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KOHKYPCH, CTUIIEHIUUHU, CTAXKOBE

% CTUIEH/UM 3A U3CJEJOBATEJICKU IIPECTOM 3A MJIAAU U3CJAEJAOBATE/IU

®penckure MunucrtepcrBa Ha EBpoma u spaIIHUTE padotn (MEAE) 1 Ha Bucmiero o6pa3zoBanue
u HayuyHure uscneasanus (MESR), B cbTpyanunuectBo ¢ Campus France, npeanarar mporpama 3a
MPUEM Ha MOCTAOKTOPAHTH, KOUTO KeJasT J1a MpoBeAaT 12-MeceueH U3Cien0BaTeICKU MPECTOH,
3a 1a paboTAT B 00JacTTa Ha KimMaTuyHuTe ipoMenn "Make Our Planet Great Again” (MOPGA).

W3uckBaHus 3a AO0IMYCTHUMOCT Ha KaHAUJIATUTC

* Jla mpuTexaBaT JOKTOPCKAa CTENEH, MOJIy4eHa IMPEeAU M0 JIKO OT 5 TOAMHM KbM JlaTaTa Ha
[I0/1aBaHE Ha KaHJIUAATypara, T.€. Jja ca 3alUUTUIM AucepTauuara cu Mexnay siHyapu 2020 r. u
nexkemspu 2025 r.;

° I[a 6’B,Z[aT CANHCTBCHO 9y KACCTPAHHU T'PAKIAAHU;

* U3cnenoBarenure He TpsiOBa Aa ca npedbuBaBanu BbB Ppanius nosede ot 90 nuu mexay 12
centemBpu 2025 r. n 12 nexkemspu 2025 r.

[IpecrosT BbB ®paHius 111€ 3a1104HE MEX/y CENTEMBPU U iekeMBpu 2026 1.
IleTTe 0CHOBHM M3CIE10BATENICKH 00IACTH, JOIIYCTUMHU 3a y4acTHe, Ca:

* Hayku 3a 3emHara cucrema,

* Hayku 3a kiuMaTH4YHHUTE IPOMEHHU U YCTOMYMBOCTTA,

 Enepruiina tpancdopmarus,

+ ConaiiH BBIIPOCH, CBBP3aHU C €KOJIOTHYHUTE MTPOOIeMH,

* YoBerniko, )XKMBOTUHCKO U €KOJIOTMYHO 37paBe, KakTo € AeQUHHpaHO B KOHIENIusTa ,,EaHo
31paBe’’.

Ta3u cTuneHaus npeiara CieHUTE IPeAMMCTBA!

* Meceuna crurnenaus B pazmep Ha 2 500 eBpo

* [Tomo 3a HacTtansiBane B pa3mep Ha S00 eBpo

* [TokprBaHe Ha COIMATHU OCUTYPOBKH

* JlombITHUTEITHA 3/IpaBHA OCUTYPOBKA

[ToBeue uadop™marus:

* Ha ¢pencku: https://www.campusfrance.org/fr/mopga-2026
 Ha anrnuiicku: https://www.campusfrance.org/en/mopga-2026

Kpaen cpok 3a kanauaarcreane: 12 nexkemspu 2025 r.




% KOHKYPC 3A CTUIIEHAWU HA BHB

brearapckara HapoaHa 6aHKa 00sBsIBa KOHKYpPC 3a cTUNeHauaHTH 3a 2026 ronquna CTUTICHIUNTE
ce M3IUIalaT 3a nmepuoa oT 9 Mecena. BukTe KakBu JOKYMEHTH ca HY)KHHU 32 KaHIUAATCTBAHE Ha
caiTa TyK.

W3uckBanusi: HyxHo e kaHaugatutre Ja ca OBJArapckud TIpaxJAaHU; KbM Jarata Ha
KaHJIMJATCTBAHETO 3a CTHUIICHIUS Ja ca JOKTOpPaHTH B peAoBHa ¢opma Ha OOyYCHHE WIIU
CTyIneHTH, oOydaBamu ce B pemoBHa Qopma 3a npumodbuBane Ha OKC ,maructep”, B
aKpeIUTHUPAHW BUCIIM YYWIWINA WIM aKaJeMUYHU WHCTUTYTH B CTpaHaTa WU 4yXkOWHa, C
noaxonsauy 3a bBHB cnemmannoctu. Cryaentute, oOydaBamu ce 3a mpugodouBane Ha OKC
,,MarucTbp”: ciea NpuaoOuTa CTereH ,,ipodecroHaieH 0aKalaBbp ™ WIIM CTEIICH ,,0aKaaaBbp®, 1a
UMaT CpelleH CeMecTpuajeH ycrex Hail-manko MHoro no00np (5.00) u cpeaen ycmex OT
IbpKABHUTE M3MUTU WU OT 3allldTaTa Ha JUIUIOMHaTa paboTa Haii-manko MHOro A005p (5.00);
0e3 mpuaobura creneH ,,npodecroHajgeH OakalaBbp WM CTENEH ,,0akajaBbp®, Ja UMaT
3aBBPIICHU IOHE IIECT CEeMECThpa M CPEJIeH yCIeX OT CJIeIBaHETO CHU KbM MOMEHTAa Ha
KaHAuAaTcTBaHe Hai-manko MHOro no0wp (5.00). [da me ca cimyxurenu Ha BHB u na He ca
POIIHUHU IO TIpaBa JIMHUS, CHIIPY3H, POJHHUHU IO ChPEOpPEeHA JIMHUS 10 YETBBPTA CTETIICH WA
POJHHMHM 110 CBATOBCTBO JI0 BTOPA CTEIEH U J1a HE Ca BbB (PAKTUUECKO CHKHUTEIICTBO C YICHOBE HA
Komucusita 3a mondop u pabora cbe crunenauantd Ha bHbB wim ¢ wienose Ha YmnpaBurenHus
cepBeT Ha BHB. Jlune, koeto e 6uino crunenauant Ha bHB, HaMma npaBo 1a kaHAKIaTCTBa OTHOBO
3a crunenauss Ha bHDB, oceeH ako e mosywaBasnio crtunenaus Ha bHDB 3a cryzaeHt penoBHO
oOyuenue, oOyuaBai ce 3a npuaoouBane Ha OKC , Maructep® u KaHIUAATCTBA 32 CTUIICHIHS
Kato oOyuaBal ce 3a mpunodbusane Ha OHC ,,mokTop®.

Pasmep na gunancupanero: /e crunenauu no 750 nB. (383.47 eBpo) MeceyHO 3a CTYJIICHTH,
oOyyJaBariu ce 3a npuaoduBaHe Ha oOpa3zoBarenHokBanuprkanonHa crenen (OKC) ,,marucTsp”.
Enna ctunenaus ot 1000 nB. (511.29 eBpo) Meceuno 3a jiuiia, 00ydaBaiiy ce 3a Npugo0uBaHe Ha
oOpazoBarenna u HayuHa crerieH (OHC) ,,mokTop” (TOKTOpaHTH).

JIOKyMEeHTHUTE Ha KaHIUJIaTUTE ce 1moAaBar J1o 15 nexemBpu 2025 r. BKIIOUYUTETHO HA €IEKTPOHHA
noma scholarship@bnbank.org, kato npunoxxeHUTe TOKYMEHTH 3a y4acTHe TpsiOBa 1a ObJaT BbB
dopmar .pdf. Mudopmarus 3a KOHKypca Moke J1a Obae monydeHa Ha ten. +359 2 91452723 ot
cekperapst Ha Komucusra 3a mogbop u pabota cbe ctunenananti Ha bHB.

Kpaen cpok: 15 nekemBpu 2025 r.

% FULBRIGHT-SCHUMAN GRANTS PROGRAMME 2026/27

The Fulbright-Schuman Programme offers grants to EU citizens for study, research, or lecturing
in the United States, focusing on EU affairs, European integration, or US-EU relations.

There are 5 types of grants available:



https://www.bnb.bg/AboutUs/AUCareers/AUScholarships/AUSHow/index.htm?toLang=_BG

1.Doctoral Research

o for those with a minimum of a bachelor’s degree and and academic/professional experience
of 3+ months in two or more EU Member States.

2.Post-Doctoral Research and Lecturing

e for those who received a PhD before departure to the US and have an
academic/professional experience of 3+ months in two or more EU Member States.

3.Fulbright-NATO Security Studies Award

o for those with citizenship in a NATO member country (except the U.S.) and with a
minimum of a PhD or other terminal degree.

3. International Educator Award

« for those with citizenship in an EU Member State and with an Academic/professional
experience of 3+ months in two or more EU Member States

4.Innovation Award

« for proposals focused on EU or US-EU approaches to innovative technologies and business
models and their integration with new and existing policies and regulations.

o The application procedure is the same as when applying for either a Doctoral (students) or
Post-Doctoral Research (scholars) grant, but the '‘Country Information' section needs to
specify that you are applying for the innovation award.

Eligibility criteria

« citizenship in an EU Member State

« proficiency in English

« minimum of a bachelor's degree
Benefits

« monthly scholarship to cover tuition, living costs, etc,

e one-time travel stipend

e J-visa sponsorship

e Health benefit plan

e Pre-departure support

e Access to the alumni network

e Access to in-country programmes
How to apply

o Complete an online application



http://www.fulbrightschuman.eu/grants-eu-citizens/pre-doctoral-research/
http://www.fulbrightschuman.eu/grants-eu-citizens/post-doctoral-research/
https://www.fulbrightschuman.eu/fulbright-nato-security-studies-award/
https://www.fulbrightschuman.eu/grants-eu-citizens/international-educator-grants/
https://www.fulbrightschuman.eu/innovation-grants/

e Provide necessary documents, including an Americanised CV, study/research objectives
essay, transcripts, letters of recommendation and letter(s) of admission or affiliation from
a US host institution.

Read more here.
Deadline: 1 December 2025, at noon CET.

% TRAINEESHIPS AT THE EUROPEAN CENTRE FOR MODERN LANGUAGES

The European Centre for Modern Languages (ECML) recruits trainees twice a year for a paid
training period of 6 months.

The main role of the ECML, a body of the Council of Europe, is to serve the general
implementation of language policies and promote innovative approaches to the learning and
teaching of modern languages.

Four specialist areas are proposed corresponding to 4 different types of traineeships:
-The website specialisation
-The programme and logistics specialisation
-The documentation specialisation
-The finances and general administration specialisation
Who can apply
« Citizens or residents of one of the member states.
o Hold a bachelor's degree (or equivalent)

e Having a good command of at least one of the Council of Europe’s working languages
(English or French) is advantageous, as knowledge of both can make the difference in
getting selected.

Conditions
A monthly subsistence allowance of EUR 765 is granted.

A deduction of approximately 20 Euros is made each month from the trainees' allowance to cover
the costs of insurance during the stay. Find out more here.

Deadlines
- 30 June (for the period October-March);
31 December (for the period April-Sept).



http://www.fulbrightschuman.eu/grants-eu-citizens/
https://www.ecml.at/en/About-us/ECML-Member-States
https://www.ecml.at/Aboutus/Traineeship/tabid/1790/language/en-GB/Default.aspx

% CTHUINIEHAUU HA IPOBUHLIUA BABAPUA

[TpoBunnus baBapus ormycka puHaHCHpaHE 3a CTYJIEHTH TIpe3 akagemuuHarta 2026/2027 roauna
Crunenauure ca 3a CIEIAUIUIOMHH OOpa3oBaTelHWM Mporpamu (Hamp. 3a MpuaoOuBaHe Ha
MarucThbpcka CTENEH) WM JOKTOPAHTYpH B IbpXKaBEH WM TOJKPENsH OT IbpKaBaTa
YHUBEPCUTET WK BUclie yuunuiie B baBapus.

[IpaBo Ha KaHaAMIATCTBaHE UMAT 3aBbpUIIIM OT bbarapus, Xbepearus, Uexus, YHarapus, [lomnma,
Pymbhus, Pycus, CepOusi, CioBakust 1 YKpaiiHa.

Crunenausra e B pazmep Ha 992 eBpo/ Mecell U ce OTIyCKa B pAMKHUTE Ha €1Ha TOAWHA U MOXeE /12
ObJie yIbJDKaBaHa JBa TBTH 3a CPOK OT eaHa roauHa (00mo 3 r.). CTyIeHTH ¢ TIOHE €IHO JIeTe
noimyyaBatr 1152 eBpo/mMecen. Bw3MokHa € M TOAKpena 3a  €AHOTOJAUIIHU
HAYYHOU3CJICIOBATEIICKH TpecTon B baBapusi B paMKUTEe Ha JOKTOPaHTypa, MPOBEXIaHa B
bwirapus. JlokyMeHTUTE ce u3npamar B esiekTpoHeH Gpopmar. [loBeue nHopMaIus e OTKpueTe

Ha CTPaHUIATA.
Kpaen cpok: 1 nexemspu 2025 r.

¢ INSAIT PHD FELLOWSHIPS

The Institute for Computer Science, Artificial Intelligence and Technology (INSAIT) provides
talented individuals the unique opportunity to engage in world-class research with the goal of
becoming independent scientists and technology leaders.

Students receive full 5-year PhD fellowships at 36,000 € per year and are mentored by world-
class professors.

Who can apply?

INSAIT will consider students who have obtained a B.Sc. or an M.Sc. degree by the time they
start in INSAIT’s doctoral program. Thus, students who are currently completing or have
completed these degrees (e.g., last year B.Sc. or M.Sc. graduates) are eligible to be considered for
the INSAIT doctoral program. INSAIT is generally interested in students who are enrolled or have
completed B.Sc./M.Sc. degrees in the areas of computer science, data science, mathematics,
physics, statistics, or electrical engineering.

How to apply?

Please submit your application at the recruitee link. You will need to prepare the following
documents (please note all documents must be either issued or translated in English):

= Curriculum Vitae (CV) — you must present a CV with the universities you attended,
acquired professional experience and achievements.

= Degree certificates — official copies of your diplomas (Bachelors, Masters), if you have
graduated.

= University transcripts — official copies of your university transcripts (Bachelors,
Masters), listing all course work, academic hours and grades.



https://www.uni-regensburg.de/bayhost/english-1/bayhost/english/scholarships/study-in-bavaria/index.html?fbclid=IwZXh0bgNhZW0CMTAAAR0AiNMCX5nB6pDlYOW2CHA7EWOQVl21c-Lyaw0nnQzDU3tRpS5y3Xu0eA0_aem_mfXjAhh2AGBKEAtn__l6GQ
https://insait.ai/phd-mentors
https://insait.ai/phd-mentors

= Recommendation letters (optional) — submit two letters of recommendation attesting to
your academic and scientific achievements relevant to your doctorate application. Your
letters should contain the full contact details of the recommender.

