific achievements relevant to your doctorate application. Your
letters should contain the full contact details of the recommender.



https://www.ecml.at/en/About-us/ECML-Member-States
https://www.ecml.at/Aboutus/Traineeship/tabid/1790/language/en-GB/Default.aspx
https://insait.ai/phd-mentors
https://insait.ai/phd-mentors

= Passport or ID — copies of your passport or ID with your personal details should be
attached.

= Motivation Letter — the candidate should clearly articulate why they would like to pursue
a PhD at INSAIT.

= English Language Proficiency — the applicant is expected to have a strong command of
the English language. If available, a copy of the formal certificate (TOEFL, Cambridge,
IELTS, etc.) should be provided.

How will the application be assessed?

The main criteria in evaluating incoming applicants are the relevant qualifications as presented in
the application process — quality of the course work and respective grades, extra-curricular
achievements, motivation, recommendations, etc.

Successful candidates will be invited for a technical interview conducted by the particular faculty
(or several faculty) interested in the candidate. Once admitted, candidates can expect to start in the
doctoral program as soon as possible. Please note that possible visa applications and issuing of
work permits may cause delays in certain cases.

All admitted candidates will receive a full doctoral fellowship. The fellowship amounts to 36,000
EUR / year with a flat income tax of 10%. The goal of this competitive fellowship is to empower
a doctoral student to fully engage in world-class research. Doctoral fellowships are also available
from big-tech companies such as DeepMind and Amazon Web Services.

More information and application HERE

Deadline for application: all year round

% CTHUINEHAUU U AKAJEMUYEH OBMEH 3A MJIA/IU BbJITAPCKU YYEHU B
OBJIACTTA HA XYMAHUTAPHHUTE U COOMAJIHUTE HAYKH

CrunenananTcKaTa mporpama uMa 3a 11ejl HiCbp4yaBaHe Ha HAyYHUTE U3CJIeABaHUS Ha Hall-BUCOKO
HUBO M MEXIyHApOAHUs TpaHc(ep Ha 3HAHMs, TOBHUINIABaHE Ha KBATH(UKAILIUATA U MTOATIOMAaraHe
Ha KapHUepHOTO pa3BUTHE HA MIAAWTE OBJITapCKH YYeHH B O0NacTTa Ha XyMaHUTApHHUTE W
COIMAITHUTE HAYKH.

CTUNEHINAHTUTE III€ WMAT JOCTHI 10 EJIEKTPOHHH W OMONMOTEYHH PEeCypcd W e Obaar
IBJIHOIIEHHO MHTETPUPAHH B PEIOBHHUTE M3CIICAOBATEICKH CEMUHAPU M JUCKYCHH 110 TEKYIIUTE
nporpamu Ha [lenTbpa 3a akagemuunu uscineasanus (IIAN).

IIE BBJAT ITPEJIOCTABEHU:

e [Iler 9-meceunu cTumeHAWU 3a MJaau OBIATApCKU M3CIENOBATEIM M MPENojaBaTeld B
pasmep Ha 1000 eBpo MecedHO;

e MH3cnemopatencku pasxoau U CpeacTBa 3a CIHOMECCUCH (Haﬁ-MHOFO) HpCCTOﬁ B HAY4YHO-
H3CJICA0BATCIICKa HHCTUTY U B IIy)K6I/IHa.



https://insait.ai/phd/

Crunennusta ce npeaocTtans 3a akagemuuHaTta 2026-2027 roauna: ot 1 okromBpu 2026 no 30
roau 2027 r.

OuakBa ce 3a nepruoaa Ha CTUIICHAMUATA 0HO6pCHI/ITe Kanguaatu ga C€ IIOCBECTAT HU3LAJI0 Ha
3asABCHOTO M3CJICABAHC.

YCJIOBUA 3A YVYHACTHE:

e l3uckBaHe mpen KaHAWJATHTE € Ja ca OBArapCcKu TpaKJaHW W Jla UMAT 3alluTeHa
JIOKTOpPCKA IUCEPTaIIns;

e Jla ca Miaau y4eHU: IOCTAOKTOPAHTH, ACUCTCHTH, HAYYHH ChTPYIHHIIN WX JOLECHTH ChC
cTax 210 12 roauHu cie 3amTa Ha TUCcepTaIus;

¢  OTIM4YHO BJaJCCHE HA aHIVIMHCKH €3HK;

e Hanuunero Ha MeXIyHapoJEH ONUT U MyOJMKalMM B MPECTH>KHU HAyYHH H3JIaHUS ca
IIPEIUMCTBO.

PABOTEH E3UK:

Karo mexnaynaponna HayuyHa opranuzauus L[AVW mpoBexaa ocHOBHATa 4acT OT HayyHaTa CU
JEMHOCT Ha aHTJIHICKH e3uK. JloOpOoTO My Bia/ieeHe € ChIIeCTBeHA MPEANOCTaBKa 32 YCHEIIHOTO
WHTETpUPAHE Ha CTUICHAMAHTA B CHIIECTBYBAIUTE BeY€ U3CIEAOBATEICKHM €KUM U
MPOBEKIAHUTE OT TSIX CEMHUHApH U AUcKycuu. [1o Te3u mpUYMHHU €JMHCTBEHO KaHAMJATHUTE C
n00po BiIaJieeHe Ha e3WKa Iie ObJaT B3eMaHHU MPEIBU IIPU CEICKIUATA.

o KAHJIMIATCTBAHE:
JIoKyMEeHTHUTE 3a KaHIUJIATCTBAHE:

L] CDODMVJ'I?ID 334 KaHJAUJIATCTBAHE,

e Hacoku IIPU U3TOTBSIHETO HA U3CJICA0BATCICKUS ITPOCKT,

o  Dopmysp 3a IPEenopbKa;

e Checklist.

3a mmaau ydeHu (1o 12 roauHu cie 3aluTa Ha JTIOKTOPCKa CTEMEH): 1B MPEnopbKU OT YUEHH,
3al03HATH C aKaJeMHYHaTa JeHHOCT Ha KaHIuAaTa, TpsoBa a ce u3npatart aupektHo 1o [IAU, 3a
NpearoYuTane mo uMenn. M3kmodenuss ot 12-roguiniHus mepuoj c€ JOMyCKaT, KOorato uma
HAJJIS)KHO JOKYMEHTHUPAHHU YBAXUTEITHH MPUINHU (OTIYCK IO MaWYHWHCTBO, OTITYCK MO OOJIECT,
BOEHHA CITy’>k0a U T.H.).

JlokymeHTuTe TpsOBa Ja OBJAT HA AHTIAMHCKH €3uK. M3mpamar ce mo eJIeKTpOHHA TMolla Ha
anpec: dimov@cas.bg ¢ Tema Ha chobmenuero: Advanced Academia Fellowship.

KPUTEPHU 3A OLIEHKA:

e Bucoko Ka4ecTBO Ha aKaJeMHUYHOTO HOpT(I)OJ'II/IO )51 HyGHHKaHI/II/ITC Ha KaHauJgara, y4aCTuc
B MCXKAYHApPOJAHU MIPOCKTH,

. OpI/IFI/IHaJ'IeH U MHOBATHUBCH MU3CJICA0BATCIICKU IIPOCKT CHC CHIIECTBECH IMTPHUHOC,

e [IpenuMcTBO 1€ CE AaBa HA MPOSKTH C MHTEPAUCIIUIUIMHAPEH W/WJIA CPABHUTEIICH TIOIXO/I.



https://cas.bg/wp-content/uploads/2025/11/BG_Application_Form_CAS_Advanced_Academia_2026-2027.doc
https://cas.bg/wp-content/uploads/2023/12/CAS-Proposal-Guide.doc
https://cas.bg/wp-content/uploads/2025/11/BG_Reference_Form_CAS_Advanced_Academia_2026-2027.doc
https://cas.bg/wp-content/uploads/2025/11/BG_Checklist_CAS_Advanced_Academia_2026-2027.doc
mailto:dimov@cas.bg

CEJIEKLIVA:

[Ton®opbT HAa KaHIUJIATUTE CE€ OCHILIECTBSIBA OT MEXIyHapOoaHUs AkajgeMudeH cbBeT Ha [[AU,

Bb3 OCHOBA Ha ONKTA HAa KaH/IUAATa U Ka4eCTBOTO Ha IpoekTa. Haii-BUCOKO OLleHEHUTE KaHUIaTH
e ObJIaT MOKaHEHH 3a MHTEPBIO B MOCIEIHATa ceaMuIa Ha mecel] toHu 2026 r. Pesynrarute mie
ObaaT 00sBeHU Tpe3 ou Mecer 2026 T. upe3 eNeKTPOHHU ChOOIICHUs 1 Ha caiita Ha [JAU.

AKaZIeMUYHHAT CHhBET CH 3ara3Ba MPaBOTO B CIy4yall HAa PaBHOCTOWHM KaHAWAATYPH Ja Jaje
MPEAMMCTBO Ha KaHAWIAaTH, KOUTO HE ca OUITM CTUNICHANAHTH B MPEIXOTHUTE TPU TOJIUHU WU HE
ca noJiyyaBaJii MHOrokpatHo cturnenanu ot [IAU. [IAW He nmoema aHra’)xMMeHT J1a ONOBECTSIBA
KOMEHTApUTE U OIICHKUTE OT CEJICKIIUATA.

3a KOHTAaKTH:

Jumutsp Jumos, e-mail: dimov@cas.bg, Codust 1000, yia. Credan Kapamxa 7 Bx. B ert. Il
ten: 02/ 980 08 43

Kpaen cpok 3a nonaBane Ha fokymenture: 31 mapt 2026 r.

< KOHKYPC 3A CTUIIEHAUU ,[I®OPLIXAHMEP" 3A YTBHPJAEHU BbJTAPCKU
YYEHU

CTI/IHGHI[I/IaHTCKaTa InporpaMa MMma 3a €] HACbPUYABAHCTO HA HAYUYHUTC U3CJIICABAHUSA Ha Hal-
BHCOKO HHBO, TCEXHUSA MCKIAYHAPOIACH Tpchq)ep, AKaJICMHUUYCH U O6H.[€CTBCH PE30HAHC.
CTI/IHGHI[I/II/ITC ca IMpPEAHA3HAYCHU 3a YTBbPACHU OBJIT ApCKU  YYCHHU OT oOmacrra Ha
XYMAHUTAPHUTE HW COLHUAIIHUTEC HAYKH. ILI/ICIII/IHJ'II/IHapHI/I, METOJOJIOTHYCCKH W TCEMAaTUYHH
OrpaHM4YCHUA MO OTHOUWICHWE HAa MPOCKTHUTE MPCIJIOKCHHA HE Ca HPUIIOKHMU. PCIHaBaIIII/I 3a
CCIICKIUATA Ca aKaICMUYHUTC KAa4YCCTBA HA KaHAWAATAa U HAa IIPOCKTA.

CTuneHauaHTUTE M€ WMAT JOCTHI N0 €JIEKTPOHHH W OUOIMOTEUHH pecypcH W Ime Obaar
II'bJIHOLICHHO MHTETPUPAHU B PEJOBHUTE M3CJIEI0BATEICKH CEMUHAPU M TUCKYCHH IO TEKYIIUTE
nporpamu Ha LleHThpa 3a akajeMUYHU U3CIEIBaAHNUS.

