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I.  OBLIA XAPAKTEPUCTUKA HA TUCEPTALIMOHHUA TPY [

AKTyaJ'[HOCT U 3HAYUMOCT HA U3CJICABAHECTO

JlyasHaTa cucTemMa MMa 3a 11efl Jia MoA00pu KauyecTBOTO Ha PO eCHOHATHOTO 00pa3oBaHKe
U 00ydeHHe, OTTaM M Ha pabOTHATa CHJIA, Ype3 MPEJOCTaBsSHE HAa BB3MOXKHOCTU 3a Pa3BHBAaHE
npodecroHallHi YMEHHs B ChOTBETCTBHE C MOTPEOHOCTUTE HA Ma3apa Ha TPY/1a, KaKTO U J1a YIECHU
pexoja oT 00pa3oBaHUE KbM 3a€TOCT. T 1aBa Bb3MOXKHOCT 32 yCIIEIIHA pealn3alys Ha TPYJOBHUs
masap, 3a MOANOMaraHe W HachbpyaBaHE Ha M3TPAXKAAHETO Ha CTAOWIHM NapTHbOPCTBA MEXKIY
00pa3oBaTeTHUTE MHCTUTYIIMH U OU3HECa, 32 YBEJIMYaBaHE CTUMYJIUTE 32 YUEHHUIIUTE 32 y4acTHEe B
JOM'BJIHUTENTHO TpaKTHUecKo oOyuyeHue B peayHa paboTHa cpena. Hskou crnenupuyuHu Meku
YMEHHS ca OT ChIECTBEHO 3HAYEHHUE 3a ycrexa Ha pabOTHOTO MACTO M BKJIIOUBAT KOMYHHKAIIHS,
paboTa B ekuI, pelaBaHe Ha Npo0JIeMu U yIipaBieHHe Ha BpeMeTo. Te3u yMeHHs 4eCTO ca TPYJHH

3a mpero/iaBaHe B KJIacHAaTa CTasi, HO MOTrar Jia ObAaT pa3BUTH Ype3 MPAKTUUECKU OMUT BbB pupma.
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KomOuHMpaHneTo Ha TEOPETUIHO 0OYUYEHHUE C ONUT HAa PAaOOTHO MSCTO MPEIOCTaBs HAa O0yIaeMHTE
BB3MOXHOCT J1a pa3BUAT U MIPAKTUKYBAT Te3U BaXKHU YMEHUS B peaiiHa cpena. [lyanHoro oOydeHue
rmomara 3a OCbBpEMEHSBaHE KaKTO Ha y4eOHHTE IUIAHOBE KaTo IIsUI0, TaKa U Ha MpernojaBaHUTe
JTUCHUIUIMHYU, KypCOBE U TEMU CIIOpel HY>KIUTE Ha OM3Heca, 1a ce MOANOMOTHAT paboToAaTeInTe
3a mox0Op Ha JMIA, JOKa3ald YMEHHs B Ipoleca Ha oOydeHHe, M 3a HEMOCPEACTBEHOTO UM
BKJIFOUBAHE B 32€TOCT.

[yannaTta cucrema ce € J0oKa3aja B Hal-pa3sBUTHUTE MKOHOMHUKHK Ha EBpora karo KIr4oB
MHCTPYMEHT 3a OCHUTYpsiIBAaHE Ha KBAIM(UIUPAHU CIEHUATUCTH, KOUTO OT OOyduTemHara
WHCTHUTYLUS JUPEKTHO 3ari0uBaT padoTa M JIOIPUHACAT 3a pacTexa Ha NKOHOMHUKATa M 32 BUCOKA
MJIaJIexkKa 3aeTocT. B Ta3u cuctema Bojell MapTHHOP Ha YYUIIMIIATA € YACTHUST CEKTOP, KOMTO He
caMO MHBECTHpa B CBOUTE OBJCIIM KaApu, HO U CHOJENS OTTOBOPHOCTTA 3a KAa4eCTBOTO Ha
npodecnoHanHOTO 0O0yUYeHUE.

N3cneaBanero Ha B3aMMOBPB3KaTa MEXAY OPraHU3UPAHETO HA AYAIHOTO OOydYeHHE U
peain3upaHeTo Ha MOJUTUKUTE 3a yIpaBiieHHe Ha JoBewkure pecypeu (YUP) B opranuzauusra
MOJKE J]a JIONIPHHECE 32 HETOBOTO MO-e(eKTHBHO MpHJIaraHe Ha CUCTEMHO HUBO. [IporpamuTte 3a
IyaiaHo oOydeHHe MoraT Jla IOMOTHAT 3a IPEeoJosIBaHe Ha JIMIcaTa Ha YMEHUSs, Npej KOoATO ca
U3MpaBEeHH MHOTrO paboTojaTeNy, KaTo MPeAoCTaBAT Ha oOydaeMuTe creuupuIHuTe
KOMIIETEHTHOCTH, KOUTO ca HeoOXoAuMM B MHAycTpusta. Kato uHBecTupaT B OOy4YEHHETO U
Pa3BUTHETO HA CBOUTE CIYXKUTENH, pabOTOAATETUTe MOTaT Ja TapaHThpaT, 4e pas3mojiarar c
KBaJMpHUIMpaHa U ciocoOHa paboTHA cuja, KOSITO MOKE J1a TOMOTHE 3a CTUMYJIMpaHe Ha pacTexa
u ycnexa Ha OusHeca. B nombnHeHue, qyanHOTO oOydeHHME CBHIIO MOXKE Ja IMOMOTHE 3a
noJo0psiBaHe Ha 3abPXKAHETO Ha CIy)KUTENUTe, KaTo MpelocTaBs Ha paOOTHULUTE MBTEKU 3a
KapuepHO U3pacTBAHE U pa3BUTHE.

B xon1a Ha 0606111aBane Ha pe3yaTaTUTE OT HACTOAIIOTO M3cieABaHe MUHHUCTEPCTBOTO Ha
00pa30BaHMETO M HayKaTa aHOHCHPA MHJIOTHOTO BbBEXAaHE Ha TyaTHOTO 0OyyeHHe B CUCTeMaTa
Ha BHUcIIETO oOpa3oBaHue. B M3BecTHa cTemeH NpPEACTaBEHUTE B TO3M TEKCT pe3yiaTaTd OT
JMCEePTALMOHHOTO NMPOyYBaHe OMXa MOIJIM J1a OBJAT OT 032 3a Ta3W HOBAa MHULIMATHBA.

WHuTepechT KbM TeMaTa € MOPOJIEH U OT ONUTa Ha aBTOpa, KOWTO KoMOuHMUpa 17 roauHu
TPYJIOB CTaX KaTO €KCHEpPT IO YIpaBJIEHWE Ha YOBEIIKU PEeCypcH M 7 TOJMHHU KAaTO €KCHEepT IO

npodecnoHaiHa KBandukamus. ThpceHETO Ha JO0OpPH MPaKTHKHA, KOUTO MoOrar jaa Obaar
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aalTUpaHd W U3IMO0J3BaHU B HAIMOHAJICH KOHTCKCT € KaKTO IMOopaaud JUYHHA UHTCPEC 3a aBTOpa,

TakKa U Mpe€aMET Ha 3HAYUM obeMm IMpOy4YBaHUsI.

O0exT M mpeaMeT HA U3CJIeIBAHETO

Obexm na uzciredsane B HACTOSIINS AUCEPTAIIMOHEH TPYJl € MOJCIBT Ha TyaTHO 00y4eHue

B bbirapus, KOMTO BKJIIOYBA CIICHUTE €JIEMEHTHU:

* HopmaruBHaTa paMka 3a mpujiaraie Ha jayaiHa ¢opma Ha oOyueHue
* busnechbT — ManKu, CpeHHU U TOJIEMH MPEANPHUATHS OT PA3TUYHU UKOHOMUYECKU CEKTOPH,
KOUTO Ca ydacTBajH, y4acTBaT WJM HMMAaT MHTEpPEC 3a BKIIIOUYBAHE KaTO MAapTHHOPHU B

AyaJiHaTa CUCTEMaA Ha 06y‘ICHI/Ie

° O6pa3OBaTeJ'IHI/ITC HHCTUTYIHH, KOUTO Y4aCTBAT KAaTO IMAPTHBOPU B AyajlHATA CUCTEMA Ha

o0OyueHue

* [lpexuTe yuaCTHUIIM B peaIM3UPAHETO HA JyasiHa (hopMa Ha 00ydeHHe — 00ydaeMH JIIa 1
TEXHUTC HACTAaBHUIIKM B KOMIIAHUHUTE.
Ilpeomem na uscneoéamemo ca BB3MOKHOCTHTE 3a pealM3MpaHe Ha IOIUTHKH 3a
yIIpaBJIeHNE HA YOBEHIKUTE PECYPCH B OPraHM3ALUATA Ype3 MIPUIaraHe Ha JTyalHaTa CUCTEMA.
W3cnenoBarenckara 3ajaya BKJIIOYBA MPOYYBAHE HA BB3MOXKHOCTHTE 3a aJalTUpaHE Ha
HSIKOM OT BBbBEJICHUTE B EBpOMENCKUs ChI03 MEPKH 32 HaChpuaBaHe Ha €()EKTUBHOTO TPUIIaraHe
Ha JyaJIHOTO 00y4€eHHUE.

He.n H 3a1a4M HA U3CJI€IBAHETO

Llenma Ha u3zcnedéanemo € BBH3 COHOBA Ha TEOPETHYHHUTE KOHIENIMMA B OONacTTa Ha
00y4YEeHHETO U YIPABICHUETO HAa YOBEIIKUTE PECYPCH, JIa C€ aHAITH3HPa ChCTOSHUETO Ha JTyaHaTa
cucreMa B bbirapus u Bb3 OCHOBAa Ha M3BOJUTE W OOOOIIEHHSTA OT aHAIM3A Ja CE PAa3KPHAT
BB3MOKHOCTHUTE 3a €MH MOJ00peH MOEeN, KOHTO /1a ce mpujiara B Obaerie.

OT nmenTa Npou3THYAT CIEIHHUTE 3A0ayU HA OUCEPMAYUOHHOMO UZCTEO8AHE.

» Jla ce U3sCHM IPAaKTUYECKaTa MOJIE3HOCT Ha yajHaTa CUCTeMa 3a BCUYKH 3aMHTEPECOBAHU

CTpaHHu
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» Jla ce cucremaruzmpar J0OpUTE MEXKIYHAPOJIHHU MPAKTUKU B MPUIAraHETO Ha TyaTHO
oOyueHue

* Jla ce aHanm3upa ChCTOSHUETO Ha JyajHaTa cuctemMa B bbirapus

* Jla ce anamm3upa posisiTa Ha JIyalHOTO OOydYeHHE 3a pealn3upaHe Ha IMOJUTUKUTE 3a
yIpaBJICHUE HA YOBCIIKUTE PECYPCH B OPraHU3AIHTA

* Jla ce u3cneaBar Bb3MOKHOCTUTE U OFPAHUYCHUSTA 32 MO-IIUPOKO MPUIaraHe Ha MoJiesa
y Hac

 Jla ce dopMynupar MNpPEnopbKA € HAYYHO-TIPHIOKEH XapakTep, HACOUYCHH KbM
noJJ00psIBAaHETO Ha HOPMATHBHATA ypea0a, peryJupaia ayaiHara popMa Ha 00ydeHHe

* Jla ce pa3paboTAT KOHKPETHU INPEUIOKCHUS 32 HachbpYaBaHE Ha JyajHaTa CUCTEMa Ha

o0y4eHHe B pa3IMyYHU 110 TOJIEMHHA OPTaHU3AIMH OT MIUPOK KPBI' OM3HEC CEKTOpHU

HN3caenoBareiicku BBIIPOCHA

Uscneoosamenckama me3a Ha TUCEPTALUATA MOXKE Jla ce (OpMyIIMpa KaKTo CJIe/Ba: 4pe3
JyajqHaTa cucTeMa Ha oOydeHue MoraT Jia ce peliaT 4acT OT MpeAu3BUKATEeICTBaTa, CBhP3aHU C
yIPaBICHUETO Ha YOBEIIKUTE PECYypCH B OpraHu3alusiTa — HaOupaHe W TMOAOOp Ha KaJpH,
OCUTYpsIBaHE HA IPUEMCTBEHOCT M KapHepHO pa3BUTHE, MOTHUBAIIMS HA MepcoHana. ToBa, OT CBOS
CTpaHa, U3MCKBa HJICHTU(UIIMPAHEe Ha KOHKPETHU MEPKH 3a MOJKpera Ha BCUYKU YYACTHHUIIU B
MapTHHOPCTBATA 32 yaTHO O0y4eHHE KaTo MPeIocTaBka 3a HacChpuyaBaHe Ha HErOBOTO MOIIUPOKO
MIPIJIOKCHUE U TIOBHINIABAHE HA MOJI3UTE HA OPTAHU3AIIMOHHO U CEKTOPHO HUBO.