= Passport or ID — copies of your passport or ID with your personal details should be
attached.

= Motivation Letter — the candidate should clearly articulate why they would like to pursue
a PhD at INSAIT.

= English Language Proficiency — the applicant is expected to have a strong command of
the English language. If available, a copy of the formal certificate (TOEFL, Cambridge,
IELTS, etc.) should be provided.

How will the application be assessed?

The main criteria in evaluating incoming applicants are the relevant qualifications as presented in
the application process — quality of the course work and respective grades, extra-curricular
achievements, motivation, recommendations, etc.

Successful candidates will be invited for a technical interview conducted by the particular faculty
(or several faculty) interested in the candidate. Once admitted, candidates can expect to start in the
doctoral program as soon as possible. Please note that possible visa applications and issuing of
work permits may cause delays in certain cases.

All admitted candidates will receive a full doctoral fellowship. The fellowship amounts to 36,000
EUR / year with a flat income tax of 10%. The goal of this competitive fellowship is to empower
a doctoral student to fully engage in world-class research. Doctoral fellowships are also available
from big-tech companies such as DeepMind and Amazon Web Services.

More information and application HERE

Deadline for application: all year round

% CTHUINEHAUAHTCKA IIPOTPAMA 3A CTYAEHTHU UJIU MJIAZIU 2KYPHAJIUCTHU B
TEPMAHHUA U ITOJILIA - FASPE

Omnucanne: FASPE Journalism e nBycenmuyHa mporpamMa 3a CTHIEHIAMM B 00JIacTTa Ha
npodeCuoHaIHATa €THKAa M E€THYHOTO JHUACPCTBO, KOSTO TMOIXOXKJAa KHbM H3Yy4aBaHETO Ha
npodecuoHaIHATa €THWKAa Ype3 pasliiekJIaHe Ha ACHCTBUATa W W300pHTE HA TEPMAHCKU U
MEKIYHAPOIHHU KYPHAIUCTH MPU OTPA3IBAHETO W MOAKPEINaTa Ha HalucTKaTa noinutuka. Cuex
TOBA C€ MO30BaBa HAa TO3M HCTOPUYECKU MPUMEP, 3a Ja IOMOTHE HA CTUIICHIAMAHTUTE IO
KYPHAIUCTUKA Ja pa3depar cBOsITa OTTOBOPHOCT KaTO MPOPECHOHATNCTH B CBOSATA 00JIACT U Jia
M3paboOTAT CTPATETUH 3a CHpPaBIHE C ETHYHUTE MPOoOJeMH, Mped KOUTO ca H3MPaBEHU
MPaKTUKYBAIIUTE KYPHATMCTU U MeIUUTE KaTo 1su10. [Iporpamara ce nposexa B ['epmanus u
[Tonma Ha mecTarta, CBbp3aHU C HAMUCTKATa UCTOPUS, KOETO MO3BOJIIBA HA CTUIICHIUAHTUTE 1A
ce BB3MOJI3BAT OT CHJIaTa Ha MSICTOTO U Jia C€ MOTOMNAT B KOHTEKCTyalHo yueHe. CamaTta mporpama
e Ce MPOBEJIE OT METhK, 19 10HU 10 neThK, 3 1oau 2026 T.



https://insait.ai/phd/

Nzuckpanusi: FASPE Thpcu kaHIuaaTi, KOUTO OTTOBApsIT HA €AHO OT CJICIHHUTE TPU YCIOBHS: 1)
UMaT KYPHAJIUCTUYECKH ONUT (B YHMBEPCUTETCKA peNaKLUMsl WM JIpyrajie) U ca 3alliCaHu B
MarucTbpcKa nporpama OoT BCAKAKbB BUJ U IUIAHUpPAT J1a paboTAT Karo xypHanucty; NN 2) ca
3aBBPIIMIIM OaKajlaBbpCKa CTENeH W paboTsaT karo sxypHamuctu; WJIM 3) ca 3apppmmim
MarucTbpcKa CTENeH M padoTAT Karo xKypHanuctu. [Ipennountanue me ce gaBa Ha KaHIUAATH,
YUUTO )KYPHAIUCTHUECKU MaTepHaIu ca OuiK My OJIMKyBaHH WU U3TbYEHU OT IIPU3HATa MEIUITHA
opranuzauus. FASPE Tepcu cTuneHimanTy 1o xypHaluCcTUKa ¢ pa3HOOOpa3HU MHTEPECHU U OIIUT,
BKJIIOYMTEIHO TaKMBa, KOUTO C€ CTPEMIT KbM Kapuepa KaTo pernoprepu, pegakTopH,
(GOTOXYPHAINCTH WIM JOKYMEHTAIMCTU WM Ipyru (OpMH Ha pa3Ka3BaHe HAa UICTOPUU B MECTEH,
HAILMOHAJIEH WJIM MEXIyHAPOJI€H KOHTEKCT.

Pasmep na ¢Quuancupanero: Bcuukm paszxoam mo mporpaMara ca IOKPHTH, BKJIIOYHUTEITHO
II'bTYBaHE, HACTAHSABAHE U XpaHa.

3a J1a KaHAUJATCTBATE, MOJIA IIOCETETE calTa.

Kpaen cpok: 4 snyapu 2026 r., 23:59 u. EST.

% MAPKETHHTI CTAKAHT B, YYA.CE“

[Tnarpopmara ,,YUA.ce” mpemiara mmo3uius 3a MapKeTHHI CTakaHT - BB3MOXKHOCT 3a
MOTUBHPAHU CTYACHTHU, KOUTO MCKAT Aa C€ BKJIIOYAT B pCaJTHU MAPKCTUHI'OBU IIPOCKTH U 1a 6T)I[aT
4acT OT MUCHsTa Ha TuiatgopMmara 3a mo-100po obpazoBanue B bearapus. CTaxbT ce MpoBexaa
no nporpamara Ha MOH ,,Ot Bucmie o0pa3oBaHHe KbM 3a€TOCT U NpPeOCTaBs I'bBKABOCT C
BB3MOKHOCT 3a paboTa Ha 4 uiu 6 yaca THEBHO, CboOpa3eHo ¢ rpaduka Ha CTyAeHTa. B pamkure
Ha Iporpamara IIe€ ydacTBaTe aKTHMBHO B CBb3[aBaHETO, IJIAHUPAHETO M U3I'BJIHEHMETO Ha
MapKETUHTOBM KaMIIaHWM, KAaKTO M B TOATOTOBKaTa Ha ChABPKAHHE 3a COLMATHU MPEXKH.
Paborara e BM JaaAc pCajJICH NPAKTUYCCKH OIMUT B AMHAMHWYHA U UHOBATHBHA CpE€aa, KbACTO IS
MOJKETE Jia IOTIPHHACSATE ChC CBEXKH UICH U JIa CE yUUTE OT OIIMTEH CKHII.

N3uckBanus: [logxonsmusaT KaHIWOAT € CTYACHT B CIEHUaaHOCT MapkertuHr, Peknama wim
CXOJIHA JUCIUTUINHA, PUTEX,aBa OTIMYHA €3MKOBa KyJITypa U YMEHH 3a paboTa B exkurn. OuakBa
ce Jla uMaTe OCHOBHU IMO3HaHUs 3a paboTa ¢ oduc npoaykrure Ha Google, KakTo U CIOCOOHOCT
3a e)eKTUBHO YIpaBlIEHUE HA BPEMETO U MPUOPUTU3MPAHE Ha 3aj1adynTte. VM3uckBa ce BHUMaHUeE
KbM JeTaiifla, eHTyCHa3bM M >KEJIaHHE 3a pa3BUTHE B cdepara Ha JAUTHUTAIHUS MApPKETHHT.
3amnamiane u nepuoa: CTaxbT € MIaTeH, ¢ T'bBKaBO pabOTHO Bpeme — 4 uiu 6 4aca JHEBHO, B
3aBUCUMOCT OT Bb3MO>KHOCTUTE Ha CTYJEHTA.

Kanaunarcrane: Usnparere CV u KpaTKo MOTHBAIMOHHO MUCMO Ha Jobs@ucha.se

KpaeHn cpok: He e mocoueH



https://www.faspe-ethics.org/how-to-apply/
mailto:jobs@ucha.se

% CTAX 3A IOPUCTH

Centralis Bulgaria mpennara craxanrcka mosuims ,,Corporate Legal Trainee®. Ilporpamara
NPEIOCTaBAd BB3MOKHOCT 3a MPAKTHYECKH OIUT I10J PBKOBOJICTBOTO HAa MEHTOp, KAaro
YYACTHHIMTE 1€ CE BKIIIOYAT aKTHBHO B ICHHOCTTA HA KOPIIOPATUBHO TPaBHUS eKuIl. OCHOBHHTE
OTTOBOPHOCTH BKJIFOUBAT M3TOTBSHE HA KOPITOPATHBHHU JOKYMEHTH KaTO PELIEHHs, IPOTOKOIH 1
JIOTOBOPH IO MPEIOCTaBEeHH IA0IOHU, paboTa ChC 3aKOHOBH PETUCTPHU U PA3IUYHU 0a3u JTaHHH,
KaKTO M yJ4acTHe B OOYYUTEIIHH CECHH, OPraHU3UPAHH 3 CKHIIA.

NzuckBanus: [TogxoasmmTe KaHAUAATH ca MIIaId TPO(ECHOHAINCTH Ha BB3PACT 10 29 roauHu,
KOUTO MMAaT 3aBBLPIIECHO WM TEKyIIO0 oOpa3oBaHHE B 00JacTTa Ha MPaBOTO, KOPIOPATUBHOTO
yIlpaBiieHue, OM3HEC aJMHUHUCTPAIMATA WM CXOJHU CHENUATHOCTA. He ce M3UCKBa MpeauIicH
npodecuonanen omnur. OuakBa ce MHOTO J00pO BIaJ€eHE HA aHTIMNUCKU €3HK, J00pu
KOMYHUKAIlAOHHU M OPraHWU3allMOHHU YMCHHS, KaKTO U TPOPECHOHATHO OTHOIICHHE KbM
paborara.

3amamiane u nepuon: CraxsT ¢ miareH. Kangumarcrea ce mpe3 CTpa”HuiiaTa.

KpaeH CPOK: HE € MMOCOYIECH

RS

» CTAX BUHBECTBAHK

,,JIHBeCTOAHK Tpeasara CTa)kaHTCKa IMO3ULMS B JUPEKUUs ,,MapkeTuHr, pekiama u PR —
I'papuuen nuzaitH. OCHOBHUTE OTFOBOPHOCTH Ha CTakaHTa Il€ BKIIOYBAT Ch3JaBaHe Ha
pEeKJIaMHM BU3UH, OaHEpH, MIOCTOBE U BU3YaJHO ChABP)KAHUE 33 COLMAIHU MpPEXH, yeOcaiita u
JUTUTAJIHUTE KaHaIM Ha OaHKara; aJanTHpaHe Ha OU3aliHU CHPSAMO pa3iIuyHu (opMaTu u
KOMYHHMKAI[MOHHU KaMIIaHUU; TMOANOMAaraHe Npu HW3rOTBSHE Ha IMpe3eHTalllM, KOPIOpaTUBHU
MaTepuaIl U BbTPELIHN KOMyHUKaLUU; padoTa ¢ Al HHCTpyMEHTH 3a JU3aiiH U BU3yaIU3allH —
YMEHHE, KOETO CE CUMTA 3a IPEAUMCTBO; YUaCTHE B KpEaTUBHU CECUU U IPUHOC C HOBU UEH KbM
TEKYyIIU ¥ ObJICIIN IPOEKTH.

N3uckBanusa: HyxHO € KaHIMJATUTE J1a ca CTyAEHTU WIA HACKOPO 3aBBPIIMIN B CHELMATHOCT
I'paduuen nu3zaitn, BuzyamHu KOMyHUKAIlMM WIKM CpojHA 00JacT; 1a UMaT yMEHMs 3a paboTa ¢
Adobe Creative Suite (Photoshop, Illustrator, InDesign) wimm npyr ceBpemeHeH codTyep 3a
rpaduyeH au3aiiH; To3HaHUS U MHTEpeC B u3nos3BaHeTo Ha Al miatdopmu 3a nu3aiiH me 0baat
MPEIMMCTBO; KPEaTUBHOCT, BHUMaHUE KbM JleTaillla U yceT KbM BHM3YyaJHUSl CTUJI; YMEHHE 3a
paboTa B €KUN U Clla3BaHe Ha CPOKOBE.

3amamane u nepuoA: IlnareH crax ¢ nmpoawsmKUTENHOCT OT 2 10 4 Mecena. Bp3mokHOCT 3a
I'bBKaBO pabOTHO BpeMe — 4,6 uiu 8§ yacoB pabOTEH JIEH.

KaHI[I/II[aTCTBaHCZ Moxxe aa rmomaaeTe cBosita KaHJuaarypa npe3 CTpaHuiara.

Kpaen cpok: HsiMa noco4eH



https://centralisgroup.com/careers/vacancy-details/?vacancy_id=00525
https://ibank.bg/bg/karieri

% CTAX B BHb

bearapckata HapogHa OaHka mpeaara BB3MOXKHOCT 3a CTaX, KOHUTO Moxe aa Obae ¢
MPOABKUTEIHOCT 710 3 Mecena. [lepuoabT Ha IpOBEKIAaHE U TPOIBIDKATETHOCTTA CE yrOBapsT
B 3aBHCHMOCT OT IPEANIOYNTAHUATA Ha CTAXKAHTHTE M TOTpeOHOCTHTE HA Oankara. BHb HackpuaBa
CTYJICHTUTE U MJIQJINTE CIICIIUAIIMCTH Ja MPUA00MBAT 3a1bJI00UEHA aKaIeMUYHa TTOITOTOBKA U J1a
M3BBPILIBAT U3CJIEI0BATEINCKA IEHHOCT.