3A CTUTNIEHUUTE ,,[I®OPIIXAVMEP:

Crunenauure 3a yTBbpJeHU Obarapcku yuenu (Pforzheimer Senior Fellowships) ce dunancupar
U HOCAT UMeTo Ha aMmepukanckusi ¢unantpon r-H Kapn X. INdpopuxaitmep I, 6ubnuodun u
crniomoriectBoBaren Ha LleHTrpa 3a akagemuunn uscnenaBanus Codus. LeHTHpBT mpepocTaBs:

e Tpu 5-meceunu cTUNEHIUU HA YTBBPAECHU OBIrapcKu U3CJIEIOBATEIH U MIpernojaBaTesid B
pa3mep Ha 1000 eBpo MecedHo;

e Crunenausara ce mpeaocTaBsi 3a mepuoaa oT 1 oktomBpu 2026 mo 28 despyapu 2027
r. niam ot 1 mapt 1o 31 romm 2027 r.

3a nepruoaa Ha CTUIICHAUATA 0,[[06pCHI/ITC KaHauaaTu CjI€aBa Ja ca CBO6OIIHI/I OT IpCroaaBaHC U
AIMUHUCTPATUBHU AHTAXKUMCHTHU U a CC ITOCBCTAT U3LAIO HA MIPEAIIOKCHOTO OT TAX U3CJICABAHC.

YCJIOBHUA 3A YVHACTHE:

o Kanmunmature fa ca ObATapCKu rpak/iaHu U Jja UMaT 3alluTeHa JOKTOPCKA TUCepTaIus;



https://cas.bg/en/about/bodies/
mailto:dimov@cas.bg

e Jla ca momeHTH WM Tpodecopu ¢ HaydyeH CTax Haja 12 roawHU cjej 3aliuTa Ha
JIOKTOpCKaTa JAUCepTalls;

e Jla umat myOaMKyBaHU IOHE IBE aBTOPCKU MOHOTpaduu;
o Jla BIajieaT OTVIMYHO aHIJIMKACKU €3UK;

e Hamuumero Ha MCKAYHAPOACH OITMT U Hy6HI/IKaLII/II/I B MPCCTUXXHU HAYYHU H3OAHUA Ca
npeaAnMCTBO.

PABOTEH E3HK:

Karo mexnaynaponHa opranmsaiusi ¢ y4yacTue Ha Y4eHH OT 4uyxkOuHa LIeHTBpBT mpoBexna
OCHOBHATa 4acT OT Hay4dHaTa CH JEHHOCT Ha aHriuicku e3uk. JloOpoTo My BlajeeHe e
CBIIIECTBEHA MPEANOCTABKA 3a yCIEIIHATa KOMYHUKALMS MEXKIYy YYACTHUIIUTE B MpOrpaMara u B
MIPOBEKIAHUTE CEMUHAPH U TUCKYCHH. [0 Te3n mpuunHU N30UpaeMu ca eIMHCTBEHO KaHIUIaTH
¢ 100po BIIaZiceHEe HA AaHTIIMICKH €3UK.

KAHJIUJTIATCTBAHE:
HOKYMGHTI/ITC 3a KaHAUAAaTCTBAHCE:

o  DopmyJIsp 3a KAHAUJIATCTBAHE;

e Hacoku npu U3roTBSIHETO HA U3CICAOBATECICKUS IPOECKT;

e Checklist.

Te Tps0Ba 1a OBOAT MOMBIHEHH HA AHTIIMICKU €3MK. M3mpalmar ce mo eleKTpOHHA IoIla Ha
anpec: dimov@cas.bg ¢ Tema Ha crobmmenunero: Advanced Academia Fellowship.

KPUTEPUU 3A OLIEHKA:

e BHCOKO KayeCTBO Ha aKaJeMHUYHOTO NOPTHOJINO U MyOIMKaUUTE Ha KaHIUAATa;
e  ydacTH€ B MEXKIyHapOIHU IIPOEKTH;

e OpUTMHAJICH U MHOBATUBEH U3CIIEJOBATEIICKU IIPOEKT ChC CHIIECTBEH IIPUHOC;

e MPEIUMCTBO UMAT MPOEKTU C MHTEPIUCIUIUIMHAPEH H/UIN CPAaBHUTENIEH MOJIXOI.

CEJIEKIIMS:

N360pbT Ha cTuneHnuanTuTe Ha LleHTHpa ce ochIIecTBSIBa OT MEXIyHApOJAeH AKaaeMUYeH
CBhBET Bb3 OCHOBA Ha NMOCTHKEHMATA Ha KaHIAUJAaTa W KadeCTBOTO Ha mpoekta. Hali-Bucoko
OIICHEHUTE KaHJWJATH Ie ObJaT MOKAaHEHU 3a MHTEPBIO Mpe3 BTOpaTa MoJIOBUHA Ha 0HU 2026
r. OKOHYATEITHUTE PE3yJITaTh 1€ OBJAT OMOBECTCHH Ipe3 Mecel] o 2026 upe3 eneKTpOHHU
ChOOIIEeHUs 1 Ha caiTa Ha [leHThpa.

AKaIIeMI/I‘{HI/ISIT CbBCT CH 3alla3Ba IPaBOTO B cnyqaﬁ Ha paBHOCTOﬁHH KaHIUAaTypu Oa Aajc
npeaAuMCTBO Ha KaHAWJAATH, KOUTO HEC Ca onamn CTUIICHAWAHTH B NPCAXOAHUTC IET T'OJUHH.
HCHT’Lp’bT HEC CC aHTaAKUPa 1a OIMMOBCCTABA KOMCHTAPUTEC U OLICHKUTC OT CCIICKIUATA.

3a kontaktu: Jlumutsp JJumos, e-mail: dimov@cas.bg, Codus 1000, yi. Credan Kapamka 7 BX.
B, er. II, Tex: 02/ 980 08 43

Kpaen cpok 3a nonaBane Ha qokymenTure: 31 mapt 2026 r.



https://cas.bg/wp-content/uploads/2025/11/BGS_Application_Form_CAS_Advanced_Academia_2026-2027.doc
https://cas.bg/wp-content/uploads/2023/12/CAS-Proposal-Guide.doc
https://cas.bg/wp-content/uploads/2025/11/BG_Checklist_CAS_Advanced_Academia_2026-2027.doc
mailto:dimov@cas.bg
mailto:dimov@cas.bg

<+ CTUINEHAUAHTCKA TPOTPAMA 3A OBYYEHME B TAWMBAH

Ha caiita Ha MunucrepctBoTo Ha BhHIIHUTE padotu (MOFA) na Peny6iuka Kuraii (TaiiBan) ca
myOJIMKyBaHU HACOKH 3a MpriiaraHeTo Ha TallBaHCKaTa CTHIIEHAMAaHTCKA ITPorpama, KOSATo uMma 3a
IeN J]a HAChpYM W3SIBEHU YY)KICCTPAHHH CTYJICHTH Ja ydvaT B TaliBaH, KaKTO W Ja HacChp4d
JBYCTpaHHUS OOMEH U MPHUSATEICTBOTO MEXly HapoauTe Ha TailBaH U HETOBUTE TUTNIOMATHYECKU

CHIO3HHUIIN.

WzuckBanus: 3a na kapaunarcTBare 328 MOFA Taiwan Scholarship, TpsioBa na cre 3aBbpiivim
cpenHo oOpa3oBaHME WIIM I0-BHCOKA CTENEH C OTIMYEH aKaJeMHU4yeH Yychex, Ja HsIMmare
KPUMHUHAIHO JIOCHE U Jla OBJIeTe MPHET B YHUBEPCUTETCKA Mporpama B TaiiBaH 3a OakanaBbp,
MarucTbp WM JOKTOPCKa CTeNeH (WM B Mporpama 3a M3ydyaBaHE Ha KUTAWCKU €3UK IMPeau
OCHOBHATA CTEIICH).

[Tporpama 3a u3y4yaBane Ha MaHaapuH. Kanaumatute Morat aa ce 00y4aBar Mo 3a MaKCHMYM eJTHa
rojiiHa B MHCTUTYIIMH 32 IIPEMNoIaBaHe Ha MaHJapuH (HapUYaHH 110-10.1y ,,l[eHTpoBe 3a 00yucHue
[0 MaHJApHUH'), CBbP3aHU C YHMBEPCUTET WM KOJIEXK, aKPEOIUTHUpaH OT MUHUCTEPCTBOTO Ha
00pa3oBaHMETO.

CHGIII/IaJIHOCTI/II KaHILI/IILaTI/ITe Morar aa KaHauaaTrCTBaT 3a IPUCM BBB BCiAKa CIICHUAJIHOCT,
BoAfCIIa a0 6aKaJIaBT)pCKa, MaruCTppCKa UJInM JOKTOPCKA CTCIICH, ¢ U3KIIFOUCHUC HA IIPOrpaMUTEC
3a IIOBUIIIaBaHC Ha KBaJII/I(bI/IKaIII/IﬂTa.

Pasmep Ha punancupaneto: CtyaeHTuTe nony4aBat Meceuna ctureHaust or NT$33,000 (oxoio
~1050 USD) no BpeMe Ha cieIBaHeTO. 3a MPOorpaMu ¢ MpeIBapuTesIHO e3ukoBo ooyuenue (LEP)
pasmepbT € NT$28,000 meceuno (oxono ~900 USD) upe3 cnenmanna moja-kareropus. MOFA
OCUTYpsIBa €THOTIOCOYEH CaMOJIeTeH OUJIeT B UKOHOMUYHA KJaca 70 1 oT TaiiBaH. JlombaHUTEIHN
MTOMOIIY KaTO MOKPUTHE HAa 00y4eHHE WM HacTaHsBaHEe OOMKHOBEHO HE ca BKJIIOUEHH, MaKap 4ye
YHUBEPCUTETUTE MOTaT Jia MPeJIoKaT HaMaJIeH! TaKCH.

KangunarcrBane: Mose 1a BUAMTE Kak J1a KaHAUAATCTBATE MPE3 caiTa.

Kpaen cpok: 31 mapt 2026 r.

< KOHKYPC 3A CTUIIEH/IUM HA UNIVERSIDADE DA CORUNA

Universidade da Corufia 00siBsiBa KOHKYPC 3a CTUTICHIUH 32 MeXTyHapOIHOTO JISITHO YUUIIHUIIIE,
KoeTo 11e ce mpoeze oT 13 1o 24 ronu 2026 1. Pa3xoaurte 3a mbTyBaHE ca 3a CMETKA HA YYaCTHHKA.
[Iporpamara mpemmara 12 cTumeHauu 3a yBelIWYaBaHE Ha MEXIYHApPOIHOTO pazHOOOpaswe Ha
CTYJICHTHUTE.

Te3u crunenaunu nie ObJAT OTIYCHATH Ha CTYAEHTH C W3KJIIOYMTENIEH MOTEHIMAl, MIBAIU OT
HE/IOCTaThbUHO MPEJCTaBEHU cTpaHu. TpsOBa ja 3amuiIeTe KpaTko BHIEO Ha AHTIHMICKH €3UK
(okoi0 1-2 MUHYTH), B KOETO J]a TOCOYUTE IPUUMHUTE, TOPAJAN KOUTO OMXTE MCKANIU JIa yyacTBaTe
B MexyHapoHOTO JATHO yumiuile Ha YHuBepcutera Jla KopyHs m kak ToBa ce BIIHMCBa BbB
BaIllis ONMUT M OBJCHIN MEepCreKTHBU. ToBa Ou OMiI0 MOA00HO HA JTUYHO WHTEPBIO U TPSOBa 1a
JlaBa IPECTaBa 3a BallaTa MOTUBALNA U KOMYHUKATHBHY YMECHHS HA aHTJINNACKH €3HK.



https://en.mofa.gov.tw/cp.aspx?n=A5C28AD214C3FD7C
https://en.mofa.gov.tw/cp.aspx?n=A5C28AD214C3FD7C

Pasmep Ha ¢unancupanero: CTuneHAMHUTE MOKPHUBAT LENUs Nepuoi Ha JIATHOTO yuuiuine
(BxrounTenHo 12 w 25 rONM) W BKJIIOYBAT Takca 3a OOyYCHHWE M HACTAHSBAHE M XpaHEHE B
YHHUBEpCHTETCKaTa 0asa.