N3mon3BaHusaT HAOOp OT MHCTPYMEHTH 3a W3CIEABAHE THPCH OTTOBOPH 1O ITOCTABCHHTE
U3c1e008ameicKu 6bNpocy.

1. Kaxve e nomenyuanem na oyarnama cucmema 0a noOKpenu peanusupaHemo Ha
noaumuxume 3a Y4P 6 opeanuzayusma

2. AKmyanuusam HauuH Ha pearusupare Ha 0yaIHomo ooyueHue 8 Cmpanama paskpusa
JIU MO3u nomenyuan?

N3cnenpaneTo ce OCHOBaBa HAa CHCTEMHHMSI ITOIXOJI IO OTHOIICHHWE HAa Pa3riIeKIaHeTO Ha

OCHOBHHA HpO6J’IGM OT TrJIC[HA TOYKa Ha BCHUYKH 3aWHTCPECOBAHHW CTpaHW B IIpoHeca -—
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paboronaTenu, OOyYHTEIIHH WHCTUTYIIMH, TbpKaBaTa W OTIACITHUTE WHAWBHUAM B POJISATA UM Ha

oOyJaemu JiuIa.

MeTo0a0J10TUsI HA U3CJI€ABAHETO

OcHOBHUTE cTalu, Mpe3 KOUTO MPEMHUHABA JUCCPTAMOHHOTO IIPOYUBAHC Ca:

* Amnamm3 Ha HOpMAaTUBHATa paMKa 3a OCBIICCTBABAHC Ha ITAPTHBOPCTBA 3a AYyaJlHO

oOyuenue B bbirapus

* CpaBHHMTENEH Iperiesl Ha MPaKTUKUTE Ha yalHaTa CUCTeMa B 4y)XKOuHa
* AHanu3 Ha Bb3MOXKHOCTHUTE 3a 0OBbp3BaHE HA JyajHaTa CUCTEMA C KOHKPETHU MOJIUTHKU

3a yrpaBJeHHE Ha YOBELIKUTE PECYPCU B OpraHHU3alusITa

e IIpoBexxnaHe Ha CTPYKTypHpaHU HMHTEPBIOTA C Li€J€Ba Ipyla Y4aCTHULM B JyaJIHATA
cHcTeMa y Hac — IUPEKTOp Ha OOyYHTEIHA HMHCTUTYIUS, PhKOBOIUTE HA MPEIIPHUATHE,
excriept YUP BbB upMa, HACTaBHUK HAa 00y94aeMH JIMIA, €KCIIEPT 1O MpodecroHaHa

KBaJII/I(i)I/IKaIII/DI n O6y‘-II/IT€J'I Ha HaCTaBHUIIU

° HpOBC)KI[aHe Ha KPATKO MWJIOTHO IIPOYYBAHE C ILCJICBA I'pylla YUaCTHHUIIKM B AyajlHATa

CHUCTCMA B CTpAaHATa

° OpraHmeaHe U MPOBCKOAAHC Ha JIETAaMJIHO aHKETHO IMpoydyBaHEC 3a HU3CJICIABAHC Ha
MPUIIOKCHUCTO HA AYAIIHOTO O6yLIeHI/IC KaTO YacCT OT NOJMUTHKUTEC 3a YIIPABJICHHUC Ha

YOBELIKUTE PECYPCH B OPTaHU3AIUATA

* Banuaupane Ha cbOpaHuTe JaHHU B /1B (POKYC-TPYIH

* AHanu3 Ha uHQoOpMaNUATa U (GOpMyIHpaHE HA U3BOJIU U NMPEHIOPHKU.

B 3aBucHMOCT OT KOHTEKCTa M HaJM4HaTa HHGOpMAIUs, OCHOBHUTE U3BOJIU M 0000IICHUS
ce U3BBPIIBAT Ha Oa3aTa Ha UHAYKTUBHUA U NeAyKTUBHUS MeTo1. KoMOMHMpaHu ca KadeCTBEHU U
KOJMYECTBEHU H3CIIEIOBATEJICKU METOJIM — KauecTBeHUTe BKIto4BaT desk research, excrepTHa
OLIEHKa U MPOBEXKJAaHE HA JIBE PA3JIMYHU MO ChCTaB (OKYC IPYMH, a KOJIMUYECTBEHUTE — OHJIAMH
AaHKETHU IPOYYBAHUS CPEIl Pa3IMYHU LEJIE€BU TPYIIH.

Emnupuunute nanHu ca cbOpanu mnpe3 2023 r. ype3 aHKETHA KapTa. AHKETHaTa KapTa e

pasnpocTpaHeHa upe3 oHsaitH uHCTpyMeHT (Limesurvey).
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Pe3yaratu u npujioKuMocT

JluarHocTukaTa Ha MOJZI€JIa Ha JyaJlHaTa CUCTeMa Ha 00y4yeHue B bbirapus v noiay4eHure
pe3yaTaTy OT aHaju3a Ha eMIHpPUYHATa UH(GOpPMAIMS BOAAT 0 M3BEXKIAHETO HA MPEMOPHKH 3a
HETOBOTO YChBBpIIEHCTBaHE. Te ca OpueHTHpaHU KbM aKTyaJHU3upaHe Ha HOpMaTHBHATA ypenoa,
BBBEXAHE Ha KAPUEPHO OPUEHTUPAHE B YUMUJIMIIHATA CHUCTEMa U MOJKpENa Ha KOMIIAHUUTE C
MHCTPYMEHTH 3a Mo-e)eKTUBHO MpHiaraHe Ha ayanHara ¢popma. BB pokyca Ha qucepranusiTa ca
MOJINTUKUTE 3a yIpaBJeHHE Ha YOBEUIKUTE pecypcu. ETo 3amio 3a agantupaHe U JOMbJIBaHE Ha
MOJINTUKUTE 32 TUIAHWPaHE Ha MEepCoHalla, aHalu3 U MPOEKTUPaHE Ha IIBKHOCTUTE, € 0(hOpMeH
MOJIII, KOWTO MOXeE Ja Ce Mpuiiara oT (pupmMu, KOUTO y4acTBaT B JyaiHaTta cuctema. Jledpuaupanu
ca PenopbKH C HAYYHO-TIPUIIOKEH XapaKTep KaTo 00jacTy 3a ObJena mpoMsiHa B MPHJIAraHeTo

Ha MOJIelIa 3a IyaJlHO 00y4YeHue:

* BwbBexaaHe Ha HACBPUYUTEIHU MEPKH 32 KOMIIAHUUTE-IIaPTHROPH B yalHO 00ydyeHue
e JlompnBaHe Ha MHCTpyMEHTapuyma 3a Y UP B npeanpusatusara ¢ MEXaHU3BM 3a IIPELEHKA

Ha JUThKHOCTUTE, MOJIXO/ISIIHN 32 MPAKTUUECKO 00yUeHUE Ha peaTHO pabOTHO MSICTO

* AkTyanu3upaHe Ha HOpPMATHUBHHUTE JOKYMEHTH, CBbP3aHU C OpPraHU3UpPaHe U MPOBEXKIaHE
Ha gayanHaTta ¢popma
* OOoco0siBaHE Ha HOB €JIEMEHT B JyajHaTa CUCTeMa 3a Y4YEHHIIM — BbBEXJIaHE Ha
3aIBJDKUTENHA TIpo(ecHoHaTHA JIMarHOCTUKA U MPOQPECHOHATHO OPUEHTHpAHE MpEeAu
BKJIFOUBAHE B AyaiHa Gopma
Bb3 ocHOBa Ha HaTpymaHus OMUT MOTraT Ja ce MpearnpHeMar CTHIKH 32 HOPMAaTHBHU
HpOMeHI/I, C KOUTO Ia ce€ Hacqun HO-HII/IpOKOTO nplxmaraHe Ha MoOJcjia U MU3BBH paMKI/ITe Ha
KOHKpETEH MpoekKT. /luHamukaTa Ha rasapa Ha TpyJla ¥ TEMIIOBETE Ha TpaHcpopMaIus B CBETa Ha
Ou3Heca HajaraT jJa ce oOMHCIM pa3padOTBAaHETO Ha IIJIOCTHA KOHIIEHIUS 3a BHBEXKIAaHE Ha
)IyanHaTa CUCTEMA Ha O6y‘-ICHI/Ie BBHB BCUYKHU O6p330BaTeJ'IHI/I I/IHCTI/ITYIII/II/I " 3a paSJ'H/I‘IHI/I IICJICBU
rpynu (y4eHUIM, BB3pACTHH, 0e3pabOTHHM, MHUTpPAHTH M J1p.). ToBa oOaye M3HMCKBA MpeEIU3HA
KOOpIUHAIIVS MEX]Ty BCHUKH YUYACTHUIIM B MPOIIeca U PEIIaBAHETO HA PeAnlia UISHTUDHUIIPAHN
MpeIN3BUKATENICTBA.
Ako ToBOpHM 3a TpaHCHOpPMUPAHE HA CHCTEMATa 3a AyaTHO O0ydeHHue C 1ell ToJo0psBaHe

Ha HeWHata e(EeKTUBHOCT, € HeoOXOJAMMO II0-CEPHO3HO BBBJIMYAHE Ha OW3HECAa KaTo
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3aMHTEPECOBaHA CTpaHa B Iporieca. ToBa OM MO0 Ja cTaHe 4pe3 MamadHa WHGOPMAIMOHHA
KaMIIaHWsl 3a TOJ3UTE OT JAyaaHOTOo oOydeHue cpen paboronaTenuTe, BbBEXKIAHE HA
JOI'BJIHUTESTHY CTUMYJIM KaTO HalpuMep JaHbUHHM OOJEKYEHUs, OCUTypsiIBaHE Ha IOJKpena 3a
BBBEXKJAHE Ha MOJeja M IpUJIaraHeTo Ha MEpKH 3a OCHrypsiBaHe Ha KadecTBoTo. Ha 0aza
pe3yaTaTuTe MOXKE J]a Ce HAIPaBU M3BOJ, Y€ € HYXKHA CHIIO IIHUPOKA pa3sCHUTEIHA KaMIIaHUs U
CpeA pOoIuTEeNuTe, BHBEXKJAaHE HAa KapUEpPHO OPHEHTHUpPAaHE 3a YUCHHIMTE W pPa3rpblLIaHe Ha
JyajqHaTa CUCTEMa Cpejl I0-Bb3pacTHU 00ydaeMHu.

IIpuniaoxumoct Ha pe3yJaraTure. VI3BbpIICHUAT CPABHUTEINIEH NPErye]] Ha 4y>KIeCTPaHHU
MOJIEJIM 3a IPOBEXJaHe Ha JyaiaHa ¢opma Ha OOydeHHE CIIY)KM 3a COJIMJHA OCHOBAa IpHU
dbopmynupaHe Ha KOHKPETHHM TNPENOPBKH 32 pealu3hpaHe Ha JyaliHaTa CHCTeMa B CTpaHara.
W3cnenBanero ce pbKOBOAM OT WACHTH(PHIMPAHUTE NTOOPU MPAKTUKU B MPOYUYCHHUTE IBPKABH U
JOMPUHACS 332 HACHTU(DUIIUPAHETO HA JOIIBIIHUTEIHH U3MEPEHHs U aCTIEKTH Ha BPB3KaTa MEXKIY
IyaTHOTO 00y4YeHHE U MOJUTUKUTE 32 YIIPABJICHNUE HA YOBEIIKUTE PECYPCH B OPTaHU3aLMSITA.

Ilpakmuueckama npunoxcumocm Ha pe3ylTaTUTE MOXKE J1a C€ ThPCH B HIKOJIKO ITOCOKH.

[IppBO, Ha OCHOBaTa Ha CHOPAHUTE TAHHU MOXKEM Ja 3aKII0YMM, Y€ €UH OT JIUIICBALINTE
€JIEMEHTHU B JyalHaTa CHCTeMa Yy Hac € ImpodecuoHaHaTa JUarHOCTHKa, KOSITO J1a Mpeaxoxk/aa
npodecroHaHOTO OpUEHTHPaHE IPeau U300pa 3a BKIIOUYBAHE B TyaJTHO 00y4YEeHHUE.

Ha cnenBaiio MsacTo BbBEXIAHETO HA MEXAaHHU3bM 3a MPOCIE/sIBaHEe Ha peaau3alusTa Ha
3aBBPLIMINTE TyaiaHa (opMma Juia Ou TONMPUHECIIO 32 U3MEPBaHEe Ha MPUTOJHOCTTA 32 3a€TOCT Ha
MJIaJIUTE XOpa U 3a OLEHKaTa Ha BB3BPBIIAEMOCTTa HA HAllPaBEHUTE MHBECTHIIMU OT CTpaHa Ha
Ibp)KaBaTa U UPMUTE.

