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KOHKYPCH, CTUIIEHIUUHU, CTAXKOBE

% CTHUINEHAUU FRANCE EXCELLENCE OT ®PEHCKUA UHCTUTYT B BbJITAPUA

CrunenauuTte ce OTIycKaT 3a oOyueHue BbB ®Opannms Ha pasnuund HUBA: bakanaBwp (Licence,
L1) — 3a y4yeHuy B mocjeaHa TOAWHA HA CPETHOTO OOpa3oBaHME 3a IbpBaTa MM TOJWHA BbHB
(peHCKH YHMBEPCUTETH Ha (PPEHCKH WM aHTJIHMICKH e3uk. Marucrparypa (M1 wim M2) — 3a
II'bpBa WM BTOpPA rOAMHA Ha MarucThpcku nmporpamu. France Excellence Europa — 3a Mmaructspeku
IporpamMu ¢ MPOABIDKUTENHOCT 12 nim 24 mecena, 3a OBITapCKUA CTYIEHTH C OTJIMYEH YCIIEX,
bparkodonn u HePpankohonu. JJoKTopaHTypa MO ABOWHO HAYYHO PBKOBOJACTBO (cotutelle) —
BKIIIOUBA 3 mpecTos BB OpaHiius, Bceku A0 4 Mecela, ¢ ABaMa HayYHH PbKOBOJUTENHN U 3alIUTa
Ha JUcepTranusaTa B €JHO OT ydeOHHTe 3aBefcHHs. J[OKTOpaHTypa IMOJ CHBMECTHO HAay4HO
pBKOBOACTBO (codirection internationale) — KpaTKOCpOYHH MEPUON Ha TpecToii BbB dpaHius,
ooOpeHn OT JBamMaTa HAy4YHH PBHKOBOAWUTENH, KAaTO AOKTOPAHTHT IOJy4yaBa AMILIOMATa OT
OBArapckoTo ydeOHO 3aBeneHue. CTHUNEHIUHUTE NPEAOCTABIT BB3MOXKHOCT 3a ITBJIHOLEHHO
o0y4yeHHe, HAyYHO PBKOBOJCTBO M MHTETpaIlUsl B €BpOINElicka oOpa3oBaTelHa CHCTEMa, KaTo
BKJIFOYBAT MEHTOPCTBO, OOy4YEeHHE Ha MSACTO M IOJKpena NpH amantauusta. OUHAHCHPaHETO
MOKpYBa MECEYHA U3/PHKKA, MEIUITMHCKA OCUTYPOBKA, TPAHCTIOPT Ha TepuTopusaTa Ha DpaHmus
U MojromMaraHe 3a HactaHsiBaHe upe3 Campus France.

W3uckBanus: ['paxkaHcTBO M MecTOXHMBeeHe: brarapcku rpaxnanu, npeduBasaiiy B bearapus.
Bu3pact: bakanaebp — mbaHoseTHH; Maructparypa — 10 35 roaunu; Jlokropantypa — no 40
roguHu. O6pa3oBaHue: bakanaBbp: pelOBHO 3allMCaHM B TMMHa3ualleH eran. Maructparypa u
JIOKTOpaHTypa: peloBHO 3alUCaHU B OBJIrapcKO BHUCILIE Y4EOHO 3aBEIECHUE MM IPUTEKABAIIU
CBhOTBETHATA JUIIJIOMA.

EsukoBun ymenus: bakanaswsp: DELF B2 umum DALF Cl. Maructparypa U JOKTOpaHTypa:
BIIaJieeHe Ha (DPEHCKH W/WJIN aHTJIMMCKHU €3UK CIIOpe]l mporpamMara. JlombIHUTETHN crielu@uIHn
M3HUCKBaHUS BKJIIOUBAT Gopmynsapu, cHumka, CV, akageMHYHH JOKYMEHTH, MOTHUBAlMOHHO
MUCMO, IPETIOPBHKU U JJOKYMEHTH 33 HAy4YHO PBKOBOJICTBO (32 JOKTOPAHTYPUTE).

Pa3mep Ha punancupanero: bakanassp u Marucrparypa: 860 € meceuno. JlokTopantypa (IBOIHO
WIH CHBMECTHO PBKOBOACTBO): 1770 € meceyHo. J[OMBIHUTENHO C€ MOKPUBAT METUIIMHCKA
OCHUT'YPOBKa, TPAHCHIOPT Ha TepuToprATa Ha DpaHnys U MOMOLL IPY HAMUPAHE Ha KWINILE Ype3
Campus France. Ctunienausta Moxe 1a ObJe IpeKpaTeHa Mpu HE3aJ0BOJIUTEITHN PE3YITATH WIIH
OTCBHCTBUI.

BuxTe HyXKHUTE IOKYMEHTH 3a KaH/IMIATCTBAHE HA caiTa.

Kpaen cpok: 24 anpui 2026 r.



https://institutfrancais.bg/stipendii-na-frenskoto-pravitelstvo/

% HANSEN LEADERSHIP INSTITUTE PROGRAM 2026

[Iporpamarta ce opramm3upa ot Hansen Leadership Institute m ¢ HambiHO ¢uHaHCHpaHA OT
¢onnanusa Fred J. Hansen. ToBa e uHTeH3uBHA TpHCEIMHUYHA MPUCHCTBEHA Mporpama,
npoBexaana B YHusepcurera Can [{uero, Kamudopuus (CAILL), ot 1 1o 22 romm 2026 r. Llenra e
na ce o0yyaT MJIaau Juaepy Ha Bb3pacT 20—25 roguHu, KaTo y4acTHUILIUTE pa3BUBAT YMEHHUS B
00J1acTH KaTo: BU3MOHEPCKO JIMJIEPCTBO U €THKA; IyOJINYHA Ped M KOMYHHKAITUHU; TEMH, CBbP3aHU
C paBHOTpPABHE U JIUJCPCTBO B II0OaieH KOHTEKCT. [IporpamaTa chueTaBa TEOPETUIHO O0yUEHUE
C TPaKTHYECKH 3a/lay¥, KATO TOJrOTBS YYACTHUIIUTE Ja PHKOBOIAT MPOMEHH B TEXHUTE
OOIIHOCTHU M Ha TI00aTHO HUBO.

N3uckBanus: HyxHo e kanauaaTuTe 1a ca Ha Bb3pact Mexay 20 - 25 roaunu kbM 1 romu 2026 1.5
Jla ©UMaT 3aBbpIlIcHA MTOHE €IHA rOIMHA BUCIIE 00pa30BaHUE UM HACKOPO 3aBbpiimiy (2024 win
2025); mposiBeH aHTaXXKUMEHT U MOTHBAIIMS 32 Pa3BUTHE KAaTO JHUECP.

Pa3mep Ha ¢unancupanero: MexayHapoaeH caMolieTeH OWIIEeT, HACTaHsABAaHE, XpaHa U BCUYKU
pa3xosu o mporpamarta. [Toakperna 3a Bu3a, BKIFOUUTEITHO HEOOX0oauMHTe JoKyMeHTH, DS-2019
u SEVIS Takcu. YyacTHunMTE MOKpPHBAT CaMmMO JMYHH Pa3XoAW MU JHKOOHW mapu. Moxke aa
KaHJAMIaTCTBATE Mpe3 JIMHKA.

Kpaen cpok: 15 sinyapu 2026 r.

< CTUIEHAUA ,®YJBPAUT" 3A BBJITAPCKU JIUJAEPU

,Dyna0paliT® mpejuiara CTUNEHIMU BBB BOJCIIM AMEPUKAHCKM YHUBEPCUTETH 3a OBITrapcKu
MarucTpu M JOKTOPAHTH, KOUTO CJeJ CIeABaHETO, e ce BbpHAT B bbiarapus 3a na yBeiauuar
HEHMHUS NOTEHIUA B aKaJIEMUYHHUSL, IbpKABHUS U YACTEH CEKTOpP. YYaCTHULIUTE TPsAOBa 1a UMaT
MIpe/IBUJI, 4€ KpallHUTE CPOKOBE 3a KaHAMJATCTBAaHE B MArUCTBhPCKU U JOKTOPCKH MPOTpamu 3a
akagemuyHata 2026-27 r. Bapupar B pa3INYHUTE aMEPUKAHCKU YHUBEPCUTETHU, KaTO IIOBEYETO €a
npeau sHyapu 2026 1. 3a 1a yyacTBaT B KOHKypca 3a cTuneHauu “@ynbpaiiT” 3a ObJIrapcku
JUEpH, CTYICHTUTE TpsOBa CaMOCTOSTENHO Ja ca KaHAMJATCTBAIM B aMEpPHKaHCKH
YHUBEPCUTETH.

N3uckpanus: 3a crunenauara “@OynOpaiiT Obaeniy Juaepu’’ MoraT 1a KaHIUIaTCTBAT OBJITapCKU
CTYJICHTH, KOWTO TOJIaBaT JOKYMEHTH 3a MarucTbpCcku M JOKTOpcku mporpamu B CAII]
CaMOCTOATENTHO W TOJy4aBaT TpHeM B Tom 15 mporpamu (TeMAaTWYHO) B aMEPUKAHCKHU
yauBepcutetd mo Bepcusta Ha US News and World Report. Moxe 1a ce kaHaumaTcTBa 3a

MaruCTbpCKu UJIN JOKTOPCKU CTCIICHU BBB BCUYKH JUCHUIIJIMHU, OCBCH KJIMHUYHA MCIUIINHA U
CTOMATOJIOT'Hs.

Pasmep Ha punancupanero: Crunennuute ocurypssar o 100 000 nonapa 3a ¢puHaHCHpaHE Ha
TaKCH 3a 00ydeHue, U3pHhKKa, IbTHU Pa3X0/H U 37paBHA 3aCTPaxXOBKa.

Mosxe na kKaHauaaTCTBaTe Mpe3 caiTa.

Kpaen cpok 3a nonaBane Ha 10KymMeHTH: 6 peBpyapu 2026 r



https://hansenleadershipinstitute.awardsplatform.com/
https://www.usnews.com/best-graduate-schools?int=top_nav_Grad_Schools
https://www.fulbright.bg/fulbright-bulgarian-leaders/

% CTUIEH/WM 3A OBYYEHME U CIIELIUA/IU3AIIMA B KUTAU 3A YYEBHATA
2026/2027 TOAUHA

[ToconcTBoTo Ha Kwuralickata HapogHa pemnyOimka B boarapus mndopmupa, ye 3a ydeOHaTa
2026/2027 roguHa KuTaickara cTpaHa npeaoctass 31 cTUneHun 3a 00y4eHHe U CreHaIn3aius
B KMTalCKM BHUCIIM ydmiuina cbriaacHo CropasyMEHHETO 3a ChTPYJHUYECTBO B oOiacTra Ha
o0Opa3oBaHHeTO MeXy MUHUCTEpCTBOTO Ha 0OpazoBaHueTo Ha Kutaiickata HapoaHa penyOimnka
u MuHHCTEpCTBOTO Ha 00pa30BaHUETO M Haykara Ha PemyOnuka bwirapus. MexmyHapoaHure
II'BTHH Pa3Xx0/IM ca 3a CMETKa Ha cTureHananTuTe. Kutaiickoro nocoiacTBo oOpblila BHUMAaHHE, Y€
KaHIWJIAaTUTE, KOUTO Bh3HAMEPSBAT Jia 3all0uyHaT CBoeTo o0yueHnue B Kuraii mpe3 cenrempu 2026

I., CJIe/iBa Ja Ce 3aluuiar 3a y4acTue B U3NUTHUTE CECUU, HacpoueHu 3a 21 nekemspu 2025 r. u
25 snyapu 2026

Crunenauure ca MpeaHa3HAYCHH 3a: OakajdaBpH; MarucTpu; JOKTOPAHTH; crenuanuzadnTtu. Ot
HacTosIaTa y4eOHA rOJMHA BCUYKH KaHAHMIATH 3a OakalaBbpcKu mporpamu B Kwuraii TpsOBa
3anbiokuTenHo Aa nojoxar u3nuta CSCA — Chinese Study Competence Assessment (TecT 3a
OIICHKa Ha aKaJeMHYHaTa MOJrOTOBKA 3a MPUEM Ha Uy>KIECTpaHHU CTYIEHTH). Pezynratute oT
m3nuta (CSCA Score Report) ce mpeacTaBsT npu nojiaBaHe Ha 3asBJICHUETO 33 CTUIICH U

Pa3mepbT Ha cTUNEeHAMATA € KaKTO cliefBa: cTyAeHTu OakanaBbp: 2500 CNY/mecer; Maructpu:
3000 CNY/mecen; nokropantu: 3500 CNY/mecerr.