[ToBeue nnopmManys 1 KaHAUJATCTBAHE - TIPE3 caiiTa.

Kpaen cpok: 15 ¢peBpyapu 2026 r.

% CTAXK B KOMIIAHHA NEXO

Komnanus Nexo npeanara crax Ha no3unus Cybersecurity Intern. ITo3umusita € HacoYeHa KbM
MOJIIOMaraHe Ha eKuna 1o WHGOpMAIMOHHA CUTYPHOCT B Nexo upe3 yyacThe B MOHHUTOPUHT Ha
CUT'YPHOCTTa, ITbpBOHauaHa 00pab0oTKa Ha MHIIUJIEHTH, YIIPaBJICHHUE Ha YSI3BUMOCTH, IOJIPBKKA
Ha TONUTHKU U Tporenypu, ydactue B ogutu u chorBerctBue (ISO, SOC, GDPR), kakto u
U3rOTBSHE HAa OTYETH M NMPOYYBAHE HA HOBM 3aIlljlaXd M JOOpU IMPAKTUKU B KHOEPCUTYpHOCTTA.
Kangunature tpssOBa 1a ca CTYJEHTH B CHEHMATHOCTH KaTO KOMIIIOTBPHU HAYyKH,
uHpopmanronHa curypHoct wiu IT, ¢ 06a30BM mo3HaHUSA NO KUOEPCUTYPHOCT, MPEXH HU
OIIEpaIMOHHU CUCTEMH, OOPHU aHAIUTUYHHU U KOMYHUKAllMOHHHU YMEHUS U XKeJlaHUE 3a Pa3BUTHE;
NPEeIUMCTBO Ca TO3HAHHMS MO Security WHCTpyMeHTH, ckpuntoBe, cloud mimardpopmu u
MIPaKTUYECKH UHTEPEC KbM KMOEpPCUTyPHOCTTA.

3artamane u nepuoi: Ilpemnmara ce KOHKYpEHTHO BB3HArpaxjaeHue c OoHycu Ha Oasza
MpeACTaBsiHe U OoraTa CollMaHa U 00yUYUTEeTHA TIporpama.

Kannunarcraiite 3a mo3unusiTa npe3 caira.

Kpaen cpok: He e mocoueH

% CTAX B PWC BULGARIA

[Mosummsita Junior Tax Technology Consultant B PwC mpezyiara Bb3MOXKHOCT 3a Ha4ajao Ha
IBITOCPOYHA Kapuepa B cdepara Ha TaHBYHUTE YCIYTH M TEXHOJOTHUTE, KaTO POJISATa BKIIOYBA
MOJIIIOMarane Ha pa3paboTBaHETO M BHEAPSBAHETO Ha COPTYSPHH U aBTOMATU3UPAHH PEIICHHS 32
OBArapCcKy U MEXyHAPOJHH KIMEeHTH, paboTa ¢ nHCTpyMeHTH kato Power BI, Excel, SharePoint
u Alteryx, ydacTre B aHaJIU3 Ha IIPOLIECH, TECTBAHE U IPHUJIaraHe Ha PEIIeHHs, KAKTO M BKJIIOYBAHE
B KJIMEHTCKHU CPEIIX U MPOEKTHHU EKHITH TI0]] MEHTOPCTBOTO HA ONTUTHU KOHCYJITAHTH.

[Toaxonsmy KaHIUAATH ca CTYIEHTH WJIM HACKOPO 3aBBPIIMIIN BUCIIE 00pa3oBaHue 10 (PUHAHCH,
CYETOBOJACTBO, MKOHOMHKA, MPaBO WM CXOJHU CHEIUATHOCTH, C H3pPa3€H HHTEPEC KbM
TEXHOJIOTHM ¥ AaBTOMAaTH3alMs, MHOTO J00pO BIaJceHE Ha AaHTIUNACKUA €3WK, OTIWYHHU
KOMYHHKAI[MOHHU YMEHHUS U 100pa KOMIIOThPHA TPAMOTHOCT.

3aru1au1aHe U TICpUOA: Ilo3unusra npeajara KOHKYPCHTHO BB3HAIPAXKACHUC, ABJIITOCPOYHU
BB3MOKHOCTHU 3a Pa3BUTHUC, 06yquI/151, MCHTOPCKHU IIpOTrpamMu.

KanaunarcrBane: Moske fa mojiajaere JOKYMEHTH Mpe3 cailTa.

Kpaen cpok: He e mocoyeH



https://www.udc.es/en/iss/courses-2026/call-for-scholarships/
https://nexo.breezy.hr/p/20f836162d9301-cybersecurity-intern
https://jobs-cee.pwc.com/ce/en/job/PWCECE623088WDEXTERNALENCE/Tax-Technology-Consultant?utm_source=linkedin&utm_medium=phenom-feeds

% CTAX B IMPERIA ONLINE JSC

Imperia Online JSC npemiara crax Ha mo3uius Game Content Creator.

CraXpT mpemiara Bb3MOXKHOCT 32 BKIJIIOYBAHE B JMHAMHYHMS CKHUII [0 MApKETHHT M OW3HEC
pa3BUTHE Ha €IHA OT BOJCIINTE KOMIIAHUM B TeMMUHT MHAyCTpHuATa. CTaKaHTHT 1€ y4acTBa B
CBH3/IaBaHETO, IUIAHUPAHETO W IyOJIMKYBAaHETO HA AHTAXHUPAIIO CHABPKAHUE 33 COIMATHUTE
MPCXKHU Ha KOMITaHUATA, KAKTO U B IOATOTOBKATA HA JUT'UTAJIHU MAaTCpHUAJIA 34 live-ops KaMIIaHHUH,
in-game CHOUTHS M AKTUBHOCTH, CBBP3aHU C TeiiM oOmHocTTa. Poyiita BKIIIOYBA ydacTue B
KpeaTuBHU OpEHHCTOPMUHT CECUH, TPOYUYBAHE HA TEHICHLUHU U JTOOPU MPAKTHKH B TUTUTATIHHSA
MAapKCTHHI' U MMOCTCIICHHO YCBOsABAHC HA MAPKCTUHT UHCTPYMCHTU U aHAJIMTUYHH HJ'IaT(I)OpMI/I C
HoJIKpenara Ha onuTeH ekuil. CTaxbT JaBa Bb3MOXKHOCT 3a PEaleH JIOCEr 10 MEXITyHapOIHU
NPOEKTH, OHJAMH KaMIlaHMM W €XeJHeBHa paboTa C MOJCPHH JUIHTAIHU TEXHOJOTHH,
BKJIFOUMTETHO u3nomBaHe Ha Al mHcTpymentu. [loaxomsmy e 3a CTYICHTH WIM 3aBBPIIUIN
OakanaBbpCKa CTENECH B 00JIaCTTa HA MKOHOMHKATa, MAPKETHHTa, NH()OPMAIIMOHHUTE TEXHOIOTUH
HJIM UKOHOMHUYCCKOTO IIpaBO; CbC CUJICH MHTCPEC KbM JUIMTAJIHUA MAPKCTHUHI, Chb31aBaHCTO HaA
CbAbpPKaHUEC U OHJIANH O6HIHOCTI/I; Kp€aTUBHO MUCJICHC U UHTCPEC KbM TeMHHT HHAYCTpUATA,
I[06pI/I AHAJIMTUYHU YMCHUA WU BHUMAHHUC KbM z{eTaﬁna; IMPOAKTUBHOCT, IMO3UTHBHA HAarjaca u
KeJlaHHe 3a YYeHe; MHOTO 100pOo BiIaZieeHe Ha aHTJIMICKA €3UK; yMeHus 3a padbora ¢ MS Office n
Mo3HaBaHe Ha OCHOBHUTE coraiiau Mpexu (Facebook, Instagram, TikTok, YouTube, LinkedIn u

ap.).
3aHJ'IaH_[aHC nu HepI/IO)II CTa)K’bT Hpennara I'BBKAaB MOJCJI HA pa60Ta U BB3MOKXHOCT 3a y,Z['bJ'DKaBaHe
0 9 MeEcea, KaTo Hpe,[[OCTaBSI OTJINYCH CTapT B IT n FCP’IMI/IHF I/IH)IYCTpI/IHTa.

KaH,I(I/II[aTCTBa CC MpE3 CTpaHULATA.

KpaeH CPOK: HE€ € MMOCOYIECH

% CTAXAHT ,3ACTPAXOBATEJIHM IIVIALIIAHUA“ B GRUPAMA

OcHOBHHTE OTTOBOPHOCTH Ha CTa)KaHTa I1e OBJAT Ja Ch3/1aBa OTYETH OT MOCPEAHHIIH - TBIKUMU
MpeMHH U KOMHCHUOHHH, PErucTpupa MOCTHIWIM TIUIaniaHus (MPeMHH, KOMHCHOHHH) B
nH(pOpManMoOHHATA CHCTEMa Ha KOMIIAHUATA; U3ITpallla YBEIOMUTEITHU MTMCMa 32 3aKbCHSIBAIIN U
MIPEACTOSAIIH TIIAIAHNS, ChIVIACHO YTBBP/ICHA MTPOIIEypa; MOIoMara JeHHOCTTa Ha CYETOBOICH
OTJEII.

WznckBanus: THpcIT ce CTyICHTH B penoBHA/3amouHa (Gopma Ha OOy4YeHHE, WM TOKY-IIO
3aBBPIIMIN BHCIIE 00pa3oBaHUe; MHOTO JJ00pa KommoThpHa rpamotHocT - MS Office, Google
WS; eHTycua3pM H JkenaHue 3a paboTa; JTUYHOCTHU YMEHHUS: OTTOBOPHOCT M MOTHBAIMA,
MHUIMATUBHOCT, aIalITUBHOCT U aHTQKUPAHOCT B paOOTHUS MPOLIEC; OPraHU3UPAHOCT, BHUMaHHUE
KBM JIeTailsia 1 BUCOKa NMpo(eCHOHAIHA €THKA.

3arutamane u nepuoa: I'pakaaHCKU JOTOBOP C I'bBKaBO pabOTHO Bpeme — 4 uiu § Jaca/zieH, ¢
BB3MOXKHOCT 3a U300p (CyTpuH/cienoden);

KanaumarcrBane: Moske a KaHIMIATCTBATE MPE3 CTPAHUIIATA.

Kpaen cpok: He e mocoyeH



https://imperiaonline.bg/career/game-content-creator-intern/
https://www.groupama.bg/bg/careers/section/traineeships

% CTAX 3A IOPUCTH

Centralis Bulgaria mpennara craxanrcka mosuims ,,Corporate Legal Trainee®. Ilporpamara
NPEIOCTaBAd BB3MOKHOCT 3a MPAKTHYECKH OIUT I10J PBKOBOJICTBOTO HAa MEHTOp, KAaro
YYACTHHIIMTE 1€ CE BKIIIOYAT aKTUBHO B ICHHOCTTA HA KOPIIOPATUBHO TPaBHUS eKuIl. OCHOBHHTE
OTTOBOPHOCTH BKJIFOUBAT M3rOTBSHE HA KOPIIOPATHBHHU JOKYMEHTH KATO PEHICHUsI, IPOTOKOIHN H
JIOTOBOPH IO MPEIOCTaBEeHH IA0IOHU, paboTa ChC 3aKOHOBH PETUCTPHU U PA3IUYHU 0a3u JTaHHH,
KaKTO M Y9acTHE B OOYYHUTEIIHH CECHH, OPraHU3UPAHH 3 CKHIIA.