B cuHXpOH ¢ mpeaMeTra Ha HM3CIEABAHETO € MOCTAaBEH AKIEHT BHPXY BH3MOXKHOCTTA 32
noakpena Ha mnonutukure no YYP uype3 nyamnara cucrema. IIpoBeaeHuTe mpoydBaHUsA
UACHTUUIMpPAXa PEIUIla MPEIU3BUKATEIICTBA B MPUJIATaHETO i, 32 4acT OT KOWUTO IpeJiarame
KaTo BBb3MOXKHO pEIlleHHE MOJeJ] HA MeXaHH3bM 3a ompeeisiHe Ha MOAXOISIIM 3a AyajHa

(¢popma Ha o0yueHHe NTbKHOCTH B OPraHU3ALMUATA.
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Jednanpane Ha
npodnia Ha
MOXOJANIH
KaHJHJaTH 32
oby4eHne 3a BCIKa
OT JTBKHOCTHTE B
HzpbppmBaHe Ha COHCBKA
KIacHpHOEpaHe
HAa JTBAHOCTHTE,
IOAXOJANIH 32
Aya;THO o0ydeHHE

HsroresiHe Ha
KIacHpHKaATOP ¢
KPHTEpHH,
1o KOHTO Ja ce
H3BBPIIH
npeneHKaTa

®ur. 1 Mojaes Ha MEXHH3BM 32 ONpe/esisiHe HA MOAXOSIIHN 32 TyaJHO 00y4YeHHne JUIbKHOCTH

[IpemiaranusaT MexaHu3bM MOXKe J1a O'bJIe MMOJAKPEIICH OT METOJUYECKO YKa3aHKE 3a OIICHKA
Ha JUIBKHOCTUTE, TMOAXOMAAIM 3a AyanHa Qopma C ONUCAaHWE Ha €eTalmuTe Ha Mpolleca.
MeToaudecko ykazaHUE 3a MpEleHKa Ha MOAXOJSIINTE ATBKHOCTH 3a BKJIIOYBAHE B JyaslaHTa
cuctema e npeioxkeHo B [Ipunokenne 3 kM aucepranusara. MeXaHH3MbBT MOXKE J1a 3aJIeTHE KaTo
9acT OT IMOJIMTHKUTE 33 aHATU3 M MIPOSKTUPAHE Ha JIHKHOCTH 32 MPEIIPHUSITHS, KOUTO Y9acTBaT
WIM HUCKAT J]a CTapTHpaT MapTHHROPCTBO B JIyaiHaTa cucreMa. C mMOMOINTa Ha METOAHYECKOTO
yKa3aHHe MOXKE Jla Ce HalpaBU IIbpBaTa CThIIKA B IOCOKAa BBHBEXKJAHE Ha JyaiHaTa ¢opMa B
KOMITaHHS O€3 OIMT.

OcBeH aKTUBHOCTTA Ha PabOTOAATETUTE € BAKHO J1a C€ M3MEPH U OIICHH KadyeCTBOTO Ha
MpenIaraHoTo MpakTUdecko oOyudeHue. Hail-TouHHMSAT wu3MepuTen, KONTO mpeanarame, €
MIPUTOHOCTTA 32 32€TOCT HA 3aBBPIIMINTE JyaiHa ¢hopMa JIHIIA.

Enun Monen Ha mpelieHKa Ha MPUTOAHOCTTA 33 3a€TOCT OM MOT'BJI J]a C€ OCHOBaBa Ha Habop
OT BOXHH €JIEMEHTH, JTUTICaTa Ha KOWTO U JIa € OT KOUTO, JIa MOBJIHMABA 3HAUUTETHO KpaiiHaTa o01a
olleHKa Ha nuieto. [IpenmaranusaT Mojen 3a aHalu3 W OllEHKa Ha MPHUTOJHOCTTA 3a 3aeTOCT €

wnoctpupat Ha ur. 2.
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KOMITOHEHTHU HA OLUEHKATA

OunensiBane HA T.HAp.
» BN 3HAHUSA H YMEHHSA

I/IzMepBaHe HA OCHOBHHUTE
YMEHHA H CIOCOOHOCTH

OuensiBane Ha cnenuguUHHATE
JINYHOCTHH YMEHHSI H CMIOCOOHOCTH

IlpeneHsiBAHE HA YMEHHSATA 32
ynpaBJeHHe HA KapHepaTa

®ur. 2 Mojei 3a oieHsIBaHe Ha NMPUTOAHOCTTA 32 3a€TOCT HAa 3aBbPIIWJINTE 1YAJTHO oﬁyqem/le

MogaenbT BKIIOYBA KOMIUIEKC OT T.Hap. ,,TBBPIM YMEHHA, OCHOBHU YMEHHS U
CIOCOOHOCTH, CHEHU(PUYHN JTUYHOCTHU YMEHMS U CIHOCOOHOCTM M YMEHHsS 3a yIpaBlieHHE Ha
kapuepara. [IppBara rpyna BKIr04Ba crieU(UYHN TECOPETUYHN U IPAKTUYECKU 3HAHUS B 001acTTa
Ha n30paHara npogecus U CeKTop, KaKTO U €3MKOBU M AUTUTAIHU yMeHHs U 1p. Te ca Ga3zara Ha
MoOJIeNia, CBbP3aHM ca JUPEKTHO C MPOrpaMUTe 3a oOydeHHe B qyaiHara ¢opMa U CpaBHUTEITHO
JIECHO MoraT /1a ObJIaT OLleHEHH OT padoroaareis. OCHOBHUTE YMEHHS BKIIOYBAT aJallTUBHOCTTA,
YMEHUsTA 32 pad0oTa B €KUIT, KOMYHHKAaTUBHUTE YMEHHsI, paboTara ¢ JaHHU, aHATUTUIHNATE YMEHHSI
M JIOTUYECKOTO MHCIIeHe. TperaTta rpyma ce CbCTOM OT COIIMAJHHTE yMEHHS, eMOIIMOHATHATa
MHTEITUT€HTHOCT, MOTUBALIMATA, YMEHHITA 32 yIIpaBlieHHe HAa KOH(DIUKTH, CIPAaBSIHETO ChC CTPEC,
B3EMaHETO Ha pelIeHMsA. YMEHMATA 3a YINpaBJICHHE HA Kapuepara OT CBOS CTpaHa BKIIOYBAT
CIOCOOHOCTTA 32 yu€He, CAMOKOHTPOJIA, YBEPEHOCTTa, YMEHHTA 3a TUIAHUPAHE U YIIPABICHUETO
Ha IPUOPUTETH, MOJIOKUTETHATA Harjlaca 3a paboTa, yMEHUsATA 3a Ipe3eHTUpaHe u ap. Moaenst
MOJKE J1a TTOCTYXH KaTro (hyHIaMEHT 3a pa3padoTBaHE HA WHCTPYMEHTApUyM 3a OICHSIBAaHE Ha
MPUTOJTHOCTTA 32 3a€TOCT HAa MIIQJICKHTE, 3aBBPIIBANIN AyalHO OOydeHHe (a JOpW Ha TaKWBa,
KOHUTO ca B Ipoliec Ha o0ydyeHue). MoJensT € MPUIIOKUM U 3a caMuTe 00ydyaeMu, ako UCKaT Jia
UACHTUGUIMPAT ObJEIIN 00JacTH 32 pa3BUTHE, W 33 EKCIIEPTUTE IO yIpaBIICHHE Ha YOBEIIKUTE

pecypcu B KOMITAHUHUTE, KOUTO OCUTYpsIBAaT pabOTHU MecTa 3a MpakTHuecko ooyuenue. Toit Mmoxe
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Ja TOCTY)XKH W Ha ,,AHBECTUTOPUTE', KOUTO (UHAHCHpAT nyasHara ¢opma Ha OOydeHHe —
MuHHCTEpCTBO HAa 00pa30BaHUETO U HAayKaTa M JPYTd MHCTUTYLUMHU, OCUTypsiBaIlY (PMHAHCUPALIH
MEXaHU3MHU.

Pesynrature oT TOBa M3ClieiBaHE OUEPTaBAT U HSAKOU HACOKU 3a 0bOeuju u3cie08anus,
KOUTO Jia TO3BOJIAT IIUPOKO IMpUjlaraHe Ha JIyalHOTO OOy4deHHEe Ha BCHYKM HHBa OT
oOpa3oBarenHaTa cucTeMa.

Enna nHacoka OM wW3MCKBajla TpOBEpKa Ha TMpeUlaraHus MOJEN 3a MpEleHKa Ha
MOJIXOASAIIUTE JITBKHOCTH, 32 KOUTO Jla Ce MPEUIOKU MpakTHiecko oOyuenune. OneHka Ha HUBO
opraHuzanuu Ou MO3BOJIMJIO HJIEHTHU()ULIUpPAHETO Ha HNpoOJeMHHM 00JacTd, CBBbP3aHU C
[OJIrOTOBKATa Ha €AHa (pupMa 3a BKJIIOUBAHE KaTo MAPTHHOP B AyaJHUS MOJE] Ha 00y4YeHue.

Bropa Hacoka O6u Thpcuia IpOCHIeAsSBAHETO HA pealu3alysATa Ha 3aBbPILIMWIMTE JTyalHa
¢dbopma nuIa, KakTO M U3IMOJI3BAHETO HA IAHHUTE OT MOI00CH aHAIN3 B KaMITaHUS 32 TIOBUIIIABaHE
Ha aTPaKTUBHOCTTA Ha IyaJHOTO oOydyeHHe. IbarocpoyHute HaOMIOJEHUS MOraT Ja MO3BOJIAT
JOM'BJIHUTEITHO BATUANPAHE HA TOI3UTE U €(PEKTUTE 32 OPraHU3aMATa OT HMIZIEMEHTHPAHETO Ha
JyaTHOTO 00y4YeHHE KaTo 4acT MOJUTHKATA 10 YIPABICHUE U Pa3BUTUE HA YOBELIKUTE PECYPCH.

Tpera Hacoka OM HOTBHpPCHJIA H3TPAXJAAHETO HA I'bBKaBU y4YeOHU IBTEKH, KOUTO Ja
HachbpuaBaT Mpexoja OT JyadHo o0ydyeHHe B cUCTeMara Ha MpodecHoHanHOTO o0pa3oBaHUE HA
MIIaJIe)Kd KbM JAyanHa ¢opma B cHcTeMaTa Ha BHcuieTo oOpa3zoBanue. IIpoyuBanusara 3a
BB3/ICHCTBUETO HAa 00YUYEHUETO Ha peaTHO pabOTHO MSCTO BbB BUCILETO 00pa30BaHUE BCE OILIE Ca
nocta orpanundenu (Lester and Costley 2010). TakbB moaxoj; 6 mOMOTHaJI 3a OrpaHUYaBaHEe Ha
OTKa3uTe Ha MIIAJEXKH, 3aBBPLIMIM JyaJlHO Ja MPOIBIDKAT CBOSITAa Kapuepa B HM30paHOTO
npodecroHallHO HallpaBJIeHNUE MTOPAIH JKeJIaHHe Jja MPOIbKAT O0yueHHUE B CleBallla CTETEH.

YerbpTa TeMa 61 Omita pasriex/iaHe Ha Bb3MOKHOCTTA 32 IIMPOKO MPHUJIaraHe Ha JyalHO
oOyueHue B cucTeMara 3a o0ydeHue Ha Bb3pacTHU. B bbirapus yyactrero Ha Bb3pacTHU B y4eOHU
JEMHOCTH € Ha J10CTa HUCKO HUBO, nof 2% mnpe3 2022 r. CtpaHara € Ha NPEANOCIEIHO MACTO B
pEernoHa, KaTo ¢ Mo-JIOIIM NOKa3aTeNn € caMo PyMbpHuUs. B 1HEBHMS pe/ HA MONUTUKUTE 3a YUEHE
npe3 LeNus JKUBOT ca BKJIIOYEHH peauia LeNd 3a NpuIoOMBaHETO HAa HOBH YMEHHUS U
npekBanuUKalys Ha Bb3PACTHU JIMIA Ipe3 LisjgaTra UM TpyroBa kapuepa. [Ipunmaranero Ha

nyanmHata (opma Ha oOydeHHME WMa TIpsSKa Bpb3Ka ¢ menure Ha EBponeiickata koMucus 3a
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MOBHINIABAaHE HAa HMKOHOMHYECKAaTa KOHKYPEHTOCIIOCOOHOCT, KakTO W TOJ00psBaHE Ha
MIPUTOTHOCTTA 32 3a€TOCT Ha eBPOICUCKUTE TPAXKIAHU.

[lo manHm Ha MMUHHUCTEPCTBOTO Ha OOPa30BaHUETO M HayKaTa B NPOPECHOHAITHHUTE
TUMHAa3MM y HAac ayajiHa (hopMma ca 3aBBbPIIMIN KaKToO cieaBa — npe3 yueonarta 2021/2022 — 611
yudeHUIH, a npe3 yuebnara 2022/2023 — 1566. 3a cpaBHeHUE UHTEPECHT KbM yalTHO OOYy4YCHHE
IpU BB3PACTHUTE JIMIAa B JIMLIEH3UPAHUTE LIEHTPOBE 3a NPOPECHOHATHO OOydeHHE € Jayed

nomanbk (Tabmuna 1).