WzuckBanus: Kanaunature 3a cTaxk € HEOOX0IUMO J1a ObJIaT CTYACHTH, JOKTOPAHTH HIIX HACKOPO
3aBbPLIMIN CTYACHTHU C MOAXOASINM 3a AEHHOCTTa Ha OaHKaTa CHELUATHOCTH, KaKTO CJE/Ba:
CTYACHTH — IIPU OCTaBAIlld HE MOBEYE OT JIBE aKaJEMUYHU T'OJMHU 3a MPHI00MBaHE HA CTETEH
,»0aKalapbp** WK 00yYaBallu ce 3a ,,MarucTbhp** ChC CPENIEH yCIeX OT CIEABAHETO KbM MOMEHTA
Ha KaHJIUJAaTCTBaHE Hail-manko MHOro 1o0wp (4.50); MOKTOpaHTH; 3aBBPIIMIN CTYACHTU — ChC
cTeneH ,,0akamaBbp WM ,MarucThp*, NpuaoOMTa Tpe3 mocileaHuTe 9 Mecemna, Npeau
KaHJIMJATCTBAHETO 3a CTaX. HeoOXoauMo e KaHauAaTuTe Aa BIaAesT aHIJIMICKU €3UK U Ja UMaT
100pa KOMITIOThPHA TPaMOTHOCT. 3a CTaXX B HSKOW CTPYKTYpPHH 3BE€HA MOTaT J1a ObJaT MOCTaBsSHH
U IPYTH U3UCKBAaHUS ChOOpa3HO criennuKaTa Ha IeHHOCTTA.

Kanaunarcrane: 3a yyactue B crakantckara nporpama Ha BHb Mosxe n1a ce kannumaTcTa mpes
1sJiaTa rojgrHa. B MOTHBaIIMOHHOTO MHUCMO € He0OXOAMMO /1a OBJaT TOCOYEHU MPEATIOYNTAHUSAT
MEpUOJlT ¥ NPOIBIDKUTEIHOCT Ha cTaxka. KaHAMAAaTCTBAHETO 3a CTa)X CE€ M3BBPIUBA YPE3
eJIeKTpOoHeH (popMyssap 3a KaHaAuaaTcTBaHe. BiykTe mbiaHa nHOpMaIIHs OT caiTa.

Kpaen cpok: He e mocoden

% CTAX B MEXIYHAPOJAHATA KOMIIAHHA ONSITES

Mexnaynapoanata kommaHust Onsites, CBbp3aHa ¢ TpejlaraHETO Ha peleHus B yed
MPOCTPAHCTBOTO, THPCU CTaXKaHT ,,MapKeTHMHT Ha ChabpKaHUETO". CTaXaHTHT 1€ Ch3/IaBa
BHCOKOKa4eCTBEHO ChABPKaHUE 32 yeO MopTaIUTe Ha KOMIIAHUSTA, I11€ MUIIIEe CTATHH, IIIe TPOYyYBa
HOBU T€MH U pa3pabOTKU B pa3InYHU 00JIACTH, IIIe yIpaBisiBa cbhabpkanue. OOsSBEeHU ca U APYyTU
CcBOOOHM CTA)KAHTCKH MO3UIIUU B OTIEN ,,MapKeTHHT .

[Iporpamara e ruiateHa, KaTo CTaXKaHTUTE MOXKE JIa C€ BB3MOI3BAT OT XHOpuaHa (hopma Ha paboTa.
Hy>Ho e kaHnumatuTe ga ca Ha Bb3pacT noj 25 rOJuHHU, /1a ca B TPETa WM YeTBbPTA FOJANHA HA
OakalaBbPCKO 00yUEHHUE WITH J]a yJaT MarucThpcKa CTEICH, JIa BIAJACST OTIMYHO aHTJIUHCKH €3WK,
na paboTsaT n1o0pe B exur. KanaunarcrBaite Tyk.

Kpaen cpok: He e mocodeH

% CTAX B I[IOLLIEHCKA BAHKA

[Tomencka OaHka 00sBM cBOOOJHA MMO3MLMS 3a CTaXaHT B ympasieHue ,,KoprnoparuBHu
KOMYHHUKAIUU 1 MapKeTHHT". CTaXaHTHT II€ MOTYYr pa3IupeHo oO0ydeHue 3a mpua00uBaHe Ha
MPAKTUYECKH YMEHHs B KOPIIOpaTUBHATa KOMYHUKALIMS U MAapKETHHTa, KaKTo U OaHKoBara chepa;
KOHCYJITAIUs OT CIIEIHAINCTH 3a Objaemiara npodecuoHaiHa peann3anus; IeHEeH OuT oT padoTa



https://www.bnb.bg/AboutUs/AUCareers/AUInternship/AUIHow/AUIFormApply/index.htm
https://www.bnb.bg/AboutUs/AUCareers/AUInternship/AUIWhy/index.htm
https://onsites.com/en/career

B JUHAMHUYEH €KMIl OT CIELUAINUCTH; y4yacTHE B HMHTEPECHM AKTyaJIHU IPOEKTH Ha OaHKaTa.
YcneuHo npukIIoYHINTE CTaKaHTCKaTa mporpaMa rnojiyyaBar cepTudukar 3a mpeMuHaT CTax U
Morar Ja ObJIaT MOKAaHEeH! Ja 3aroyHat npodecuoHanHara cu kapuepa B [lomeHcka OaHka.

Kannunarure TpsiOBa J1a ca CTYACHTH B HSKOS OT CIICIHUTE 00JaCTH: UKOHOMHUKA, CTICIIHATHOCT
,,BPB3KHU ¢ obmecTBeHocTTa™,,,MapkeTunr*, ,, MapkeTusr, pekinama u [1P*, | Jlururanau Meauu u
[TP*; na uMaT OTIIMYHU KOMYHHUKATUBHU YMEHHUSI; J1a UMAT OTJIMYHU OPTaHU3aIIMOHHN YMEHUS; 1A
MpUTEXKaBaT AOOPH AHAIMTHYHU YMEHUS W WHUIMATHBHOCT, Ja yMESAT Ja paloTAT B EKHIT,
BJIQJICCHETO HA aHTJIMICKH €3UK € TIPEIUMCTRBO.

[IpoabmxkuTenHOCTTA Ha cTaxa € oT 3 10 6 Mecena, 1o 8 yaca Ha jaeH. [Iporpamara e nateHa u
ce MPOBEXK/a B IIeHTpanara Ha Oankara. KanaumarcTea ce Ha caiTa.

KpaeH CPOK: HE€ € IMMOCOYIECH

% CTAXAHTCKA IPOI'PAMA HA BAHKA JCK

banka JICK o6sBa cBosAta craskantcka mporpama ,,CtapT B kapuepata“. CTaXbT € IJIaTeH 3a
CTyACHTH A0 6 Mecela, He3aBHCUMO OT (hopmaTa UM Ha oOydeHHe. B ToBa umcio yJamiy BbB
BUCILIM y4eOHU 3aBEJICHUS B Uy>KOMHA, CTYJIEHTH TPETU U YETBBPTU KypC OT OakajlaBbpcKaTa CU
CTereH Ha 00pa3oBaHue, CTYJACHTH B IPOIIEC HA MPUI00MBaHE HA MAaTUCTHPCKA CTETCH, CTYICHTH,
KOUTO ca C€ AMIUIOMUpPAIH B cbhinarta roguHa. OcBeH B oOiacTTa Ha (UHAHCUTE M OAHKOBUTE
oneparuu, JJCK naBa Bb3MOXKHOCT 3a pa3BUTHE Ha Kajpu B obnactra Ha UT, npaBo, MapKeTHHT,
YOBEILIKU PECYPCH, U IPYTH.

[IbHa nHOpPMAaIMS ¥ CBOOOJHUTE O3ULIMU MOXKE Ja BUIHUTE TYK.

Kpaen cpok: He e mocoden

% OBYYEHHME U CTAXK 3A IPOTPAMUCTHU

bwarapckara codpryepna dupma TelebidPro mpeanara obyuenne u crax 3a mporpamucTi. AKO
CTe MOTUBHUPAHU J1a C€ yUUTe, aKO ce MHTepecyBate oT TexHosioruute Python, JavaScript, Node.js,
PostgreSQL, Redis, Perl, HTMLS5, Linux, AWS u wumare enaHue aa ce€ pa3BUBaTe KaTo
IIPOrpaMMCT, KOMIIAHUTA Mpeaiara Bb3MOXKHOCTH 32 TPEHUHT, TUIATeH CTaXX U paboTa ¢ I'bBKAaBO
paboTHO Bpeme — 4, 6 miu 8 yaca, KaTo 3a CTyJIEHTH TOBa € U3ISUI0 ChbOOpPa3eHo U ¢ Mporpamara B
YHHUBEpCHUTETA.

3a J1a cTaHeTe CTaXaHT € HeoOXOJMMO Ja CTe€ I'bpBa MJIM BTOpa rOJMHA B YHUBEPCHUTETA, 3a
MpearovYnTaHe Ja ciensare B o0JacTTa Ha KOMIIOTHPHUTE HAyKd WIM CBBP3aHO C TiX
oOpa3oBaHHe, MMO3HABAHE HA OCHOBHUTE MPHUHIMIIK B MPOTPaMHUPAHETO, AHTIHMMCKM €3UMK Ha
pabOTHO HUBO, JKEJTaHUE 32 YUE€HE U pa3BUTHE. 3a MIPEIUMCTBA Ce CUMTAT Mmo3HaBaHe Ha MySQL
J5R105 PostgreSQL, pabora nop Linux u [I03HaBaHE Ha HTML,
CSS. KommnanusTa npeara o0yueHue, CTax U Bb3MOXKHOCT 3a paboTa Ha MOJOBUH MJIHU ITbJIEH
paboTeH JAeH cien Kpas Ha cTaxa, IpUsATHA M MpusTercka paboTHa cpela B €KHUI OT MIiajau
npo¢eCHOHAIUCTH, PpAOOTHO BpeMe ChoOpa3eHO C YacoBe, JIEKIUHU U ynpaxHeHus. Oupmara e
Ce CBBpKE CaMo C MPeIBApUTEIHO 0J00peHUTe KaHauaaTi. Mose Aa KaHIuJaTcTBaTe OTTYK.



https://www.careers.postbank.bg/jobs/519-stazhant-v-upravlenie-korporativ?source=jobs
https://dskbank.bg/%D0%BA%D0%B0%D1%80%D0%B8%D0%B5%D1%80%D0%B8/%D0%B4%D1%81%D0%BA-%D1%81%D1%82%D0%B0%D1%80%D1%82-%D0%B2-%D0%BA%D0%B0%D1%80%D0%B8%D0%B5%D1%80%D0%B0%D1%82%D0%B0
https://telebid-pro.com/careers/

Kpaen cpok: He e mocoyeH

% CTAX B ,YHUKPEJUT BY/IBAHK"

CraxxaHTCKaTa Iporpama Ha ,,YHUKpeIuT BynOank® nma 3a 1en Ja nogajie pbka Ha CTY/ACHTUTE
U HACKOPO 3aBBPIIMIINTE CICIHAIUCTH, KaTO TU 3all03Hae C OCHOBHHUTE JICHHOCTH OT paboTaTa B
OankoBara cdepa U chbuerac 00YUCHHETO C pPeaHUTe PaOOTHU MpPEIN3BHKATEICTBA B CKHIIA HA
BoJieIIa (PMHAHCOBA MHCTHUTYIIHSL.

CTakaHTUTE 1I€ y4acTBAT B W3BBPIIBAHETO HAa MPOAAXOM M OOCIY)KBaHETO HA KIHMEHTH, IIC
MOJIIOMaraT CTUMYJIMPAHETO Ha KIIMSHTCKHSI HHTEPEC KbM MPOAYKTHTE U YCIYTHTe Ha OaHKara,
IIe Ce HAay4arT Jja paboTAT C KIMEHTH, KaK JIa BOJST IPErOBOPH C KIIMSHTH - Ha )KUBO U 110 TeJIe()OH
U IPYTH.

HyXHo ¢ KaHIuIaTUTe Ja ca 3aBbPIIAIN KK B MPOIEC Ha 3aBbPIIBAHE Ha BHCIIEe 00pa30BaHuUE;
72 KenasT Ja ChUeTasT TEOPETHYHOTO CH OOydYCHHE C PEaTHHUTE MPEIU3BUKATEICTBA, KOUTO
mogHacs paboraTa; Ja BIAiedT AaHIVIMHACKKA €3HMK; Ja IPUTEKAaBaT OTJIMYHA KOMIIIOTHPHA
rpamotHocT — MS Office - Word, Excel, PowerPoint; kakTo W auHamMH4YHA, WHUI[HATHBHA W
OpraHu3MpaHa JIMIHOCT; C MHOTO JT0OOpH KOMYHUKATHBHH U OPTaHU3Al[MOHHH YMEHHUSI.

Ao HamupaTe CTaXaHTCKara IporpamMa 3a MPEeIW3BHKATE]IHA M OTroBapsila Ha BaIlETO
oOpa3oBaHHe W aMOUIMH, H3IpaTeTe HHPOPMALIKs, KaTO OTOCICKHUTE MpeAnoYnTaHa 00acT 3a
craxx. MosKe J1a KaHIUAaTCTBATE MPe3 caliTa Ha OpraHu3aIusTa.

Kpaen cpok: He e mocoden

% DIGITAL EXPERT INPEZIJIATA CTAXK 3A AJUTUTAJIEH MAPKETUHT

[Ipennara ce noOpe cTpykTypupaHa oOyduTelIHa MporpaMa, B KOSTO CTaXaHTHT LIe HATpyIa
YMEHHS KaTo aKayHT MEHU/DKbp Ha JUTHTajHA areHUus, KaKTO U MO3HAHUS 3a pa3paboTBaHe,
U3ITBJIHEHNE U YIPaBJICHUE HA peKiIaMHU kamriaHuu BbB Facebook u Instagram, Google Search &
Display, E-commerce u ontummuzanus Ha yebd caiitoBe. [laBa ce ¥ Bh3MOXHOCT 3a pa3BUTHE U
KapHepHO U3pacTBaHe B CTPYKTypaTa Ha Obp30 pa3BuBallla ce U aMOUIIMO3HA KOMITaHUSI.

W3uckBaHusTa ca: TEOPETMYHM MapKETUHTOBM Mo3HaHMA B miuardopmute Facebook w/mmm
Google; nobpa Texuuuecka rpamotHocT — Microsoft Office, Google Drive, Gmail u n1p.; ymenue
Ja yuuil 0bp30 U €(peKTUBHO; HHTEPEC KbM JAM3aiiHa U Ch3AaBaHETO Ha ChIIbPKaHHUE 32 PEKIaMU;
OTJIMYHA MUCMEHA KYJTYpa; CTPEMEX KbM YCHBBPIIEHCTBAHE U PAa3BUTHE; KPEATUBHO MHUCIICHE;
BHCOKa OTTOBOPHOCT KbM paOOTHHTE 33IbJKEHHSI 1 YMEHHE 3a Clla3BaHe Ha TIOCTABEHU CPOKOBE;
MapkeTHHToB onuT BB Facebook n Google ads € cepro3Ho mpeanmMcTBO.