NzuckBanus: [TogxoasmmTe KaHAUAATH ca MIIaId TPO(ECHOHAINCTH Ha BB3PACT 10 29 roauHu,
KOUTO MMAaT 3aBBPIICHO WJIM TEKyIIO0 O0Opa3oBaHHE B 00JAcTTa Ha MPABOTO, KOPIOPATHBHOTO
yIpaBjieHue, OM3HEC aJMHHUCTPAIMITA WK CXOIHU crienuaiHoctu. He ce u3uckBa npenuiieH
npodecuonanen omnur. OuakBa ce MHOTO J00pO BIaJ€eHE HA aHTIMNUCKU €3HK, J00pu
KOMYHUKAI[MOHHU M OPraHU3allMOHHU YMEHHS, KAaKTO M MPO(ECHOHAIHO OTHOIICHUE KbM
paborara.

3amamiane u nepuon: CraxsT e miareH. KangumarcTea ce mpe3 CTpa”HuiiaTa.

KpaeH CPOK: HE € MMOCOYIECH

% CTAX B UHBECTBAHK

,,JIHBeCTOAHK Tpeasara CTa)kaHTCKa IMO3ULMS B JUPEKUUs ,,MapkeTuHr, pekiama u PR —
I'papuuen nuzaitH. OCHOBHUTE OTFOBOPHOCTH Ha CTakaHTa Il€ BKIIOYBAT Ch3JaBaHe Ha
pEeKJIaMHM BU3UH, OaHEpH, MIOCTOBE U BU3YaJHO ChABP)KAHUE 33 COLMAIHU MpPEXH, yeOcaiita u
JUTUTAJIHUTE KaHaIM Ha OaHKara; aJanTHpaHe Ha JU3aliHU CIpsAMO pa3inyHU (opMatu u
KOMYHHUKAI[MOHHU KaMIIaHUH; IOANIOMAaraHe Npu HM3rOTBSHE Ha NPE3EHTALUH, KOPHOPATUBHU
MaTepuaIl U BbTPELIHN KOMyHUKaLUU; padoTa ¢ Al HHCTpyMEHTH 3a JU3aiiH U BU3yaIU3allH —
YMEHHE, KOETO CE CUUTA 3a IPEAUMCTBO; Y4aCTHE B KpEaTUBHHU CECUU U IPUHOC C HOBU UJIEU KbM
TEKYyIIU ¥ ObJIEIIN TPOEKTH.

N3uckBanusa: HyxHO € KaHIMJATUTE J1a ca CTyAEHTU WIA HACKOPO 3aBBPIIMIN B CHELMATHOCT
I'paduuen nu3zaitn, BuzyamHu KOMyHUKAIlMM WIKM CpojHA 00JacT; 1a UMaT yMEHMs 3a paboTa ¢
Adobe Creative Suite (Photoshop, Illustrator, InDesign) wiu apyr cbBpeMeHeH codTyep 3a
rpaduyeH au3aiiH; To3HaHUS U MHTEpeC B u3nos3BaHeTo Ha Al miatdopmu 3a nu3aiiH me 0baat
MPEIMMCTBO; KPEaTUBHOCT, BHUMaHUE KbM JleTaillla U yceT KbM BHM3YyaJHUSl CTUJI; YMEHHE 3a
paboTa B €KUN U Clla3BaHe Ha CPOKOBE.

3amamane u nepuoA: IlnareH crax ¢ nmpoawmKUTENHOCT OT 2 10 4 Mecena. Be3moxHocT 3a
I'bBKaBO pabOTHO BpeMe — 4,6 uiu 8§ yacoB pabOTEH JIEH.

KaHI[I/II[aTCTBaHCZ Moxxe aa rmomaaeTe cBosita KaHJuaarypa npe3 CTpaHuiara.

Kpaen cpok: He e mocoueH



https://centralisgroup.com/careers/vacancy-details/?vacancy_id=00525
https://ibank.bg/bg/karieri

% CTAX B BHb

B’bJ’IFapCKaTa HapoaHa OaHka mnpeajara BB3MOXHOCT 3a CTak, KOHUTO MOXKeE Ja 6’]3,[[6 C
MIPOABIDKUTEIHOCT 1O 3 Mmecena. HepI/IOI["bT Ha MPOBEKAAHC U IIPOABIDKUTCIHOCTTA CE YIroBapsAT
B 3aBHUCHMOCT OT IPEAINNOYUTAHUATA HA CTAXKAHTUTE 1 l'IOTpe6HOCTI/ITe Ha 6ankara. BHB HacCbpiaBa
CTYACHTUTC U MJIAJIUTE CIICHUAIIMCTH Ja HpI/I,I[O6I/IBaT 3az[LJ16oqua aKaJCMHU4YHa IIoAroToBKa 1 Ja
HU3BBPIIBAT U3CJICAOBATCIICKA JEHUHOCT.

WzuckBanus: Kanaunature 3a cTaxk € HEOOX0IUMO J1a ObJIaT CTYACHTH, JOKTOPAHTH HIIX HACKOPO
3aBbPUIMJIM CTYAEHTHU C MOAXOASIIM 3a JAEWHOCTTa Ha OaHKaTa CHEIUAJIHOCTH, KAKTO CIIE]BA:
CTYACHTH — IIPU OCTaBAIlld HE MOBEYE OT JIBE aKaJEMUYHU T'OJMHU 3a MPHI00MBaHE HA CTETEH
,»0aKalapbp** WK 00yYaBallu ce 3a ,,MarucTbhp** ChC CPENIEH yCIeX OT CIEABAHETO KbM MOMEHTA
Ha KaHJIUJAaTCTBaHE Hail-manko MHOro 1o0wp (4.50); MOKTOpaHTH; 3aBBPIIUIN CTYACHTH — ChC
cTeneH ,,0akamaBbp WM ,MarucThp*, NpuaoOMTa Tpe3 mocileaHuTe 9 Mecemna, Npeau
KaHJIMJATCTBAHETO 3a CTaX. HeoOXoauMo e KaHauAaTuTe Aa BIaAesT aHIJIMICKU €3UK U Ja UMaT
n00pa KOMITIOThPHA IPaMOTHOCT. 3a CTaX B HAKOU CTPYKTYpPHH 3B€HA Morar Jia 0b/1aT OCTaBsIHU
U IPYTH U3UCKBAaHUS ChOOpa3HO criennuKaTa Ha IeHHOCTTA.

Kanaunarcrane: 3a yyactue B crakantckara nporpama Ha BHb Mosxe n1a ce kannumaTcTa mpes
1sJiaTa rojgrHa. B MOTHBaIIMOHHOTO MHUCMO € He0OXOAMMO /1a OBJaT TOCOYEHU MPEATIOYNTAHUSAT
MEpUOJT ¥ TPOABIDKUTEIHOCT Ha cTaxa. KaHAuAaTCTBAaHETO 3a CTa)X CE€ M3BbBPIIBA 4pe3
eJIeKTpOoHeH (popMyssap 3a KaHaAuaaTcTBaHe. BiykTe mbiaHa nHOpMaIIHs OT caiTa.

Kpaen cpok: He e mocoden

% CTAX B MEXIYHAPOJAHATA KOMIIAHHA ONSITES

Mexnaynapoanata kommaHust Onsites, CBbp3aHa ¢ TpejlaraHETO Ha peleHus B yed
MPOCTPAHCTBOTO, THPCU CTaXKaHT ,,MapKeTHMHr Ha ChbabpkaHHETo. CTaXaHTHT 1€ Ch3/IaBa
BHCOKOKa4eCTBEHO ChABPKaHUE 32 yeO MopTaIUTe Ha KOMIIAHUSTA, I11€ MUIIIEe CTATHH, IIIe TPOYyYBa
HOBU T€MH U pa3pabOTKU B pa3NIuyHH 00JIACTH, I1Ie yIpaBisiBa chabpkanue. OOsSBEeHU ca U APyTU
CcBOOOHM CTA)KAHTCKH MO3UIIUU B OTIEN ,,MapKeTHHT .

[Iporpamara e ruraTeHa, KaTo CTaXKaHTUTE MOXKE JIa C€ BB3MOI3BAT OT XHOpuaHa (hopma Ha padoTa.
Hy>Ho e kaHnumatuTe ga ca Ha Bb3pacT noj 25 rOJuHHU, /1a ca B TPETa WM YeTBbPTA FOJANHA HA
OakalaBbpPCKO 00yUeHHUE WITH J]a ydaT MaruCcThpcKa CTETICH, J1a BIAJACT OTJIMYHO aHTIIUMHCKH €3UK,
na paboTsaT n1o0pe B exur. KanaunarcrBaite Tyk.

Kpaen cpok: He e mocodeH

% CTAX B I[IOLLIEHCKA BAHKA

[Tomencka OaHka 00sBM cBOOOJHA MMO3MLMS 3a CTaXaHT B ympasieHue ,,KoprnoparuBHu
KOMYHHUKAIUU 1 MapKeTHHT". CTaXaHTHT II€ MOTYYr pa3IupeHo oO0ydeHue 3a mpua00uBaHe Ha
MPAKTUYECKH YMEHHsI B KOPIIOpaTUBHATa KOMYHUKALIMS U MApKETHHTa, KakKTo U OaHKoBata chepa;
KOHCYJITAIUs OT CIIEIHAINCTH 3a Objaemiara npodecuoHaiHa peann3anus; IeHEeH OuT oT padoTa
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B JUHAMHUYEH €KMIl OT CIELUAIMCTH; y4yacTHE B MHTEPECHHM aKTyalHU IPOEKTH Ha OaHKaTa.
YcneuHo npuKITIIOYHINTE CTaKaHTCKaTa mporpaMa mojryyaBar cepTu(dukar 3a mpeMUHaT CTax U
Morar Ja ObJIaT MOKAaHEeH! Ja 3aroyHat npodecuoHanHara cu kapuepa B [lomeHcka OaHka.

Kanmunarure TpsiOBa J1a ca CTYACHTH B HSIKOSI OT CIIEHUTE 00JaCTH: UKOHOMHUKA, CTICIIHATHOCT
,,BPB3KHU ¢ obmecTBeHoCTTa™,,,MapkeTunr*, , MapkeTusr, pekinama u [1P*, | Jlururanau Meauu u
[TP*; na uMaT OTIIMYHU KOMYHHUKATUBHU YMEHHUSI; J1a UMAT OTJIMYHU OPTaHU3aIIMOHHN YMEHUS; 1A
MpUTEXKaBaT AOOPH AHAIMTHYHU YMEHUS W WHUIHMATUBHOCT, Jla yMEAT Ja paloTAT B EKHIT,
BJIQJICCHETO HA aHTJIMICKH €3UK € TIPEIUMCTRBO.

[IpoabmxkuTenHOCTTA Ha cTaxa € oT 3 10 6 Mecena, 1o 8 yaca Ha jaeH. [Iporpamara e nateHa u
ce MPOBEXK/a B IIeHTpanara Ha Oankara. KanaumarcTea ce Ha caiTa.