Tabauua 1: J{lannu 3a 6posi 3aBbPUIWIN TYaJaHO 00y4eHHe Bb3PacTHH Jula Haa 16 r. B
auuensupanute IO (uzmounux: HAIIOO)

l'onguna Bpoii 3apbpiimiy gyanHo oOyueHue Juia Haj 16 ToquHu B
JIUIICH3UPAHUTE LIEHTPOBE 3a MPO(PECHOHATHO 00yUeHUE
2018 190
2019 145
2020 31
2021 107
2022 130
2023 203

C ornex Ha HOBHTE MOJEIM Ha Y4€HE W paboTa € BAKHO AYATHOTO OOydYeHHE Ja ce
MMO3UIUOHHWPA KaTO ChbIICCTBECHA YACT OT IMOJIMTUKUTE 34 YUCHC ITPE3 LCIUA )KUBOT. I1o To3m HaunH
e C€ MOAIIOMOTI'HE IMTOBUITABAHECTO HA YMCHUATA U HpeKBaJ'II/I(l)I/IKaHI/ISITa Ha BB3pPaCTHUTE, C KOCTO
e ce OTTOBOPW Ha HYXKJAaTa OT MOJTOTBEHHU KaJIpH 3a ONpeAeNieHd MKOHOMHYECKH CEKTOPH C
OCTBHP HEOCTUT Ha crieruanucT. OTYUTANKY MPEAXOIHUS OIUT Ha BH3PACTHUTE U CTHIIBAWKH Ha
MpUMepH OT MOCOYEHUTE IbpKABHU, CIE/Ba Ja ce OOMMCIH BBH3MOXKHOCTTA 3a TMOCTUTAaHE Ha
MOTOJISIMA T'FbBKABOCT 110 OTHOIIIEHUE HA OPTaHU3UPAHETO Ha TyallHO o0yueHue 3a Bh3pacTHH. Karto
OCHOBa MOJKE JIa C€ U3I0JI3Ba KAaKTO MEKTYHAPOIHUAT OIUT B CTPAHU C TPAJIWIINH B MPUIIATAHETO

Ha JAyanHo oOydeHHWe 3a BB3pacCTHM, Taka M JeHCTBAIIMAT MOJET 3a BalMAMpaHE Ha
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npoeCUOHAIHA 3HAHUS, YMEHUS W KOMIETEHTHOCTH, MNPUAOOUTH upe3 HH(}pOpManmHO H

CaMOCTOATCIIHO YUCHC.

OFpaHI/I‘leHHH Ha U3CJ1€aBaHETO

ToBa m3cnenBaHe OTYMTA U CBOUTE O2pAHUYeHUs. AHAIM3BT Ha JiyallHaTa CHUCTEMa Cce
pasriexaa Ha 000 MaKpOMKOHOMHUYECKO HHBO. PernoHamHuTe OCOOCHOCTH W Pa3jIM4MATa I10
OTHOIIICHHE Ha I0JIa ca M3BBH 00XBaTa Ha HACTOSIIOTO H3cieaBane. He ce nscnensa npuiaraneTo
Ha JTyainHara ¢opma Ha oOydeHHe 3a JHIa Ha Bh3pacT Hajx 16 r. B JIMIEH3UPAHUTE LIEHTPOBE 32
npodecnonamno odyuenue (LII1O). He ce pasriexaa B JeTailiia peAprueMadecTBOTO KaTto hopma
Ha MKOHOMHMYECKA pealH3alus Ha MJIaJIeKWUTe, 3aBBbPIIMIN JyalHa cucreMa Ha oOydeHue. B
aEcepranusaTa ce oOpblla BHUMaHUE Hal-Be4e Ha Bpb3KaTa MeEXIy MW3HCKBaHHATA Ha
paboTomarenuTe ¥ NPUAOOUTUTE 3HAHUS, YMEHHS M JIMYHOCTHU KadyecTBa Ha MIIQJICKHTE,
npunobunu npodecuonanHa kaaudukanus ype3 ayanHo oOydeHue. OOeMbT Ha M3BaJgKaTa B
paMKHUTE Ha EMIIMPUYHOTO IIPOYYBAHE HE € 3HAYUTEIJICH — MMJIOTHOTO aHKETHO MPOY4YBaHe 00XBala
55 nuua, a moapoOHa aHKeTa € pa3npocTpaHeHa cpe 269 GupMu-mapTHbOPH B iyaiaHa popma rnpe3

2023 r. [Tony4yenu ca 104 nmombIHEHU aHKETH OT MPEACTABUTEIN HA pabOTOIaTEIUTE.

ctp. 13



Il. CTPYKTYPA HA JUCEPTAIIMOHHMUSA TPY ]

JIcepTaIlMOHHUAT TPYA € CTPYKTYPHpaH B JBE YacTU. B mbpBa TriaBa U3Cae10BaTEIICKHUIT
HWHTEpPEC € HACOYEH KbM HM3TOTBSHETO HA aHAJIU3 HA CHCTOSHUETO Ha JlyaJlHaTa CHUCTEMa Ha
oOydeHre W MpOy4YBaHE HA BH3MOXKHOCTTA 32 OOBBp3BaHE Ha JyaiHara Gopma Ha OOy4YeHHE C
MOJINTUKUTE 33 YIPaBICHUE HA MEepCcoHana. BBB BTOpara IiiaBa Ha JUcepTaIusaTa ce 00ChKAAT
pe3yiaTaThe OT MPOBEISCHUTE W3CIICIBAHHMSA W TMOTCHIMANA Ha JyajqHaTa CHUCTEMa Ja IMOJAKPEIH
peanM3upaHeTo Ha MOJIMTUKHUTE 3a YIIPaBJICHUE Ha YOBEIIKUTE PECypcH B opranuzanusrta. O0eMbT
Ha JUCEPTALMOHHUS TPy € 232 cTpaHUIM, OT KOUTO 186 cTpaHuIM OCHOBEH TEKCT, 18 cTpaHulu
¢ MHGOPMAIIMOHHU U3TOYHMIIM U 26 CTpaHHIM NpuiiokeHus. M3mon3Banu ca 235 nurepaTypHH

M3TOYHHKA. [[UCepTalMOHHUAT TPYA € WIIOCTpUpaH ¢ o010 9 tabnuuu u 35 dpurypu.

Cbabpxanue

YBOJI
ITHPBA TJIABA. JYAJIHOTO OBYYEHME. BB3MOXXHOCTH 3A PEIIABAHE HA
AKTYAJIHU [TPOBJIEMU B YIIPABJIEHUETO HA YOBEIIKUTE PECYPCH

1. OcHOBHHU JAe(pUHUIIMM B cHcTeMaTa Ha MPOoQEeCHOHAIHOTO O0pa3oBaHHE U OOyueHHe

2. TeopeTnuHu OpHEHTUPU Ha 00yueHHETO, Oa3UpaHO BbPXY MpPaKTUKATa

3. HopmartuBHa perynanus 1 Jbp)kaBHa MOJIUTHKA B U3CleiBaHaTa 00Iact

4. Hyannata popma Ha oOyueHue B Obarapckara oopazoBaTesiHa CUCTEMA

5. [Ipunarane Ha TyajqHaTa CHCTEMA B €BPOMEHCKH KOHTEKCT

6. Cucremu 3a ayanHo oOyueHue U3BbH EBponeiickus cbro3

7. OyHKIIMOHATHATa 00J1aCT HA YIPABICHUETO Ha YOBEUIKUTE PECYPCH

8. [TonuTHKa 3a TUTAaHWpPaHEe Ha MOTPEOHOCTTA OT YOBEIIKHA PECYPCH, aHAIN3 U IPOCKTHPaHE
Ha JUTHKHOCTHTE

9. [TonutHka 3a HabMpaHe ¥ MOI00p HA TIEPCOHAT

10.  IlonuTuka 3a OpHMEHTHpAHE U aJaNTHPAHE HA HOBOHA3HAYECHU CITY)KUTEIU

11.  TlonuTuka 3a Bb3HArPAXKACHUATA U COLUATTHUTE MPUTOOMBKU

12. Tlonutuka 3a 00y4eHUE U KapHEPHO Pa3BUTHE
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13.  Tlonuruka 3a OLEHSIBaHE HA TPYAOBOTO M3IIbIHEHUE

14, OCHOBHHY U3BOIH

BTOPA TJIABA. IIPEACTABJAHE W AHAJIM3 HA PE3VJITATUTE OT
I[TPOBEJIEHOTO N3CJIEABAHE

1. Metonnuecka paMKa Ha U3CIEABAHETO
2. [enu 1 pe3yaTatu OT NPeIBaAPUTEITHO IPOYUBAHE
3. Emnupuyno u3cnenBane cpen paboTofaTeny, yYacTHUIM KaTO MapTHHOPH B AyanHaTa

CHUCTCMAa Ha o6yquHe

4, W3Boau ot mpoBeneHn GPoKyc-rpymnu

5. BB3MOXXHOCTH 3a 3acUIIBaHE Ha Bpb3KaTa IIOJIMTHUKH 3a YUYP u AyaJIHO o6yquI/Ie upe3
noz[o6peHa e(beKTHBHOCT Ha JyaJIHaTa CUCTEMa

5.1.  Ilpennoxxenus 3a nosoOpsiBaHe Ha MOJIEJIa HA CHCTEMHO HUBO

5.2. Mogen Ha MEXaHU3bM 3a OIpPECACIIIHC Ha MOAXOAAINHN 34 BKIIIOYBAHE B IyaJIHATA CUCTEMaA

JUTH>KHOCTHU B OpraHU3aIusITa

5.3. Mogen 3a aHanu3 U OIIEHKA HA MPUTOAHOCTTA 32 3a€TOCT HAa O0YYEHHTE B yaHa CUCTEMa
hivzaie:|

3AKJIKOYEHUE

I[TPUHOCH

HN3non3Banyu H3TOYHUIU

[Ipunoxenns

[Tpunoxenue 1: OTroBOpH OT CTPYKTYypHUpPaHU UHTEPBIOTA

[Tpunoxxenue 2: Aukera JlyanHo oOyuenue B bbirapus — Bb3MOXKHOCTH U OTpaHUYEHUS

[Tpunoxenue 3: BpOpocHUK 3a u3cieaBaHe Ha MPHIIOKEHUETO Ha yaTHOTO 0OyueHue

B bbirapus

[Tpunoxenue 4: [IpoTokon OT MPOBEACHO 3acenanne Ha PoKyc-Tpymna Ha Tema ,,Pors Ha
IYaJIHOTO 0OyueHHe 3a peau3upaHe Ha MOJTUTUKHUTE 110 yIIpaBlieHHe Ha YOBEIIKUTE
pecypcu B opranuszanusra‘

[Tpunoxenue 5: [IpoTokos oT mpoBeneHa Gokyc rpymna Ha Tema ,,[1o3u oT TyatHOTO O0y4YeHHE
3a yYeHUIUTE"
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[Tpunoxenue 6: Metoauvecko ykazaHue 3a (GUPMHU 3a BKIIOYBAHE B MAPTHHOPCTBO 32 JYAITHO
oOyueHue
[Tpunosxxenue 7: [Ipouec Ha eQeKTUBHO OpraHu3upaHe Ha AyanHa Gopma Ha oOydeHue

I11.  KPATKO U3JIOXKEHUE HA TUCEPTALIMOHHUA TPY ]

YBOJI

YBOOBT Ha IUCEPTAUMOHHUS TPYJ IPEICTaBs aKTyaJIHOCTTA HA TEMATa, LeJITa U 3a1a4nTe
Ha M3CJIEJIBAHETO, 00EKTa U MpeIMEeTa Ha U3CIIEeIBaHe, N3CIeA0BaTeICKaTa Te3a, METOI0JIOT T,
KOUTO Ca M3JI0KEHHU B IbpBaTa 4acT Ha HACTOSIIMs aBTOopedepar. YBOIBT 3aBBbPILIBA C KPaTKO

U3JI0’KEHUE Ha CTPYKTYypaTa Ha AUCEPTALIMOHHUS TPYI.

I'NIABA I'BbPBA: JAYAJIHOTO OBYYEHHUE. BbB3MOXHOCTH 3A
PEITABAHE HA AKTYAJIHU TPOBJIEMMU B YIIPABJIEHUETO HA YOBEHIKHUTE
PECYPCH.

[IppBa r71aBa € MocBeTEHa Ha TEOPETUYHO U3ACHSABAHE Ha IMOHATHATa OOpa3oBaHUE,
oOyueHue, yueHe, pa3BUTue, J€HHOCT, Ch3HATEIHOCT, OTHOIIEHHE, CIIOCOOHOCT, KOMIIETEHTHOCT,
MPUTOJHOCT 3a 3aeTocT, (mpodecuoHanHa) kBadudukamus W npodecus. 3a peliaBaHe Ha
akTyanHute npobiemu B YUP ce ThpciT Bb3MOXKHOCTH 32 OOBBP3BaHE Ha IyaJIHOTO O0y4YEHHE C
MIOJINTUKNTE, CBBP3aHU C YOBEIIKHUS KallUTaJl B OpraHU3alusTa.