KanaunarcrBane: Ono6penute oT MUHUCTEPCTBOTO HA 0Opa30BaHUETO U HaykaTa Ha PemyOnuka
bearapus xanauaatu cienasa Aa MojAanaT CBOMTE OHJIAWH 3asBiieHUs 4pe3 cucremara Ha China
Scholarship Council (CSC) na agpec: https://www.campuschina.org npenu 20 dbepyapu 2026 r.
Haii-kbcHo 10 20 deBpyapu 2026 T. BCHMUKM JOKYMEHTH Ha KaHAWJATUTE — TOMBJIHCHH H
onobpenn or MOH Ha PenyOnuka bbarapus, tpsOBa na ObAaT MoilyueHHM B KUTAWCKOTO
MIOCOJICTBO, 32 Ja MOK€ HOMUHHpPAHUTE OT ObJrapcka CTpaHa KaHAMJATH Ja UMaT JTOCTaThbYHO
BpEME 3a MOJATOTOBKA HA CBOUTE TOKYMEHTH.

Kpaen cpok: 20 ¢peBpyapu 2026 1.

%+ TRAINEESHIPS AT THE EUROPEAN CENTRE FOR MODERN LANGUAGES

The European Centre for Modern Languages (ECML) recruits trainees twice a year for a paid
training period of 6 months.

The main role of the ECML, a body of the Council of Europe, is to serve the general
implementation of language policies and promote innovative approaches to the learning and
teaching of modern languages.

Four specialist areas are proposed corresponding to 4 different types of traineeships:
-The website specialisation

-The programme and logistics specialisation

-The documentation specialisation

-The finances and general administration specialisation




Who can apply
« Citizens or residents of one of the member states.
e Hold a bachelor's degree (or equivalent)

e Having a good command of at least one of the Council of Europe’s working languages
(English or French) is advantageous, as knowledge of both can make the difference in
getting selected.

Conditions
A monthly subsistence allowance of EUR 765 is granted.

A deduction of approximately 20 Euros is made each month from the trainees' allowance to cover
the costs of insurance during the stay. Find out more here.

Deadlines: 30 June (for the period October-March)

¢ INSAIT PHD FELLOWSHIPS

The Institute for Computer Science, Artificial Intelligence and Technology (INSAIT) provides
talented individuals the unique opportunity to engage in world-class research with the goal of
becoming independent scientists and technology leaders.

Students receive full 5-year PhD fellowships at 36,000 € per year and are mentored by world-
class professors.

Who can apply?

INSAIT will consider students who have obtained a B.Sc. or an M.Sc. degree by the time they
start in INSAIT’s doctoral program. Thus, students who are currently completing or have
completed these degrees (e.g., last year B.Sc. or M.Sc. graduates) are eligible to be considered for
the INSAIT doctoral program. INSAIT is generally interested in students who are enrolled or have
completed B.Sc./M.Sc. degrees in the areas of computer science, data science, mathematics,
physics, statistics, or electrical engineering.

How to apply?

Please submit your application at the recruitee link. You will need to prepare the following
documents (please note all documents must be either issued or translated in English):

= Curriculum Vitae (CV) — you must present a CV with the universities you attended,
acquired professional experience and achievements.

= Degree certificates — official copies of your diplomas (Bachelors, Masters), if you have
graduated.

= University transcripts — official copies of your university transcripts (Bachelors,
Masters), listing all course work, academic hours and grades.

= Recommendation letters (optional) — submit two letters of recommendation attesting to
your academic and scientific achievements relevant to your doctorate application. Your
letters should contain the full contact details of the recommender.



https://www.ecml.at/en/About-us/ECML-Member-States
https://www.ecml.at/Aboutus/Traineeship/tabid/1790/language/en-GB/Default.aspx
https://insait.ai/phd-mentors
https://insait.ai/phd-mentors

= Passport or ID — copies of your passport or ID with your personal details should be
attached.

= Motivation Letter — the candidate should clearly articulate why they would like to pursue
a PhD at INSAIT.

= English Language Proficiency — the applicant is expected to have a strong command of
the English language. If available, a copy of the formal certificate (TOEFL, Cambridge,
IELTS, etc.) should be provided.

How will the application be assessed?

The main criteria in evaluating incoming applicants are the relevant qualifications as presented in
the application process — quality of the course work and respective grades, extra-curricular
achievements, motivation, recommendations, etc.

Successful candidates will be invited for a technical interview conducted by the particular faculty
(or several faculty) interested in the candidate. Once admitted, candidates can expect to start in the
doctoral program as soon as possible. Please note that possible visa applications and issuing of
work permits may cause delays in certain cases.

All admitted candidates will receive a full doctoral fellowship. The fellowship amounts to 36,000
EUR / year with a flat income tax of 10%. The goal of this competitive fellowship is to empower
a doctoral student to fully engage in world-class research. Doctoral fellowships are also available
from big-tech companies such as DeepMind and Amazon Web Services.

More information and application HERE

Deadline for application: all year round

% CTHUINEHAUU U AKAJEMUYEH OBMEH 3A MJIA/IU BbJITAPCKU YYEHU B
OBJIACTTA HA XYMAHUTAPHHUTE U COOMAJIHUTE HAYKH

CrunenananTcKaTa mporpama uMa 3a 11ejl HiCbp4yaBaHe Ha HAyYHUTE U3CJIeABaHUS Ha Hall-BUCOKO
HUBO M MEXIyHapOIHUs TpaHc(ep Ha 3HAHUS, TOBUIIIABaHE HA KBATH(PHUKAIIUATA U MTOATIOMAaraHe
Ha KapHUepHOTO pa3BUTHE HAa MIAAWTE OBJITapCKU Y4eHH B O0JlacTTa Ha XyMaHUTApHUTE U
COIMAITHUTE HAYKH.

CTUNEHINAHTUTE III€ WMAT JOCTHI 10 EJIEKTPOHHH W OMONMOTEYHH PEeCypcd W e Obaar
IIBJIHOIIEHHO MHTETPUPAHH B PEIOBHHUTE M3CIICAOBATEICKH CEMHUHAPH U JTUCKYCHH IO TCKYIIHTE
nporpamu Ha [lenTbpa 3a akagemuunu uscineasanus (IIAN).

IIE BBJAT ITPEJIOCTABEHU:

e [Iler 9-meceunu cTumeHAWU 3a MJaau OBIATApCKU M3CIENOBATEIM M MPENojaBaTeld B
pasmep Ha 1000 eBpo MecedHO;

e MH3cnemopatencku pasxoau U CpeacTBa 3a CIHOMCECCUCH (Haﬁ-MHOFO) HpCCTOﬁ B HAY4YHO-
H3CJICA0BATCIICKa HHCTUTY U B IIy)K6I/IHa,.



https://insait.ai/phd/

Crunennusta ce npeaocTtans 3a akagemuuHaTta 2026-2027 roauna: ot 1 okromBpu 2026 no 30
roau 2027 r.

OuakBa ce 3a nepruoaa Ha CTUIICHAMUATA 0HO6pCHI/ITe Kanguaatu ga C€ IIOCBCTAT H3LAJI0 Ha
3asABCHOTO M3CJICABAHC.

YCJIOBUA 3A YVYHACTHE:

e l3uckBaHe mpen KaHAWAATHTE € Ja ca OBJIrapCcKu TPaKIaHW M J1a MUMAT 3alluTeHa
JIOKTOpPCKA IUCEPTaIIns;

e Jla ca Miaau y4eHU: IOCTAOKTOPAHTH, ACUCTCHTH, HAYYHH ChTPYIHHIIN WX JOLECHTH ChC
cTax 110 12 roauHu cie 3almTa Ha TucepTaIus;

¢  OTIM4YHO BJaJCCHE HA aHIVIMHCKH €3HK;

e Hanuunero Ha MeXIyHApOJEH ONUT U MyONMKAalMKM B MPECTH)KHU HAyYHU H3JIaHUS ca
IIPEIUMCTBO.

PABOTEH E3UK:

Karo mexnaynaponna HayuyHa opranuzauus L[AVW mpoBexaa ocHOBHATa 4acT OT HayyHaTa CU
JIEHHOCT Ha aHTIHICKH e3uK. JloOpOoTO My BiiaJieeHe € ChIIECTBEHA MPEINOCTaBKa 32 YCIEITHOTO
WHTETpUpPAHE Ha CTUICHAMAHTA B ChIIECTBYBAlIUTE BEYe U3CIEAOBATEICKH €KUM U
MPOBEKIAHUTE OT TSIX CEMHUHApH U AUcKycuu. [1o Te3u mpUYMHHU €JMHCTBEHO KaHAMJATHUTE C
n00po BiIaJieeHE Ha €3WKa Iie ObJaT B3EMaHH MPEIBHI ITPU CEICKIUATA.

o KAHJIMIATCTBAHE:
JIoKyMEeHTHUTE 3a KaHIUJIATCTBAHE:

L] CDODMVJ'I?ID 334 KaHJAUJIATCTBAHE,

e Hacoku IIPU U3TOTBSIHETO HA U3CJICA0BATCICKUS ITPOCKT,

o  Dopmysp 3a IPEenopbKa;

e Checklist.

3a mmaau ydeHu (1o 12 roauHu cie 3aluTa Ha JTIOKTOPCKa CTEMEH): 1B MPEnopbKU OT YUEHH,
3al03HATH C aKaJeMHYHaTa JeHHOCT Ha KaHuaaTa, TpsoBa Ja ce u3npatar nupektHo ao [IAH, 3a
NpearoYuTane mo uMenn. M3kmodenuss ot 12-roguiniHus mepuoj c€ JOMyCKaT, KOorato uma
HAJJIS)KHO JOKYMEHTHUPAHHU YBAXUTEITHH MPUINHU (OTIYCK IO MaWYHWHCTBO, OTITYCK MO OOJIECT,
BOEHHA CITy’>k0a U T.H.).

JlokymeHnTuTe TpsiOBa 1a ObJAT HA AHTIMHCKH €3uK. M3mpamar ce mo eleKTpoHHa ToIa Ha
anpec: dimov@cas.bg ¢ Tema Ha chobmenuero: Advanced Academia Fellowship.

KPUTEPHU 3A OLIEHKA:

e Bucoko Ka4ecTBO Ha aKaJeMHUYHOTO HOpT(I)OJ'II/IO )51 HyGHHKaHI/II/ITC Ha KaHJuJarta, ydactuc
B MCXKAYHApPOJAHU MIPOCKTH,

. OpI/IFI/IHaJ'IeH U MHOBATHUBCH MU3CJICA0BATCIICKU IIPOCKT CHC CHIIECTBECH IMTPHUHOC,

e [IpenuMcTBO 1€ CE AaBa HA MPOSKTH C MHTEPAUCIIUIUIMHAPEH W/WJIA CPABHUTEIICH TIOIXO/I.



https://cas.bg/wp-content/uploads/2025/11/BG_Application_Form_CAS_Advanced_Academia_2026-2027.doc
https://cas.bg/wp-content/uploads/2023/12/CAS-Proposal-Guide.doc
https://cas.bg/wp-content/uploads/2025/11/BG_Reference_Form_CAS_Advanced_Academia_2026-2027.doc
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CEJIEKLIVA:

[TonOopbT HAa KaHIUJIATUTE CE€ OCHIIECTBSIBA OT MEXIyHApOAHUs AkajgeMuueH cbBeT Ha [[AU,

Bb3 OCHOBA Ha ONKTA HAa KaH/IUAATa U Ka4eCTBOTO Ha IpoekTa. Haii-BUCOKO OLleHEHUTE KaHUIaTH
e ObJIaT MOKaHEHH 3a MHTEPBIO B MOCIEIHATa ceaMuIa Ha mecel] toHu 2026 r. Pesynrarute mie
ObaaT 00sBeHU mpe3 iu Mecer 2026 T. upe3 eNeKTPOHHH ChOOIICHHS U Ha caiita Ha [[AU.

AKaZIeMUYHHAT CHhBET CH 3ara3Ba MPaBOTO B CIy4yall HAa PaBHOCTOWHM KaHAWAATYPH Ja Jaje
MPEAMMCTBO Ha KaHIMIaTH, KOUTO HE ca OWUJTM CTUIICHANAHTH B MPEIXOIHUTE TPU TOJUHU WIIA HE
ca noJiyyaBaJii MHOrokpatHo cturnenanu ot [IAU. [IAUM He moema aHTra)KMMEHT Ja OIOBECTSBA
KOMEHTApUTE U OIICHKUTE OT CEJICKIIUATA.