KpaeH CPOK: HE€ € IMMOCOYIECH

% CTAXAHTCKA IPOI'PAMA HA BAHKA JCK

banka JICK o6sBa cBosAta craskantcka mporpama ,,CtapT B kapuepata“. CTaXbT € IJIaTeH 3a
CTyAEHTH 10 6 Mecela, He3aBUCUMO OT (hopmaTa UM Ha oOydeHue. B ToBa ymcio yJamiy BbB
BUCILIM y4eOHU 3aBEJICHUS B Uy>KOMHA, CTYJIEHTH TPETU U YETBBPTU KypC OT OakajlaBbpcKaTa CU
CTereH Ha 00pa3oBaHue, CTYACHTH B IIPOIIEC HA MPUI00MBaHEe HA MATUCTHPCKA CTEICH, CTYICHTH,
KOUTO ca ce AMIJIOMUpPAIH B chinarta roguHa. OCBeH B oOiacTTa Ha (UHAHCUTE M OAHKOBUTE
oneparuu, JJCK naBa Bb3MOXKHOCT 3a pa3BUTHE Ha Kajpu B obnactra Ha UT, npaBo, MapKeTHHT,
YOBEILIKU PECYPCH, U IPYTH.

[IbHa nHOpPMAaIHS U CBOOOJHUTE O3ULIMU MOXKE J]a BUJUTE TYK.

Kpaen cpok: He e mocoden

% OBYYEHHME U CTAXK 3A IPOTPAMUCTH

bwarapckara codpryepna dupma TelebidPro mpeanara obyuenne u crax 3a mporpamucTi. AKO
CTe MOTUBHUPAHU J1a C€ yUUTe, aKO ce MHTepecyBate oT TexHosioruute Python, JavaScript, Node.js,
PostgreSQL, Redis, Perl, HTMLS5, Linux, AWS u wumare enaHue aa ce€ pa3BUBaTe KaTo
IIPOrpaMMCT, KOMIIAHUTA Mpeaiara Bb3MOXKHOCTH 32 TPEHUHT, TUIATeH CTaXX U paboTa ¢ I'bBKAaBO
paboTHO Bpeme — 4, 6 miu 8 yaca, KaTo 3a CTyJIEHTH TOBa € U3ISUI0 ChbOOpPa3eHo U ¢ Mporpamara B
YHHUBEpCHUTETA.

3a J1a cTaHeTe CTaXaHT € HeoOXOJMMO Ja CTe€ I'bpBa MJM BTOpa rOJMHA B YHHUBEPCHUTETA, 3a
MpearovYnTaHe Ja ciensare B o0JacTTa Ha KOMIIOTHPHUTE HAyKd WIM CBBP3aHO C TiX
oOpa3oBaHHe, MMO3HABAHE HA OCHOBHUTE MPHUHIMIIK B MPOTPaMHUPAHETO, AHTIHMMCKM €3UMK Ha
pabOTHO HUBO, JKEJTaHUE 32 YUEHE U pa3BUTHE. 3a MIPEIUMCTBA Ce CUMTAT nmo3HaBaHe Ha MySQL
J5R105 PostgreSQL, pabora nop Linux u [I03HaBaHE Ha HTML,
CSS. KommnanusTa npeara o0yueHue, CTax U Bb3MOXKHOCT 3a paboTa Ha MOJOBUH MJIHU ITbJIEH
paboTeH JAeH cien Kpas Ha cTaxa, IpUsATHA M MpusTercka paboTHa cpela B €KHUI OT MIiajau
npo¢eCHOHAIUCTH, PpA0OOTHO BpeMe ChoOpa3eHO C YacoBe, JEKIUH U ynpaxHeHus. Oupmara e
Ce CBBpKE CaMo C MPeIBApUTEIHO 0J00peHUTe KaHauaaTi. Mose Aa KaHIuJaTcTBaTe OTTYK.
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Kpaen cpok: He e mocoyeH

% CTAX B ,YHUKPEJUT BY/IBAHK"

CraxxaHTCKaTa Iporpama Ha ,,YHUKpeIuT BynOank* nma 3a 1en Ja nojgajie pbka Ha CTY/ACHTUTE
U HACKOPO 3aBBPIIMIINTE CICIHAIUCTH, KaTO TU 3all03Hae C OCHOBHHUTE JICHHOCTH OT paboTaTa B
OankoBara cdepa U chbuerac 00YUCHHETO C pPeaHUTe PaOOTHU MpPEIN3BHKATEICTBA B CKHIIA HA
BoJIelIa (PMHAHCOBA UHCTHUTYIIHSL.

CTakaHTUTE 1I€ y4acTBAT B W3BBPIIBAHETO HAa MPOAAXOM M OOCIY)KBaHETO HA KIHMEHTH, IIC
MOJIIOMaraT CTUMYJIMPAHETO Ha KIIMSHTCKHSI HHTEPEC KbM MPOAYKTHTE U YCIYTHTe Ha OaHKara,
II€ Ce HAay4arT Jja paboTAT C KIMEHTH, KaK JIa BOJST IPErOBOPH C KIIUCHTH - Ha )KUBO U 110 TeJie()OH
U IPYTH.

HyxHo ¢ KaHIuIaTUTe Ja ca 3aBbPIININ KK B MPOIEC Ha 3aBbPIIBAHE Ha BHCIIEe 00pa30BaHuUE;
72 KenasT Ja ChUeTasT TEOPETHYHOTO CH OOydYCHHE C PEaTHHUTE MPEIU3BUKATEICTBA, KOUTO
mogHacs paboraTa; Ja BIAiedT AaHIVIMHACKKA €3HMK; Ja IPUTEKAaBaT OTJIMYHA KOMIIIOTHPHA
rpamotHocT — MS Office - Word, Excel, PowerPoint; kakTo W auHamMH4YHA, WHUIMATHBHA W
OpraHu3MpaHa JIMIHOCT; C MHOTO JT0OOpH KOMYHUKATHBHH U OPTaHU3Al[MOHHH YMEHHUSI.

Ao HamupaTe CTaXaHTCKaTa IporpamMa 3a IMPEIU3BUKATEIIHA W OTroBapslla Ha BalleTO
oOpa3oBaHHe W aMOUIMHK, HU3IpaTeTe HHPOPMAIIKs, KaTO OTOEICIKUTE MPearoYnTaHa 00aacT 3a
craxx. MoKe J1a KaHIUAaTCTBATE MPEe3 caliTa Ha OpraHu3aIusTa.

Kpaen cpok: He e mocoden

% CTAX B AIITEKU SOPHARMACY

Antekn SOpharmacy mnpemiarat craxx 3a CTYJCHTH B CHeHUAIHOCTH ,,Dapmarus™ wim
-l loMomHuK-papmareBT*. [1o Bpeme Ha MpaKkTUKaTa CTYJEHTHUTE 11I€ C€ 3all03HAAT C KOHILIETILHATA
3a MOJIepHaTa anTekKa U I1e MoAnoMaraT eK1uIa B pa3IMyHi ONepaTUBHU AEHHOCTH, ChOOpPa3eHU ¢
HOpMaTHBHaTa ypenda 3a opraHM3anusara Ha paboTa B anTeka. Y4yacTHETO B Iporpamara Leiu
HaTpyNBaHE Ha pEalieH NPAaKTUYECKU ONMUT U 3HAHUA B alTeyHaTa ACMHOCT B MOJKpEIdIla U
npodecroHaliHa cpera.

W3uckpanus: Kanammature TpsOBa nga ObIaT CTYyACHTH B croenuaiHocT ,,Dapmanusa” uim
,,l loMOIITHUK-(hapmManeBT", 1a UMaT KeJaHue 3a paboTa B €KHUIl, KAKTO W MO3UTHBHO OTHOIIICHUE
KBbM KOJIETH W KJIMEHTH. HeoOX0IuMo € ChIo /1a MpOosBSIBAT WHTEPEC KbM YCBOSBaHE Ha HOBHU
3HaHUS M MPAKTHUYECKH YMEHHUS B peayiHa paboTHa cpena. JKemaremHo € KaHIUIATHT na Oble
MOTHUBHUPAH, OTTOBOPEH M KOMYHHUKATHBEH, C TOTOBHOCT 34 AKTUBHO y4YaCTHE B €KEIHEBHUTE
JIEWHOCTH Ha anTeKaTa, B KOSTO IIe Ob/iec HACTaHCH.

3arutariade u nepuo: IIpakTrukaTa e miareHa u mpejjiara Bb3MOXKHOCT 3a H300p Mexy 4, 6 Wiu
8-uacoB paboteH neH. [Ipoab/KUTETHOCTTA € OT 8 10 12 ceaMuIM, ChC CTapT Mpe3 FOJIH HIIH
aBrycr. 3a ja kanauaarcrTeare, usnparere CV Ha umeiin hr@sopharmacy.bg

Kpaen cpok: He e mocoyeH
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ITPOI'PAMMU

% TMMOKAHA 3A YYACTHUE B KOHKYPC 10 EBPONENCKO MAPTHEOPCTBO ERDERA

®onp ,,Hayunu uscnensanus OTIpaBsi MOKaHa 32 y4acTHE B ITbPBUS ChBMECTEH KOHKYPC I10
EBponeiicko napraropctBo ERDERA Ha Tema: Resolving unsolved cases in rare genetic and
non-genetic diseases.

TpaHcHalMOHAIHATa MHUITMATHBA 00eaMHABA 35 (DMHAHCHpAIIM OpPraHu3aIuu OT 27 Ibp)KaBH,
KouTo cbhc chhuHancupane ot EK me ocurypsat ¢uHaHcoBa TmoOAKkpena  Ha
Hay4YHOU3CJICI0BATEIICKHA MTPOCKTH, HACOUYEHU KbM OCUTypaBaHE Ha HOBU 3HAHUS 32 MIPEBEHINUSA,
JMArHOCTHKA M TPHIKA 32 TAIIMECHTH C PEIKU O0JIEeCTH.

Tema Ha KOHKypca:
Resolving unsolved cases in rare genetic and non-genetic diseases

ITokana 3a KaHAMJATCTBAHE

Ykazanus 3a 1ojJaBaHe Ha IPOCKTHU MPESJIOKCHUS

VYcnoBust Ha KOHKypca:
o IIpoekTtute mo mporpamara e ObAaT CbC CPOK 3a U3MBIHEHUE 3 TOJUHHU.
JlomycTuMHU 10 HacTOAIIaTa MPOLEAypa 3a Mo 100p Ha MPOEKTH ca caMO KaHIUaTH, KOUTO ca:

1. akpeauTHpaHu BUCIIM yuuiuina o wi. 85 an. 1, T. 7 Ha 3BO, kouTo ca akpeAUTUpPaHU OT
HAOA na npoBexaar o0yueHue 1o oopazoBareiiHa U Hay4Ha CTEIeH ,,JOKTOp;

2. HayyHu opraHm3ammu o wi. 47, an. 1 Ha 3BO, xouto ca akpenutupanu ot HAOA na
npoBeXJaaT o0yuyeHue 1o oOpa3oBaTesiHAa U Hay4yHa CTEIEH ,,JOKTOpP®, KAKTO U Hay4YHH
opranuzaiuu, cbriacHo §1 , 1. 1 ot Jombanutennure paznopenou Ha SHHUN.

KpaifHuar cpok 3a mojaBaHe Ha IPOEKTHU MPEUIOKEHUS 3a IBPBU €Tal OT KOHKypca
e 12 ¢eBpyapu 2026 r.