CraxbT € mIaTeH clie]] MbpBHUsl 00YUUTEIEH MECeIl, KOWTO € M3IUIO TUCTAHIIMOHEH, C ThBKaB 8
4acoB paOOTEH JICH OT MOHEIEITHUK /10 IeThK. KaHIumaTcTBaiiTe Ha CTpaHUIIATA.



https://www.unicreditbulbank.bg/bg/za-nas/karieri/kandidatstvane/
https://digitalexpert.bg/karieri/stazhant-digitalen-marketing/

ITPOI'PAMMU

0,

% TMOKAHA 3A YYACTHUE B KOHKYPC 10 EBPOINENCKO MAPTHEOPCTBO
SUSTAINABLE BLUE ECONOMY PARTNERSHIP, SBEP

MunucTepcTBO Ha 00pa3oBaHueTo U Haykarta upe3 Pony ,,Hayunu uzcneaBanus‘ oTpans MokaHa
3a y4acTHe B CbBMECTCH KOHKYpPC B paMKkuTe Ha EBpomeiickoro maptpopcTBO Sustainable Blue
Economy Partnership, SBEP.

[TapTHBROPCTBO 3a ycToMumBa cuHsi ukoHomuka (https://www.bluepartnership.eu/) ob6eaunssa
nosede OT 70 MApTHHOPCKM HMHCTUTYIUHM OT 29 cTpaHu, ¢ mell (UHAHCHpaHe Ha HaydHH
W3CIICIBAHUS W WMHOBAIMK 3a Ta3u cepa M IOCTUraHe Ha IaH-€BPOINEHCKO H3MEpPEHHE Ha

TEMATUYHU HALIMOHAIHU MPOTPaAMH.
Tema Ha KOHKYpca:

Digitalisation and Innovation for Resilient Marine Ecosystems Businesses, and Communities to
Strengthen the EU Blue Economy’s Competitiveness

Kanaunarctsa ce B €1HO OT CIEAHUTE TIPUOPUTETHU OOJIACTH:
o Digital Twins of the Ocean (DTOs) at sub-basin scale

e Transitioning the blue economy sectors, and the development of the coexistence and the
marine multi-use infrastructures

e Climate-Smart Planning and managing sea-uses at the regional level
« Blue Bioresources; sustainable fisheries and aquaculture, and new bio-based products
e Resilient Coastal Communities and Businesses

Ilokana 3a KaHaAuJacTBaHe:

https://bluepartnership.eu/funding-opportunity/sustainable-blue-economy-partnerships-third-
joint-transnational-call

YcioBus Ha KOHKYpca:
o IIpoekTtute mo mporpamara e 6b4aT CbC CPOK 32 U3MBIHEHUE 3 TOAUHU.
JlonmycTHUMH IO HACTOSIIaTa MPoLeaAypa 3a MoA00p Ha MPOEKTH ca caMO KaHIUAATH, KOUTO ca:

1. akpeauTupanu BUCIIM y4ywiuina no 4ia. 85 an. 1, T. 7 Ha 3BO, kouTo ca akpeIuTupaHu OT
HAOA na npoBexaat oOyueHue 1mo oOpa3oBareiiHa U Hay4Ha CTEIEeH ,,JOKTOP;

2. HayuHu opranmzanuu no wi. 47, an. 1 wa 3BO, xouto ca akpeautupanu or HAOA na
MPOBEXKIAT 00yUeHHe TT0 0Opa3oBaTeIHa M HAyYHa CTEIEH ,,JJOKTOP ;



https://www.bluepartnership.eu/)
https://bluepartnership.eu/funding-opportunity/sustainable-blue-economy-partnerships-third-joint-transnational-call
https://bluepartnership.eu/funding-opportunity/sustainable-blue-economy-partnerships-third-joint-transnational-call

3. Hay4YyHU OpraHu3anuu mno cmucbiana & 1, 1. 1,6,,6 ot JIP na 3SHHUU, a uMeHHO roprandecko
Juie, 3a KOETO  €JHOBPEMEHHO ca HaJMLE  CJIEJHUTE  YCJIOBHUSA:  OCBILIECTBSBA
Hay4YHOM3CJIEI0BATEICKA JIEMHOCT, 32 KOATO € OTYENO MOBEYE OT MOJOBHMHATA CH Pa3XxoJd Ipe3
BCSIKA €THA OT MOCJICTHUTE TPH TOJIUHU, UMa HAYYHH ITyOJMKAlMY B MHJIEKCUPAHH U pedepupanu
Hay4YHU W3JIaHUs, Ha3HAYEHU Ca Ha TPYJOBO MPABOOTHOIICHHE 3a HM3BBPIIBAHE HA HAyYHU
W3cleBaHUsl Hal-Manko 7 JMIa, KOUTO ca MpuaoOuinu oOpa3oBaTeiHa W Hay4yHa CTENeH
,»JIOKTOP*.

KpaitHuar cpok 3a mojaBaHe Ha MPOCKTHU MPEIJIOKECHUS Ha IBPBH €Tal OT KOHKypca
e 17 noemBpu 2025 r.

Enextponnute GopmMyssipu OT OBJITapCKUTE HAYYHU KOJIEKTUBH ce mpeacTaBsaT 10 17:00 yaca Ha
17.11.2025 r. no enexkrponeH bt kKbM Don ,,Hayunu u3cinenanus™ B eIeKTpOHEH GpopMaT upe3
cuctemata MCYH2020 na cnegnus aapec:

https://eumis2020.government.ba/#/

CDOpMYJ'ISIpI/ITC n ACKIapainuuTe CJclABa aa Ca IOAINMCAHHW WM C CIICKTPOHHU IIOAIIMCH, WA
MNOAINIKMCaHN U CKaHUpPAHU. HpI/I CJIICKTPOHHOTO IIOAAaBAHC BCHUYKH JOKYMCHTHU TpH6Ba Ja 6T>I[aT
nmogaaCHu B CBHOTBCTHUTC IIO3MIIMKM Ha Q)opMaTa 3a CJIICKTPOHHO IIOJaBaHC Ha IIPOCKTHUTC
PpCATTOKCHUS. KpaﬁHOTO [moJiaBaHc CC€ MU3BHPIIBA YPE3 MUIIIOJI3BAHC HA CICKTPOHCH IMOAIIMC OT
PBKOBOAUTCIIA HA 0a3zoBara OpraHu3anms.

bromxkersT Ha KoHKYpca € 250 000 eBpo, ¢ MakcuMaliHa cyma 3a eauH npoekt g0 150 000 eBpo
(3a cpok Ha u3IBIHEHUE OT 36 Mecela) 1 MunuMaiiHa cyma 50 000 espo.

Of0mara cymMa 3a NIPOeKTHOTO Npe/Jio:keHHe TpsiOBa 1a ObjJe 3asiBeHAa B €BpO, U J1a Obje
kpaTHa Ha 100.

BoB q)HHaHCOBI/IH IIJIaH Ha MTPOCKTA Ia 6’BI[aT 3aJIOKCHHU ,,HerCKI/I A0IMYCTUMHU paSXO)II/I“, KOHUTO
BKJIFOYBAT:

e Pasxonu 3a o6cny>1<BaHe Ha 0a3oBa opranusanus — 1o 7 % oT cTOMHOCTTA Ha IIPOCKTA,
e Pasxoau 3a onuT Ha (I)I/IHaHCOBI/ISI OTYCT HaA IPOCKTA — 10 1 % ot cToliHOCTTa Ha IIPOCKTA.

Te3u mepa pa3xo/u ce U3UCKBAT J1a ObJaT BKIIFOUCHH, JIOPU U aKO T€ HE Ca MPEABUICHU B OOIIHUTE
YCJIOBHS Ha ChOTBETHATa MeXayHapoaHa nporpama. /[Iporokon Ne 41 na UC ot 07.12.2018 roa./

Ome nHbOpMaIMs ¥ JOKYMEHTH 3a KaHauaaTcTBane T YK

Kpaen cpok: 17:00 yaca na 17.11.2025 r.

% KOHKYPC 3A ITIPOEKTH I10 IPOI'PAMMU 3A IBYCTPAHHO
CbTPYAHUYECTBO BBJITAPHUA - C/IOBAKHUA - 2025 T

®oHp ,,Hayunu nscnensanus® oTmpass nokaHa 3a ydyactue B ,,KOHKypc 3a IPOEKTH 110
IIPOrpaMu 3a JBYCTPaHHO CbTpyAHUUYECTBO bbarapus — CrnoBakus - 2025 r.“

1. Ileau Ha KOHKYpca



https://eumis2020.government.bg/#/
https://bnsf.bg/wps/portal/fond-izsledvaniq/home/competitions/Pokana-Sustainable-Partnership2025

[lenTa Ha HacTosiMaTa MpOLEAYpa € MOJKPEIa Ha IEMHOCTH, CBbP3aHU C MEXKIYHAPOIHO HAYYHO-
TEXHUYECKO CHhTPYAHUYECTBO 3a OCBHUIECTBSBAHE HA MPEKU KOHTAKTU MEXIY YUYEHU U HAYUHH
KOJICKTUBH OT YHUBEPCUTETH U HAYYHU MHCTUTYUHUH Ha bbiarapus v Ibp:KaBUTE, BKIIOUYECHU B
OnepatuBna nporpama Ha Doupn ,,Hayunu uscienBaHus, B ChbOTBETCTBHE ChC CHOTBETHUTE
JIBYCTPAHHH JOTOBOPEHOCTU U HALMOHAIHUTE 3aKOHOJATEICTBA HA BCAKA OT AbPKABUTE.

DUHAHCUPAHETO 10 HACTOSAIIATa MPOLELypa € C LNl 1a HaChpuu NPOBEKIAHE HA KAUYECTBEHU
(GyHIaMEHTaJIHU HAayYHU M3CIEABAHUS - HECTONAHCKAa Hay4yHa JAEHHOCT 3a MEXIyHapOIHO
Hay4YHO-TEXHMUYECKO CHTPYIHUYECTBO C OIJIeH NMPHUA00MBaHE HA HOBHM 3HAHUSA, HAChpuyaBaHE Ha
Hay4yHHMsI OOMEH MEXIy IbpXKaBUT€ W MOOMJIHOCTTa Ha y4Y€HMTE, KakTO M Ja ce IoJroMara
pPa3BUTHETO HA TECHU BPB3KU U CHTPYJHUYECTBO MEXKIY HayyHM opraHuzauuu ot PenyOnuka
bearapus m cpoTBeTHara IbpkaBa. JlONMyCTUMHTE KaHIUIATH - HAay4YHU OpPraHU3alUU OT
Peny6muka bearapus, ca onpenenenu B TpurogumHaTta onepaTuBHa nporpaMa Ha @oHAa U B
HacToamuTe OOmM Hacoku. KOHKpeTHUTE yClIOBHS, AONMYCTUMUTE AEWHOCTH, OOJACTUTE Ha
ChTPYAHUYECTBO, CPOKOBE 3a KaHIMJIATCTBaHE M (MHAHCUpPAHE, KAaKTO U JAPYrH crenupUuHU
YCIOBUS IO BCSIKO OT CIOpa3syMeHHsTa ca persiaMmeHTupanu B JlombiHenue ,,CrnenuduyuHu
YCIIOBUSA " KbM JTOKYMEHTALMATA HA HACTOSAIIATA IPOLEAYpa.

Konkypcure ¢ paszauuHUTE IbpKaBU B PAMKHUTE Ha IpoleaypaTa ce OOsSBABaT ChIVIACHO
B3aMMHAaTa JIOTOBOPEHOCT MEXJy MUHUCTEPCTBOTO Ha 00pa30BaHUETO U HaykaTa Ha PenyOnuka
bearapus wnu ®onn ,Hayunu wuscneaBaHus" M mapTHHpaAIlaTa WHCTUTYLHS OT JAbp)KaBara
MIapTHBOD.

2. Hayunu obaactu

[lle OpnaT bMHAHCUpPAHU MPOEKTH BHB BCUYKH HAYYHU O00JIACTU, BKIIOYUTEITHO OOIIECTBEHU U
XyMaTUHApHU HAYKH.

3. OO0 010/7KeT HA KOHKYpca:

O6IJ_II/I$IT pa3Mep Ha (I)I/IHaHCI/IpaHeTO 3a BCCKHU MHANUBUAYAJICH IIPOCKT I10 HACTOAIIATA IMpoUcaAypa
cJcaBa Ja 6’]5,[[6 C’bO6pa3eH C JOMMYCTUMHUTC pa3xou U Ja 6’5,[[6 B CJICAHUTC I'PaAHUTIN:

e MunumanHaTa cyMa 3a Bceku oTAeseH nmpoekt e 10 000 eBpo
e MakcumanHaTa cyma 3a BCEKH oTAeseH npoekt € 25 000 espo

BAKHO: Uckanara cyma 3a guHaHCHMPaHe HA OTAeJIeH POeKT aa e kpaTHa Ha 100.

e MaxkcuMmaJjieH pa3Mep Ha (MHAHCHPAHETO 32 KOHKpeTeH npoekT: 25 000 eBpo
e Cpok 32 U3NbJIHEHHE HA TPOEKTA:

Cpox 3a m3BIHEHHUE Ha 0JJ0OpEHUTE TPOCKTH: 24 Mecela.

3a HavaJHa JaTa Ha MPOEKTa OT OBJIrapcKa CTpaHa ce CUMTA JIaTaTa Ha TOJIFCBaHe Ha IOTOBOPA
3a (pMHAHCHpAaHE.

4. Cpok 3a noaBaHe Ha MPOEKTHHUTE MPeIJI0KeHUsI

[IpoekTHUTE NpenoKeHus ce MoJaBar Mo eJIeKTpoHeH MbT KbM PoHA ,,Hayunu uscnenBanus‘
B Undopmanuonnara cucrema 3a ynpasjieHue M HaOawaeHne Ha cpeacrBa or EC B
Bbuarapus 2020 (MCVYH) o 17:30 yaca Ha 16.01.2026 I. Ha
anpec https://eumis2020.government.bg/. okymentsT - Yact 1 ce momaBa WM €JIEKTPOHHO



https://eumis2020.government.bg/

MOJINMCAH, WIM TOANUCAH U CKaHupaH. YacT 2 Ha MPOEKTHOTO NpeUIoKeHHne, TpsOBa a 1aBa
BB3MOKHOCT 32 aBTOMAaTU4YHO ThpceHe (B pdf popmaT renepupan aBTOMaTuyHO OT IOKYMEHTA).