3a KOHTAaKTH:

Jumutsp Jumos, e-mail: dimov@cas.bg, Codust 1000, yia. Credan Kapamxa 7 Bx. B er. Il
ten: 02/ 980 08 43

Kpaen cpok 3a nonaBane Ha fokymenture: 31 mapt 2026 r.

< KOHKYPC 3A CTUIIEHAUU ,[I®OPLIXAHMEP" 3A YTBHPJAEHU BbJTAPCKU
YYEHU

CTI/IHGHI[I/IaHTCKaTa InporpaMa MMma 3a €] HACbPUYABAHCTO HA HAYUYHUTC U3CJIICABAHUSA Ha Hal-
BHCOKO HHBO, TCEXHUSA MCKIAYHAPOIACH Tpchq)ep, aKaJCMHUYCH U 06H_ICCTB6H PE30HAHC.
CTI/IHGHI[I/II/ITC ca IPEAHA3HAYCHHU 34 YTBBPACHU 6Lnrapc1<1/1 Y4u€Hu OT obOmacrra Ha
XYMAHUTAPHUTE HW COLHUAIIHUTEC HAYKH. ILI/ICIII/IHJ'II/IHapHI/I, METOJOJIOTHYCCKH W TCEMAaTUYHH
OrpaHM4YCHUA MO OTHOUICHWEC HAa MPOCKTHUTC MPCAJIOKCHHUA HE Ca IMPHIIOKHUMHU. PGIHaBaHII/I 3a
CCIICKIUATA Ca aKaICMUYIHUTC KAa4YCCTBA HA KaHAWAATa U HAa MPOCKTA.

CTuneHauaHTUTE M€ WMAT JOCTHI N0 €JIEKTPOHHH W OUOIMOTEUHH pecypcH W Ime Obaar
II'bJIHOLICHHO MHTETPUPAHU B PEJOBHUTE M3CJIEI0BATEICKH CEMUHAPU M TUCKYCHH IO TEKYIIUTE
nporpamu Ha LleHThpa 3a akaieMUYHU U3CIEABaAHNUS.

3A CTUTNIEHUUTE ,,[I®OPIIXAVMEP:

Crunenauure 3a yTBbpJeHU Obarapcku yuenu (Pforzheimer Senior Fellowships) ce dunancupar
U HOCAT UMeTo Ha aMmepukanckusi ¢unantpon r-H Kapn X. INdpopuxaitmep I, 6ubnuodun u
criomorectBoBaren Ha LleHTrpa 3a akagemuunn uscneasanus Codus. LleHTBpBT IpeaocTaBst:

e Tpu 5-meceunu cTUNEHIUU HA YTBBPAECHU OBIrapcKu U3CJIEIOBATEIH U MIpernojaBaTesid B
pa3mep Ha 1000 eBpo MecedHo;

e Crunenausara ce mpeaocTaBsi 3a mepuoaa oT 1 oktomBpu 2026 mo 28 despyapu 2027
r. niam ot 1 mapt 1o 31 romm 2027 r.

3a nepruoaa Ha CTUIICHAUATA 0HO6pCHI/ITC KaHauaaTu CJI€aBa Ja ca CBOGOI{HI/I OT IpCoaaBaHC U
AIMUHUCTPATUBHU AHTAXKUMCHTHU U a CC ITOCBCTAT U3LAIO HA MIPEAIIOKCHOTO OT TAX U3CJICABAHC.

YCJIOBHUA 3A YVHACTHE:

o Kanmunarure fa ca ObATapcKku rpakJiaHd U Ja ©MaT 3alluTeHa JOKTOPCKa TUCEPTaIlns;
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e Jla ca momeHTH WM Tpodecopu ¢ HaydyeH CTax Haja 12 roawHU cjej 3aliuTa Ha
JIOKTOpCKaTa JAUCepTalls;

e Jla umat myOaMKyBaHU IOHE IBE aBTOPCKU MOHOTpaduu;
e Jla BnazmesT OTJIMYHO aHTJIMHCKH €3HK;

e Hamuumero Ha MCKAYHAPOACH OIIMT U HY6JII/IKaI_II/II/I B INPCCTHXXHU HAYYHU H3JaHUA Ca
IpEeaAuMCTBO.

PABOTEH E3HK:

Karo mexnaynaponHa opranmsaiusi ¢ y4yacTue Ha Y4eHH OT 4uyxkOuHa LIeHTBpBT mpoBexna
OCHOBHATa 4acT OT Hay4dHaTa CH JEHHOCT Ha aHriuicku e3uk. JloOpoTo My BlajeeHe e
CBIIIECTBEHA MPEANOCTABKA 3a yCMEIIHATa KOMYHHUKALIUS MEX]1y YYaCTHUIIUTE B IIpOrpaMara v B
MIPOBEKIAHUTE CEMUHAPH B TUCKYCHH. [0 Te3n mpuunHu n30upaeMu ca eAMHCTBCHO KaHIUIaTH
¢ 100po BIIaZiceHEe HA AaHTIIMICKH €3UK.

KAHJIUJTIATCTBAHE:
HOKYMCHTI/ITC 3a KaHAUAAaTCTBAHCE:

o  DopmyJIsp 3a KAHAUJIATCTBAHE;

e Hacoku npu U3roTBSHETO HA U3CICIOBATEIICKUS IPOCKT;

e Checklist.

Te Tps0Ba 1a OBOAT MOMBIHEHH HA AHTIIMICKU €3MK. M3mpalmar ce mo eleKTpOHHA IoIla Ha
anpec: dimov@cas.bg ¢ Tema Ha crobmennero: Advanced Academia Fellowship.

KPUTEPUU 3A OLIEHKA:

e BHCOKO KayeCTBO Ha aKaJeMHUYHOTO NOPTHOJINO U MyOIMKaUUTE Ha KaHIUAATa;

e  ydacTH€ B MEXKIyHapOIHU IIPOEKTH;

e OpHUTMHAJICH U MHOBATUBEH U3CIIEA0BATEIICKU IIPOEKT ChC CHUIECTBEH IIPUHOC;

e MPEIUMCTBO UMAT MPOEKTU C MHTEPIUCIUIUIMHAPEH U/UIIH CPAaBHUTEJEH MOJIXOI.
CEJIEKLIMA:

N360pbT Ha cTuneHnuanTuTe Ha LleHTHpa ce ochIIecTBSIBa OT MEXIyHApOJAeH AKaaeMUYeH
CBhBET Bb3 OCHOBA Ha NMOCTHKEHMATA Ha KaHAUJAaTa W KadeCTBOTO Ha mpoekrta. Hait-Bucoko
OIICHEHUTE KaHJWJATH Ie ObJaT MOKAaHEHH 3a MHTEPBIO MMpe3 BTOpaTa MOJIOBUHA Ha 0HU 2026
r. OKOHYATEITHUTE PE3yJITaTh 1€ OBJAT OMOBECTCHH Ipe3 Mecel] o 2026 upe3 eneKTpOHHU
ChOOIIEeHUs 1 Ha caiTa Ha [leHThpa.

AKaIIeMI/I‘{HI/ISIT CbBCT CH 3alla3dBa IpPaBOTO B cnyqaﬁ Ha paBHOCTOﬁHH KaHIUAaTypu Oa Aajc
npeaAuMCTBO Ha KaHAUWJAATH, KOUTO HC Ca onnu CTUIICHAWAHTH B NPCAXOAHUTC IICT T'OAUHU.
HeHT’Lp’bT HEC CC aHTaAKUPa 1a OIMMOBCCTABA KOMCHTAPUTEC U OLICHKUTC OT CCIICKIUATA.

3a kontaktu: JJumutsp JJumos, e-mail: dimov@cas.bg, Codpus 1000, yi. Credan Kapamka 7 BX.
B, er. II, Tex: 02/ 980 08 43

Kpaen cpok 3a nonaBane Ha qokymenTure: 31 mapt 2026 r.
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% CTAXAHT ,3ACTPAXOBATEJ/IHU IIVIALIAHHA“ B GRUPAMA

OcCHOBHUTE OTTOBOPHOCTHU Ha CTa)KaHTa 1Ic 6’B,Z[aT Ja ¢b3daBa OTYCTU OT HOCPEAHUIM - TbJIDKUMU
npeMrnn MW KOMHCHOHHH, PErUCTpHpa IOCTBIWIIN IIIalllaHWA (HpeMI/II/I, KOMI/ICI/IOHHI/I) B
PIH(bOpMaI_[I/IOHHaTa CHUCTEMA Ha KOMIIAHHUATA, U3IIpallla YBEAOMUTCIIHU IMTKUCMa 3a 3aKbCHABAIIIN U
IpEACTOAIIN IITAIlaHusA, ChIJIaCHO YTBBPACHA IIpoUcaypa, moarnomara ﬂeﬁHOCTTa Ha CYETOBOACH
OTAcCI.

W3suckBanus: THpCAT ce CTyAEHTH B peAOBHA/3aq049Ha (opMa Ha OOydCHHE, WIH TOKY-IIO
3aBBPIIWIN BHUCIIE 00pa3oBaHue; MHOTO 100pa kKommioThpHA rpamoTHOCT - MS Office, Google
WS; eHTycua3pM U jkenaHue 3a paboTa; JTUYHOCTHU YMEHHUS: OTTOBOPHOCT M MOTHBAIIMA,
WHHIMATHBHOCT, aJIallTHBHOCT U aHT&KMKPAHOCT B pabOTHHUS MPOILEC; OPraHU3UPAHOCT, BHUMAHUE
KBbM JIETaiiJIa U BUCOKA MPO(ECHOHAIHA ETHKA.

3amnamane u nepuoa: ['paskaaHCKU JIOrOBOp ¢ I'bBKaBO pabOTHO Bpeme — 4 uinu 8 yaca/zieH, ¢
BB3MOXKHOCT 3a u300p (cyTpuH/cinenoden);

KangunarcrBane: Mose 1a KaHAUIAaTCTBATE MPE3 CTPAHUIIATA.

KpaeH CPOK: HE € MMOCOYIECH

% CTAX 3A IOPUCTH

Centralis Bulgaria mpeanara craxantcka mosuims ,,Corporate Legal Trainee“. Ilporpamara
IPEeOCTaBs BB3MOKHOCT 3a MPAKTUYECKH OMUT IO PBKOBOJICTBOTO HA MEHTOp, KAaTo
YUYACTHHUIIUTE II€ CE BKIIOYAT aKTUBHO B ICHHOCTTA HA KOPIIOPATUBHO TPaBHUSI eKuil. OCHOBHHTE
OTTOBOPHOCTH BKJIFOYBAT M3TOTBSIHE HA KOPIOPATHBHHU JOKYMEHTH KATO PEIICHUS, TPOTOKOIH H
JIOTOBOPH 10 MPEJI0CTABEHH MIa0I0HH, paboTa ChC 3aKOHOBU PETUCTPU M Pa3iIMYHU 0a3u JaHHH,
KaKTO M y9acThe B OOYUUTEITHY CECHH, OPraHU3UPAHH 3a EKHIIa.

WzuckBanus: [Moaxoadmmre KaHAUAATH ca MIIaId MPO(eCHOHAINCTH Ha BB3PaCT A0 29 roauHu,
KOUTO MMAaT 3aBBPIIECHO WM TEKyIlo oOpa3oBaHHe B 00JacTTa Ha MPABOTO, KOPIIOPATUBHOTO
yhpaBieHue, Ou3HeC aAMUHHUCTpAIUAITa U CXOAHU CIelUanHoCcTH. He ce u3nckBa npeauiieH
npodecrnonanen omnutr. OuakBa ce MHOTO J00pO BIaJeeHE Ha aHTIMHCKU €3HK, J00pu
KOMYHHUKAIIMOHHU W OpraHu3allMOHHW YMCHHSA, KaKTO U HpO(i)eCI/IOHaHHO OTHOUIICHUEC KbM
paborara.

3amnamane u nepuoi: CtaxsT € maTteH. KanauaaTcTsa ce mpe3 cTpaHuiara.