@opmyssipu 0T OBJATapCcKUTE HAYYHHM KOJIEKTHBH ce mnpeactasst a0 17:00 gyaca Ha 12.02.2026
r. kpM @Donp ,,Hayunu umzcnenanus™ B enextpoHeH (opmar upes cuctemara MCYH2020 na
CIIETHUS a/Ipec:

https://eumis2020.government.ba/#/

CDOpMYJ'IHpI/ITC U JCKJIapalMuTe CJICABa Ja C€a NOANMCAHW WKW C CICKTPOHHU IMOANUCHU, WA
MOATIMCAaHU W CKaHUPAHHU. HpI/I CJICKTPOHHOTO NOJAAaBAHC BCHYKU HOKYMCHTU TpSI6Ba Ja 6’B,ZlaT
noaaa€Hu B CBHOTBCTHUTC IIO3HMIIMM Ha (bopMaTa 3a CJICKTPOHHO IIOAaBaHC Ha IMPOCKTHUTEC
MPpCAJIOKCHUS. KpaﬁHOTO nmoaaBaHe CC€ M3BBHPIIBA YPC3 HM3IOJI3BAHC HA CIICKTPOHCH IMOMAIUC OT
PBKOBOAUTCIIA HA Oa3oBaTa opraHu3anus.
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bromxersT 0T cTpana Ha ®oun ,,Hayunu uscnensanus 3a MpeacTosiiaTa KOHKypcHa Cecus € B
paszmep Ha 450 000 eBpo 3a menus KOHKYpC, KaTo ce MpeaBmkKAa a ObaaT GuHAHCHpPAHHU 110 3
MPOEKTa ¢ OBIATAPCKO ydyacTHe, ¢ MaKCUMaaHa cyma 3a et npoekt 10 150 000 eBpo (3a cpok Ha
M3IbJIHEHHE OT 36 Mecena).

/Mporokon Ne 7/28.11.2025 r./

O6miara cyma 3a MpOEKTHOTO MpeJyIoKeHre TpsiOBa a Ob/ie 3asiBeHa B €BpO, U J1a ObJIe KpaTHA Ha
100.

BbB ¢uHaHCcOBUS MIIaH Ha MPOEKTa Ja ObAAT 3a0KEeHH ,,Hernpeku 10nyCcTUMHU pa3xoau‘‘, KOUTO
BKJIIOYBAT:

e Pa3xomau 3a oOcnmysxBaHe Ha 6a30Ba opranuzanus — 10 7 % OT CTOWHOCTTA Ha MPOEKTa;
o Pa3xoau 3a oquT Ha (PUHAHCOBHS OTYET Ha IpoeKTa — 10 1 % OT CTOHHOCTTA HAa MPOEKTA.

Te3u pa3xoau ce W3HMCKBAT jJa ObAAT BKIIOYCHH, IOPU M aKO T¢ HE ca MPEABUICHH B OOIIUTE
YCIJIOBUS HA ChOTBETHATA MEXTyHapoaHa nporpama. /IIpotokon Ne 41 va C ot 07.12.2018 rox./

KonTakTtn 3a JOITBJIHUTCIIHA HH(bOpMaI_II/IHZ

Munena AnekcaHIpoBa,

®oun ,,Hayunu uzcnensanus’,

ten: +359 884 171 363

Email: aleksandrova@mon.bg

[ToBeue nnpopmanys u JOKyMeHTH 3a kanauaatcTane TYK

Kpaen cpok: 17:00 yaca na 12.02.2026

0,

< TOKAHA 3A YYACTHE B KOHKYPC I10 EBPOIIEMCKO
ITAPTHbOPCTBO FUTUREFOODS

®oHp ,,Hayunu mscnenBanus oTnpass OKaHa 3a y4acTUE BbB BTOPHUS CBbBMECTEH KOHKYPC I10
EBponeiicko naptabopcTBo FutureFoodS Ha Tema ,,YckopsiBaHe Ha yCTOMUMBOCTTA Ha XpaHUTE —
4ype3 IPOMEHHU B XpPaHEHETO Ha JIOMAaKUHCTBATA, I0BEPUE U IIPO3PAYHOCT, NHOBAL[UM B KPBIOBUTE
cucTeMH 3a TmpepaboTka Ha xpaHu“. TpaHcHanMoOHalHAaTa WHULMATHBA oOenuHsBa 36
(dbuHaHCHpany opraHu3anuu oT 19 nepkasu, KouTo cbe chuHancupane ot EK me ocurypst 40
MUJIMOHA €BPO 3a MOJKpENa Ha HayYHOM3CIIEJOBATEICKU IIPOEKTH, HACOUEHN KbM OCHIypaBaHE
Ha yCTOWYMBH XPaHUTEIHHN CUCTEMH.

Tema Ha KOHKypca:

Accelerating Food Sustainability — through Household Dietary Shifts, Trust and Transparency,
and Innovations in Circular Food Processing Systems

https://www.futurefoodspartnership.eu/news/second-joint-transnational-co-funded-call

H_[C 6’bllaT (I)I/IHaHCI/IpaHI/I MPOCKTHU B CICAHUTC TEMATUYHU HAIIPABJICHUA:
Topic 1: Domestic food practices for enhancing sustainable and healthy diets

Topic 2: Towards diverse, sustainable and circular food processing systems


mailto:aleksandrova@mon.bg
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Topic 3: Importance of trust and transparency

Tlokana 3a kagaMgaTCTBaHE

https://staticl.squarespace.com/static/66bcb49chff345337f6a3ded/t/693a7cd56e840c43ch7015bf
/1765440725921/FutureFoodS Call2+Announcement FINAL v03 2025-12-10.pdf

VYcioBus Ha KOHKypca:
e IlpoexTuTte 1o mporpamara e ObAaT ChC CPOK 32 U3IIBIHEHUE 3 TOUHHU.
JlormycTrMH 110 HAacTOsIIIaTa IpoLeaypa 3a MoA0Op Ha MPOEKTH ca caMO KaHAUJATH, KOUTO ca:

1. akpeauTHpaHM BUCIIM YYWIHINA 110 wi. 85 an. 1, 1. 7 Ha 3BO, KOUTO ca akpeAUTHUPAHHA OT
HAOA na npoBexxaaT o0y4yeHue 1o oopa3oBareiHa U HayuHa CTEIEH ,,JOKTOP®;

2. HayyHu opraHmzanmu mo wi. 47, an. 1 na 3BO, xouto ca akpenutupanu ot HAOA na
npoBexkaaT oOydeHue 1o odpa3oBaTeiaHa U HaydyHa CTENEH ,,JJOKTOP®, KAKTO W HAyYHU
opranu3zanuu, ceriacto §1 , 1. 1 ot Jonwsauurennure pasznopenou na 3SHHUN.

@opmyIsipu 0T OBJITAPCKUTE HAYYHH KOJIEKTHBH ce mpenctasar o 17:00 gaca Ha 11.02.2026
r. kbM @onp ,,Hayunu wuscneaBanus® B enektponeH ¢opmar upes cucremara MCYH2020 na
CIIETHUS a/Ipec:

https://eumis2020.government.bg/#/

QopmynspuTe U ACKIapalMuTe Clie[[Ba Ja ca MOAMHCAHU WU C ENEKTPOHHU MOAMHUCH, WUIU
MOANUCAHU U CKaHUpaHU. [Ipu eneKTPOHHOTO MO/JaBaHE BCUYKHU JOKYMEHTH TpsiOBa na Obaar
MOJaJICHH B CHOTBETHUTE MO3UIIMM Ha (opMara 3a €JIeKTPOHHO I0JaBaHe Ha MPOCKTHUTE
npenioxenus. KpailHoTo nmojaBaHe ce M3BBPILBA YpE3 M3MOJI3BAHE HA €JIEKTPOHEH MOAMKUC OT
PBHKOBOJIUTEINS HA Oa30BaTa OpraHU3aIusl.

bropkeTsT OT cTpana Ha @ounx ,,Haydynu m3ciieqBanus 3a NpeAcTosIaTa KOHKYpCHa CECHsl € B
pasmep Ha 450 000 eBpo 3a Lenus KOHKYpC, KaTo ce MpeABWXKAa Aa Obaar puHaHcupaHu 110 3
IIPOEKTa ¢ OBIrapcko y4acTue, ¢ MaKCHMallHa cyMa 3a euH rmpoekT 10 150 000 eBpo (3a cpok Ha
M3MIBJIHEHHE OT 36 Mecena).

/TIpotokon Ne 7/28.11.2025 1./

O6mrara cyma 3a MpOEKTHOTO MpeJIoKeHre TpsioBa 1a Ob/ie 3asiBeHa B €BPO, U J1a ObJIe KpaTHA HA
100.

BbB puHancoBuS miaH Ha MpoeKTa Aa ObAaT 3aJ10KeHHU ,,Henpekn TomyCTUMH pa3xoau’’, KOUTO
BKJTIOUBAT:

e Pasxomu 3a 06cny>1<BaHe Ha 0a3oBa opranusanus — 1o 7 % oT cTOMHOCTTA Ha IIPOCKTA,
e Pasxonu 3a onuT Ha (I)I/IHaHCOBI/ISI OTYCT HaA POCKTa — 10 1 % ot cToliHOCTTa Ha IIPOCKTA.

Te3u pazxoau ce M3MCKBAT Ja ObJAT BKIIOYEHH, JOPH M aKO T€ HE ca MPEABHICHH B OOIIUTE
yCIIOBHS Ha ChOTBETHATA MexayHapoHa nporpama. /IIporokon Ne 41 na UC ot 07.12.2018 rox./

KpaitnuaT cpok 3a mojaBaHe Ha MPOEKTHU IPEUIOKEHHs 3a IBPBU €Tall OT KOHKypca
e 11 ¢peBpyapu 2026 .
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s KOHKYPCII0 HAIUOHAJ/IHA HAYYHA IIPOTPAMA IIETBP BEPOH. HAYKA U
HHOBAILIMH C EBPOIIA - 2025TT.

Ilenure Ha mporpamaTa ca ONpelelieHn B choTBeTHaTa HamuoHanHa HaydHa nporpama ,llersp
bepon. Hayka u unoaruu ¢ Esporna — 2025 r.* (Ilersp bepon u HUE - 2025), npuera or MC u
B CrICU(UIHHATE YCIOBUS HA MTPOrpaMara.

O0mma e

Oo61aTa 1en Ha mporpamara € Jja yCKOpY peMHTErpalusITa i KapuepHOTO pa3BUTHE B ObITapCKUTE
BHCIIH YYWJINILIA U HAyYHH OPraHU3alMy HA NEPCHEKTUBHU YYEHU C MEXIAYHAPOJHO NMPU3HATU
Hay4HM pe3yiaratu. [Iporpamara me ctumynupa pa3BUTHETO HA U3CIEAOBATEIICKUS TOTEHIMAT B
Bbeirapus karo HeoOxoauMma (QyHAaMEHTalHa CTHIIKA 33 CHh3AaBAHETO HA yCTOWYMBA HAy4YHA U
MHOBAIIMOHHA CpeJla U 3a pPa3BUTHETO HA KOHKYPEHTHAa BHCOKOTEXHOJOTMYHA HWKOHOMHKA B
bearapus. [Iwirocpoynara mesl Ha HaUMOHAJIHATA IIporpama € 3HAYMTEJIHOTO ITOBMILIABAHE HA
KauecTBOTO HA YOBELIKUTE PECYPCH 3a IPOBEXKAAHE HA HAYUHU M3CieBaHus B bbiarapus Ha Haii-
BHCOKO HHMBO HapeJ C OCBIIECTBSIBAHETO HA TpalHa I[OJOKUTEIHA I[POMSHA Ha
MHCTUTYLMOHAJIHATA KYJITYypa 3a MOJKPEIa U U3BbPILIBAHE HA HAYYHU U3CIICABAHUA.