Joxymentute ciensa aa ce noaaBaT B MCYH c enekTpoHeH moamuc OT PbKOBOJIUTENS HA
0a3oBara opranmu3anus. Bcuuku aexiapaiyy OT WICHOBETEe Ha KOJEKTHBA OT OBJIrapcka cTpaHa
ce ImpuiaraT MOANMUCAHU U CKAaHUPAHU, WM MOJITUCAHU C JIEKTPOHEH noanuc. Jlexinapauuure ot
uMeTo Ha OazoBata opraHu3anusi, U3MckBaHu cropen OOUIUTe HACOKM 3a KOHKYPCHUTE I10
JIBYCTPaHHO ChTPYJHUYECTBO U JIeKJapanusara 3a o0paboTKa Ha JIMYHU JaHHU OT PbKOBOJUTENS
Ha OpraHu3alusATa, ce MoJaBaT B OpuUrHHaN B jaenoBojcTBoTo Ha PHU u Baxkar 3a BcHUKHU
koHkypcu Ha ®HU nipe3 rogunara.

AIMUHUCTPATUBHOTO omucanue Yact 1 Ha MPOEKTHOTO MPEJIOKEHUE Ce T0JaBaT Ha OBITapCKu
U a"riuicku e3uk. OcraHainure JOKYMCHTH, BKIIFOUUTCIIHO U Hay‘-IHOTO OIMMCAHUC Ha IMPOCKTa
(Yact 2) ce moiaBat camo Ha OBJITapCKu €3HK.

CpokoBe 110 KOHKypca:

JlaTta 3a 3atBapsine Ha KOHKypca: 10 16.01.2026 r.;

Cpok 3a ouensiBane: 30.05.2026 r.

Pa3msina Ha pe3yJTaTUTe OT OLIEHSBAHETO HA MPOEKTUTE — FoHU 2026 T.
Hauano na npoekrute: ronu 2026 r.

Omie nnpopmanusa v JOKyMeHTH 3a kanaunarcTBane TYK.

Kpaen cpok: 17:30 yaca na 16.01.2026 r.

RS

» KOHKYPC 3A IIPOEKTHMU IPEAJIOKEHUA 110 TIPOT'PAMA QUANTERA

®oHp ,,Hayunu usciensanus® oTmpass IOKaHa 3a y4acTHE B KOHKYPC C TPOEKTHHU MTPEIIIOKEHUS
no Ilporpama QuantERA. B o6sBenus xkonkypc @oua ,,Hayunu uscnensanus’” ydacTBa KaTo
chhuHaHcHupama opranuzaius. KoncopiuymsbT obenuHsiBa ¢uHAHCHPAIIN OpraHu3au oT 29
€BPOIEHCKU JBbP)KaBH, C 1€ CbBMECTHO KOOPJIMHUpPAHE M (PUHAaHCHUpaHE Ha W3CIIEI0BATEICKH
MPOEKTH B 00JacTTa Ha KBAHTOBUTE TEXHOJIOTWU. Bbirapcku ekunu mMoraT Jla yyacTBaT KaTo
KOOPJAMHATOPH WJIU TaPTHBOPH B Ch3/1aBaHE HA MEKTyHAPOJHU KOHCOPLIMYMHU 3a KaH/IUJJaTCTBAHE
C IIPOEKTHUTE MPEJIOKEHUS B CIIEAHOTO TEMATUYHO HAIIPABIICHUE:

Topic 1. Quantum Phenomena and Resources (QPR)
IToxana 3a kaHAUAACTBAHE:

https://quantera.eu/call-2025/

Yka3zanus 3a nogaBaHe Ha MPOEKTHH MPeAI0KeHHUS:

https://quantera.eu/wp-content/uploads/2025/09/QuantERA-Call-2025-
Announcement 2025.09.04 FINAL.pdf

YciaoBusi HA KOHKYpca:

o IIpoekTtute mo mporpamara e ObAaT CbC CPOK 32 U3MBIHEHUE 3 TOIUHHU.



https://bnsf.bg/wps/portal/fond-izsledvaniq/home/competitions/Pokana-BG-Slovakia-2025
https://quantera.eu/call-2025/
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https://quantera.eu/wp-content/uploads/2025/09/QuantERA-Call-2025-Announcement_2025.09.04_FINAL.pdf

HOHYCTI/IMI/I I10 HacTosAlIaTa rmpoucaypa 3a HO,Z[60p Ha IIPOCKTH Ca CaMO KaHAUJaTHu, KOUTO ca:

1) akpeauTupanu BUCHIM yuwidina 1o wi. 85 an. 1, 1. 7 Ha 3BO, kouTo ca akpeauTUupaHu OT
HAOA na npoBexnat o0y4eHue no oopazoBaTreiHa U Hay4Ha CTEIeH ,,JOKTOpP™;

2) nayyHu opranuzamuu no wi. 47, an. 1 Ha 3BO, xouto ca akpeautupanu or HAOA na
MPOBEXKAAT 00yYeHHE 10 00pa30BaTeIHA U HAyYyHA CTETICH ,,JJOKTOP ;

3) HayyHU opraHu3anuu 1o cMuchiana & 1, . 1,6,,0“ or JIP na 3HHMU, a uMeHHO ropunyecko
JUIE, 3a KOETO €IHOBPEMEHHO ca HalMIe CJIEeIHUTE YCJIOBHUA:  OCBHIIECTBSIBA
Hay4YHOM3CIIeI0BaTeNICKa JEHHOCT, 3a KOSTO € OTYeNIO IMOBeYe OT MOJOBUHATA CU Pa3XOAU Ipe3
BCAKA €]Ha OT MOCJICTHUTE TPU FOJJUHHU, UMa HAYYHH ITyOJIMKalluU B UHJEKCUPaHU U pedepupanu
Hay4YHU W3JIaHUs, Ha3HAYEHU Ca Ha TPYJOBO MPABOOTHOIICHHE 3a HM3BBPIIBAHE HA HAyYHU
M3CIeIBaHUs Hali-Maiko 7 JMIa, KOUTO ca NpuAoOmiIM oOpa3oBaTelHa M HaydyHa CTEleH
»»JJOKTOP*.

IIpoBepkara mo 1. 1 u 1. 2 ce u3BppmBa B perucrbpa Ha HAOA, mo 1. 3 Bb3 OCHOBa
Ha IpPEJICTaBEHUTE JOKYMEHTH OT KaHAUJATHUTE.

KpaitnusT cpok 3a mojnaBaHe Ha MpoeKkTHU npennoxenus kbM @HU 3a yuactue B KOHKypca € 5
nexemBpH 2025 r. (mpoueaypata 3a MoJjaBaHe HAa MPOCKTHU MPEATIOKEHUS € €THOCTAIHA).

Enextponnute Gopmyisipu oT ObITapcKUTE HAYYHH KOJIEKTHBH ce mpeacTaBsaT 10 17:00 yaca na
05.12.2025 r. no enekTpoHeH nbT kKbM PoHJ ,,Hayunu nzcnenpanus‘ B eeKTpoHeH (hopMar upes
cuctemata UCYH2020 Ha cnegHus aapec:

https://eumis2020.government.bg/

dopMyspUTe W JIEKIApAllMUTE CJIe/BA Ja Ca IMOJNUCAHU WIH C €JIEeKTPOHHU IOJIUCH, WU
MOAMMCAHU U CKaHHWpaHU. [Ipu eJeKTPOHHOTO MOjaBaHe BCUYKU JOKYMEHTH TpsiOBa Ja Obaar
MO/JaJeH! B CHOTBETHHUTE TMO3MIHMHM Ha (opMara 3a €NEKTPOHHO TMOJaBaHE Ha MPOEKTHHUTE
npemioxenuss. KpailHOTo mojaBaHe ce M3BBPILBA Ype3 M3MOJI3BAHE HA €JIEKTPOHEH MOJAMUC OT
PBHKOBOIUTENS HA Oa30BaTa OpraHU3aIus.

KOOp,I[I/IHaTOP’bT Ha KOHCOpHHUYMa OT BOJACLIATa OpraHUu3alus UMa AHTaXXKUMCHT Jda IMMOJAAAcC
IMPOCKTa CIICKTPOHHO KbM IIporpaMara.

bromkeTsT OT cTpana Ha @oun ,,Hayunu m3cienBanus 3a nNpeAcTosmara KOHKYpCHa CECHsl € B
pasmep Ha 900 000 neBa 3a 1enusi KOHKYPC, KaTo c€ MpeaBmkaa Aa Obaat GuHaHCHUpaHu 10 3
MPOEKTa C OBATAPCKO yIacTHE, C MAaKCUMaJHa cyma 3a efauH mpoekT 10 300 000 neBa (3a cpok Ha
us3mbiaHeHue oT 36 mecena). /IIporokon va UC Ne 93/27.06.2025 rox./

ObmaTta cyMa 3a IpOeKTHOTO IpeyIokKeHHe TpsOBa na Obe 3asBeHa B JieBa 1o ¢ukcuHr Ha BHbB
(1 eBpo = 1,95583 nB.), kakTO B cucTeMara 3a enekTpoHHo mojgaBaHe CYHU, taka u B
aJIMUHHUCTPATUBHUS POPMYIISP.

BbB puHancoBus miuaH Ha MpoekTa Aa ObaaT 3aJ0KeHHU ,,Henpekn TomyCTUMH pa3xoau’’, KOUTO
BKJIIOUBAT:

e Pa3xomam 3a oOcmyxBaHe Ha 6a30Ba opraHuzanus — 10 7 % OT CTOWHOCTTA Ha MPOEKTa,

o Pa3xoau 3a omut Ha prHAHCOBHS OTUET HA TTpoekTa — 110 1 % OT CTOMHOCTTA HA TTPOCKTA.
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Te3u nepa pa3xoau ce U3UCKBAT 1a ObJaT BKIIIOYCHH, JOPH U aKO T€ HE ca MPEIBUICHH B OOIIHUTE
YCIIOBUS HA ChOTBETHATA MEXTyHapoaHa mporpama. /IIpotokon Ne 41 va C ot 07.12.2018 rox./

Oobmara cyma Ha Oro1:keTa TpsaOBa 1a 0bae kpaTHa Ha 100.
JlokyMeHTH 32 KaHAWJAATCTBaHe:

o HaI_[I/IOHaJIHI/I HN3HWCKBaHMA U YCIOBHUA 3a JOITYCTUMOCT

e QuantERA-Call-2025-Announcement

e  AIMHMHHCTPATHUBCH d)ODMVJ'IHD Ha 6T>J'IFaDCKI/I C3HUK

e  AIMHMHHCTPATHUBCH d)ODMVJ'IHD Ha aHIJIMACKH €3MK

o Ilpunoxenne 1 — Jleknapanus BbB Bpb3ka ¢ ¢ T. 3.1.2. ot HanmoHaaHM M3KMCKBaHUS M

YCJIO0BHSA 34 JOIMYCTHMOCT

o [Ipmnoxkenne 2 — Jexnapamnusa BBB Bpb3Ka ¢ T. 3.1.3. or HammoHannau M3MCKBaHUSA U
YCJIOBHSL 33 JOITYCTUMOCT

e [IpoekT Ha OIOJKET 3a ITBJIHKSI CPOK HA M3ITBITHCHHUE Ha TIPOEeKTa (B CBOOOICH opMmar)
o PabotHa nmporpamMa 3a mbJIHUS CPOK Ha U3ITBIHEHUE Ha TIpoeKTa (B cBOOOICH hopMar)

e Ilucmo oT Bojemus MapTHHOP C NOTBBPXKIEHHME 3a BKIIOYBAaHE Ha ObJrapckara
opranuzanys B ChOTBETHHS KOHCOPHHMYM (B cBoOOoneH (opmar). AKO KOOpIUHATOD €
OBIATapCKUAT YUYACTHHUK, TOBA CE MIOCOYBA B JOKYMEHTHUTE

o Hayuyna Ouorpadus B cBoOOmeH (opMaT Ha AHIIMMCKM €3UK 32 PBKOBOJUTEIUTE OT
MapTHbOPCKUTE OpraHU3aluy 10 IPOeKTa

VYka3zanus 3a HOOBIBAHE W IO3aBaHE HA IIPOEKTHO npemtoxkenne 8 UCYH

JIOKYMEHTH B apXUB

KonrakTu 3a nombinuTenHa nHGOpMAIIHS:
Munena Anekcanaposa,

®ounn ,,Hayunu uzcnensanus’,

terr: +359 884 171 363

Email: aleksandrova@mon.bg

Kpaen cpok: 17:00 yaca na 05.12.2025 r.

s MPOLEAYPA 3A IOAKPEIIA HA MEXXIlYHAPOJHU HAYYHHU ®OPYMMHU,
INPOBEX/IAHU B PEIIYBJIMUKA B'bJITAPUA

[lenta Ha HacTosAIaTa IpOLEAYPA € Jja CE MTOAINIOMOTHE ITPOBEKIAHETO Ha MEKJYHAPOIHU HayYHU
¢dbopymu Ha TepuTopusita Ha PemyOnuka bbirapus upes crna3BaHe Ha MPUHIUIA Ha CIIOIEIEHO
¢uHaHCHpaHe, KaTo MO TO3M HAYMH C€ MPEJOCTaBH Bb3MOXKHOCT 32 aKTUBHO ydacTHE B TSIX Ha
OBArapCKU YUEHH C 11eJ1 Oy pU3upaHe Ha MOCTUTHATH HAYYHU PE3YJTAaTH U OCHIIECTBABAHE HA
0OMEH Ha Hay4HU HJIeH U JOOpU HAyIHOM3CIIEI0BATEICKH MPAKTHKH C YUYECHH OT Uy KOHHa.



https://cdn.bnsf.bg/index.php/s/yAKKF892D9bLeF5
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OuakBaHUTE pe3yJTaTH BKIIOYBAT YCTAHOBSIBAHE U 3aJbJ0OYaBaHE HA CHTPYJHHUYECTBOTO Ha
OBArapcku Y4YeHH C YYE€HH OT 4yKOMHA, CTUMYJIHMpPaHE Ha YYacTHETO Ha MIIAJH Y4YeHH B
MEXIYHApOAHU HaydyHH (OpPyMH H OCHUTypsBaHE Ha YCIOBHs 3a IMO-7100pa BHIMMOCT Ha
OBJArapCcKUTE HAYYHU M3CIEABAHUS B MEKIYHAPOJICH TIJIaH.