KpaeHn cpok: He e mocoueH

% CTAX B UHBECTBAHK

,/IHBeCTOAHK* mpejyara CTaXaHTCKa TMO3WIMS B JUpEKIus ,,MapketwHr, pekiama u PR* —
I'padnuen puzaitH. OCHOBHHMTE OTTOBOPHOCTH Ha CTa)KaHTa M€ BKJIIOYBAT Ch3JaBaHE Ha
pEeKJIaMHH BU3HMH, OaHEPH, TIOCTOBE U BU3YAITHO ChIBP)KAHUE 32 COLMAIHA MpEXH, yeOcaiTa u
TUTUTATHATE KaHAIM Ha OaHKaTa; aJanTHUpaHe Ha JU3aliHU CIOPSMO pPa3IuyHu (opMatu u



https://www.groupama.bg/bg/careers/section/traineeships
https://centralisgroup.com/careers/vacancy-details/?vacancy_id=00525

KOMYHHMKAIIMOHHHM KaMITaHWH; IOJIIOMaraHe MpH HM3TOTBSHE HA IMPE3CHTALUH, KOPIOpPaTHBHU
MaTepHaly U BbTPEIIHN KOMyHHUKALUMH; padoTa ¢ Al MHCTpyMEHTH 3a TU3aifH U BU3yaJIU3aIlluN —
yMEHHE, KOETO CE CUMTA 3a MPEJUMCTBO; YUaCTHE B KPEATUBHU CECHH U IIPUHOC C HOBU UJIEU KbM
TEKYIH U OB POCKTH.

WzuckBanusi: Hy:)xHO € KaHIUIATUTE J1a ca CTYACHTH WIM HACKOPO 3aBBPIIUIN B CICIIHATHOCT
I'paduuen mu3aitn, BuzyamHu KOMYHUKAIUKM WA CpOJHA 00JIacT; Ia ©MaT YMEHHS 3a padboTa ¢
Adobe Creative Suite (Photoshop, Illustrator, InDesign) wiu apyr cbBpeMeHeH codTyep 3a
rpaduyeH JAU3aiiH; MO3HAHUS U MHTEpecC B u3noisBaneTo Ha Al miardopmu 3a qu3aiin me Obaat
MPEIUMCTBO; KPEaTHBHOCT, BHUMAaHUE KbM JIeTaillla M yCeT KbM BU3YalHUS CTHII, YMEHHE 32
paboTa B €KUM U CIa3BaHe Ha CPOKOBE.

3arutamane u nepuoa: [lmaTeH craxxk ¢ MpOIBIDKUTENHOCT OT 2 110 4 Mmecena. Bp3MokHOCT 3a
I'bBKaBO pabOTHO BpeMe — 4,6 uinu 8§ yacoB pabOTEH JIeH.

KannunarcrBane: Moske aa nojajere cBosta KaHIUAATypa [Ipe3 CTpaHuIaTa.

Kpaen cpok: HiMa noco4yeH

% CTAX B BHb

benrapckarta HapoaHa OaHKa Ipe/ulara BB3MOJKHOCT 3a CTaX, KOMTO Moxe naa Obae ¢
IPOABIKUTENHOCT A0 3 Mecena. [lepuoabT Ha IPOBEKAAHE U MPOABIKUTEIHOCTTA CE YyTOBapAT
B 3aBUCUMOCT OT IPENOYNTAHUITA HAa CTAXKAHTUTE U TOoTpeOHocTHTE HA OankaTa. BHB HachpuaBa
CTYACHTUTE U MJIaIUTe CHEIMAINCTH J1a IPUI00MBAT 3aIbJIO0YECHA aKaleMUYHA ITOATOTOBKA U J1a
U3BBPIIBAT U3CIIEI0BATEIICKA IEHHOCT.

WsuckBanus: Kanaunatute 3a cTaxx € HEOOXOAMMO J1a ObJaT CTYIEHTH, JOKTOPAHTH HIIK HACKOPO
3aBBPIIMIN CTYACHTH C MOJAXOMSIIN 3a ACHMHOCTTa Ha OaHKaTa CHEIMATHOCTH, KaKTO CIIeJBa:
CTYJICHTH — TIPH OCTaBalllM HE MOBEYE OT JBE aKaJeMHUYHHU TOJIMHU 3a MPUI0O0MBaHE HA CTEIEH
,0aKajJaBbsp* Wik oOydaBaIly ce 3a ,,MaruCThp ™ ChC CPEEH yCIeX OT CIEBAHETO KbM MOMEHTA
Ha KaHAWJAaTCTBaHE Hal-Maiko MHOTO A00Bp (4.50); JOKTOpaHTH; 3aBBPIIMIIA CTYIACHTH — ChC
cTeneH ,,0akanaBbp WM ,,MarucThp®, mpuaoOUTa Tpe3 mnociaeaHuTe 9 wmecemna, Npeau
KaHJIUJAaTCTBAHETO 3a cTaxk. HeoOX0oauMo e KaHIuIaTHTE Ja BIaJAesaT aHTJIMHCKH €3UK U J]a UMaT
n00pa KOMITIOThPHA TPAMOTHOCT. 32 CTaX B HAKOU CTPYKTYPHH 3BE€HA MOTaT Aa ObJIaT MOCTaBIHU
U APYTH U3KMCKBaHUS choOpa3Ho crienndukaTa Ha JEHHOCTTA.

Kannunarcreane: 3a yyactue B cTakaHTckara nporpama Ha BHB moxe na ce kanaunaTcTsa npes
1sIaTa rogMHa. B MOTUBallMOHHOTO MUCMO € HEOOXO0IMMO J1a Ob/IaT MOCOYEHU NMPEATIOYUTAHUSAT
MEpUOJ W TNPOABIDKUTEIHOCT Ha cTaxka. KaHIuMIaTCTBaHETO 3a CTaX CE€ H3BBpPIIBA 4pe3
eJIeKTpOoHeH (popMyJIsp 3a KaHAuaaTcTBaHe. Buykre mbiaHa HHOpMaIUs OT caifTa.

KpaeHn cpok: He e mocoueH
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% CTAX B MEXAYHAPOJHATA KOMIIAHHA ONSITES

MexnayHnaponHata kommanus Onsites, cBbp3aHa ¢ MpeajaraHeTo Ha pelieHuss B yed
IIPOCTPAHCTBOTO, THPCU CTAXKaHT ,,MapKeTHHr Ha CcbabpxkaHUEeTO. CTaXaHTBT WLIE Cb3/1aBa
BHCOKOKAaYE€CTBEHO ChAbP)KaHUE 3a yeO MOpTaIUTe Ha KOMIIAHUATA, 1€ MUIIE CTaTHH, L€ IPOy4Ba
HOBM TEMHU U pa3pabOTKU B pa3ivMyHH 00JacTH, 1€ yrpaBisBa cbabpkanue. OOsSBEHU ca U APYTH
CBOOOHM CTAXXKAHTCKH MO3ULIUU B OTIEN ,,MapKeTHHT .

[IporpamMara e muaTeHa, KaTo CTAXXKAHTUTE MOXKE Jla C€ BB3MOI3BaT OT XuOpuaHa popma Ha padora.
HyxHo e xanauaaTuTe Ja ca Ha Bb3pacT Moj 25 roAuHH, a ca B TpeTa WIM YeTBbPTa IOJIMHA HA
OakaaBbpPCKO 00yUeHHUE UITH Ja y4aT MaruCThpcKa CTEICH, J1a BIAACST OTIMYHO aHTIIUHCKH €3UK,
na paboTaT no6pe B exun. KanaunarcTBaite Tyk.

Kpaen cpok: He e mocoyeH

% CTAX B IIOLLIEHCKA BAHKA

[Tomencka Oanka 00sBM cBOOOJHA MO3WIHMS 32 CTaXaHT B YIpaBleHHe ,,KoprmopaTuBHH
KOMYHUKaIMK 1 MapKeTHHI". CTaXXaHTbhT LIe MOIYy4H pa3lInpeHo o0ydyeHue 3a npu1o0uBaHe Ha
MIPAKTUYECKH YMEHUS B KOPIIOpaTHBHATa KOMYHUKAIIMS U MAPKETUHTa, KaKTO M OaHKOBaTa cdepa;
KOHCYJITAIUs OT CHEIUATUCTH 3a ObjemaTa npodecuoHaina peaanu3alus; eHeH OMUT OT paboTa
B JIMHAMUYEH €KUMl OT CHEIHAIMCTH; y4acTUE B MHTEPECHH aKTyallHW MPOEKTH Ha OaHKara.
YcnenHo npuKIIIoYMINTe CTaKaHTCKaTa porpama rnoJjryyaBaT cepTU(UKaT 3a MpeMHHAT CTax U
Morar ja 0b/1aT HOKaHEeHH! Jia 3a1l0yHaT npodecroHanHara cu kapuepa B [lomiencka 0aHka.

Kanaunarture TpsiOBa 1a ca CTyIE€HTH B HSAKOS OT CJIEIHUTE 00JIaCTH: MKOHOMHUKA, CIIEIIUATHOCT
,»,BPB3KH C 001mecTBeHocTTa™,,,MapkeTunr, ,,MapkeTuHr, pexkiama u [1P*, | Jlurutanau meaun u
[TP*; na Mat OTIMYHU KOMYHUKATUBHU YMEHHUS; 1a UMAT OTJIMYHU OPraHU3allMOHHA YMEHUS; 11a
MpPUTEXKaBaT J00pU aHAIWTUYHM YMEHHS M WHUIUMATHBHOCT; Ja yMesT Ja paldoTiIT B EKHII,
BJIAJICEHETO HA aHIVIMMCKU €3UK € IIPEIUMCTBO.

HpOI[’bJ'DKI/ITeJ'IHOCTTa Ha cTaXka € OT 3 0 6 Mecena, 110 8 yaca Ha JCH. HporpaMaTa € IIaTCHa 1
CC IMPOBCIKAAa B ICHTpAJIaTa Ha OaHKarTa. KaH,[[I/I,I[aTCTBa ce Ha caiTa.

KpaeHn cpok: He e mocoueH

% CTAXAHTCKA ITIPOI'PAMA HA BAHKA JCK

banka JICK o6sBa cBosta craxkaHTcka nporpama ,,Ctapt B kapuepata“. CTaxbT € IUIaTeH 3a
CTYAEHTH 10 6 Mecela, He3aBUCUMO OT (hopmaTa UM Ha oOydeHue. B ToBa umcno ydamiy BbB
BHUCILIM y4eOHH 3aBeJIeHUS B UyKOMHA, CTYJIEHTH TPETU U YETBBPTU KypC OT OakaiaBbpcKara cu
CTeNeH Ha 00pa3oBaHueE, CTYIEHTH B IIPOIEC HA MPUA00MBAaHE HA MATUCTHPCKA CTEIIEH, CTYI€HTH,
KOWUTO ca C€ TUIIOMHpAJK B chiata roguHa. OcBeH B o0nacTTa Ha UHAHCUTE U OAHKOBHUTE
oneparuu, JICK naBa Bb3MOXKHOCT 3a pa3BUTHE Ha Kajapu B obnactra Ha UT, nmpaBo, MapKeTHHT,
YOBEILIKU PECYPCH, U IPYTH.

[IbnHa nHOpMAaIHs 1 CBOOOTHUTE O3ULIMU MOXKE Ja BUIUTE TYK.

Kpaen cpok: He e moco4eH
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% OBYYEHHME U CTAX 3A IPOTPAMUCTH

bwirapckara codryepra ¢upma TelebidPro mpennara oOydenne u cTak 3a IpOrpaMUCTH. AKO
CTe MOTHBHPAHU JIa C€ yUUTE, aKO Ce HHTepecyBare oT TexHonoruute Python, JavaScript, Node.js,
PostgreSQL, Redis, Perl, HTMLS5, Linux, AWS u wumare )kelaHue Ja Ce€ pa3BUBATE KaTo
MIPOTPaMHCT, KOMIIAHHITA TPeiiara Bb3MOXXHOCTH 32 TPEHUHT, TUIATCH CTaX U padoTa ¢ T'bBKaBO
pabotHO Bpeme — 4, 6 win 8 yaca, KaTo 3a CTyIGHTH TOBa € M3IsUI0 ChOOPa3eHo U C mporpamara B
YHUBEPCUTETA.

3a 5a cTaHeTe CTaXaHT € HEOOXOJMMO Ja CTe I'bpBa WJW BTOpA TOAWHA B YHUBEPCHUTETA, 32
MpearoYnTane Ja cieaBare B o0JacTTa Ha KOMIIOTHPHUTE HAYKH WM CBBP3aHO C TiX
oOpa3zoBaHKe, MO3HABAHE HA OCHOBHHUTE NPHUHIIMIN B MPOrPAMHPAHETO, aHTJIMMCKU €3WK Ha
paboTHO HHBO, XKellaHUE 3a YYEHE U pa3BUTHE. 3a MPEAUMCTBA ce CUUTAT Mo3HaBaHe Ha MySQL
WY PostgreSQL, pabota oz, Linux u IO3HABaHE Ha HTML,
CSS. Kommnanusra npe/ara o0y4eHue, CTak U Bb3MOXKHOCT 32 paboTa Ha MOJIOBUH HIIM IbJICH
paboTeH JeH cien Kpas Ha CTaxa, MPUSATHA W MPUATEICKa pabOTHA cpela B €KHWI OT MIIaJu
npodecroHaMCcTH, pabOTHO BpeMe ChOOPA3CHO C YacoBe, JICKIIUU U yrpaxkHeHus. Pupmara e
Ce CBBPIKE CaMO C IIPEIBAPUTEITHO 0J00peHnuTe KaHauaaTu. Moske J1a KaHIU1aTCTBATe OTTYK.