CrnenuuyHUTE LEeJIU BKJIKOYBAT:

a) NMpuBJIMYaHE B bbiarapus Ha NEpPCHEKTHBHU YYEHH C MEXKAYHApOJHO NPU3HATH HAyYHU
pe3yaTaTu M MOoJIOMaraHe Ha TsSxXHaTa Obp3a peuHTerpauus B OBJIrapCKUTE BUCIIN YUYHIIUILA U
Hay4YHU OpPraHU3aLNN;

0) HackbpyaBaHE W TOJANOMAaraHe Ha MHTEH3WBHATA M3CIEJ0BATENICKA JEWHOCT HAa YYEHHTE IO
OpUTMHAJIHU ¥ KOHKYPEHTHU TeMH, 0e3 /a ce orpaHuyaBaT TEMUTE U HayyHUTE O0JacTuU Ha
HU3CIIEIBAHUATA;

B) MOANOMAaraHe Ha U3rpaxJJaHeTo Ha KpUTUYHA Maca OT MEPCIEeKTUBHU YYeHHU B JlaJieHa 00JacT,
C MEXIyHapoJHO IPU3HATH HAy4YHU pPE3YJITaTH, NO3BOJIABAILM PA3BUTHUETO HA CHBPEMEHHU
KOHKYPEHTHHU Hay4HU HarpasiieHus B bearapus;

r) INOBHIIaBaHC KAa4€CTBOTO HA BUCHICTO 06pa3OBaHI/IC B B’LJIFapI/ISI qpe3 TpaHC(I)ep Ha CbBPEMCHHU
HAay4YHH HAIIpaBJICHHA, 3HAHWUA, YMCHUA U TCXHOJIOTMU KbM O6y‘—II/ITeJ'IHI/I$I mponec U MpruHOC 3a
OTKpHWBAHC HAa HOBU TAJIaHTHU B B’BJ’II‘apI/ISI;

1) TpaHcdep Ha 3HAHUS U YMEHHS KbM 0a30BaTa OpraHu3alysl.

Crunennguute Ha ,Ilerbp bepon m HUE - 2025% npenocrasat (uHAHCOBa MOJKpena Ha
M3CIeI0BaTEeNH, yYaCTBAIIM B MEK/IyHAPOIHA MOOMIIHOCT B OceM HayuyHU obnactu. Kannunature
TpsiOBa /1a MOCOYaT Ha eTara Ha MoJaBaHe, B KOS OT OCeMTe HayyHU OOJAcTH MOMaja TeMaTa Ha
W3CJIEABAHETO UM:

e Xwumus (CHE)
e OOGmectBenu u xymanutapuu Hayku (SOC)
e Hxonomuuecku Hayku (ECO)

e Hnadopmaruka n unxeHepan Hayku (ENG)



e OxonHa cpena u Hayku 3a 3emsta (ENV)
o Hayxku 3a xusora (LIF)
e Marematuka (MAT)
o @usuka (PHY)
[IpemioskenusTa e ObIaT OlLEHsABaHU B M30paHaTa HayyHa 00JacT.
1. [Ipornosen Oro ket 1o nmokaHa 2025 r.:

OpueHTHPOBBYHMAT OMIKeT 32 (UHAHCHpPAHEe HA TNPOEKTH 1O mnokaHa 2025
ronuna ¢ 1 030 764,43 eBpo / 2016 000 aB. Toii ce pasmpenens Mexay 8-Te IaHena
MPONOPIIMOHAITHO Ha JIe)Ia Ha TOIa/ICHUTE JIOMYyCTUMH MPEIJIOKECHHUS 32 ChOTBETHUS ITaHEIL.

o 5% oT Te3u cpeAcTBa ca MPEABUACHH 3a OICHUTEIHUS MPOIIEC, 32 MOHUTOPUHT U OLIEHKA Ha
M3ITBJIHEHHUETO HA MPOEKTUTE U 3a MOIyJspU3upaHe Ha mporpamara ot crpana Ha @oun ,,Hayunu
u3cneABaHus KbM MUHHCTEPCTBOTO Ha OOpa30BAaHMETO W Haykara KaTo (uHaHcHpama
opranuzanus. duHaHCHUpaHETO HA JACHWHOCTUTE IO HEs Ce M3BBpIIBA 4Ype3 Or/pKeTra Ha
MUHUCTEpCTBOTO HAa 0OOPa30BAHUETO U HAyKaTa.

BroukeThT Ha MPOEKTHOTO MPEIOKEHUE 3aBUCH OT IPOABKUTEIHOCTTA Ha MMPOCKTa M MOXKE Ja
obae 10 5 112,92 eBpo/ 10 000 aB. MeceyHo.

2. MuHMMaleH 1 MaKCHMalleH pa3Mep Ha (MHAHCUPAHETO 32 KOHKPETEH MPOEKT:

Pa3MepbT Ha cpejicTBaTa 3a KOHKPETEH MPOEKT € ONpPEIeNIeH B CIIEU(PUUHUTE YCIOBHS 3a BCSKA
OT IIPOrPaMHUTE.

He ce nomycka M3KyCTBEHO pa3JielisiHe Ha MPOCSKTH, 3a Jia ObJaT 3a00MKOJICHH TOPHHUTE MParoBe.

[Ty6nmuunoTo unancupane He TpsOBa na Haasuiasa 100% ot obmus pa3Mep Ha JOMYCTUMUTE
pa3xo/u Ha MPOEKTa.

3. CpoK 3a U3MbJIHEHUE HA IPOEKTA:

[IpoabmxuTenHocTTa Ha cyOcuusaTa 1o nporpama ,,Ilersp bepon u HUE - 2025 e 24 mecena ¢
IIPaBO Ha yIBbJDKABAHE OT €HA FOJUHA.

4. CpOK 3a IMoJaBaHC HAa MMPOCKTHUTC MPCAJIOKCHUA

[IpemtoxkenusiTa cieiBa a ce Mmojaanar 1mo eleKTpoHeH mbT B MHpopMannoHHaTa cuctemMa 3a
ynpasiieHue u Habmoaenue Ha cpeactsa oT EC B bearapus 2020 (MCYH2020) no 17:30 yaca Ha
30.04.2026 r.uHa  agapec https://feumis2020.government.bg/. Opurunanaurte MMOIITUCAHU
JTOKYMEHTH, TocoueHr B OOMOTO PBHKOBOJCTBO 3a HAIMOHATHHUTE HAYYHOM3CIIEOBATEIICKU

nporpamu (IIpunoxxenue 1 u [Ipunoxenue 2), Tps6Ba Aa 6b1aT NpeAcTaBEHN Ha OBJITAPCKHU €3UK.
AKO JJOKyMEHTHUTE ca peACTaBeH! BbB Bpb3Ka ¢ Ipyru koHkypcu Ha @HU 3a ronunara, Te Baxxar
U 32 TO3U KOHKYpC.

Hpe,Z[J'IO)KCHI/ICTO cjacaBa Ja 6’5,[[6 U3rOTBEHO Ha AaHIJIMHCKH €3MK OT H3CIeAoBaTellsl B
ChbTPYAHHUYCCTBO C KaHAWAATCTBAIlaTa OpraHu3anus, KOATO C€ IMpECACTaBidBa OT Hay4YHUS
PBKOBOAUTEII B PAMKHUTE Ha MNPCAJIOKCHHUCTO. HepCHeKTI/IBHI/IHT H3CICA0BATCI W HAYYHUA



https://eumis2020.government.bg/

PBKOBOIUTEN HE MOTaT Ja ObJIaT €IHO U CHILO JIUIE. AIMUHUCTPATHBHUTE (OPMH C€ TIOJaBaT U
Ha OBJITAPCKU €3HK.

JIOKyMeHTuTE cieaBa Ja ca IMOANMCAHW WIM C €JIEeKTPOHHU NOANKCH, WM TOJNUCaHU U
CKaHuUpaHM. Bcuuku pexnapanuu ce npuiaraT CbhLIO WM €JIEKTPOHHO IOJANUCAHH, WIIHU
MOJIMMCAHN U CKaHupaHu. [Ipu eneKTpOHHOTO MojaBaHe BCHUYKM JIOKYMEHTH TpsOBa 1a Obaar
MOJaJeH! B CHOTBETHUTE MO3MIMHM Ha (opMara 3a €JIEKTPOHHO IMOJaBaHe Ha MPOEKTHHUTE
npemioxeHus. KpaltHoTo mogaBaHe ce u3BbpIIBa He Mo-KbcHO OT 17:30 waca (bearapcko Bpeme)
Ha JlaTaTa Ha KpalHUS CPOK 3a IOJaBaHE Ha MPOEKTHHUTE MPEJIONKEHHS Ype3 H3IMOJ3BaHE Ha
€JIEKTPOHEH IMOANUC OT PbKOBOJUTENS Ha 0a30BaTa OpraHM3alMs U € OMUCAHO B TEXHUYECKUTE
ykaszanus (otaeneH Qaiin). [lomaBaneTo Ha MPEITIOKEHUETO (U APYTH NEHCTBUS, KOUTO CIICIBAT
Ta3y Ipoueaypa, KaTo HapuMep OTTErJIIHE) € OTTOBOPHOCT Ha Oa3zoBaTa opraHu3anusaTa. 3a Ja
ce n30erue NponycKaHe Ha KpallHUs CPOK, IPEI0KEHUETO CIIE/IBA /1a CE U3NPATH Bb3MOXKHO Haii-
CKOpO.

JlomycTHMO € M3CIeI0BaTel 1a y4acTBa caMo C €IHO IMPEJIOKEHHE.
[ToBeue nndopmanusa U JOKyMeHTH 3a kanauaatctane TYK

Kpaen cpok: 17:30 yaca Ha 30.04.2026 r.



https://bnsf.bg/wps/portal/fond-izsledvaniq/home/competitions/Pokana-Petar-Beron-2025

CbBUTHUA

8th International conference on Advanced Research in Management Economics and
Accounting, 20 — 22 February 2026, Barcelona, Spain

The 8th International Conference on Advanced Research in Management, Economics and
Accounting brings together researchers, educators, practitioners, and students committed to
creating impact by connecting ideas to real-world solutions. More than just another
management conference, this event emphasizes academic exchange, global collaboration, and
cultural immersion—featuring a free city tour of Barcelona to foster connections beyond the
venue. Join us to share research, gain feedback, discover collaborations, and redefine the future
of management, economics, and accounting.

9th International Conference on New Trends in Social Sciences, 20 — 22 February 2026,
Barcelona, Spain

Designed as an engaging and inclusive academic forum, NTSS 2026 brings together global
researchers to exchange ideas and explore how social sciences can address real-world
challenges. Join thought-provoking discussions on culture, identity, policy, governance, and
economic change — where research transforms into impactful conversations and collaborations.

The 4th Global Conference on Media, Communication and Film (MCFCONF), 20 — 22
February 2026, London, United Kingdom

The conference brings together researchers, communication experts, filmmakers, and
academics for one of the most dynamic media conferences in 2026. This international media
conference provides a platform to present the latest research findings, exchange ideas, and build
global networks within the evolving world of communication and film.