1. OO OwaKeT HA KOHKYpca:

[IporHo3HuAT 0011 OIOKET Ha MpOoIEeAypa 3a MOJIKpena Ha MEXIyHapOJAHU HAydyHU (QOpPYMH,
npoBexaanu B Penyonuka beirapus e B o0mr pazmep Ha 500 000 nB. 32 2025 rog.

2. MaxkcumaJjieH pa3Mep Ha GUHAHCHPAHETO 32 KOHKPETEeH MPOEKT:

MaxkcuManHUST pa3Mmep Ha cymaTa 3a cbuHancupane ot ®HU na nmagen gopym 3aBuCH OT
MPOABIDKUTETHOCTTA HA opyMa U mporpamara My, KakTo CIIEIBa:

e 110 5 000 nB. — 3a eAHOMHEBHU (OPYMH C TIporpama He Mo-Kparka oT 7 daca (0e3 ma ce
CUMTAT MPEKbCBAHUATA 32 0041 ¥ INIAHUPAHUTE COLIUATHU MEPOIIPUATHS);

e 110 10 000 5B. — 3a eqHO- WK IBYAHEBHH (OPYMH C ITPOrpaMa He Mo-KpaTka oT 14 vaca
(6e3 ma ce cunTat NPeKbCBAHUATA 3a 00SIT ¥ IJITAHUPAHHUTE COIMATHN MEPOIIPHUSTHS);

e 10 15000 5B. — 3a TpUAHEBHU (M TO-TIPOIBIKUTEIHN) POPYMH C IpOrpaMa He Mo-KpaTka
or 20 yaca (06e3 Ja ce cuyMTaT MPEKbCBaHUATA 3a OOSA M TUIAHHUPAHWTE COIMATHU
MEPOTIPUSITHS ).

He ce JA0ITYCKa U3KYCTBCHO pa3JC/IsIHC Ha ITPOCKTH, 3a [1a 6’]5,[[8.T 3a00MKOJIEHU TOPHUTC IIparoBe.

[Ty6muunoTo ¢uHancupane He TpsiOBa na Hajasuiaa 100% oT oOmus pa3Mep Ha JIOMYCTUMUTE
pa3xo/u Ha MPOEKTa.

Nckanara cyma 3a (puHaHcupane 1a e kpatHa Ha 100.
3. Cpok 3a u3NbJIHEHHEe HA IPOEKTA:

Cpok 3a WM3NbJIHEHHE Ha OJ00OpeHUTEe MpoeKTH: 10 1 Mecel, ciel MNPUKIIOYBAHE Ha
MEXJIYHapOAHUsS HaydeH (opyM, CUMTAHO OT JaraTa Ha THOJNMCBaHE Ha JOroBopa 3a
¢duHaHCUpaHe.

4. Cpok 32 nogaBaHe Ha NPOEKTHUTE NMPeAI0KeHH

[IpoekTHuTe npennoxenus ce npencrasar a0 17:30 waca Ha 31.12.2025 r. o €1EKTPOHEH BT
kbM Donn ,,Hayunu uscnensanus™ B enekTpoHeH ¢opmat upe3 cuctemara CYHU Ha cnennus
azapec:

https://enims.egov.bg/bg/s/Default/Index

JlokymeHTUTE clenBa Ja ca NOANMCAHM C €JIEKTPOHEH MOJNUC OT PBKOBOAUTENS Ha
FOPUJIMYECKOTO JIMIIE - KaHIuJIaT. Bcuuku neknapaiiuu ce npuiarat moJluCaHd U CKaHUPAHU.
[Ipu enexTpOHHOTO MOAAaBaHE BCHYKHU JIOKYMEHTH TpsiOBa Aa ObIaT MOJaJeHH B CHOTBETHHTE
Mo3uIMU Ha (opMara 3a ENEeKTPOHHO MOJaBaHe Ha MPOEKTHUTE MpennoxkeHus. KpaitHoTo
MojJaBaHe CE€ W3BBPIIBA 4Ype3 H3I0JI3BAHE Ha EJIEKTPOHEH IMOIIMUC OT PHKOBOAMTENS Ha
OPUIMYECKOTO JIMIIE - KAHIUIAT M € ONMCAHO B TEXHUYECKUTE yKa3aHus (OTAeNeH (aiin).
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HpOCKTHOTO MMPEATTOKECHUE BKIIFOYBA AIMHUHUCTPATUBHO OIIMCAHUE U CbOTBCTHUTEC IMPHUIIOKCHUS
KbM HETO, KaKTO CJIC/BA:

1. AnmunuctpatuBHO onucanue (hopmysip)

DopMyJISpbT CE 1101aBa WU €JIEKTPOHHO MOANKMCAH OT pbkoBoauTels Ha bO u pbkoBoauTENS HA
dopymMa, WM KaTO CKaHHPAHO KOMHE ChC CHOTBETHHTE IOANKUCHM W TIedyar Ha Oa3zoBara
opranusanys. Bcuyky ocTaHamy JOKYMEHTH C€ NpUiaraT WM €JIEKTPOHHO IOANMCAHU, WU
ckaHupaHu. [Ipy eneKTpOHHOTO MOJaBaHE BCUYKM JIOKYMEHTH TpsiOBa Ja ObJaT MOJaleHH B
ChOTBETHUTE MO3UIMK Ha (popMaTa 3a €JIeKTPOHHO 10/1aBaHE HA IIPOECKTHUTE MPEATI0OKEHHUS.

2. ®unaHcoB maH (1Mo 0oOpaselr), BKIIOYBAII pa3npeneicHne Ha GUHAHCOBUTE CPEJCTBA 110
nepa, IpuapyKeH ¢ moaApoOdHa puHaHCOBa 00OCHOBKA HA MCKAHUTE CPEACTBA U BUIOBETE
JEHOCTH, 32 KOUTO T€ IIE C€ M3MOI3BAaT.

3. Crpykrypupana nporpama Ha Gopyma.

4. TIbneH cIMCHK HA OYAKBAHUTE YYACTHUIIM BBB opyMma (C TEXHUTE UMEHa, MecTopaboTa u
aJipec 3a eJIEKTPOHHA I1011a).

5. Cnoucsk Ha JOKJIaAYUIINTC (C TCXHUTC UMCHA, MeCTOpa6OTa H aApeC 3a CIICKTPOHHA noma)
Ha INUICHApHHU, KIIFOYOBU U ITIOKAHCHH JOKJIaJIM 3a U3HACAHC Ha (bopyMa.

6. Cnoucek Ha MJIQUTEC YYCHU, JOKTOPAHTU U IMOCTHAOKTOPAHTH, YHaCTBAIllU BbB Q)OPYMa (C
TCXHUTC NMCHA, MeCTOpa6OTa H aapec 3a CIICKTPOHHA noma).

7. Astobuorpaduu (mo oOpaszen) Ha JOKIAAUUIUTE HA TUIEHAPHM, KIOYOBU U MOKAHEHU
JOKJIa/IM 32 U3HACSHE Ha Qopyma.

8. Ilmcma 3a ceriacme 3a ywyactue BBB (opymMa OT CTpaHa Ha JOKJIAQAUUIUTE Ha
MIJICHAPHU, KJIFOYOBH U MOKAHEHH JTOKJIAIH.

9. Mexuapanus (o obpaszer]) oT pbKOBOAUTENS HA MPOEKTHOTO MPEATIOKEHHE, Y€ POPYyMBT
HsMa J1a Ob/ie GPUHAHCUPAH Ype3 Ipyru MyOIUYHU U3TOUYHHUIM U IPOTPaMHU.

10. [Jexnaparnus (1o oOpaselr) oT pbKOBOAUTENS HA TPOSKTHOTO MPEATOKEHNE BbB BPB3Ka C
OO0mus perinaMeHT 3a 3amuTa Ha JuaHuTe Aanuu (Permament EC 2016/679).

B aHOoTalusiATa Ha NPOCKTHOTO MPEATIOKCHUC, BKIOUCHA B aJIMUHHUCTPATUBHOTO OIMCAHHEC, CC
rmocouBa yed calT Ha opyma (aKo € MPUII0KUMO).

PaszrnexxnaneTo Ha MPOEKTHUTE MPEJIOKEHUS C€ W3BBPINBA TPU WIIA YETHUPH IIBTH TOIUIIHO (B
3aBUCUMOCT OT OpOsi Ha TIOCTHITUIIUTE TIPOSKTHH MPEJIOKEHNUST) OT BpeMeHHa HayYHO-eKCTIepTHA
komucusi (BHEK), oTroBapsia 3a M3MBIHEHWETO HAa HACTOSIIATA MPOLEAypa, OmMpeiesieHa C
pemenue Ha UC na ®HU.

5. H3uckBaHUA KM KAHIUJIATHTE U MPOEKTUTE
JonycTUMHU KaHIUIATH

JlormycTMM MO HacToslIaTa mpoueaypa 3a noadop Ha MPOEKTH ca caMO KaHAWIATH, KOUTO ca
YYE€HHU WM KOJIEKTUBU OT YYEHU OT:




1. akpeauTHpaHM BHCIIN yYWJIUIIA 11O Wi. 85, aj. 1, T. 7 Ha 3aKkoHa 3a BUCIIETO 00Opa3oBaHue
(3BO), xouto ca akpeautupanu ot HanronanHaTta areHius 3a OlleHsIBaHE U aKpeIUuTaIus
(HAOA) na npoBexaat o0yueHue mo oOpa3zoBareiiHa U Hay4Ha CTerneH "HoKTop";

2. HayyHM opraHu3auuu, ceriaacHo §1 , 1. 1 or Jomenuurtennute pasnopenou na SHHUU, u
1o ui. 47, an. 1 Ha 3BO, kouto ca akpeaurupanu or HAOA na npoBexnar o0y4ueHue 1o
oOpa3oBaTesiHa U Hay4Ha CTEIlEeH ,,JOKTOpP™.

[TpoBepkaTa 3a ropernocovYeHuTe 0OCTOATENICTBA C€ M3BBPINBA B peructbpa Ha HAOA.

KaHI[I/II[aTI/ITC 1o nponeaypara Tp?[6Ba Ja ca CY6CKTI/I, OCBIICCTBABAIIM HAYYHH H3CJICABAHU,
YHUUTO I[CﬁHOCTPI Ca M3IAJI0 C HECTOIIAHCKHU XapaKTEP UM YHUHUTO HCI;'IHOCTI/I Ca CbC CTOIIAaHCKHU U
HCCTOIIAHCKU XapaKTEp, HO TC3U JIEHOCTH ca SICHO pasrpaHnuiuCH 1 HAYMHBT UM Ha OpTraHru3alusa
IMO3BOJIABA MPOCIICAABAHEC HA MPUXOAUTC U Pa3dxXOdUTC, CBbP3aHU C TAXHOTO M3IIBJIHCHUC, BKIL.
Ype3 BOACHCTO HA aHAJIMTUYHA CUCTOBOAHA OTYCTHOCT.

Koraro kxangumaTsT yhapaxdsBa CTOIIAaHCKM W HCCTOIIAaHCKH I[CleOCTPI, CI)I/IHaHCI/IpaHeTO,
Pa3xXoauTC U MPUXOAUTEC 3a BCCKU BU JIEHHOCT ce B3eMar npeaBua IooTACJIHO Bb3 OCHOBA Ha
IOCJICAOBATCIIHO IIpUJIaraHy IMMPUHOUIIN 3a OCYCTOBOISABAHC HA PA3XOJHUTC, KOUTO MOI'aT aa 6T>,I[aT
00EKTHUBHO oIrpaBJaHu.

Kpurtepumn 3a 10nycTUMOCT M HEAOMYCTUMOCT HA NMPOEKTHUTE NPeIJI0KeHH /1eiiHoCTUTE/.

DuHAHCOBUAT IIJIAH Ha IPOCKTHOTO NIPCAJIOKCHUC BKIIIOYBA CpCACTBA, Pa3lpCACIICHU II0
CJICIHUTE TICpa:

1. OpraHuzanyoHHU pa3Xxoju 3a:
e HAeM Ha 3ay;
e HaeM Ha 00Opy/JBaHE;
e u3paboTKa Ha MOCTEPH;

e n3paboTKa Ha pEeKJaMHHM U JpPyrd MaTepuanu 3a ¢opyma (BKI. COOpPHUK C JOKJIaly,
IIpeJCTaBeHu Ha (hopyma);

e 3aKyIIyBaHC Ha KaHICJIAPCKHU MAaTCpUaJIH.
2. Pazxonn 34 HaCTaHsABaHEC U JIOTUCTHUKA:
e HACTaHABAHC HA JOKJIaJYMIHW HA IIJICHAPHU, KIIFOUOBU U IMOKAHCHHU JOKJIa/Iu,

e HACTAHsBAHE HA MJIAJIM YYCHH OT OBJITAPCKU HAYYHU OPTaHU3AIMK WM BUCIIN YUHIIUIIA,
yJacTBamy BbB (hopyMa ¢ JOKJIAJH WIN TTOCTEPH,

e Kade-naysu;

e odunmanaHa Beueps Ha GopyMma;

e BBTPEIICH TPAHCIOPT B CTpaHAaTa 3a YYaCTHHUIIUTE BbB (hopyma.
3. Onurt (o 1 % ot cTOWHOCTTA Ha I0TOBOPA)

Heoonycmumu ca pasxooume 3a 6v3nacpadcoerus no mpyoosu Ui eparcoOanHcKu 002080pu,
makcu 3a npasoyuacmue, 0bI2OMPAUHU MAMEPUATHU UTU HEMAMEPUATHU AKMUBU, KOMNIOMBPHO




unu opyzo obopyosame u anapamu, KIOYUMENHO U KO2AmMo me He NpedCmasisiéam 0vbi20mpaeH
akmus.