KpaeH CPOK: HE€ € IMMOCOYIECH

% CTAX B ,YHUKPEJUT BYJIBAHK"

CraxxanTckaTa mporpama Ha ,,YHukpenut bynbank® wmma 3a 1en na mojaazie pbka Ha CTYJEHTUTE
1 HaCKOPO 3aBbPUIMIINTE CHEIUAINCTH, KaTo TH 3all03Hae C OCHOBHUTE JEWHOCTH OT paboTaTa B
OankoBara cepa u cprueTae 0Oy4EHHETO C peaTHuTe pabOTHU MPEAN3BUKATEICTBA B €KUIA Ha
BOZiella (PMHAHCOBA MHCTUTYLUS.

CraxaHTHTEe 1€ y4yacTBaT B M3BBHPIIBAHETO Ha MPOJAaXOM U OOCITYKBAaHETO Ha KJIMEHTH, IIe
MoANoMaraT CTUMYJIMPAHETO Ha KJIMEHTCKHUS UHTEpeC KbM MPOAYKTHUTE U YCIyruTe Ha OaHKaTa,
1€ Ce Hay4ar Jia paboTAT C KIIMEHTH, KaK J]a BOAST IPETOBOPH C KIIMEHTH - Ha KHUBO U O TeJIePOoH
U APYTH.

HysxHO e kaHauIaTHTe a ca 3aBbPIININA WIH B MPOIEC HA 3aBbPIIIBaHE HAa BUCIIE 00Opa30BaHHKE;
Ja JKeasAT Ja ChYeTasT TCOPETHYHOTO CH OOYUYCHHE C PEaTHHTE IMPEIU3BUKATEIICTBA, KOUTO
mojgHacss paboTtaTa; Ja BIAAEIT AaHMVIMHACKKA €3WK;, Ja MPUTE)KaBaT OTJIMYHA KOMITFOThPHA
rpamotHocT — MS Office - Word, Excel, PowerPoint; kakTo W auHaMu4YHA, WHUI[HATHBHA W
OpraHu3upaHa JIMYHOCT; C MHOTO IOOpH KOMYHUKATHBHH U OPTaHU3AIl[MOHHH YMEHHUSI.

Axo HamupaTe CTaXaHTCKaTa MporpamMa 3a IPEIU3BUKATEIIHA W OTroBapslla Ha BalleTO
oOpa3oBaHue W aMOUIMH, HU3NpaTeTe WHPOPMAIIKs, KaTO OTOCICIKUTE MPEAIoYrTaHa 00JacT 3a

ctaxx. Moxe 1a KaHIUJaTCTBATe npes3 caliTa Ha OpraHu3aIusITa.

KpaeHn cpok: He e mocoueH



https://telebid-pro.com/careers/
https://www.unicreditbulbank.bg/bg/za-nas/karieri/kandidatstvane/

% DIGITAL EXPERT IPEZIJIATA CTAXK 3A AJUTUTAJIEH MAPKETUHT

[Ipennara ce no0pe cTpyKTypupaHa oOyduTelIHa MporpaMa, B KOSTO CTaXaHTHT LIe HATpyIa
YMEHHS KaTO aKayHT MEHU/DKbp Ha JUTHTaIHA areHUWs, KaKTO U MO3HAHUS 3a pa3paboTBaHe,
U3ITBJIHEHUE U yIIPaBICHUE HA PeKJIaMHU Kammanuu BbB Facebook u Instagram, Google Search &
Display, E-commerce u ontumusanus Ha yeb caiitoBe. J[aBa ce ¥ Bb3MOXKHOCT 3a pa3BHTHE U
KapHepHO U3pacTBaHE B CTPYKTyparTa Ha Obp30 pa3BuBaIla ce U aMOUIIMO3HA KOMITaHUSI.

W3uckBaHusTa ca: TEOPETHMYHH MapKETUHTOBU Mo3HaHus B riardopmute Facebook w/mmm
Google; nobpa Texauuecka rpamotHoCT — Microsoft Office, Google Drive, Gmail u ap.; ymeHue
na yudin 06p30 U e)eKTUBHO; MHTEPEC KbM JIM3aiHA U Ch3/IaBAHETO Ha ChIbPKaHUE 32 PEKIIaMU;
OTJIMYHA TUCMEHA KYJITYpa; CTPEMEX KbM yCHBBPIICHCTBAHE M PA3BUTHE; KPEATUBHO MHCIICHE;
BHCOKa OTTOBOPHOCT KbM Pa0OTHHUTE 3abJKCHHSI U YMCHHE 32 CIIa3BaHE HA TIOCTABEHU CPOKOBE;
MapkeTHHTOB oruT BBB Facebook 1 Google ads e cepro3Ho mpeauMcTBO.

CTaxXbT € IUIaTeH cJica IIbpBUA 06y‘II/ITeJ'IeH MEcCeE, KOWMTO € U310 JUCTAaHIIMOHCH, C I'bBKAB 8
qaCoB pa6OTCH JCH OT ITOHCACIHHK O0 IICTHK. KaHHHﬂaTCTBaﬁTe Ha CTpaHuIara.

Kpaen cpok: He e mocoyeH

% CTAX B NESTLE

Kommanust Nestlé npemmara crax na mosunms ,,Project Coordination Management Trainee.
Confectionery®. Tlo3ummsita mpejjiara BB3MOXHOCT 3a pabora B Nestlé — wHaii-romasimata
MYJITHHAI[MOHATTHA KOMIIaHMS 32 XpaHU U HANUTKU B CBETa, KaTo 4acT OT ekumna mo Project
Coordination Management (PCM) B HanpaBnenuero Confectionery. CTakaHTBT 1€ MOIIOMAara
e(peKTUBHOTO U 0e3mpobsieMHO M3NbJIHEHHWE Ha MpoekTH oT ¢adbpukara B Codusa upes
KOOPJAMHAIINS Ha €XEIHEBHU JCHHOCTH, yMPABICHHE HAa MPOEKTHA OKyMEHTAIUs U padoTa ¢
nanHu. Pomsita BiirouBa chOMpaHe M 00paboTKa HAa HW3MCKBAaHUS OT pa3IMYHU Ma3apw,
KOOpAMHAIMS CbC cTpaHu u3BbH EC, yyacTue B MpoeKTH 3a reorpadcko pa3IMpeHne 1 MoIKperna
Ha PCM ekuna npu nNpoeKkTH ¢ NO-HUCKA CI0KHOCT, KaTO OCUTypsiBa ClIa3BaHE Ha CTaHAAPTUTE U
Ma3apHUTE U3UCKBAHUSI.

H3uckpanus: 3aB’pr_ICHa 6aKaJ'IaB’BpCI(a CTCIICH, OTJIMYHO BJIaACCHC Ha aHTJIMHACKHU C3UK; z[06pa
caMOOprann3anuvs, HWHUIUATUBHOCT MW YMCHHA 3a PCIIAaBaHC Ha HpOGJ’IeMI/I; BHUMAaHHUE KbM
neTaﬁna; lIO6pI/I OpraHM3allMOHHU W MCKAYJIWYHOCTHU YMCHUSA;, AOKa3aHW KOMYHHKAIIMOHHU
CIIOCOOHOCTH H JKEJaHHE 3a YUY€HE U pa3BUTUC, YMCHHUC 3a pa60Ta C HIKOJIIKO 3aaadu
CAHOBPCMCHHO U CIIa3BaHC Ha KpaTKH CPOKOBE.

3amnamane u nepuoa: Kommnanusita npeanara e1HOrOJUIIEH TPYI0B IOTOBOP Ha IIbJIEH paboTeH
neH. Kannnnarcrsaiite oTTyK.

Kpaen cpok: He e mocodeH



https://digitalexpert.bg/karieri/stazhant-digitalen-marketing/
https://jobdetails.nestle.com/job/Sofia-Project-Coordination-Management-Trainee_-Confectionery-23-1360/1275822701/?feedId=256801&utm_source=LinkedInJobPostings

% CTAX B AIITEKU SOPHARMACY

Anrexkun SOpharmacy mnpemrarar craxk 3a CTYACHTH B CHCHHMAIHOCTH ,,PapManus’ wiu
<L lomomHuk-papmaneBt*. [Io Bpeme Ha mpakTUKaTa CTYJCHTHUTE I1I€ CE€ 3aII03HAAT C KOHILICTILHATA
3a MOJIepHaTa arnTeKka M I11e MoAIoMaraT eKuma B pa3inyHy ONepaTUBHU JAEUHOCTH, ChOOPa3eHH C
HOpMaTUBHAaTa ypeada 3a opraHu3anusTa Ha paboTa B anTeka. Y4acTUETO B Iporpamara Ieiu
HaTpyNnBaHE HA peaJieH MPAKTHYECKU OMHUT U 3HAHUS B allTeyHaTa JACHHOCT B MOJKpEIsila U
npodecroHalHa cpena.

WzuckBanus: Kanaumpartute TpsOBa na ObAaT CTyAEHTH B cnenuaiHoct ,Dapmanusa™ wium
,, ] JoMOIITHHUK-(papmareBT™, 1a UMaT KeJaHue 3a padoTa B €KHIl, KAKTO U MO3UTUBHO OTHOLICHUE
KBbM KOJIETH U KJIMeHTH. HeoOXoauMo € chIlo /1a mposiBABAaT MHTEPEC KbM YCBOSIBAHE HA HOBU
3HaHUS U MPaKTHUECKH YMEHHUs B peajHa paboTHa cpeaa. JKenarenHo € KaHIUAATHT jAa Obae
MOTHMBHUPAaH, OTTOBOPEH U KOMYHHMKAaTHBEH, ¢ TOTOBHOCT 3a aKTMBHO Y4acTHUE B €KCIHEBHUTE
JeMHOCTH Ha anTeKaTa, B KOATO 11e 0bJie HACTaHEH.

3arutamane u nepuon: [IpakTukara e rurateHa u npejajiara Bb3MOXHOCT 3a U300p Mexy 4, 6 uiun
8-yacoB paboren neH. [IpoxbmxurenHocTra € oT 8 m0 12 ceamunm, CbC CTAPT Mpe3 IOJIH MU
aBrycCT.

3a na kanaupatcrare, usnparere CV Ha umeitn hr@sopharmacy.bg

KpaeH CPOK: HE€ € MMOCOYIECH

% CTAXAHTCKA IIPOTPAMA HA UHCTUTYTA 3A [IA3BAPHA UKOHOMUKA

CraxaHTure o€ ydJaCTBaT B KJIIOYOBHU IMPOCKTH WM aHAJIMW3M 3aC€JHO C BOACHIU CKCICPTH, LIC
pa60T$[T C JaHHH, II€ IHUmaT W I HU3CjIcABaT TEMH C 06III€CTBCHO 3HA4YCHUEC, 1I€ HUMaT
BB3MOXHOCT aa pa3pa60T${T COOCTBEHO H3CJICABAHEC, IS NPUCHCTBAT HA CHLOUTHS U cpeu € Xxopa
OT aKaACMHUYHH, Ou3HEC U HY6J'II/I‘IHI/I$I CCKTOP.

W3uckBanus: THpCcAT ce MOTUBHPAHM CTYIEHTH WM MIIQAM M3CIEI0BaTEIM, KOUTO HCKaT Ja
pa3BUBAT aHAIMTUYHU YMEHHUS, J1a pabOTAT MO peaHu MOJUTHKY U 1a OBbAAT YacT OT eKHIl, KOMTO
dbopmupa nkoHomuueckus aedar B benrapus. HyxxHo e kanmunatute na m3npatsat ece (500—-800
IyMH) Ha efHa oT ciieannuTe Temu: Kak bbarapus ma pemm, wimm moHe oOiekyn aeMorpadcekure
cu npobnemu? KaxBu mepku TpsOBa na ObAaT NMpeanpHEeTH, 3a Aa MOCTUTHEM OanaHcupaH
oromker? KakBo Moxe na HampaBu EBpomnelcKuAT cbi03, 3a 1a HaMalH PeryjaTopHOTO Opeme
BBpPXY Ou3Heca?