B cexuus Teopemuunu opuenmupu na odyuenuemo, 0a3upano 6vpxy npaKmuxama
U3CIIEA0BATEICKUAT HHTEPEC € HACOUEH KbM OUEpPTaBaHE HAa TEOPETUUYHUTE OCHOBU Ha AYaTHOTO
oOyyeHue. Bojemo e I0mycKkaHeTo, Yye OCHOBHUTE CXBalllaHUs 3a €(pEeKTUBHO OOyueHHe ca
CBBp3aHU C IPAKTHKATA.

UzcnenBanusita B o0jacTra Ha 00OyueHuemo, OCHO8AHO HA OnNumMa Ce TPOCIEIBaT OT
BpemeTo Ha Apucroten 10 Hamu aHU. [Ipe3 1984 r. Jlelisun Konb npencrass Teopusita 3a yaeHETO
ype3 npexxussiBane. MoaensT Ha KonO e mosnusiH u oT 1pyru reoperunn karo XKau [Muaxe, Kypr
JleBun u JIxon [Hrou. Teopusita Ha Konb ompenens, 4e epeKTUBHOTO yUeHE Ce MoTydaBa, KOraTo

U 4YeTHPHUTE eTama Ha IHMKbJIa (KOHKPETeH ONUT, pedIeKTHBHO HalmroneHue, abCTpakTHa
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KOHIENTyaIu3aus, akTUBHO €KCIIEPUMEHTUPAHE) ca aHTraXHpaHu Mo OanaHcupaH HauuH. ToBa
O3HauaBa, ye oOyuyaemuTe TpsAOBa Aa ObAAT HAachpuaBaHU Ja y4yacTBaT BbB BCHUUKHU €TalH OT
LUKBJIa, BMECTO IIPOCTO Ja pa3uuTaT Ha MPEAINOYUTaHUs OT TAX CTUI Ha ydueHe. OOydeHuero Ha
0asa AMpPEKTEeH OMNHUT € MpOlleC Ha aKTHMBHO B3aHUMOJCHCTBHE Ha OBACHIUS CIEHUATUCT C
peamHOCTHTE Ha Tmpodecusita, €To 3all0 B TOBEYETO EBPONEWCKH CTPaHU JIHEC CTaXKOBETE,
YHpaKyBaHETO, JJAOOpaTOpHaTa MPAaKTUKA M TyaTHOTO O0y4eHHE HaMHUpAT MIMPOKO MPUIIOKEHHUE
(CEDEFOP, 2016).

OO6yuennero Ha peanHo padoTHO mscTo (work based learning) ce oTHacst 10 y4eHe, KOETO
ce CIy4yBa, KOraTo XopaTa U3BbpIIBaT peanHa padora. Tasu paborta Moxe qa Obje IUIaTeHa WK
HeIUIaTeHa, HO TPsOBa Ja € IeUCTBUTENHA, T.€. 1a BOJHU JI0 MMPOU3BOJICTBO HA PEATTHU CTOKH WM
MIPEIOCTaBsIHE HA PEaTHU YCITYTH.

Teopusita Ha cuTyupaHoto ydeHne, paspaborena ot JKau JlaBe u Etuen Benrep,
npesroiara, 4e y4eHeTo ce CIy4Ba B KOHTEKCTa Ha IGHHOCTTA WK CPeiaTa, B KOSTO CE€ U3BBPIIBA
(Lave, Wenger, 1991). B cpena 3a o0yuenue, 6a3upana Ha paboTta, Xopara ce ydar, KaTo y4acTBaT
B pabOTHM 337a4M ¥ HAOIIOZAaBaT KaK IPYTrUTe T'M M3MBIHSABAT. HoBomomUIMTE CTaBaTr 4acT OT
OOIIHOCTTA M MOETAITHO MPEMHHABAT KBbM ITBJIHO yYaCTHE B COIMOKYJITYPHUTE MPAKTUKUA B HES.
[IbpBOHAYaTHO 0Oy4YaeMuUTe y4acTBaT OT nepudepusra, J0KaTo He CTaHAT MO-KBAIM(UIIMPAHU U
II'BJIHOTIPABHU WIEHOBE Ha €KHUIIa.

Teopusita 3a couuanHo ydeHe e pazpadoreHa ot Anbept bangypa. Toil mpenmonara, ue
MHAMBUUTE CE y4aT, KaTo HabI0AaBaT U MOJAeIupaT noseaeHueTo Ha apyrute (bannypa, 2000).
OO6yuenuero upe3 paboTa MperocTaBsi Bb3MOKHOCTH Ha XopaTa Ja HabroJaBaT U J1a ce ydaT OT
CBOWTE HACTAaBHUIIM, KOJETH M MEHWIKbpU. baHmypa ompenens camoedeKTHBHOCTTa KaTo
,,YOS)KICHUsTA HA YOBEK OTHOCHO CIIOCOOHOCTTAa My J1a YIIPaBIIsiBa ChOUTHS, KOUTO 3acsiraT )KHBOTA
My, YoexaeHnusara 3a caMoe(eKTUBHOCT C€ TOpaKJaT W YKPENBaT B MpoIleca Ha perraBaHe Ha
npobiemMuTe, KOUTO CHUTyalusiTa TOCTaBs Mpex HMHIUBUAA. baHgypa  pasriexnaa
caMOe(EKTUBHOCTTA KaTO BaYKEH KOTHUTHBEH (aKTOp, KOWTO BIMsI€ BbPXY YOBEIIKOTO MOBEJCHHUE
U HETOBUTE pe3yATaTH 4Ype3 KOTHUTUBHH, MOTHBALIMOHHM, Aa()EKTUBHHU, CEJIEKTHBHU H
¢uznonornunu nporecu (Kocroa, 2017). Toii o0sicHABa, ye C YCIEMIHOTO pa3pelaBaHe Ha
npoOJeMHa CUTYyallMs ce€ MOBHUIaBa HUBOTO Ha JIMYHA CaMOE(PEKTHMBHOCT Ha YOBEKa M 3aTOBA

COOCTBEHMSAT OIMT € OT KIIFOYOBO 3HAUYCHUE. HOH’EJ’IB& ro ¢bC COMAJIHHA OIUT M COLIHUATIHOTO
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yoexxnaBane. Criopen banmypa 4oBek, KOMTO BHXAa KaK IPYT IMOCTUTA YCIEX B JIaJieHa JICHHOCT,
00MBa yBEPEHOCT, Y€ TOM CHIIO IIe MOXKE J]a CE CIIPaBU C Bb3HUKBALIUTE TpyaHocTU. OOpaTHaTa
BpPB3Ka, MOXBAIUTE U HACHPUYABAHETO OT MEHTOpPA B paAMKHTE Ha O0YyYEHHETO Ha peasHo paboTHO
MSCTO, yOeXAaBaT JTUYHOCTTA, Y€ YCIEXbT € MOCTHKUM.

Ot cBos cTpana JleB Burorcku mnpezmnosnara, 4e y4eHETO € COI[MaHA JIEWHOCT, KOSATO Ce
OCBILECTBSIBA Upe3 yuactue B cnojenienu AeitHoctu (Ilomos, 2007, ctp.101). B cpena 3a yuene,
0asupaHa Ha paboTa, Xopara y4acTBar B pabOTHU 3aJ]a4d U CU CHTPYIHUYAT C IPYTH, KOSTO BOJIU
10 epeKTUBHO YCBOSIBAHE HA YMEHUSI.

[lIo oTHoOIIEHHWE HAa TEOPETUYHHUTE OCHOBHM B OOJAacTTa Ha YMPAKyBaHETO CIlie[Ba Ja ce
JOMBIHA TEOpUSTa 32 KOTHUTUBHOTO 4YHMpakyBaHe. Ta3u Teopwus, papadborena ot [xon bpayh,
Anpn Komunc u Ilon Hdyrua, mpeamonara, 4e YupanuTe ydaT 4Ype3 HACOYBAHO y4yacTHE B
aBreHTHUHU 3anadn  (Brown, Collins, Duguid, 1989). B o0ctanoBka 3a u4HpakyBaHe
KBUTH(DHUIIUPAHUTE CITY>KUTEIH TPEJOCTABIT HA YAPAIUTE BH3MOKHOCTH JIa YIaCTBAT B 33J[a4H U
MOCTETICHHO IMOBUIIIABAT HUBOTO HA TSIXHATa OTTOBOPHOCT M ABTOHOMHSI.

Moguenst 4C-ID Ha Mepys Ban MepueHGOp ¢ paMka 3a 4eTHPH KOMIIOHEHTHO O0yUEHHUE C
(hOKyC BBpXY pa3BUTHETO Ha CIIOKHU YMEHHSI ¥ TpaHC(ep Ha HAyIeHOTO Ha PEaTHO PaOOTHO MSICTO
(Merriénboer, 2019). To3u Mozen onucBa 00pa30BaTEIHUTE IPOrPaMu KaTO U3rPaJEHH OT YETHUPHU
KOMITOHEHTa: Y4eOHU 3aJaud, MOJAKpernsdma HHbopMalus, MpoleaypHO HUHGOpPMHUpaHE W
MpaKTUKyBaHE Ha YaCTUYHM 3aJauyd. YUeOHHWTE 3aJauyd ce TpeTupar Karo TpbOHaK Ha
oOpa3oBaTenHaTa mporpama U MoraT Aa ObJaT Hail-pa3HOPOIHH, HO BUHArW Oa3upaHu Ha IEIH
(xa3ycwu, npoekTH). Te pa3BUBaT yMeHHs KaTO pelllaBaHe Ha MpOOJIeMU, B3eMaHE Ha PEIICHUS U
3aJIBM)KBAT OCHOBHHSI IPOIlEC Ha 00y4YeHHe, M3BECTEH KaTo MHIAYKTUBHO ydeHe. [lonkpensmara
nH(OpMAIHS TIPEJICTABIsIBA BPh3KaTa MKy TOBa, KOETO YUYCHUIIUTE BEYE 3HAST U TOBA, KOETO
clieZiBa Ja 3HAsT, 3a Ja W3BBPIIAT KOHKPETHA HEpyTHHHA 3amava. MHCTPYKTaXbT yiecHsBa
M3TPaXIaHETO HA KOTHUTHBHH CXEMH M ITO3BOJIsIBA Ha 00ydaeMuTe Ja pa3OoupaT HOBHUTE SIBJICHHS
u niporiecu. [lomkpernsimara nHGOpMAIHS 32 BCIKO CIIEABAINIO HUBO Ha CIIOKHOCT € pa3liupeHa u
oborarena. Ilpomnenypnara wundopmanus (uHDOpManus ,,TOYHO HaBpeme ) MpeAcTaBIsiBa
WHCTPYKIIMS OT THIA ,,CTHIIKA MO CTHIIKA™, KOSATO CE AaBa Ha 00ydaeMusl PeIH 1a MPUCTHIN KbM
M3MBIHEHUETO Ha 3a/ladata. 3a BcsKa cielBaila 3ajada HeoOXOJUMOCTTa OT WHCTPYKTHpaHE

HaMaJIsgaBa. HOCJ’IGI[HI/ISIT KOMITOHCHT OT MO/JI€Jia € U3IIBbJIHCHUCTO Ha YaCTUYHH 3aJ]a4H 3a Pa3BUTUC
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Ha MpoQeCHOHATHN YMEHHUS U € Hall-aTpaKTHBHATa 4acT OT Hero. MeToabT 3a MpPaKTUKyBaHE Ha
YaCTUYHU 33/1a4U MMa 3a L€ YKpernBaHe Ha KOTHUTUBHUTE IIPaBUJIa Upe3 MHTEH3UBHA MOBTapSIIA
ce IMpaKTHKa. Y KpEnBaHETO € OCHOBEH IPOLIEC Ha YUeHEe, KOMTO B KpaiiHa CMETKa BOAM J0 HAITBIHO
aBTOMATHU3HPAHU KOTHUTUBHU CXEMHU.