Axo (opyMBT ce TPOBEXJa CaMO AMCTAHIIMOHHO, MaKCUMalHaTa cyMma 3a Chb()MHAHCUpPAHE OT
®HMU ce peayuupa Ha 40% OT MbpBOHAYAIHO 3asiBEHATa CyMa 3a IPUCHCTBEHO IIPOBEXKIAHE HA
ChOTBETHUS (HOPYM, a aKO POPYMBT Ce MPOBEXK A XUOPUIHO (T.€. €THOBPEMEHHO PUCHCTBEHO U
JMCTAaHIIMOHHO), TOraBa MakCUMaJlHaTa cyma ce peayuupa Ha 60% oT IbpBOHAYAIHO 3asBEHATA
cyMa 3a IpPUCBCTBEHO INpoBexkaaHe Ha ¢opyma. Ilpu cmeceno nposexiane Ha ¢opyma,
penyKIMATa ce MpuiIara camo ako OposT Ha (PU3MYECKH MPUCHCTBAINUTE yyacTHUIM € moj 50.
IIponieHTHT Ha penynMpaHe Ha CyMaTa € peLUIpOuYeH Ha peaylupaHus Opol ¢usudecku
IPUCHCTBAIHN YYACTHHUIIN, HO HAl-HUCKHUAT mporeHT peaykuus ¢ 40%. 3a npomsana na naumna
Ha MPOBEXJaHE Ha JaJeH GopyMm € HeoOXoaumo jna ce m3mparu yBenomiieHue no ®HU or
PBKOBOAMTENS HA CHOTBETHHS IMPOEKT, Ch(MHAHCUPAH IO HACTOAIIATA TPOLEIAYypa, KaTo ce
Ipe/icTaBsd M akTyalu3upaH (pUHAHCOB IUIaH Ha mpoekra. B cpok no 14 paboTHU JHU cien
[I0JlaBaHe Ha YyBEJOMIIEHHETO, 0a3oBaTa opraHu3auus TpsAOBa Ja BB3CTAHOBUM CHOTBETHATA
pas3iuKa, Bb3HUKHAIA MEX]y MOJIy4eHUTEe U peaylupaHuTe (UHAHCOBU CpPEACTBA, MO OaHKOBa
cmerka Ha OHU.

Omte nnpopmanus U AOKyMeHTH 3a kanauaatctBane TYK

Kpaen cpoxk: 31.12.2025 r.

% HAIUOHAJ/IHO Cb®UHAHCHUPAHE 3A YYACTHUE HA BbJITAPCKU KOJIEKTUBH B
YTBBPJAEHHU AKIIUH 110 COST

Ienta Ha mpoleaypata € Jja Cb3/1ajie yCIOBHUs 3a IbJIHOLEHHO U e(peKTHBHO yuacTue Ha bearapus
B KOoHKypcute Ha EBporneiickara nporpama COST 3a chTpyJHHUECTBO B 00JaCTTa HA HAYYHHUTE
U3CIeABaHMs U TEXHOJOTUUTE, KAaKTO M J1a 3aCHJIM MPUCHCTBUETO Ha ObJIrapckara akajieMU4yHa
OOIIIHOCT B Ta3u Mporpama.

1. OO OwaKeT HA KOHKYpca:

[TporHo3HUAT 001 OFOKET Ha MPOLEAypa 3a MPEIOCTaBsIHE HE HAIMOHATHO Ch()MHAHCUPAHE 32
ydacTHe Ha OBJITapCKH KOJIGKTHBH B YTBBpIEHU akuuu mo EBpomeiickara mporpama COST 3a
CHTPYJHUYECTBO B 00JIACTTAa HAa HAYYHHUTE W3CIEABAHUS U TEXHOJIOTMHUTE € B OOII pa3Mep Ha
600 000 1B. 3a 2025 rox.

2. MunHuMaJieH 1 MaKCHMAaJieH pa3Mep Ha GUHAHCHPAHETO 3a KOHKPETEH MPOEKT:

CymMara 3a HaIlfMOHATHO Ch()MHAHCHPaHEe Ha MPOeKT € 70 25 000 nB. Ha roauHa. Besko mpoekTHO
MIPEAIOKEHUE € C MAKCUMAJICH CPOK OT JIBE TOJIMHU U MaKCUMaliHa cyma Ha puHaHcupane 50 000
JeBa.

HpI/I nmogaBaHE Ha HOBOTO IMPOCKTHO IMPEAJIOXKCHHUEC CC€ CIladBa MNPUHOUIIBT, Y€ KOratro 10
3apppuiBaHeTo Ha COST AknusAra octaBa NepuoJl MO-KpaThbK OT JIBE TOAMHM, TOraBa cymara 3a
HaIMOHAJIHO Ch()MHAHCHPAHE Ce HaMaJlsiBa POIOPIIMOHAIIHO - B CbOTBETCTBHUE C OCTaBaIUs Opoii
'eJIHUA Mecenu 10 kpast Ha COST akuusTa, CuUMTaHO OT JaTaTa Ha CbOTBETHOTO 3aceaanue Ha C



https://bnsf.bg/wps/portal/fond-izsledvaniq/home/competitions/Pokana_MNF-2025/!ut/p/z1/jZDNDoIwEISfxQcgu2348dqogMRisajYC-kFJGohhnjw6e0Vo8DeJvlmdjKgoABl9Kupdd-0Rt-tvii_FCJicbREJBvpYua58kTSHDkGcB4C8TpnmIkDETLx0d0TUHP8-OcYzvOPAGo8Ppl6YBegT77iNahO91enMVULhWhv2uiSp6FDkXq2hhoGiTzz7RBBIEJJaMTIN_Bjqamu3eN4LN67Sm7rxQd0tVgg/#_ftn1
https://bnsf.bg/wps/portal/fond-izsledvaniq/home/competitions/Pokana_MNF-2025

Ha CDHI/I, Ha KO€TO € B3€TO IIOJOXKHUTCIHO PCEHICHUE 3a IPEAOCTAaBAHEC Ha HAIUOHAJIHO
C’b(bI/IHaHCI/IpaHe B CBbOTBCTCTBHUC C HOBOTO IMPOCKTHO MPCAJIOKCHUC.

He ce nomycka H3KyCTBEHO pa3JielisiHe Ha MIPOCKTH, 3a Jia ObJaT 3a00MKOJICHH TOPHHUTE MParoBe.

[Ty6nuunoTo duHaHCHpaHe He TpsOBa Aa HaaBuimara 100% ot oOmwms pa3mMep Ha JOMYyCTUMHUTE
pa3xo/au Ha MPOEKTa.

Hckanara cyma 3a ¢puHaHcupane aa ¢ kpatHa Ha 100.
3. Cpok 3a u3nbJIHEHNe HA MIPOEKTA:

Cpoxk 3a U3bJIHEHUE Ha 0J00pEHUTE MPOESKTH: 10 24 Mecella, CYUTaHO OT JlaTaTa Ha MOANKCBaHe
Ha JIOroBopa 3a (puHaHCHpaHe.

4. Cpok 3a nojaBaHe HAa NPOEKTHUTE NMpPeIJI0KeHUs

[IpoexTHute npemyioxenus: ce npencrapst 10 17:30 yaca Ha 31.12.2025 1. o e1EKTPOHEH MBT
kM @onn ,,Hayunn uscnensanus’ B enekrpoHeH (opmat upes3 cucremara CYHU Ha crnepnus
anpec: https://enims.egov.bg/bg/s/Default/Index

JIOKyMEeHTUTE cieBa Ja ca MOAINUCAHU C CEJICKTPOHEH TOJMHC OT pPBKOBOIUTEIS Ha
IOPUINYECKOTO JIMIIE - KaHAuaaT. BCHYKU AeKiIapaluy ce MpuiaraT MOJIMCaHd U CKaHUPaHH.
[Ipu eneKTpOHHOTO TOJaBaHE BCUYKU JOKYMEHTH TpsOBa Ja ObJaT MOAAJCHH B ChOTBETHHUTE
MO3WIIMKM Ha ¢opmara 3a EJICKTPOHHO MOJaBaHE Ha MPOEKTHHUTE MNpemioxeHus. KpaiHoTo
MOJIaBaHEe CE€ W3BBPIIBA YPE3 H3IOJ3BAHE HA EJICKTPOHEH IOANUC OT PHKOBOAUTEINS Ha
FOPUIMYECKOTO JIUIIE - KaHIUJIAT U € ONMCAHO B TEXHUYECKUTE yKazaHus (OTAeseH (aiin).

HpOGKTHOTO MNPpEAJIOKCHUC BKIIIOYBA aIMUHUCTPATUBHO OIMMCAHUC N CHOTBECTHUTEC NPUIIOKCHHUA
KbM HETO, KaKTO CJIC/BA:

1. Pabotna mporpama, BKJIIOuYBalla MOApoOHa MH(OpManMs U IJaH 3a U3IBJIHEHHE Ha
Hay4YHHUTE JIEHHOCTH Ha OBJArapckus KoleKTuB B padoTHute rpynu Ha COST Axnusra c
IIOCOYEHH U3ITBIHUTEINN, CPOKOBE HA U3IIBIHEHUE U OYAaKBaHU PE3YJITATH;

2. ®uHaAHCOB IUIaH, BKIIIOYBAI pa3npereNeHre Ha (UHAHCOBUTE CpEACTBA IO Iepa,
OpUIpPYKEH ¢ MoApoOHa (HUHAHCOBAa OOOCHOBKAa Ha HMCKaHUTE CPEACTBA U BUAOBETE
JIEHHOCTH, 3a KOUTO Te Iie ce m3non3BaT. Cra3BaHeTO Ha MPOLEHTHUTE OrpaHUYEHHUS,
MOCOYEeHH B 0Opazelia Ha (MHAHCOBHUS IIJIaH, € 3abJIKUTEITHO;

3. Mewmopanaym 3a pazouparenctBo (Memorandum of Understanding) Ha chOTBeTHaTa
COST Axmus;

4. Kommue ot ye0 crpanunara Ha cboTBeTHaTa COST Akuus, myOiaukyBaHa Ha OUITHATHUSL
ye0 caiiT Ha EBponeiickata nmporpama COST (wWww.cost.eu), chabpikalia HHpopManus 3a
YJIeHCTBO B YnpaButenHus komureT (Management Committee) uiau B pabOTHH TpyIH Ha
cpoTBeTHaTa COST AKIMS Ha PHKOBOAMUTENS HA IPOEKTHOTO MPEJIOKEHUE, KAKTO U 3a
paboTHUTE IPyIH, B KOUTO y4acTBaT APy WICHOBE Ha KOJIEKTUBA;

5. Jlexnapamusi OT pbKOBOJUTENS HA HAYYHHUS KOJICKTHB, 4€ HsAMA Ja U3MOJI3Ba (PMHAHCOBHU
CpeICTBa OT IPYTH U3TOUHHUIM 3a U3II'bJIHEHUE HA paboTHATa MporpaMa Ha MpoeKTa. AKO



https://enims.egov.bg/bg/s/Default/Index

ce OdYakBa JIOIBJIHUTENHO (pUHAHCHpaHE 3a CHOTBETHHUS IPOCKT, TOBA ClieIBa Ja CE
oTOenexu BbB (pMHAHCOBAaTa 0OOCHOBKA;

I[eKHapaLII/IS'I OT PBKOBOAUTCIIA X YWICHOBCTC HA HAYUYHU A KOJICKTUB Ha ITPOCKTA BbB BPb3Ka
¢ O6mus pernamenrt 3a 3amura Ha tnyHuTe ganuu (Permament EC 2016/679).

OHGHSIBaHeTO CC HU3BBpIIBA TpU HIUW UYCTHPU HOBTU TOAUIIHO B 3aBUCHUMOCT OT 6pO$I Ha

IOCTBITUINTE MMPOCKTHU PECIIIOKCHUA.

5. U3uckBaHMs KbM KaHJAUJATUTE U NMPOEKTHUTE.

JdomycTuMu KaHaAMIATH:

Kpurtepuu 3a 10n1ycTHMOCT HA KaHJAUAATHTE

aKpeIUTUPaHU BUCHIM y4runiia 1o wi. 85, an. 1, 1. 7 va 3BO (06n. IB. 6p. 112 ot 27
nexkemBpu 1995 . 1 mocnenBamuy usm. ),

Hay4YHH OpraHu3anuu, ceriaacuo §1, 1. 1 ot Jombaautenaute pasnopendou na SHHUU, u
o ui. 47, an. 1 Ha 3BO, xouto ca akpeautupanu or HAOA na nposexaat oOydeHue 1o
o0Opa3oBaTenHa U Hay4Ha CTEMEeH ,,JOKTOP®.

Kpurtepun 3a 10nycTUMOCT M HEAONMYCTUMOCT HA NMPOEKTHUTE NPeIJI0KeHHu /AedHocTHTEe/

DuHAHCOBUAT ILIAH Ha IIPOCKTHOTO NPECAJTIOKCHUC BKIIIOYBA CpCACTBA, Pa3lpCACIICHU II0

CJICAHUTEC IICpa:

1.

2
3.
4

6.
7.

Amnapatypa u cienu(puaHo 0060pyiBaHe;
Marepuanu, XMMUKaJI1 U KOHCYMaTUBH;
Bp3Harpakaenue Ha HayyHHsI KOJIEKTUB (10 35% ot oO1iara cyma Ha pMHaHCUPaHe);

3anainiasne 3a BbHIIHYM YCIYTU 3a U3NbJIHEHHE Ha npoekTa (10 40% ot olmiata cyma Ha
¢uHaHCUpaHe);

KomanaupoBku 3a ydactue B HaydHH (QOpPYMU C II€Jl MpPEICTaBSHE PE3yJITaTUTE OT
U3IIBJIHEHUETO Ha MTPOEKTa - C 3KJII0UEHNE HA KOMaHJUPOBKH 3a y4acTHe B 3acCeaHUsl Ha
PvkoBognust komuter (Steering Committee) u YnpaButennus xomuter (Management
Committee) Ha cboTBeTHaTa COST AKIus, KakTo M 3a y4yacthe B pabOTHHTE Cpelly,
cemuHapure (workshops) u KoHdepeHnuTe, OpraHu3upanu U (PUHAHCHPAHH OT camara
COST Axnus;

Orunciienus 3a 0a3oBara o raHu3anusa (J0 5% ot O6I_I_[8.Ta CyMa Ha (QUHAHCHUPAHC),
3

Pa3zxonu 3a purancos ogut (10 1% ot obmara cyma Ha puHAHCHUpaAHE).

[Ipu momaBaHe Ha MPOEKTHO MPEAJIOKEHUE TPsOBaA Jla ce ClIeABAT TEXHUYECKUTE yKa3aHUs 3a
eIIeKTPOHHO TojaBaHe. KpallHOTO mojaBaHe ce W3BBPIIBA 4Ype3 H3IMOJ3BAaHE HA EIEKTPOHEH
MOANUC OT PHKOBOJUTENsT Ha 0a3oBaTa OpraHM3alMs U € OMHCAHO B TEXHUYECKUTE yKa3aHUs
(otaenen daiin).