3aru1amaHe " ICpUoAa: CraxsT € C OPpOABILKUTCIIHOCT TpU MECCLA.

Moxe 1a kaHauIaTcTBare, Kato u3nparure ecero u CV Ha umeiln nikolov@ime.bg (10 Anpuan
Hukoios).

KpaeHn cpok: He e mocoueH



mailto:hr@sopharmacy.bg

ITPOI'PAMMU

% KOHKYPC 3A IIPOEKTH I10 NIPOI'PAMMU 3A IBYCTPAHHO
CbTPYAHHUYECTBO B'BJ/ITAPUA - C/IOBAKHUA - 2025 T

®oup ,,Hayunu nzcneaBanus oTnpassi IoKaHa 3a yyacTtue B ,,KOHKypc 3a IpOeKTH 1o IporpaMu
3a IBYCTpaHHO CbTpyAHUUYECTBO bparapus — Cnosakus - 2025 r.“

1. Ieau Ha KOHKYpca

[enta Ha HacToOALIATa MPOLIEAYpa € IOAKpeNa Ha IeHHOCTH, CBbP3aHU C MEXKIyHAPOIHO HAY4YHO-
TEXHUYECKO ChTPYJHUYECTBO 3a OCHILECTBSIBAHE HA NPEKHU KOHTAKTH MEXIY YUYEHU U HAy4yHH
KOJIGKTUBU OT YHUBEPCUTETU U HAyYHU MHCTUTYLUHU Ha BbIrapus u abpikaBUTe, BKIIOUEHH B
OmneparuBHa nporpama Ha ®onn ,Hayunu uscienaBaHusa, B CbOTBETCTBHE ChC ChOTBETHUTE
JIBYCTPaHHH JIOTOBOPEHOCTH M HAIIMOHAIHUTE 3aKOHO/IaTEJICTBA HA BCSIKA OT IbPKaBUTE.

@uHaHCHpaAHETO IO HacTosLlaTa Ipoueaypa € ¢ Lel Ja HaChp4M IPOBEXKIAHE HAa Ka4eCTBEHU
(dyHIaMEHTATHH HAyYHU W3CJICIBAHUS - HECTONAHCKAa Hay4YHa JEHHOCT 3a MEXIyHApOIHO
HAayYHO-TCXHUYCCKO CHTPYAHHUUYCCTBO C OIJICH HpI/I)]O6I/IBaHe Ha HOBM 3HaHUs, HACbpYaBaHC Ha
Hay4YHHA o0OMeH MCKAY ABPIKABUTEC U MOOMJIHOCTTA Ha YUYCHUTE, KaKTO U Oa CC moJarnomara
pPa3BUTHETO HA TECHU BPB3KH U CHTPYJHUYECTBO MEXKAY HAyYHH opraHu3anuu oT PemybOnuka
bearapusa m cborBeTHara AbpkaBa. J[onmyCTUMHMTE KaHAMIATH - HAYYHU OPraHU3alUU OT
Penybnuka buarapus, ca onpenenenu B Tpuroauminara onepatuBHa nporpama Ha donpa u B
HactosmuTe OOmm Hacoku. KOHKpeTHHUTE YCIOBHSA, AOMYyCTUMHUTE AEWHOCTH, O0JIacTUTE Ha
ChTPYJIHUYECTBO, CPOKOBE 3a KaHAMJATCTBaHE U (MHAHCUpPAHE, KAKTO W JPYyru crneunpuyHu
YCJIOBHSI O BCSKO OT CIOpa3yMeHusATa ca perjameHtupanu B Jlombiauenue ,,Crienuduanu
YCIOBUS KbM JIOKYMEHTALIMATA HA HACTOSIIATa IPOLIeaypa.

Konkypcure ¢ pa3nuuHuTe ABpKaBM B paMKHUTE Ha MpoLeAypaTa ce OOsBSBAaT CbHITIACHO
B3aMMHAaTa JIOTOBOPEHOCT MEX 1y MUHHCTEPCTBOTO Ha 00pa30BaHUETO U HaykaTa Ha PenmyOnuka
bearapus win ®oup ,Hayunu wuscnenBanus" W mapTHHpallaTa MHCTUTYLHS OT JbprkaBara
MapTHHOD.

2. Hayunu obaactu

IIle 6paaT puHAHCHpPAHU MPOEKTH BB BCUYKU HAYYHU OOJIACTH, BKIIOYMTEIHO OOIIECTBEHU U
XyMaTHHapHHU HAYKH.

3. OO 0101zKeT HA KOHKYpCa:

OO0musAT pa3mep Ha GUHAHCHPAHETO 3a BCEKH MHIMBUIyalleH MPOEKT 0 HACTOsLIaTa MpoLeaypa
cienBa J1a 0b/ie ChOOpa3eH C IOMyCTUMUTE Pa3X0u U a ObJE B CICTHUTE TPAHUIIN:

e MunumanHaTa cyMa 3a Bceku otAelneH npoekt e 10 000 espo
e MakcumaiiHaTa cyma 3a BCeKH oTaesieH mpoekt € 25 000 eBpo

BAKHO: Uckanara cyma 3a GpuHaAaHCHPaHe HA OTAeJIeH MPOeKT aa e kKpaTHa Ha 100.



e MaxkcuMmasieH pa3Mep Ha GUHAHCHMPAHETO 32 KOHKpeTeH nmpoekt: 25 000 espo
e Cpok 32 U3nbJIHEHUE HA NIPOEKTA:

Cpok 3a u3bJIHEHHE Ha 0100peHNUTE IPOEKTH: 24 Mecena.

3a HavaJHa JaTa Ha MPOEKTa OT OBJIrapcka CTpaHa ce CuMTa JlaTaTa Ha MOAMMCBAaHE Ha IOTOBOPA
3a (pMHAHCHpAaHE.

4. Cpok 3a nojaBaHe Ha MPOEKTHUTE MPeII0KEHUSI

[IpoekTHUTE NpeaoKeHUs ce MoJaBaT Mo eJeKTpoHeH NbT KbM PoHp ,,Hayunu uscienBanus‘
B UndopmanmonHara cucremMa 3a ynpasjieHue u HaOawaeHue Ha cpeacrBa or EC B
buarapus 2020 (MCVYH) o 17:30 yaca Ha 16.01.2026 I. Ha
anpec https://eumis2020.government.bg/. Jokymentst - Yact 1 ce momaBa WM €JIEKTPOHHO
MOAMNKCAaH, WM MOAMKUCAaH U CKaHupaH. YacT 2 Ha MPOEKTHOTO MpeIoKEeHHE, TpsiOBa Ja JaBa

BB3MOKHOCT 32 aBTOMAaTU4YHO ThpceHe (B pdf ¢popmaT reHepupan aBTOMaTuyHO OT JTOKYMEHTA).

JoxymenTtute ciensa aa ce noaaBaT B MCYH c enekTpoHeH moamuc OT pbKOBOAUTENS Ha
0azoBara opranuzanus. Bcuuku gexnapanuy OT WICHOBETE Ha KOJIEKTHBA OT OBJrapcka cTpaHa
ce ImpuiaraT NOANMUCAHU U CKAHWPAHU, WIH IMOJIUCAHU C €JIEKTPOHEH noanuc. Jlekinapauuure ot
uMeTo Ha OaszoBata opraHu3anusi, U3UCKBaHU cropen OOUUTe HACOKM 3a KOHKYPCHUTE IO
JIByCTPaHHO ChTPYJHUYECTBO U JIeKJIapalnusara 3a 00paboTKa Ha JIMYHU JAHHU OT PbKOBOJIUTENS
Ha OpraHu3alusiTa, ce MojaBaT B OpuUruHai B JenoBoAcTBOTO Ha PHU u BaxaTr 3a BCHUKH
koHKypcu Ha @HMU nipe3 roauHara.

AJMUHUCTPAaTUBHOTO onucanue YacT 1 Ha IPOEKTHOTO MpPEJI0KEHUE Ce MOoJaBaT Ha ObIArapcKu
U aHIIMiCKU e3uK. OcTaHalIuTe JOKYMEHTH, BKIYUTENHO U HaydyHOTO onmcaHue Ha MpoekTa
(Hacr 2) ce nogaBar camo Ha ObJITapCcKH €3HK.

CpoxkoBe 1o KOHKypca:

Jlara 3a 3aTBapsiHe Ha KOHKypca: 10 16.01.2026 r.;

Cpoxk 3a onensiBane: 30.05.2026 r.

Pa3Mmsina Ha pesynTaTtuTe OT OLICHSIBAHETO Ha MpoeKkTuTe — oHu 2026 T.
Hauano na mpoexrute: 1omu 2026 r.

Ome nHbOpMaIHs U JOKYMEHTH 3a KaHauaaTcTBane TYK.

Kpaen cpok: 17:30 yaca na 16.01.2026 r.

% TMMOKAHA 3A YYACTHUE B KOHKYPC 10 EBPONEMCKO MAPTHEOPCTBO ERDERA

®oHnn ,,Hayunu uzcneaBanua’ oTnpass IOKaHA 3a y4aCTHE B IbPBUS CbBMECTEH KOHKYPC 10
EBporneiicko naptaropctBo ERDERA Ha Tema: Resolving unsolved cases in rare genetic and
non-genetic diseases.

TpancHanmoHanHaTa MHULIMATHBA 00eqUHsBA 35 (UHAHCUpAIIM OpraHU3aluu OT 27 JbprKaBH,
KOUTO cbC chb(puHancupane ot EK me ocurypsar (¢uHancoBa moakperna Ha



https://eumis2020.government.bg/
https://bnsf.bg/wps/portal/fond-izsledvaniq/home/competitions/Pokana-BG-Slovakia-2025

HAaYyUYHOHU3CJICAOBATCICKHU ITPOCKTHU, HACOYCHU KbM OCHUI'ypaBaHC Ha HOBW 3HAHMA 3a IMIPCBCHIIUA,
ANArHoCTUKa 1 I'priKa 3a MalMCHTU C PCIAKU OoJtecTH.

Tema Ha KOHKypca:
Resolving unsolved cases in rare genetic and non-genetic diseases

TlokaHa 3a KaHIMaTCTBAHE

VkazaHus 3a NogaBaHe Ha IPOSKTHU MPEITI0KCHUS

VYcnoBus Ha KOHKypca:
e IlpoekTute 1o nporpamara e ObAaT ChC CPOK 3a UMIBIHEHUE 3 TOJIMHHU.
JlommycTrMH 110 HACTOSIIATa IPOIeAypa 3a MoAOOp HA MPOEKTHU ca caMO KaHAUIATH, KOUTO ca:

1. akpeauTHpaHu BUCIIM yuuiauina o wi. 85 an. 1, T. 7 Ha 3BO, kouto ca akpeaAUTHUpaHU OT
HAOA na npoBexaar o0yueHnue 1o oopa3oBareiHa U HaydHa CTEIeH ,,JJOKTOp;

2. HayyHu opraHmzanmu mo wi. 47, an. 1 na 3BO, xouto ca akpenutupanu ot HAOA na
IpoBexaar oOydyeHue 1o oOpazoBaTeHa U HayyHa CTEMEH ,,JOKTOP®, KAKTO U HayYHU
opranuzanu, ceriaacto §1, 1. 1 ot Jombaautennute paznopenou na SHHUN.

KpaitHuar cpok 3a MojaBaHe Ha MPOSKTHU MPEUIOKEHUS 3a IBPBH €Talm OT KOHKypca
e 12 gespyapu 2026 r.

@opmynsipu 0T OBIATapCKUTE HAYYHH KOJEKTHBHU ce mpeactaBst ao 17:00 waca na 12.02.2026
r. kbM Qonp ,,Hayunu nscnenBanus B enekrpoHeH ¢opmar upe3 cucremara MCYH2020 na
CIIETHUS a/Ipec:

https://eumis2020.government.ba/#/

dopMynsapuTe W JEKJIApAllMUATE CJIe/BA Ja Ca TMOJNUCAHU WIH C €JIEeKTPOHHU IOJIUCH, WU
MOAMMCAHU U CKaHHWpaHU. [Ipu eIeKTPOHHOTO MOjaBaHe BCUYKU JOKYMEHTH TpsiOBa aa Obaar
MO/JaAeHN B CHOTBETHUTE MO3MIMHM Ha (opMara 3a €JNeKTPOHHO TMOJaBaHe Ha IMPOEKTHHUTE
npeaioxenus. KpailHoTo mojaBaHe ce M3BBPILBA Ype3 U3MOJI3BAHE HA €JIEKTPOHEH MOANUC OT
PBHKOBOJIUTENS HA Ga30BaTa OpraHU3aIusl.

brokersT OT cTpana Ha @oun ,,Hayunu m3cnenBanus‘ 3a npeAcTosiiata KOHKYpCHa CecHsl € B
pasmep Ha 450 000 eBpo 3a 1enusi KOHKYpC, KaTo ce MpeaBIkaa 1a ObaaT GuHaHCHpaHu 10 3
MPOEKTa ¢ OBATAPCKO yUYacTHe, ¢ MaKCUMaIHa cyma 3a eauH mpoekt 10 150 000 eBpo (3a cpok Ha
M3MBJIHEHHE OT 36 Mecera).