[Tpe3 80-te romuuu Ha muHamus Bek Jx. Kembp pa3paborBa cucTeMaTWdeH MOJIXOJ 32
WHTETPUPAHE HA MOTHUBALUATA B qu3aiiHa Ha oOyuutenuus nporec ([Tapcnoy, 2021). MoxensT ce
Hapuya ARCS (attention — BHuUManwme, relevance — mpuioxuMocT, confidence — yBepeHOCT,
satisfaction — ymosnerBopenoct). ToBa, ciopen Kenbp, ca v 4eTUPUTE CTHIIKU, Ype3 KOUTO MOXKE
Jla ce TIOBUIIY U 33/bPKU MOTHBAIIMATA HA 00ydaemMuTe Jiuia. HsIKou OT METOIUTE 3a MPUBINYAHE
Ha BHHUMAaHUETO, MpEAJiaraHd OT MOJiela ca: aKTUBHO y4acTHE 4Ype3 Pa3IMYHU WHTEPaKTHUBHU
3aHUMaHHMS ¥ POJIEBU UTPHU; pa3HO0Opa3ue U Bb3MOXKHOCT 32 U35Ba Ha BCEKH 00y4JaeM, H3MOI3BaHE
Ha Pa3JIMYHHA METOJIU 32 MIPEJCTaBIHE HAa Y4eOHOTO ChbpKaHNE, IPUJIaraHe Ha XyMop B yueOHaTa
cpela, MHOTO BU3YaJIHA MaTCPUATH U TIOCOYBAHE HA TIPUMEPH ¢ KOHKPETHH UCTOPUH. T03u MOJel
M3II0JNI3Ba MPOOJIEMEH TOIXOJ 3a Ch3/laBaHE Ha MOTHBHUpAIIM acleKTH Ha Cpeaara, KOMTO Ja
CTHUMYJIMPAT U TIOJIIbpKAT HHTepeca Ha oOyuaemuTe. Teopusta Ha Kemrbp ce ¢hCTOM OT JIBE 4acTH:
HAaO0Op OT KaTeropuu, CHHTE3HWpAlld HW3CIEABAHHATA HAa MOTHBAIIMATA, KOWUTO IMOATIOMArar
UICHTU(QUIMPAHETO HA Pa3IMYHUTE €IEMEHTH Ha KOHKpETHaTa MOTHBAIMsS Ha OOy4yaBaHUTE U
CUCTeMAaTHYeH MeJarornyecky JIU3aiH 3a Ch3/1aBaHEeTO Ha aKTUBU3HpAIa Cpefia, B CbOTBETCTBHE C

XAPAKTCPUCTHUKUTE 3a CTUMYJI Ha YCTAaHOBCHUA HpO(l)I/IJ'I Ha O6y‘IaBaHI/ITe.

Po6wpr Xaitnnma u lappr Cmanguao paspaborBaT mojen, uzecteH karo A.S.S.U.R.E
(analyze learners — mpeaBapuTeaHO IpoyYBaHe Ha 0OydaeMHuTe, state objectives — neuHupane Ha
OYaKBaHMUTE pe3ydTaTtu oT olOyueHueto, select methods, media and materials - onpenensiHe Ha
METOMTE, KOUTO IIe M3M0J3Ba MHCTPYKTOpa, utilize the technology, media and materials — 3a
BCEKH M30paH METOJ Ja ce IUIaHWpa Kak TOYHO IIe ce MpWIoXu, require learner participation
OIpeJieNIsHE Kak Ie Ce aHTraXupaT 3a aKTHBHO y4yacThe oOydaemuTe juua, evaluate student
performance - mo kakbB HauMH III€ CE OIL[CHU MPECTaBIHETO Ha YUSHHUIIUTE), KOWTO Mpeiara mect
OCHOBHH CTBIIKM B IIpoIleca Ha IuIaHupaHe Ha epekTuBHO oOyuenue (Smaldino, Lowther, Russell,
2008). AHanu3bT Ha 0oOydyaeMuTe cieBa Jia ce (poKycupa BbpXy OHE3U TEXHU XapaKTEePUCTUKH,
KOHUTO Ca CBBbP3aHU C )KEJTaHUTE pe3ynTaT oT yuyeHeTto. CrOpaHaTa nHPOpMAIHUs IIie TIOMOTHE 32

CJIeIBAIIUTE CTHIIKU M IIIe HACOYM M300pa Ha MOAXOIAIIN CTPATETUH M PECYPCH 3a MOATIOMaraHe
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Ha y4eOHMs mpouec. AHaIU3bT TpsiOBa /a BKIHOYBA OOIIM XAPAKTEPUCTUKHM HA YUEHUIUTE KaTo
BB3pacT, 10J1, HAJIMYHU KOMIIETEHTHOCTH, CTUJI Ha ydeHe. CienBauaT eTan € 1e(puHUpPaHEeTo Ha
CTaHJApT M LIeJIU Ha y4eOHMsS MOAYJ, T.e. KaKBO TpsA0Ba /Ja 3HAAT U Ja MOraT YYEHULUTE Ciel
3aBbpPILIBAHETO My. TyK ce OIUCBAT OBEAECHUE U IPECTaBsAHE, KOUTO TPsAOBa /1a ce IEeMOHCTPHPAT,
OTYUTAT CE YCJIIOBUATA U CTEIIEHTA HA YCBOsIBaHE. Tperara cThIlKa € U300pbT Ha MOAXOASI METO/,
Kato B oOyueHusiTa OazupaHu Ha paboTa ce aKLUEHTHpPA BBPXY METOJUTE, OPUEHTHPAHHU KbM
oOyyaemusi. Bbrpekn TOBa MMa OIpPEENIeHO KOJIWYECTBO BakHA MH(OPMAIUS M TEXHOJIOTHA,
KOUTO YUUTENSAT WIM MEHTOPBT TpsiOBa na mpenane u neMoHcTpupa. Crex KaTo € ompezaeeHa
CTpaTerusTa 3a IpenojaBaHe, cie/iBa Ja ce nu30epaT MHCTPYMEHTUTE U MaTepUaiuTe, KOUTO I
MOJIKPENnIT HEeHMHOTO edekTuBHO mnpwiarane. Cieipamiara CThIIKa OT IpOLEca € CBbp3aHa ¢
IUIAHUPAHETO Ha IPOBEXKIAHETO HA YPOKa, CJEJ KOETO C€ NPEMUHABa KbM OCUTYpsSIBaHE Ha
aKTUBHOTO aHTaKupaHe Ha o0ydaemuTe. Tyk e Ba)KHO Jja ce 3aJI05K1 KaK KOHKPETHO L€ Ce€ HaChpuu
JlaJIeHa CTpaTerus 3a akTUBHO yueHe. [locieIHusAT erarl € CBbp3aH C OLICHSABAHE Ha Bb31CHCTBUETO
U CTETICHTAa Ha MMOCTUTAHE Ha 3aJI0KeHHUTE yueOHu 1enu. JleduHupa ce HaUMHBT Ha OLEHSIBAHE U
edexTa OT MPUIIOKEHUTE YI€OHH METOIH.

Jlpyr HecTaHJapTeH NOAXO0J KbM CTPYKTYpUpPAHETO Ha OOYUYUTEIHUTE MOJYIU €
npeuioxkeHusT ot I'pant Bumxunce n [xeit MakTail moaxon Ha oOpaTHO NpPOEKTUpaHE —
,Backward Design” (Wiggins, McTighe, 2016). To3u Mozen uenu aa Hakapa UHCTPYKTOPUTE
OOMUCIAT IbPBO YUEOHHUTE L€ Ha Kypca. Te3n yueOHHU LeaH BKII0YBAT 3HAHUATA U YMEHMSTA,
KOUTO HACTaBHUIIMTE MCKAT J1a Ca YCBOWJIM TEXHUTE YUEHHIIH, KOTaTO MPUKIII0YAT 00YyUEHUETO.

Tpute eramna Ha TO3U MOJEII ca:

Etan 1. Unentuduurpane Ha JKeIaHUTE pe3yNlTaTh — B HETOBUTE PAMKU OOY4YUTEIUTE CE
¢dokycupat BbpXy TOBa, KAKBO TpsIOBa J1a 3HAST, pa30MpaT U MOraT yUYeHHIIUTE.

Eran 2. Onpenensine Ha MpUEMIIMBH JI0KA3aTENICTBA — TYK CE ThPCH OTTOBOP Ha BBIIPOCUTE
Kak IIe ce pasz0epe JanM YYEHUIUTE ca MOCTUTHAIM JKEIaHUTE DPEe3ylTaTH U ca TMOKPUIH
CTaHJApTHUTE U KaKBO 1€ Ce MpUeMe KaTo JOKa3aTeICTBO 3a pa3dupaHe U YCBOCHU YMEHHS.

Etan 3. [Inanupane Ha yyeOeH ONMUT M MHCTPYKIHUH — C SICHO JIeUHUPAHU PE3YyITaTH U
OIpeJIeJIeH JI0Ka3aTeJICTBA MHCTPYKTOPUTE Beue Morar Ja IUIaHupaT yuyeOHuTe NEHHOCTH, BKII.

n300p Ha METOH, TOCIIEI0BATEIHOCT, HEOOXOAUMHU PECYPCH.
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KoMmoHeHTHHUAT aHalIn3, U3BECTEH OIlle KaTo TeopHus 3a KapTorpapupaHe Ha KOMIIOHEHTH,
€ pazpaboteH oT oOpazoBaTenHus ncuxonor JeriBun Mepun (Merrill, 2006). Toit moxe na ce
mpuiara 3a WACHTU(UIMpaHEe Ha YMEHUSATA W 3HAHUATA, HEOOXOAUMH 32 HU3MBIHEHHE Ha
orpezenieHa 3a/1a4a Wwin AeHocT. Teopusita mpeamnosara, 4e BCsKa CII0KHA 3ajjadya Wid IeHHOCT
MoKe fa Objie paszaenieHa Ha Habop OT ChbCTaBHU YMEHUS, KOUTO MOTaT Aa ObAaT UACHTUDUITIPAHH
U caMoCTOSTeNHO oueHeHH. OCHOBHOTO 3aKiIIOUEHHE Ha TeopusATa 3a KaprorpadupaHe Ha
KOMIIOHEHTUTE €, Y€ CIOKHUTE 3a/Ja4d WIM JCHWHOCTH Morar Aa ObJaT JEKOMIIO3UPaHU Ha
CbCTaBHM 4YacTH, KOETO TIO3BOJsIBA IMO-e(heKTUBHO oOOydyeHHe M HHCTpyKIuu. YUpes
UIAeHTU(QUIMpPAHE HA CbCTAaBHUTE YMEHUS, HEOOXOAUMHU 3a M3M'BJIHEHHWE Ha KOHKPETHA 3ajaya,
MpernojaBaTeIuTe U HACTABHUIIMUTE MOTaT Ja pa3paloTsT IeIEHaCOUEHU MPOrpaMu 3a 00ydYeHue,
KOUTO J1a ce (POKyCHpaT BbPXY U3TPAKIAHETO Ha TE€3H crien(DUYHN YMEHUSI.

Teopusita 3a ycnoBuara Ha oOyueHue Ha PoObpT ['aHe mocraHOBsiBa, ue MMa HIKOJIKO
pa3NMYHU BUA WIM HUBA Ha OOydYeHHE M BCEKH Pa3IMYCH THII M3UMCKBA CHeNU(DUYHM BUIOBE
uHCTpYKIMU. ['ane naeHTuuImpa neT OCHOBHH KaTerOpHH Ha 00y4eHue: BepOainHa nadopMarus,
MHTENEKTYaIHH YMEHHsI, KOTHUTHBHU CTPATETHH, ABUTAaTCIHH YMEHUS M HAriacu. 3a BCEKHU BUJL
o0y4yeHHne ca HEOOXOJWMH pa3jIMyHU BHTPENIHM M BHHIIHM ycioBus. Hampumep, 3a ma Obaar
YCBOCHM KOTHUTHBHHU CTpaTeruu, TpsAOBa Ja ce Ch3JalaT YCIOBHUS 3a pa3pabOTBaHETO Ha HOBU
peuieHust Ha mpo0ieMu. 3a 1a ce ch3jaBat Harjlacu, 00y4aeMusiT TpsaOBa Ja pasosiara ¢ HaJex/1eH
MoJIelT 3a mojipaxkanue. ['ane npeanosnara, 4ye yueOHUTE 3aJjaui 32 HHTENEKTYalH! YMEHUS Morat
Ja ObJJaT OPraHU3UPAHU B HepapXusl CIOpe]l CIOKHOCTTA: Pa3l03HaBaHe Ha CTUMYJIU, TeHepHpaHe
Ha OTrOBOp, Cl€JBaHe Ha TMPOLEAYpa, H3MOJA3BaHE Ha TEPMHUHOJIOTHUSA, pa3rpaHUYaBaHe,
dbopmMHupaHe Ha KOHIICTIUS, NMpHJAaraHe Ha MpaBWja W pemaBaHe Ha mpobiemu. OCHOBHOTO
3HaUeHHE Ha Hepapxusra € Ja WIASHTHQHUIMpA MPeArnoCTaBKUTE, KOUTO TpsiOBa aa Obaar
M3ITBJIHEHH, 32 Ja C€ YJIECHU YUEHETO OT BCSIKO HHBO. [IpeamocTaBkute ce uaeHTHGUIIUpPAT Ypes3
M3BBPIIBAHE HA AHATM3 HA 3ajadata. lepapxuure Ha OOydeHHE OCHIypSBAT OCHOBA 3a
JIOTHYECKaTa MOCIeI0BATEIHOCT MPH pa3padOTBAHETO Ha O0YUEHUETO.