OdunHaHcHpallata OpraHu3alys H3BbHPIIBA IPOBEPKa 3a HAIMYUETO HAa M3MCKYEeMHU IyOJINYHU

3aabJDKeHUs 1o peaa Ha wi. 87, ai. 11 ot JJOIIK.




ITokanara ce myOnuKyBa Ha HMHTEpHET cTpaHunata Ha PoHn ,Hayunu uscneaBanusa™ u Ha
WHTEPHET CTpaHuIlaTa Ha MUHUCTEPCTBO Ha 00pa30BaHUETO U HAyKaTa.

Omre nupopmanus U JOKyMeHTH 3a KanauaatcraBae TYK

Kpaen cpok: 31.12.2025 r
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CbBUTHUA

Reigniting Growth: Firm-Level Insights into Productivity and Economic Dynamism, 17
November 2025, Brussels, Belgium

This research conference is hosted by the Directorate-General for Research & Innovation and
the OECD on reigniting growth through firm-level insights into productivity and business
dynamics. It will explore links to trade, competition, the green transition and inclusive growth.

Entrepreneurship4All final event: Celebrating Entrepreneurs as Change-Makers, 20
November 2025, Brussels, Belgium

This in-person event marks the culmination of the two-year European Commission-funded
initiative Entrepreneurship4All, which has supported aspiring and established entrepreneurs
across Europe and beyond through digital learning, practical business advice, hackathons, and
Academy programmes. The event will highlight the impact of this ambitious project and look
ahead to what’s next for entrepreneurial learning in Europe.

Data Science Conference (DSC) 2025, 17 — 21 November 2025, Belgrade, Serbia

The conference will feature over 300 expert talks, workshops, and discussions on topics like
Al, machine learning, big data, robotics, and Al safety. As a sponsor-free and vendor-free event,
DSC provides an unbiased platform for knowledge exchange and collaboration. Attendees will
gain insights into cutting-edge technologies and have the opportunity to network with industry
leaders in a unique, focused environment.

Data Summit Luxembourg 2025, 2 December 2025, Luxemburg

Secondary use of data holds vast potential, but many challenges exist in finding and accessing
the data you need. By making data more accessible and discoverable, the potential of existing
data can be unlocked and pave the way for innovation. Join the event to discover innovative
approaches, engage in interactive sessions, and connect with data professionals from academia,
government, and industry.

Advancing cancer care: personalised treatment and innovation. Transforming lives
through research, innovation and equitable access, 4 December 2025, Copenhagen,
Denmark, hybrid

During Denmark’s Presidency of the Council of the European Union, the conference will
connect policymakers, researchers, clinicians, patient advocates, and innovators to showcase
latest innovations in cancer diagnosis and treatment, funded by the EU. The programme will
highlight cutting-edge cancer diagnostics and treatments, concrete clinical results, as well as
discuss how to effectively integrate these innovations into healthcare systems across Europe,
ensuring equitable access for all citizens.

Meceuen nHpopMaImoHeH OrICTHH


https://research-and-innovation.ec.europa.eu/events/upcoming-events/reigniting-growth-firm-level-insights-productivity-and-economic-dynamism-2025-11-17_en
https://research-and-innovation.ec.europa.eu/events/upcoming-events/reigniting-growth-firm-level-insights-productivity-and-economic-dynamism-2025-11-17_en
https://eismea.ec.europa.eu/events/entrepreneurship4all-final-event-celebrating-entrepreneurs-change-makers-2025-11-20_en
https://euagenda.eu/events/2025/11/17/data-science-conference-dsc-2025
https://euagenda.eu/events/2025/12/02/data-summit-luxembourg-2025
https://research-innovation-community.ec.europa.eu/events/18A9lfbbJx1ov3bgCVs6KZ/overview
https://research-innovation-community.ec.europa.eu/events/18A9lfbbJx1ov3bgCVs6KZ/overview
https://research-innovation-community.ec.europa.eu/events/18A9lfbbJx1ov3bgCVs6KZ/overview

What strategies are needed to engage both internal and external stakeholders in the critical final
stages of the internal review process? During this webinar, EUA members will learn how to
effectively involve stakeholders in data analysis, decision-making and the strategic planning of
necessary changes. Additionally, the session will cover best practices to ensure a collaborative
implementation process that fosters transparency and maximizes the impact of improvements
through inclusive participation.

Can universities lead on clean technologies?

Technological advancements are often seen as the key to tackling the climate crisis and
environmental degradation. With this in mind, many universities have invested in research and
innovation, as well as in skills for clean tech and technologies, with support from students,
entrepreneurs and industry. It has now been ten years since the United Nations launched the
Sustainable Development Goals, and six years since the European Green Deal was first
presented. Particularly, the Green Deal relied on technological solutions for environmental
sustainability, where universities could play an important role. Has this delivered results? And
that’s next? This webinar will take a critical look at universities and their role in developing
clean technologies for sustainability.

This is an academic event rooted in the commitment to quality, diversity, and engagement. As
such, it employs a range of technologies and innovative formats to maximize the takeaways for
each attendee.

2026 EUA-CDE Thematic Workshop: Doctoral education for the future of European
R&I, 15 - 16 January 2026, Liége, Belgium

Through keynote speeches, panel discussions and hands-on breakout sessions, EUA-CDE
members will learn more about the proposals for the next EU funding programmes, exchange
experiences and discuss how to speak with a strong voice for doctoral education. Hosted by the
University of Li¢ge in Belgium, the workshop will also showcase institutional strategies and
best practices from EUA-CDE member universities on leveraging EU funding and policy
instruments and explore what could be improved in the next EU funding programmes to support
Europe’s future generation of researchers and innovators.

Summer Institute for the Study of East Central and Southeastern Europe, 3 — 6 June 2026,
Blagoevgrad, Bulgaria

MecedeHn nHpopMaImoOHEeH OIOJICTUH


https://www.eua.eu/events/eua-events/the-role-of-stakeholders-in-internal-quality-assurance2.html
https://www.eua.eu/events/eua-events/the-role-of-stakeholders-in-internal-quality-assurance2.html
https://www.eua.eu/events/eua-events/technological-innovation-universities-role-and-dilemmas-in-sustainability.html
https://www.eua.eu/events/eua-events/technological-innovation-universities-role-and-dilemmas-in-sustainability.html
https://euagenda.eu/events/2025/12/12/-6th-world-conference-on-media-and-communication
https://euagenda.eu/events/2025/12/12/-6th-world-conference-on-media-and-communication
https://www.eua.eu/events/eua-events/2026-eua-cde-thematic-workshop.html
https://www.eua.eu/events/eua-events/2026-eua-cde-thematic-workshop.html
https://cas.bg/en/acls-cas-open-call-for-summer-institute-for-the-study-of-east-central-and-southeastern-europe-sisecse-2026/
https://cas.bg/en/acls-cas-open-call-for-summer-institute-for-the-study-of-east-central-and-southeastern-europe-sisecse-2026/

The Summer Institute for the Study of East Central and Southeastern Europe (SISECSE) is a
two-week residential workshop that provides scholars of Eastern Europe time and space to
dedicate to their own research and writing in a collaborative and interdisciplinary setting. ACLS
in partnership with the Centre for Advanced Study Sofia (CAS) will convene leading scholars
from Eastern Europe and North America for a two-week residency in Blagoevgrad, Bulgaria.
This is also an opportunity for the participating scholars to undertake local fieldwork, including
archival or collections research, interviews, site surveys, or other forms of data collection.
Fieldwork is not a requirement for participation.

Deadline for application: 2 December 2025
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| Results from the STAFF-DEV survey

This report, the first outcome of the EU-funded STAFF-DEV project, is based on the results of
a survey conducted in 2024, with over 160 responses collected from higher education
institutions based in 40 countries across the European Higher Education Area. The report
examines the national context in which staff development, i.e. opportunities for personnel
involved in student learning to grow their professional competences and reflect on their role,
conceptions and needs, takes place. Moreover, it explores the approaches and activities for staff
development organised at HEIs and how staff development is connected with academic
assessment and career progression. Download

¢ RELIGIOUS AND NON-RELIGIOUS NARRATIVES ON MIGRATION

The book emerges from COST Action COREnet, a European research
network initiated in 2021 that connects theory and practice in the field of migration and
religious diversity. Over the course of several years, COREnet scholars from diverse disciplines
and cultural contexts engaged in collaborative research, dialogical formats, and innovative
methodologies to critically analyse how narratives influence migration experiences and to
explore the role of religion and secular worldviews in these processes.
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https://www.eua.eu/images/publications/StaffDev_survey_report.pdf

One of the most innovative aspects of the volume is its methodological emphasis on listening
to the voices of migrants themselves. To facilitate this, the network developed and implemented
the concept of “narrative cafés.” These dialogical spaces allowed migrants to share their
personal stories in a supportive, interactive environment, thereby highlighting their lived
experiences beyond abstract political or academic debates.

By bridging theoretical frameworks and practical concerns, Religious and Non-Religious
Narratives on Migration offers scholars, policymakers, and practitioners critical tools for
engaging migration in ways that are both academically rigorous and socially constructive.

The volume will be of particular interest to researchers in theology, sociology, philosophy, and
education, as well as policymakers and organisations working in the fields of migration,
integration, and interreligious dialogue.

Download
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Download

Thomas Jorgensen, Clare Phelan, Liliya Kukuruza

Interoperability refers to the ability for partner universities to seamlessly and securely share
data across institutional and national boundaries. In this briefing, EUA explores
interoperability’s potential to transform cooperation within and beyond the European
Universities alliances.

This briefing presents the experiences of practitioners within EUA member universities and
looks at some of the more commonly-experienced obstacles — uneven use of data standards,
questions around ownership and governance — and considers whether and how the prevailing
‘make it work’ mindset among alliance partners connects to the wider political ambition to
make interoperability a reality in Europe. Moreover, beyond the technical elements, it
highlights the converging factors that have brought the topic to the forefront of discussion and
explores possible scenarios for the evolution of interoperability within and beyond the European
Universities alliances.
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https://www.eua.eu/images/publications/Publication_PDFs/Developing_common_learning_opportunities_through_interoperability.pdf

+» KEY PRINCIPLES FOR ATTRACTIVE AND SUSTAINABLE ACADEMIC CAREERS

Key principles for
attractive and sustainable
academic careers

download

A reform of academic careers is needed in Europe to ensure that academia remains an attractive
career option and place of excellence. Academic careers have always been competitive, but
Europe’s higher education sector now faces numerous challenges such as demographic shifts
and funding cuts, precarious contracts and working conditions.

As European higher education institutions navigate this evolving landscape, this publication
presents five key principles for their efforts to ensure that academic careers remain attractive
and sustainable in the long term. They address: 1) the role of professional development, rewards
and recognition in shaping careers; 2) the need for academic careers to reflect the diversity and
inclusivity of higher education in Europe; 3) the vital role of the institution as a space that
balances competition and collegiality; 4) the role and needs of early-career academics as the
most vulnerable group of academics; and 5) the links between academic careers and the societal
embeddedness of higher education. Although they may also serve as inspiration to policy
makers, the key principles primarily aim to support higher education leadership and staff in
reflecting on their own policies and practices in academic career management. As such, EUA
calls on leaders within its large membership of European universities, and indeed across the
wider higher education sector, to support the dissemination of these principles throughout their
institutions.
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The quark model. The Q. The cosmic microwave background. Charm. The Brout—Englert—
Higgs mechanism. CP violation. Colour. 1964 was a remarkable year for invention and
discovery. In 2025, the community has the opportunity to shape strategic investments for
decades to come. CERN Council president Costas Fountas and strategy secretary Karl Jakobs
report a growing consensus on the future of the field. Elsewhere in these pages: as its final
chapter begins, John Ellis tells the story of quarkonia; should dark energy evolve?; scalable
technology for precision neutrino physics with small detectors; careers advice from IBM’s head
of science and technology; an update on the ATOMKI anomaly; Andreas Hoecker’s highlights
from EPS-HEP; how data preservation can unearth hidden treasures; and much more.

+ THE EUA INNOVATION AGENDA 2026
Developing a comprehensive approach to innovation for the benefit of universities is at the core

of the European University Association’s vision for the future of European higher education
and research.

% PAVING THE WAY FOR IMPACTFUL EUROPEAN R&I

Funopes
euq &

Pavingthe way for
impactful European

R&l

EUA's vision for FP10

Download
EUA’s vision for FP10

MecedeHn nHpOpMaITMOHEH OIOJICTUH


https://cerncourier.com/wp-content/uploads/2025/09/CERNCourier2025SepOct-digitaledition.pdf
https://www.eua.eu/resources/publications/1055:eua-innovation-agenda-2026.html
https://www.eua.eu/component/attachments/attachments.html?id=4540

As Europe enters a future marked by both unprecedented challenges and opportunities that
extend beyond national boundaries, the next EU R&I Framework Programme (FP10) stands to
become the continent’s key commitment to placing research and innovation at the forefront of
societal and scientific progress.

In this document, EUA outlines its strategic vision for FP10, offering its contribution to shaping
the programme. After describing current and emerging trends, this vision examines the current
state of play and challenges of the ongoing Framework Programme (Horizon Europe) and the
European R&I landscape within a broader context. It subsequently formulates
recommendations, pinpointing what should be added, modified, or removed for the programme
to reach its ambitious goals. This includes a particular focus on the programme's budget,
structure, core principles and horizontal topics.

¢ ARTIFICIAL INTELLIGENCE TOOLS AND THEIR RESPONSIBLE USE IN HIGHER
EDUCATION LEARNING AND TEACHING

Following the widespread concern and debate provoked by the arrival of ChatGPT and similar
artificial intelligence (Al) tools, the European University Association’s Learning and Teaching
Steering Committee shares key considerations for European universities.

% UNIVERSITIES AND COMPETITIVENESS
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Universities and
competitiveness

To define their role and respond to the political drive for
competitiveness, security and sustainable prosperity, universities need to take a longer-term
perspective. This report gives an overview of the present discourse and policies in the EU, and
presents three different forecasts, or pictures of alternative futures:

o Europe’s resurrection
e Tech oligarchy under US hegemony
o Fragmented society

All three forecasts are set ten years in the future: in the Europe of 2035, and describe how events
since 2025 have affected higher education and research. In addition, the report summarises
feedback from university leaders, gathered by the authors in a series of workshops and
interviews. These considerations in turn inform the report’s findings on what this new paradigm
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means for European universities today, notably on how they can strategically position
themselves, as well as the framework conditions they need to contribute to Europe’s
competitiveness. Download
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