/TIpotokon Ne 7/28.11.2025 r./

Oomiara cyma 3a MpOEKTHOTO MpeaiokeHne TpsioBa 1a Ob/ie 3asBeHa B €BpO, U Jja ObJie KpaTHA Ha
100.

BoB (I)I/IHaHCOBI/I}I IIJIaH Ha MMPOCKTA Ia 6’bI[aT 3aJIOKCHHU ,,HerCKI/I A0IYyCTUMHU pa3xo;[1/1“, KOHUTO
BKJIFOYBAT:

e Pa3xomam 3a o6cmykBaHe Ha 6a30Ba opraHuzanus — 10 7 % OT CTOWHOCTTA Ha MPOEKTa;

e Pa3xoau 3a onut Ha pUHAHCOBHS OTUET HA TIPoekTa — 710 1 % OT CTOMHOCTTA Ha TIPOEKTA.



https://cdn.bnsf.bg/index.php/s/985MaNyiSgTwky7
https://cdn.bnsf.bg/index.php/s/tPFTmSSCbmYwmsK
https://eumis2020.government.bg/#/

Te3u pa3xoau ce U3UCKBAT Ja ObJAT BKIIOYCHH, TOPH U aKO T€ HE Ca MPEABHUICHU B OOIIUTE
yCIIOBUS HA ChOTBETHATA MK TyHapo Ha nmporpama. /[Iporokon Ne 41 na MIC ot 07.12.2018 roxu./

KoHTakTu 3a JONBJIHATETHA WH()OPMALIUS:

Murnena Anekcanpona,

®onp ,,Hayunu nscneaBanus’,

ten: +359 884 171 363

Email: aleksandrova@mon.bg

[ToBeue nndopmarus U JOKyMEHTH 3a KaHauaarcTeane TYK

Kpaen cpok: 17:00 yaca na 12.02.2026

% KOHKYPC 10 HALIUOHAJ/IHA HAYYHA ITPOTPAMA NNIETHP BEPOH. HAYKA U
WHOBAILIMU C EBPOIIA - 2025TT.

[esnuTe Ha mporpamara ca oIlpezeNeHu B cboTBeTHaTa Hanuonanna HaydHa nporpama ,Ilersp
bepon. Hayka u nunosamuu ¢ Espona — 2025 r.* (Ilersp bepon u HUE - 2025), npuera ot MC u
B crieln(pUYHUTE YCIOBUS Ha IporpaMara.

O0mma e

Oo61maTa e Ha mporpamara € 1a yCKOpY peuHTerpaiusITa 1 KapuepHOTO Pa3BUTHE B OBITAPCKUTE
BHCILIM YYHWJIMILA U HAyYHH OPraHU3alMy HA NEPCHEKTUBHU YUEHU C MEXKAYHAPOJHO MPU3HATU
Hay4HM pe3ynratu. [Iporpamara 1ie ctTumyaupa pa3BUTHETO HA U3CIEA0BATENICKUS TOTEHIMAT B
bearapus karo HeoOxoauma (yHIaMEHTaIHA CTBHIIKA 32 Ch3JaBAaHETO HAa yCTOWYMBA Hay4yHa U
MHOBAIIMOHHA CpeJla M 3a pPa3BUTHETO HA KOHKYPEHTHAa BHCOKOTEXHOJOTMYHA HWKOHOMHKA B
bearapus. JIbparocpoyHara 1en Ha HallMOHAJIHATA MporpaMa € 3HAYMTEITHOTO IMOBHUIIABaHE Ha
KauecTBOTO HA YOBEILIKUTE PECYPCH 3a MPOBEXAAHE HA HAYUHH U3ciieIBaHus B bbiirapus Ha Haii-
BHCOKO HHMBO HapeJ C OCBIIECTBSIBAHETO HA TpalHa TMOJOKUTEIHA IMPOMSHA Ha
WHCTUTYLMOHAJIHATA KYJTYypa 3a MOJKPEIa U U3BbPIIBAHE HA HAYYHU U3CIIEABAHUS.

CnennduyHuTe €14 BKIOYBAT:

a) NMpuUBIMYaHEe B bbiarapus Ha NMEpCHEKTHBHU YYEHH C MEXIYHapOAHO MpPU3HATH HAy4YHU
pe3yJsITaTu U MojANoMaraHe Ha TAxHaTta Obp3a peuHTerpanus B ObIrapcKuTe BUCIIN YUHIIUIIA U
Hay4YHHU OpPTaHU3aLNN;

0) Hackbp4aBaHE W TOJANOMAaraHe Ha MHTEH3MBHATA M3CJIEAOBATENICKa JEMHOCT HA YYCHHUTE IO
OpUTMHAITHU ¥ KOHKYPEHTHU TeMH, Oe3 Jla ce OrpaHMYaBaT TEMUTE U HAyyHUTE O0JacTu Ha
HM3CJIC/IBAHUATA;

B) MOANOMAaraHe Ha U3rpakxJJaHeTo Ha KpUTUYHA Maca OT MEePCIEeKTUBHU YYeHHU B JaJieHa 00JacT,
C MEXIyHapoJHO IPHU3HATH HAyYHU pPE3YJITaTH, INO3BOJISABALLU PA3BUTHUETO HA CHBPEMEHHU
KOHKYpPEHTHHU Hay4HHU HarpasiieHUs B bearapus;
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I') IOBHILIABaHE KAueCTBOTO HA BUCIIETO 0Opa3zoBaHue B bbirapus upe3 Tpancdep Ha CbBPEMEHHU
HAy4YHU HAIPaBJICHUs, 3HAHUS, YMEHHUS U TEXHOJIOTMH KbM OOYUHUTEIHHUS MPOIEC U MPUHOC 32
OTKpUBaHE HAa HOBU TaJIaHTH B bbirapusi;

1) TpaHcdep Ha 3HAHUS U YMEHUS KbM 0a30oBaTa OpraHu3aliusl.

Crunenguure Ha ,,Ilerbp bepon u HUE - 2025 npenocraBar ¢uHaHCOBa MOAKpENa Ha
M3CIeI0BaTENH, yYacTBAIIM B MEX/IyHapOIHA MOOMIIHOCT B OceM HayuyHu obnactu. Kannunature
TpsOBa Ja MOocoYaT HA eTara Ha MoJlaBaHe, B KOsl OT OCEMTE Hay4yHU 00JacTH Iomaja Temara Ha
U3CIIEIBAHETO UM:

e Xumus (CHE)
e OO6mectBenu u xymanutapuu Hayku (SOC)
e Hkonomuuecku Hayku (ECO)
e HWHudpopmaruka u unxenepau Hayku (ENG)
e Oxonna cpena n Hayku 3a 3emsita (ENV)
e Hayku 3a xuBora (LIF)
e Marematuka (MAT)
o Ousuka (PHY)
[IpeuioskenusTa e ObaT OLIEHsABaHU B U30paHaTa HayyHa 00JacT.
1. Ilporuo3en 6roxket mo nokana 2025 r.:

OpHeHTHPOBBLYHHUAT OlOKeT 3a (UHAHCHMPaAHe HAa MNPOEKTH Mo mnokaHa 2025
roaquna ¢ 1 030 764,43 eBpo / 2016 000 xaB. Toit ce pasmpenens MexAy 8-Te TNaHena
MIPONOPIIMOHAITHO Ha Jie/ia Ha MO/IaJIeHUTE JOMYCTUMH MPEIJIOKEHUS 32 ChOTBETHUS TTaHEl.

o 5% oT Te3u cpeAcTBa ca MPEABUACHH 3a OIICHUTEIHHS MPOIIEC, 32 MOHUTOPUHT U OIlEHKa Ha
M3MBIHEHUETO Ha MTPOEKTUTE U 3a MOMYJIsIpH3upaHe Ha nmporpamara ot ctpana Ha ®oup ,,Hayunu
u3cneABaHusA KbM MUHHCTEPCTBOTO Ha O0Opa3oBaHMETO W HaykaTa KaTo (HUHaHCHpalla
opranmuzanus. DuHAHCHpAHETO HaA JEHHOCTUTE TO Hes Ce U3BbpIIBA upe3 OkKeTa Ha
MuUHUCTEpCTBOTO HAa 0OOPa30BaHUETO U HAyKaTa.

Bro/pkeThT Ha MPOEKTHOTO MPEIJIOKEHUE 3aBUCH OT IPOABIDKUTEITHOCTTA Ha MPOCKTa M MOXKE J1a
ob1ae 10 5 112,92 eBpo/ 10 000 aB. MeceuHo.

2. MuHHMMaJieH ¥ MaKCUMaJleH pa3Mep Ha GUHAHCHPAHETO 32 KOHKPETEH IMPOCKT:

Pa3MepbT Ha cpecTBaTa 3a KOHKPETEH MPOEKT € ONPENIENIeH B CEU(PUUHUTE YCIOBHS 3a BCSIKA
OT IIPOrPAMHTE.

He ce A0IYCKa U3KYCTBCHO pa3JC/IsIHC Ha ITPOCKTH, 34 J1a 6’L,Z[aT 3a00MKOJICHU TOPHUTC IIparoBse.

[Ty6nuunoTo uHaHcUpaHe He TpsAOBa aa Haasumasa 100% ot obuws pa3mMep Ha AOIMYCTUMHTE
pa3xou Ha MPOEKTa.

3. Cpok 3a U3MbJIHCHUE Ha MPOEKTA:




[TpoabmxuTenHOCTTa HA cyOcuausaTa 1o nporpama ,,Ilersp bepon u HUE - 2025 e 24 mecena ¢
IIpaBoO Ha yIbJKABaHE OT €HA FOJIUHA.

4. Cpok 3a rmojiaBaHe Ha MPOEKTHUTE MPETI0KEHUS

[IpemioskeHusiTa crneiBa a ce mojaanar 1mo eleKTpoHeH mbT B MH(popMmannoHHaTa cucTemMa 3a
ynpasienue u HaOmoaenue Ha cpeactsa ot EC B benrapus 2020 (MCYH2020) no 17:30 yaca Ha
30.04.2026 r.uHa  agapec https://eumis2020.government.bg/. Opurunanaure MMOIITUCAHU
JOKYMEHTH, TocoueHr B OOMIOTO PBKOBOJCTBO 3a HAIMOHAIHHUTE HAYYHOU3CIIECOBATEICKU
nporpamu (IIpunoxxenue 1 u [Ipunoxkenue 2), TpsOBa qa ObaaT MPEACTaBEHU HA OBITAPCKHU €3UK.
AKO JOKYMEHTHUTE ca IPeACTaBEHN BbB Bpb3Ka ¢ Ipyru koukypcu Ha ®HU 3a romuHara, Te Baxkar

U 32 TO3M KOHKYPC.

[Ipemnoxenuero cnexaBa na ObJe HM3rOTBEHO HA AHTJIMHCKM €3MK OT M3CJEAOBATENsl B
CHTPYJHUYECTBO C KAaHJIWUJATCTBAILlATA OpPraHU3aIus, KOSTO C€ MPEJCTaBIsiBA OT HAYYHUS
PBKOBOJUTEN B pPaMKUTE Ha MpeIoKeHUeTo. I[lepcrneKTHBHUAT H3CIeNOBaTeNl U HAyUYHUS
PBKOBOJUTEN HE MOTaT Jia Ob/IaT €THO U CHIIO JUIe. ATMUHUCTPATUBHUTE (POPMU ce MMoJaBaT 1
Ha OBJITAPCKU C3HK.