9th-International-Conference-on-New-Trends-in-Social-Sciences, 20 — 22 February 2026,
Barcelona, Spain

Designed as an engaging and inclusive academic forum, NTSS 2026 brings together global
researchers to exchange ideas and explore how social sciences can address real-world
challenges. Join thought-provoking discussions on culture, identity, policy, governance, and
economic change — where research transforms into impactful conversations and collaborations.

The 9th International Conference on Innovative Research in Education (IRECONF), 26
— 28 February 2026, Rotterdam, Netherlands

This is a premier gathering of scholars, professionals, and academics from around the globe.
Set against the vibrant backdrop of Rotterdam, this event is an opportunity to present
groundbreaking research, engage in high-level discussions, and foster lasting international
connections.

MecedeHn nHpopMaImoOHEeH OIOJICTUH
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The 14th International Conference on Research in Behavioral and Social Sciences
(ICRBS), 26 — 28 February 2026, Rotterdam, Netherlands

Engage with experts from around the world to discuss the evolving role of social sciences in
shaping global issues.

The 8th International Conference on Applied Research in Education, 6-8 March 2026,
Vienna, Austria

ARECONF 2026 is essential for educators, researchers, policymakers, and anyone passionate
about applied research in education. Whether your focus is teaching methodologies, classroom
transformation, or educational policy, this conference provides the ideal platform to share your
work, gain fresh insights, and expand your professional horizons. Explore cutting-edge
research, engage in collaborative problem-solving, and connect with global leaders — all within
the inspiring setting of Vienna. Don't miss this chance to be part of a progressive international
teacher education conference in 2026.

8th International Conference on Future of Social Sciences and Humanities, 6-8 March
2026, Vienna, Austria

This academic conference on social sciences and humanities offers an open, interdisciplinary
space for experts to share works that address real-world challenges and rethink how we engage
with society, culture, and institutions. What makes FSHCONF stand out from other events is
its commitment to practical dialogue across disciplines. This is not just a place to present—it’s
a chance to explore, question, and connect. As an innovative conference on social sciences and
humanities, FSHCONF welcomes contributions from fields such as sociology, political science,
communication, anthropology, economics, education, and more. Whether you’re submitting a
paper or simply attending to absorb new ideas, this academic event offers a refreshing,
accessible environment for anyone eager to expand their understanding and impact.

10th International Academic Conference on Education, 12 — 14 March 2026, Berlin,
Germany

As one of the most respected events in the field, this premier education conference brings
together leading academics, researchers, scholars, policymakers, and practitioners to explore
cutting-edge insights, best practices, and emerging trends across a range of topics in education.
From adult learning and inclusive education to pedagogy, ICT integration, and educational
leadership, IACEDUCATION 2026 offers an unmatched platform for knowledge exchange and
collaboration. Following the resounding success of previous editions, the 2026 conference
promises a program of exceptional quality—curated by an esteemed Scientific Committee to
ensure rigorous academic standards and engaging dialogue.
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Europe Digital Communications and Media Forum, 17 - 18 March 2026, Brussels,
Belgium

Key discussion themes will include:
e EU economic growth, regulatory simplification and the EU Digital Omnibus package:
implications for Data governance, Cybersecurity, Al governance
e Progress report: Digital Networks Act; Cloud and Al Development Act
o BEREC Strategy 2026-2030: key areas of focus / change
e The Media Board: 1 year anniversary update and strategic priorities
e EU Consumer Agenda 2030 and the Digital Fairness Act
« Protection of minors and age-verification
« EU Digital Identity Framework / EU Business Wallet

Safe and Sustainable by Design: Accelerating the Industrial Transition, 19 March 2026,
Brussels, Belgium

This "Safe and Sustainable by Design: Accelerating the Industrial Transition" conference will
bring together the European SSbD community, including industry leaders, policymakers,
researchers and innovators from across Europe. It will be an opportunity to exchange
experience and learn about the revised Commission Recommendation on SSbD chemicals and
materials and concrete showcase from Horizon Europe projects.

9th International Conference on Research in Social Sciences and Humanities, 20 - 22
March 2026, Lisbon, Portugal

The Conference offers:

e Global Networking: Engage with an international community of researchers, academics,
and professionals. Foster collaborations, spark ideas, and grow your professional
network.

e High-Impact Presentations: Participate in oral, poster, or virtual sessions curated by our
respected scientific committee. Explore cutting-edge research and stay on top of
emerging trends.

e Tailored Experience: With sessions spanning politics, law, humanities, education, and
communication, you can personalize your conference agenda to match your academic
interests.

Summer Institute for the Study of East Central and Southeastern Europe, 3 -6 June 2026,
Blagoevgrad, Bulgaria

The Summer Institute for the Study of East Central and Southeastern Europe (SISECSE) is a
two-week residential workshop that provides scholars of Eastern Europe time and space to
dedicate to their own research and writing in a collaborative and interdisciplinary setting. ACLS
in partnership with the Centre for Advanced Study Sofia (CAS) will convene leading scholars
from Eastern Europe and North America for a two-week residency in Blagoevgrad, Bulgaria.
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This is also an opportunity for the participating scholars to undertake local fieldwork, including
archival or collections research, interviews, site surveys, or other forms of data collection.
Fieldwork is not a requirement for participation.
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% KEY PRINCIPLES FOR ATTRACTIVE AND SUSTAINABLE ACADEMIC CAREERS

eua

Key principles for
attractive and sustainable
academic careers

download

A reform of academic careers is needed in Europe to ensure that academia remains an attractive
career option and place of excellence. Academic careers have always been competitive, but
Europe’s higher education sector now faces numerous challenges such as demographic shifts
and funding cuts, precarious contracts and working conditions.

As European higher education institutions navigate this evolving landscape, this publication
presents five key principles for their efforts to ensure that academic careers remain attractive
and sustainable in the long term. They address: 1) the role of professional development, rewards
and recognition in shaping careers; 2) the need for academic careers to reflect the diversity and
inclusivity of higher education in Europe; 3) the vital role of the institution as a space that
balances competition and collegiality; 4) the role and needs of early-career academics as the
most vulnerable group of academics; and 5) the links between academic careers and the societal
embeddedness of higher education. Although they may also serve as inspiration to policy
makers, the key principles primarily aim to support higher education leadership and staff in
reflecting on their own policies and practices in academic career management. As such, EUA
calls on leaders within its large membership of European universities, and indeed across the
wider higher education sector, to support the dissemination of these principles throughout their
institutions.

% THE EUA INNOVATION AGENDA 2026

Developing a comprehensive approach to innovation for the benefit of universities is at the core
of the European University Association’s vision for the future of European higher education
and research.
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s CERN COURIER
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Like Wassily Kandinsky’s geometric constructivism at the Bauhaus, future collider
proposals are a harmony of lines, arcs and circles. This edition of the Courier reports on
a comparative assessment of seven vying to be CERN’s future flagship collider, as well
as exploring what the High-Luminosity LHC will be able to achieve before it begins.
Last but not least, we offer in-depth analysis of one of the most compelling ideas in
physics: the QCD axion.

+ PAVING THE WAY FOR IMPACTFUL EUROPEAN R&I

eua &

Paving the way for
impactful European

R&l
EUA's vision for FP10

Download

EUA’s vision for FP10

As Europe enters a future marked by both unprecedented challenges and opportunities that
extend beyond national boundaries, the next EU R&I Framework Programme (FP10) stands to
become the continent’s key commitment to placing research and innovation at the forefront of
societal and scientific progress.

In this document, EUA outlines its strategic vision for FP10, offering its contribution to shaping
the programme. After describing current and emerging trends, this vision examines the current
state of play and challenges of the ongoing Framework Programme (Horizon Europe) and the
European R&I landscape within a broader context. It subsequently formulates
recommendations, pinpointing what should be added, modified, or removed for the programme
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to reach its ambitious goals. This includes a particular focus on the programme's budget,
structure, core principles and horizontal topics.

% UNIVERSITIES AND COMPETITIVENESS

kupkan
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Universities and
competitiveness

To define their role and respond to the political drive for
competitiveness, security and sustainable prosperity, universities need to take a longer-term
perspective. This report gives an overview of the present discourse and policies in the EU, and
presents three different forecasts, or pictures of alternative futures:

o Europe’s resurrection
o Tech oligarchy under US hegemony
o Fragmented society

All three forecasts are set ten years in the future: in the Europe of 2035, and describe how events
since 2025 have affected higher education and research. In addition, the report summarises
feedback from university leaders, gathered by the authors in a series of workshops and
interviews. These considerations in turn inform the report’s findings on what this new paradigm
means for European universities today, notably on how they can strategically position
themselves, as well as the framework conditions they need to contribute to Europe’s
competitiveness. Download

¢ POLICIES IN DOCTORAL EDUCATION: NAVIGATING GEOPOLITICAL CHANGE
AND TECHNOLOGICAL ACCELERATION WHILE ADVANCING EUROPE’S SOCIETY
AND COMPETITIVENESS

ctoral
education: navigating
geapolitical change and
technological acceleration
while advancing Europe’s

society and competitiveness

Download
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This publication presents the second set of findings from the 2025 EUA-CDE survey. With 217
universities from 37 countries participating, this survey report looks at a wide range of policies
at the institutional and European level that have gained importance for doctoral education in
recent years, especially in a changed security context and in light of the rise of artificial
intelligence.

In particular, the report explores how universities contribute to advancing European society and
competitiveness, through collaboration with societal actors at doctoral level. As such, it offers
universities and stakeholders insights into themes such as academic freedom at doctoral level
and institutional approaches to research security in doctoral education.

Furthermore, the report covers the adoption and use of Al as well as the policies and
perspectives of doctoral schools in reforming research assessment and careers. And
importantly, it addresses a topic at the centre of current European research policy discussions:
perspectives and expectations on the next generation of European research and innovation
programmes for the period 2028-2034.

This publication is an important resource for universities and stakeholders who wish to gain
insights into current policies in doctoral education across Europe. The survey findings will also
inform the future work of EUA-CDE, helping to support its members in advancing and
reinforcing their doctoral education capacity.

% ADOPTING Al THAT SERVES THE NEEDS AND VALUES OF UNIVERSITIES

eLla =

Adopting Al that
serves the needs and
values of universities

Download
Thomas E. Jergensen, Clare Phelan

As universities’ approach to artificial intelligence shapes its adoption across society, they must
be guided by care, curiosity and critical thinking in implementing the technology.

AT’s potential to transform practices in higher education and research has sparked curiosity and
deepened appetite for experimentation. But as the sector moves towards embedding these tools
in everyday workflows, learners, educators and researchers are raising questions about the
compatibility of new Al technologies with university values.

In looking to integrate Al responsibly, universities face practical and ethical questions:
e How can they invest in technologies that improve everyday experiences of work and
learning?
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e How can they reconcile AI’s climate impact with their ambitions to reach carbon
neutrality?
« And how can they build digital literacy while cultivating a healthy awareness of risk?

As such, this report looks at current and persisting questions in five key areas — Ethics,
Strategies, Training, Regulation and Sustainability — considering if and how Al is changing
perceptions and practices. Its findings distil the outcomes of a series of activities guided by a
dedicated task-and-finish group comprised of representatives of EUA member universities from
diverse academic disciplines.

Therefore, as university leaders and communities tackle these complex questions, this report
can serve as a starting point for reflection on small adjustments that can equip them to approach
Al mindfully.

®,

«+ Artificial intelligence tools and their responsible use in higher education learning and
teaching

Following the widespread concern and debate provoked by the arrival of ChatGPT and similar
artificial intelligence (Al) tools, the European University Association’s Learning and Teaching
Steering Committee shares key considerations for European universities.
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