JIOKyMEHTUTE cleBa Jla ca TMOANMHMCAHU WM C CJICKTPOHHU TOMANUCH, WIH TOJIMHCAHU U
CKaHWpaHW. BCHYKM Jekiapaluy ce mpuiaraT ChIIO WM EJICKTPOHHO IOJAIUCAHU, WU
MOJIMMCAHU U CKaHWUpaHUW. [Ipu eNeKTPOHHOTO MoJaBaHE BCUYKH JIOKYMEHTH TpsOBa Ja Obaar
IIogaICHU B CBHOTBCTHHUTC IIO3HMIIMKU Ha (bopMaTa 3a CJICKTPOHHO IIOAaBaHC Ha IPOCKTHUTEC
npemioxenus. KpaitHoTo mogaBaHe ce u3BbpIIBa He mo-KbcHO OoT 17:30 waca (bvarapcko Bpeme)
Ha JlaTaTa Ha KpalHUS CPOK 3a TOJlaBaHE Ha MPOCKTHHUTE MPEIONKCHHS Ype3 HM3IOJI3BaHE Ha
SJICKTPOHEH IOJMKIC OT PHKOBOIUTEIS Ha 0a30BaTa OPraHU3AIMs U € OMHUCAHO B TEXHUYCCKUTE
ykazaHus (otaeneH Qaiin). [lomaBaneTo Ha MpenIoKEHUETO (U APYTH EHCTBUS, KOUTO CIEIBAT
Ta3u MpoIEeaAypa, KaTo HapuMep OTTErIIsHE) € OTTOBOPHOCT Ha 0a3zoBaTa OpraHu3ausaTa. 3a Ja
ce uz0erne NponyckaHe Ha KpalHUs CPOK, MPEIOKEHUETO CIIe/IBa 1a Ce U3NPaTH Bh3MOKHO Hali-
CKOpO.

JIoIyCTHMO € M3CIIeI0BaTell 1 y4acTBa caMo € €IHO IIPEUIOKCHHE.
[ToBeue nHpopmanys u JOKyMeHTH 3a kanauaatcTane TYK

Kpaen cpok: 17:30 yaca na 30.04.2026 r.
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2026 EUA-CDE Thematic Workshop: Doctoral education for the future of European
R&I, 15 - 16 January 2026, Liége, Belsium

Through keynote speeches, panel discussions and hands-on breakout sessions, EUA-CDE
members will learn more about the proposals for the next EU funding programmes, exchange
experiences and discuss how to speak with a strong voice for doctoral education. Hosted by the
University of Li¢ge in Belgium, the workshop will also showcase institutional strategies and
best practices from EUA-CDE member universities on leveraging EU funding and policy
instruments and explore what could be improved in the next EU funding programmes to support
Europe’s future generation of researchers and innovators.

Towards a broader impact: securing societal and economic benefits from knowledge
transfer, 5 —6 February 2026, Antwerp, Belgium

Day 1 features the launch of the IMPAC3T-IP Toolbox and Academy, and interactive panels
on socially responsible licensing, SHAPE initiatives, and co-creation for complex partnerships.
Day 2 offers the chance to participate in an IMPAC3T-IP Academy™ training, a full day
session (8 hours) particularly suited for TTO/KTO professionals, free of charge (spaces are
limited).

Don’t miss this opportunity to connect with peers, policymakers, and licensing experts and
discover new tools to advance your own professional competences.

2026 European Learning & Teaching Forum, Impactful staff development for educational
transformation, 12 - 13 Feb 2026, Lisbon, Portugal

Through a mix of plenary and parallel sessions, the Forum provides a platform for discussion
and exchange of practice on how universities enhance, innovate and transform learning and
teaching. Gathering a wide range of learning and teaching professionals to exchange and discuss
institutional practice and policy developments, the Forum is an ideal event for vice-rectors for
academic affairs, deans, heads of learning and teaching centres, and management involved in
learning and teaching. It also welcomes students, policy makers and other stakeholders in higher
education.

8% International conference on Advanced Research in Management Economics and
Accounting, 20 — 22 February 2026, Barcelona, Spain

The 8th International Conference on Advanced Research in Management, Economics and
Accounting brings together researchers, educators, practitioners, and students committed to
creating impact by connecting ideas to real-world solutions. More than just another
management conference, this event emphasizes academic exchange, global collaboration, and
cultural immersion—featuring a free city tour of Barcelona to foster connections beyond the
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venue. Join us to share research, gain feedback, discover collaborations, and redefine the future
of management, economics, and accounting.

9th International Conference on New Trends in Social Sciences, 20 — 22 February 2026,
Barcelona, Spain

Designed as an engaging and inclusive academic forum, NTSS 2026 brings together global
researchers to exchange ideas and explore how social sciences can address real-world
challenges. Join thought-provoking discussions on culture, identity, policy, governance, and
economic change — where research transforms into impactful conversations and collaborations.

The 4th Global Conference on Media, Communication and Film (MCFCONF), 20 — 22
February 2026, London, United Kingdom

The conference brings together researchers, communication experts, filmmakers, and
academics for one of the most dynamic media conferences in 2026. This international media
conference provides a platform to present the latest research findings, exchange ideas, and build
global networks within the evolving world of communication and film.

9th-International-Conference-on-New-Trends-in-Social-Sciences, 20 — 22 February 2026,
Barcelona, Spain

Designed as an engaging and inclusive academic forum, NTSS 2026 brings together global
researchers to exchange ideas and explore how social sciences can address real-world
challenges. Join thought-provoking discussions on culture, identity, policy, governance, and
economic change — where research transforms into impactful conversations and collaborations.

The 9th International Conference on Innovative Research in Education (IRECONF), 26
— 28 February 2026, Rotterdam, Netherlands

This is a premier gathering of scholars, professionals, and academics from around the globe.
Set against the vibrant backdrop of Rotterdam, this event is an opportunity to present
groundbreaking research, engage in high-level discussions, and foster lasting international
connections.

The 14th International Conference on Research in Behavioral and Social Sciences
(ICRBS), 26 — 28 February 2026, Rotterdam, Netherlands

Engage with experts from around the world to discuss the evolving role of social sciences in
shaping global issues.

The 8th International Conference on Applied Research in Education, 6-8 March 2026,
Vienna, Austria

ARECONF 2026 is essential for educators, researchers, policymakers, and anyone passionate
about applied research in education. Whether your focus is teaching methodologies, classroom
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transformation, or educational policy, this conference provides the ideal platform to share your
work, gain fresh insights, and expand your professional horizons. Explore cutting-edge
research, engage in collaborative problem-solving, and connect with global leaders — all within
the inspiring setting of Vienna. Don't miss this chance to be part of a progressive international
teacher education conference in 2026.

Summer Institute for the Study of East Central and Southeastern Europe, 3 —6 June 2026,
Blagoevgrad, Bulgaria

The Summer Institute for the Study of East Central and Southeastern Europe (SISECSE) is a
two-week residential workshop that provides scholars of Eastern Europe time and space to
dedicate to their own research and writing in a collaborative and interdisciplinary setting. ACLS
in partnership with the Centre for Advanced Study Sofia (CAS) will convene leading scholars
from Eastern Europe and North America for a two-week residency in Blagoevgrad, Bulgaria.
This is also an opportunity for the participating scholars to undertake local fieldwork, including
archival or collections research, interviews, site surveys, or other forms of data collection.
Fieldwork is not a requirement for participation.
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% STAFF DEVELOPMENT IN LEARNING AND TEACHING AT EUROPEAN
UNIVERSITIES

AFF s
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Staff development
in learning and
teaching

at European
universities

| Results from the STAFF-DEV survey

This report, the first outcome of the EU-funded STAFF-DEV project, is based on the results of
a survey conducted in 2024, with over 160 responses collected from higher education
institutions based in 40 countries across the European Higher Education Area. The report
examines the national context in which staff development, i.e. opportunities for personnel
involved in student learning to grow their professional competences and reflect on their role,
conceptions and needs, takes place. Moreover, it explores the approaches and activities for staff
development organised at HEIs and how staff development is connected with academic
assessment and career progression. Download

0,

** DEVELOPING COMMON LEARNING OPPORTUNITIES THROUGH
INTEROPERABILITY

eua

Developing common {earning
opportunities through
interoperability

tlook for European

Download

Thomas Jorgensen, Clare Phelan, Liliya Kukuruza

Interoperability refers to the ability for partner universities to seamlessly and securely share
data across institutional and national boundaries. In this briefing, EUA explores
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interoperability’s potential to transform cooperation within and beyond the European
Universities alliances.

This briefing presents the experiences of practitioners within EUA member universities and
looks at some of the more commonly-experienced obstacles — uneven use of data standards,
questions around ownership and governance — and considers whether and how the prevailing
‘make it work’ mindset among alliance partners connects to the wider political ambition to
make interoperability a reality in Europe. Moreover, beyond the technical elements, it
highlights the converging factors that have brought the topic to the forefront of discussion and
explores possible scenarios for the evolution of interoperability within and beyond the European
Universities alliances.

% KEY PRINCIPLES FOR ATTRACTIVE AND SUSTAINABLE ACADEMIC CAREERS

eua

Key principles for
attractive and sustainable
academic careers

download

A reform of academic careers is needed in Europe to ensure that academia remains an attractive
career option and place of excellence. Academic careers have always been competitive, but
Europe’s higher education sector now faces numerous challenges such as demographic shifts
and funding cuts, precarious contracts and working conditions.

As European higher education institutions navigate this evolving landscape, this publication
presents five key principles for their efforts to ensure that academic careers remain attractive
and sustainable in the long term. They address: 1) the role of professional development, rewards
and recognition in shaping careers; 2) the need for academic careers to reflect the diversity and
inclusivity of higher education in Europe; 3) the vital role of the institution as a space that
balances competition and collegiality; 4) the role and needs of early-career academics as the
most vulnerable group of academics; and 5) the links between academic careers and the societal
embeddedness of higher education. Although they may also serve as inspiration to policy
makers, the key principles primarily aim to support higher education leadership and staff in
reflecting on their own policies and practices in academic career management. As such, EUA
calls on leaders within its large membership of European universities, and indeed across the
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wider higher education sector, to support the dissemination of these principles throughout their
institutions.

% CERN COURIER

L)

A Nov/Dec 2025

Cancer treatments have often followed hot on the heels of innovations in fundamental research.
This edition explores particle therapy — an application of accelerators that looks set to surge in
importance in the coming decades. The key to progress, our correspondents argue, is for
accelerator and detector physicists to engage with clinical needs and the radiobiology of cells.
This issue also marks the passing of Herwig Schopper and John Peoples, lab directors whose
leadership shaped high-energy physics. Today, the future is being shaped once again.
Experiments and experimental strategies are maturing in China, and Europe’s ongoing strategy
process has published its physics briefing book — a key resource for deciding CERN’s next
flagship collider. To help busy Courier readers navigate the document, ECFA chair Paris
Sphicas has distilled hundreds of pages of insights into just four.

% THE EUA INNOVATION AGENDA 2026

Developing a comprehensive approach to innovation for the benefit of universities is at the core
of the European University Association’s vision for the future of European higher education
and research.

«» Artificial intelligence tools and their responsible use in higher education learning and
teaching

Following the widespread concern and debate provoked by the arrival of ChatGPT and similar
artificial intelligence (Al) tools, the European University Association’s Learning and
Teaching Steering Committee shares key considerations for European universities.
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< PAVING THE WAY FOR IMPACTFUL EUROPEAN R&I

eua

Paving the way for
impactful European

R&l
EUA's vision for FP10

Download

EUA’s vision for FP10

As Europe enters a future marked by both unprecedented challenges and opportunities that
extend beyond national boundaries, the next EU R&I Framework Programme (FP10) stands to
become the continent’s key commitment to placing research and innovation at the forefront of
societal and scientific progress.

In this document, EUA outlines its strategic vision for FP10, offering its contribution to shaping
the programme. After describing current and emerging trends, this vision examines the current
state of play and challenges of the ongoing Framework Programme (Horizon Europe) and the
European R&I landscape within a broader context. It subsequently formulates
recommendations, pinpointing what should be added, modified, or removed for the programme
to reach its ambitious goals. This includes a particular focus on the programme's budget,
structure, core principles and horizontal topics.

+ UNIVERSITIES AND COMPETITIVENESS
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Universities and
competitiveness

To define their role and respond to the political drive for
competitiveness, security and sustainable prosperity, universities need to take a longer-term
perspective. This report gives an overview of the present discourse and policies in the EU, and
presents three different forecasts, or pictures of alternative futures:
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e Europe’s resurrection
e Tech oligarchy under US hegemony
o Fragmented society

All three forecasts are set ten years in the future: in the Europe of 2035, and describe how events
since 2025 have affected higher education and research. In addition, the report summarises
feedback from university leaders, gathered by the authors in a series of workshops and
interviews. These considerations in turn inform the report’s findings on what this new paradigm
means for European universities today, notably on how they can strategically position
themselves, as well as the framework conditions they need to contribute to Europe’s
competitiveness. Download
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