Teopernunata pamMka Ha 00ydeHHeTO, 0a3MpaHO BBPXY MpPaKTHKAaTa pa3KpuBa OOraTo
pa3HooOpa3ue 0T MHCTPYMEHTH U MPAKTHKH, KPUTUYHU OOJIACTH, CBBP3aHU C MPUIIATAHETO UM U
ouepTaBa Ba)KHU TEHJCHIIMHM B Pa3BUTHETO HA MEXaHU3MHUTE 3a OCBIIECTBSIBAHE Ha JyalHO

obyuyenue. [loTBbpkIaBa ce Te3aTa 3a pojsiTa Ha MPAKTUYECKOTO OOYYEHHE 3a IBIHOLEHHO
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yCBOsIBaHE Ha JajzieHa npodecus. KoHnenTyamHoTo U3ACHIBAaHE HA Ipolieca Ha OpraHU3MpaHe Ha
nyanHara (oopma Ha oOy4eHHe odepTaBa periia BHIIPOCH, KOUTO ca 0OCKT Ha aHAJIM3 U KOMEHTap
B II'bpBa IIaBa HA AMCEPTALMOHHUS TPYA. Hall-BaXXHHAT OT TAX € BBIPOCHT 3a HACHTU(PHUITUPAHE
Ha OHE3W IMOJUTUKU 3a YINPABICHUE HA YOBEIIKUTE PECYpCH, KOUTO Ca MPSKO CBbpP3aHU C
peam3upaHeTo Ha AyaiHara oopMa Ha O0ydeHUe ¥ MOTaT Ja ObAaT MOJKPENIeHU Ype3 HETo.

B ta3u rnaBa Ha AUCEpPTAUMOHHMS TPYZ CE Pa3riIek/1a ChIIO U HOPMATUBHATA pPEryJialus
Ha qyanHaTa cucteMa B bwirapus. HopMaTuBHO NpoLeChT 32 OpraHu3upaHe Ha AyallHaTa CUCTEMA
€ 100pe ypelleH U yKa3Ba pejia 3a BKIIIOUBaHE Ha BCUUKHU 3aMHTEPECOBAHU CTpaHu B Hes. Hamuie e
perynanus 1o OTHOIICHHE Ha JOMYyCTUMOCTTa Ha (UPMHUTE, KOMTO MCKAT Ja MapTHUpPAT 4ype3
ocUrypsiBaHe Ha pabOTHO MSICTO W MEHTOp 3a mpakThuuecko oOyuenue. llpensuaenu ca
ChOTBETHUTE MOJI3aKOHOBM HOPMAaTHBHHU aKTOBE, KOMTO Ja YPEKJAT 3abJHDKEHUATA Ha BCAKA OT
CTpaHUTE B JlyallHaTa cucTeMa — o0ydaeMo Juile, 00ydnuTeaTHa HHCTUTYIUsS U OuszHeca. Ch3aaieHa
€ Opra"u3anusi OTHOCHO M3HCKBAHHATAa KbM IPOBEXKJIAHETO Ha oOyueHue 3a HacTtaBHUIM. OT
IJIelHa TOYKAa Ha aKTyaJIHOCT W NBJIHOTA HAa HOpMaTWBHATa ypeada, BbB BTOpa TIJilaBa Ha
JTUCEepTaIsITa ca IPEICTABCHH KOHKPETHH MPEIOKEHUS 32 HCMHOTO OOHOBsIBaHE, O0a3upaHu Ha
pEe3yJITATUTE OT MPOBEACHOTO MPOYYBAHE.

B cexuus [yannama ¢popma na odyuenue ¢ d6viazapckama oopazosamenna cucmema €
W3BBPIICH HCTOPUYECKH Mperie]] Ha BHBEXKAAHETO Ha MOJeNa Ha MPaKTUYecKO OOydeHHe B
oOpa3oBarenHaTa cucrema. [IpeacTaBeHu ca Hail-3HAUUMUTE MPOEKTH 3a AyadHO OOy4YeHHE B
CTpaHaTa M HAArPAKIAHETO HA MOJena Ipe3 roauHuTe. HampaBeHuAT nperiien nokassa, 4e
MOJENIBT 3a 0a3upaHo BBPXY MpaKkTHKaTa OOydeHHE 3a MpHA00MBaHE Ha KBadu(UKAIUS HMa
CEpUO3HM TPAJWIMK Yy HAC M B Pa3JIMYHU BPEMEBHU MEPUOIM € HM3UTpa] 3HAYUMa POJId 3a
M3TPaXAaHETO Ha PO ECHOHATHO TTOATOTBEHU KaJIpH, HY)KHU 32 UKOHOMHUKATa.

Cexuust Ilpunacane na Oyannama cucmema 6 e6poOneicKU KOHmMeEKcm Tpeaiara
00CTOIHO MpeICTaBIHE HA JOOPH NMPAKTHKY B IPHJIATaHETO HA TyaTHOTO OOYYeHHE B CTPAHUTE OT
EBporeiickust cpio3 (EC). B mppBaTa yact ca omnucaHu nmoapoOHO MpPaKkTUKUTE Ha 16 cTpaHu
unenku Ha EC (I'epmanust, ABctpus, LlBeitnapus, Utanus, Jlutea, Janus, benrus, XbvpBarus,
Kumbp, Ectonus, Manra, Hunepnangus, Ilopryramusi, CrnoBakusi, Wcnanus). BumgHo ot
MpeJIcTaBeHus Mperjen ayanHaTta ¢popma Ha oOyueHue B EBpomna HaMupa MIMPOKO MPUIIOKEHHE U

€ NOJKPCIICHA C peanulla MCPKU U MHUIIUATUBU. MO,Z[GJTBT 3a AyaJIHO 06yquI/Ie KaTO pCHICHUC 3a
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U3rpakJaHe Ha YOBEIIKM KaluTal cpelja rojisMa MOJKpena B HAlMOHAIHWUTE CHCTEMHU 3a
npodecronanno odpazoBanue u oOyueHue, a J0pHu U B cucTeMaTa Ha BucIieTo oopazosanue B EC.
OO01110 32 BCHYKHU €BPOIEHCKH IbPXKABU €, Ue MPUA00MBaHEeTO Ha IpodecuoHamHa KBaaupuKauus
e 00BBp3aHO C KOHKPETHH HHBa OT EBpomeiickara kBaauduKalMOHHA paMKa, KOETO rapaHTHpa
MOToJIsIMa IPO3PAYHOCT U YJIeCHsIBa MOOMIIHOCTTA Ha paboTHa cuiia B pamMkute Ha EC. B tasu vacr
Ha JIMCepTaIMsTa ca pa3riielaHu U MPAKTHKH 32 JyajTHO oOyueHHe KaTto opma 3a MOAroTOBKa Ha
CILY>)KMTEJIH 3a pa3jIM4yHU UKOHOMHYECKH cekTopH U B ctpanu u3BbH EC (Pycus, Cesepna Kopes,
CeBepna Makenonust, Muaus).

CpaBHUTEIHUAT NperJie]] Ha MPaKTUKUTE HA AyalHaTa CHCTeMa y Hac U B UyXKOHUHa J0Ka3a,
4e crcTeMara 3a IyaliHo oOyueHue mpejjara Haii-eeKTUBHUS popMarT 3a yCBOsiBaHe Ha mpodecus,
MpeloCcTaBsIiiku Ha oOydyaeMUTE BB3MOXKHOCT 32 pa3BUBaHE HA MPAKTUYECKH YMEHUS U
KOMITETEHTHOCTH.

Bungno or nHampaBenus mperiieq €, 4e o0OydeHHWeTo, Oa3upaHO HaA IMpaKTUKaTa, €
HaileQeKTHBHUS HAYMH 33 pPa3BUTHE HAa NPO(PECHOHATHM KOMIIETEHTHOCTH. KaTo orumrame
cnenn(UYHUS TpeAMET Ha AMCEPTAMOHHOTO H3CJIEIBAHE, CIOpE] KOWTO IYalHOTO O0y4YeHue
MOJIIIOMara peaju3upaHeTO Ha TOJUTHUKH, CBBP3aHH C YIPABICHHETO HAa YOBEIIKUTE PECYPCH,
MO’KEM J1a TBBPJIUM, Y€ B rojsiMa CTENEH MIESHTHU()ULUPAHUTE PAa3HOPOJIHH MOJENTH Ha JYaJHO
o0y4yeHHe HachpuaBaT U3TrPAXKAAHETO Ha YOBELIKU KAIHUTaJ, MOJIe3eH KaKTo 3a OM3Heca, Taka u 3a
00I1IECTBOTO.

B cexuus @yukuyuonannama obénacm na ynpaeneHuemo Ha HOGEUIKUmME pecypcu
M3CJIEIOBATENICKUAT WHTEPEC € HACOYeH KbM OYepTaBaHEe Ha KOHKPETHHUTE MOJHUTHUKH 32
yIIpaBJIeHUE Ha YOBEIIKUTE PECYPCH, KOUTO ca PSKO CBBP3aHU C IPUJIaTaHEeTo Ha TyanHarta popma
Ha oOyduenue. [Ipu pasriexmaHeTo Ha CHITHOCTTA U OCHOBHUTE XapaKTEPUCTHKH HAa BCSKa OT
M30paHUTE TMOJUTHKH Ca TPOYYECHU HHIUKATOPHTE, C KOUTO CE€ W3MepBa e()eKTHBHOCTTA Ha
naneHara nonuTuka 3a YUP u moreHnumana Ha JTyaiHara cucTeMa 3a OOBBpP3BAaHETO W C Hesl.
W3xoxnaiiku oT unesTa 3a (yHKIMUTE B €JHA OpraHU3alys U 3a 3B€HaTa Ha BCAKa BEpUra Ha
CTOMHOCTTA, IEHHOCTUTE B €Ha (PMpMa Morar Jia ce TpyImUpaT B IIECT 00JacTH 3a CTpaTerHuecKu
(GyHKIIMOHAJIEH aHaNIM3: (PMHAHCOBA CTPATErus, CTPATET s 3a YOBEUIKUTE PECYPCH, TEXHOJIOTUYHA
CTpaTerusi, CTpaTerus 3a JIOCTAaBKUTE, NMPOU3BOACTBEHA CTpATErHsi U MAPKETHHIOBA CTPATETHUs

(ATanacoBa, 2015). Usrpaxknanero Ha GyHKIIMOHATHU CTPATETHH M3MCKBA SICHOTA 32 TOBA KaKBO
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MpaBsAT KOHKYPEHTHUTE 3a peajn3alus Ha YHUKaTHUTE cu npeaumctsa. [looTaenHo ca o0chbaeHn
CIIETHUTE TOJUTHKH, CBBP3aHU C pPa3IMYHU OOJACTH OT YIPABICHUETO M DPA3BUTHETO Ha

YOBCHIKUTE PECYPCHU, KAKTO U BPb3KaTa UM C IyaJIHOTO o6yquI/Ie:

* TlonuTHKa 3a MIaHUpaHe Ha MOTPEOHOCTTA OT YOBEIIKU PECYPCH, aHAIHU3 U MIPOCKTUPaHE

Ha JJIIBXXHOCTHUTC

* [Tlonurtuka 3a HabupaHe U TOJO0P HA MEPCOHAT

* [lonurtuka 3a amanTUpaHe Ha HOBOHA3HAYCHUTE CITYKUTEITU

* [lonurtuka 3a Bb3HATPAXKICHUATA ¥ COIMATHUTE MPUIOOUBKH

* [lonutuka 3a oneHsiBaHEe Ha TPYJOBOTO U3IIBIIHEHUE

* [lonutuka 3a 00y4eHHE U KAPUEPHO pa3BUTHE

Ilpoexmupanemo ua OnvoicHocmume € TPSKO CBBP3aHO C aHAJIM3a, HO MMa Pa3InyHO

npenHasHadeHue. To uMa mo-cKopo MPOTHOCTUYCH XapaKTep U HaMUPa MPAKTHICCKO MPUIIOKCHHE
Hal-Bede MPH CH3/1aBAHETO HAa HOBU PaOOTHHU MeCTa, IPH BHBEXKIAHETO HA HOBU TEXHOJIOTUU WJIH
IIPH TIPECTPYKTypUpaHe Ha JCWHOCTTAa Ha GupmaTa. Moxe Ja ce M3IMO0JI3Ba U IPU aKTYaTH3UPaAHE
Ha JUIBXHOCTHUTE XapaKTepUCTUKU. |liaHupaHeTo Ha TepcoHala € eJIeMEHT OT olmara
CTpaTermyecka JEHHOCT Ha opraHu3anusaTa. To 3amodBa ¢ onmpeaessHe Ha IeNuTe Ha (upmara,
MpeMHHaBa Tpe3 OalaHCHpaHe Ha MPOU3BOJCTBEHATa MpOorpaMa U PEcypcuTe 3a HEWHOTO
OCBIIECTBsIBaHE, OTUNTA (PMHAHCOBHUTE ACIIEKTH HAa TOBA OCUTYPSIBAHE U B KpaiiHa CMETKa BOJHU 10
pa3zpaboTBaHe Ha crnenu(HUUHU TUIAHOBE 3a TMOBHUIIABaHE MPOM3BOAMTENHOCTTa Ha Tpyda, 3a
HaOWpaHe Ha KaJpu, oOydeHHe M KBalupuKaius, pasMecTBaHe (JIBIKEHHE) Ha IepCcoHaia.
Haiiuecro nmpwiaranute MeTo 11 3a JeUHUPAHE HA OOIIUTE TOTPEOHOCTH OT YOBEIIKU PECYpPCH ca
METOJbT Ha EKCIIepTHATa OIICHKA, METOJBT Ha MPEKUTE NPECMATAHUS, KAKTO W Pa3InIHH
matematnuecku meroau (Lomos, 2007, ctp. 57). Ilogxoaurte, KOMTO ce mpujarat Mpu
pa3paboTBaHe HA MOJIMTUKHUTE, CBBP3aHH ¢ TPOSKTUPAHETO HA JUTHKHOCTH Ca HAKOJIKO. HaydHusT
MEHUKMBHT ce CBbp3Ba ¢ Openepuk Teilrbp u HaOIITa HA TEXHOJIOTHYHUS aCTIeKT Ha TPyI0BaTa
neitHocT. Teinbp mpeanara cucTeMaTH4eH MOAX0/, 00XBAT Ha U3BBPIIBAHUTE 3a7a4H, TOJIPOOHO
omMcaHWe Ha paboTara, CHUCTEMAaTHYHOTO I IUIaHWpaHEe M Pa3ApoOsSBaHETO Ha OMEpallNH,
MmoBceMecTeH KOHTpouI. ChITHOCTTA HA MOJIX0/Ia € CBhP3aHa C pa3/elissHe Ha padoTaTa Ha OCHOBHH
€JIEMEHTH U ONPOCTABAHETO . MOAETbT Ha YOBEIMIKATE OTHOIIEHU Ha EnThH Melo nocrass Ha

(doKyc colmanHuTe MOTPEOHOCTH HA CIY>KUTEJINTE B TPYI0BaTa AEHHOCT U OTPaKEHUETO UM BbPXY
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m3nbJIHEHHEeTO Ha paborata (Bruce and Nyland, 2011). Meiio noka3Ba, 4e CBeET/IMHATAa,
TeMIlepaTypara, BeHTHIALUATA U Apyrute (akTopu Ha paboTHATa cpea BIUSSIT MHOTO MO-MaJIKO
BbPXY MPOU3BOAUTEIHOCTTa, B CpaBHEHHE C B3aUMOOTHONICHUATA. VIMEHHO coOLUaTHUTE
MOTPEeOHOCTH Ha 00yyaeMHTE JIMIIA U TEXHUTE MEHTOPH Ca YAOBJIETBOPEHH IPH MPHUJIAraHETO Ha
nyanHara (opma Ha oOydeHrne. MeXaHUCTHYHUSAT MOJXO/ Mpeajiara onpeaeisHe Ha OTACITHUTE,
U3BBPIIBAHU B JUTBKHOCTTA ONEpAallMU U TOAPESKIAHETO MM C IeJl HaMalsiBaHE Ha BPEMETO,
HEO0XO0AMMO 32 TSAXHOTO M3IIBIHEHHE M YCHJIUSATA, MOJIaTaHW OT mepcoHana. Ha criexsamy eram
orpesiesieH Opoll B3aMMOCBBP3aHH ONEpalMy Ce BKJIIOYBAT B €HA JITBXKHOCT M PE3YyITaThT €
cneuuanu3anusaTa. Criequaau3upaHuTe JJIbKHOCTH MPEAIoaraT Majako BpeMe 3a U3BbpIIBAHE HA
BCSAKA OMNEpalus U BOAAT 0 KpaTKU pabOTHH LUKIU. JI0 THEC MEXaHMCTUYHHUS MOAXO0]l HaMHpa
MIPHUJIOKEHHE B MOHTAXHUTE OTEepaIlii U Ha0JAra Ha e(PUKACHOCTTA OT MOJIOKEHHS TPYA, BPEMETO,
MIPOU3BOJICTBEHUTE PA3X0/U, O0YYEHHETO U MEePU0JIa, HEOOXOAUM 3a OCHIIECTBIBAHETO MY.

COLII/IOTCXHI/I‘-ICCKI/UIT moaxoJa mpeamnojara HaIM4ueToO Ha pa6OTHI/I rpymnu, 4JC€HOBCTC Ha
KOWTO MU3IBJIHABAT KOHKPETHH POJIH. Pommre ce MNPOMCHAT cCHopca NpCANoOYuTaHusdATa M
KBaJM(HUKAIMATA HA CITy>)KUTENTUTE. B yanHara cuctemMa HaunHaeuTe o0y4aeMu ca aHTa)KUPaHH
C MIPOCTH OTIEpAIMX KaTO HAPUMEp MOAPEKIaHe, COPTUPaHE, onakoBaHe. Ho mpu HaTpynBaHe Ha
OIUT U pa3BHUBaHE Ha NMPO(HECHOHAIHN KOMIETEHTHOCTH C€ MPEeMUHAaBa KbM 3a/1a4M, CBbP3aHH C
MI0-BUCOKA CTENEH Ha OTTOBOPHOCT U CAMOCTOSITETHOCT.

MogensT Ha XekmaH 1 OnbM ce OCHOBaBa Ha MPOEKTUPaHE Ha JUIbKHOCTUTE Ha Oa3ara
Ha XapaKTepUCTUKHUTE Ha paboTaTa, CIOCOOCTBAIIM 32 MOTUBUPAHETO HA M3MbIHUTENS H. Tyk ce
BKJIIOYBAT Pa3sHOOOpA3HUTE YMEHHUS M CIOCOOHOCTH Ha W3IBIHUTENS, WIACHTUPHUIUPAHE Ha
3ajlayaTa M OYaKBaHUS pe3yJTaT, 3HAUEHHWE Ha 3ajayaTra, aBTOHOMHOCT, OoOpaTHa Bpb3Ka 3a
m3nbiaHeHuero (Credanos, [leitueBa 2013). He cmyuaiiHo To3u moAX0/1 € HAW-IIUPOKO U3IMOJI3BaH
B MPAKTHKaTa, BKIFOYUTEIHO U B JIyalTHOTO 00y4deHre. Bb3MOKHOCTTA /1a ce YCBOSIBAT MTOETAITHO
Pa3IMYHU MO CIOKHOCT 3aJaud, Jla C€ YChBBPIIEHCTBAT MpOo(ecHOHATHUTE YMEHHUS M Ja ce
MojlyyaBa CBOEBpEMEHHa oOpaTHa Bpb3Ka 3a KAyeCTBOTO Ha U3IBIHEHHE BIHSAT BBPXY
MOTHBAIUATa HA 00y4aeMUTe JIHIIA.

Baxken MHIUKATOP 32 MPAaBUIIHO MPOBE/IEHA MOJIUTUKA 3a MJIAHUpaHe Ha MOTPeOHOCTTa OT
YOBEIIKH pPECypCH, aHajdh3 U MPOEKTUpPAaHE Ha JUIBKHOCTHTE, € YAOBJIETBOPEHOCTTa Ha

cyxutenute (CmacoBa, 2023). Toit maBa BB3MOXKHOCT Ja C€ OILIEHH JOKOJKO JIOBOJHHU ca
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CITy’)KUTEITUTE OT CBOUTE paOOTHH POJIH, OT OpraHU3alusATa Ha TPy/a, KaKTo U OT paboTHATa cpesia
1 pupMaTa Karo Is10. Y JOBIETBOPEHOCTTA YECTO CE U3MEPBA UPE3 aHKETH U BBHIIPOCHUIIH, KOUTO
MpOoyYBaT Pa3JIMYHU acClEeKTH Ha padoTaTa, BKIFOYUTEIHO TPYIOBH 3agaud, ¢(hEKTUBHOCT Ha
VIIPABJICHUETO M YCIOBHSI HA paOOTHOTO MSCTO.

Jlpyru WHAMKATOPH, KOUTO CE€ MpuiaraT 3a W3MEpBaHe Ha edekTa OT mpuiaraHarta
MOJINTUKA 32 IJIAaHWpPaHE Ha MOTPEOHOCTTAa OT YOBEHIKH PECYpCH, aHAIW3 M TPOCKTUPAHE HA
JUTBXKHOCTHUTE ca: % HE3aeTU CTPATETHYECKH IMO3UIINH, % CIY)KUTEIH C JOKa3aHa HYXKJa OT HOBH
YMEHUS, KaKTO ¥ % Ha CIYKHUTEIUTE, KOUTO IIE C€ MEHCHOHUPAT MPE3 CISABALIUTE 5 TOAMHH.

VYyactuero B AyanHara cCUCTeMa Ha 0Oy4YeHHE MPeIOoCTaBsl Bb3MOXKHOCT 3a IpUJlaraHe Ha
MOJUTHKHTE 32 TUIAHKUPaHEe Ha HEOOXOIUMHUSI IEPCOHAN M MPOSKTUPaHe Ha JUIkkHOCcTUTE. Ha 0aza
Ha 3asBCHUTE MECTAa 3a MPUEM U CKIIOYCHUTE MAPTHHOPCKH CHOPa3yMEHUsS C YYHJIHMINATA,
paboToMaTeNIUTe B M3BECTHA CTEIICH CH T'APAHTHUPAT OCUTYPSIBAHETO HA ONpeJIeicH Opoi mepcoHall.
N Makap mbpBOHAYATHUTE (PYHKIIMH HA O0YIaeMHTE JIa Ca C HECIIOKEH XapaKTep, T¢ MOCTEICHHO
yBEIIMYaBaT CBOsS NPUHOC KbM oOmaTa JeiHoct Ha ¢(upmara. PasriemaHo B mepcrneKkTuBa -
IUTAHUPAHETO Ha HEOOXOIMM TIEPCOHAI C OTJIe] IIAHUPAHOTO pa3BUTHE Ha ¢upmara cien 1-2-3
TOAWHU MOKAa3Ba HA MCHHUJ/PKMBbHTA KOJIKO U KaKBHU CTAXKAHTH Oa HAEMC JHEC, CJICA TPHU MECClia U
clie]] TOJIMHA, TaKa ye Te J]a ca MOATOTBEHH 32 MOMEHTA, B KOWTO € MPOTHO3UPAHO, Ue I Ca HYKHU.

Crnen xaTo ca ompeneNeHd MOTPeOHOCTUTE OT padOTHA CHJIa M M3UCKBAHUATA, HA KOUTO
TpsOBa Ja OTroBapAT KaHAWJATUTE, C€ MPHUCTHIIBA KbM MPHUBIMYAHETO M CENIEKIMITa Ha
HeoOxonuMuTe YOBemKH pecypcu. llonuTtukata 3a HaOupane M MoAOOp Ha TEpCOHAT B
MPEANPHUATHETO € MPSKO CBBP3aHa ¢ OCUTYPSIBAHETO Ha MPOU3BOTUTEIIHOCTTA M C TIOJIUTUKATA 32
o0y4eHHs W 3aIulalliaHe Ha nepcoHata. [loauTukuTe 3a MpUBIMYAaHE W MOJOMpaHE Ha TEPCOHAI
MOTAaT JIa ce pa3padoTAT MPH CJICABAHETO HA TPH MPUHITUITHO PA3IMIHH ITOAXO0/1A:

* HACOYCHOCT KbM HaMHpaHE Ha HAW-MOAXOMAIINS YOBEK 3a BaKaHTHATa
IUTBKHOCT;

* (¢oKyc KbM ThpPCEHE Ha HAM-MTOAXOASIINUS YOBEK 3a KoMNaHusTa; 0 Thpcene Ha
I'bBKaBU PAOOTHUIIM U CIIY>KUTEIIH.
W tpute KOHLENINUN KOPECIIOHAUPAT € U3IIOI3BAHETO HA JyallHaTa CUCTEMA KaTO U3TOYHUK
3a mpuBJIMYaHe Ha nepcoHai. ETo 3amo ¢upmu, KOUTO THPCAT HOBU MOAXOIM B HAOMpaHETO Ha
MOTEHIMAIIHY CITYKUTEH, OMXa MOTJIHM Ja BKJIIOYaT B CBOMTE cuctemu 3a YUP u ocurypsBaneTo

Ha pabOTHO MSCTO 3a MpaKTHYECKo oOydyeHue B nyanHa ¢opma. [lapTHbopcTBaTa 3a JyanHo

ctp. 26



oOydeHue MoraT /1a ObJIaT HEM3MEHHA YacT OT MOJIMTUKUTE 3a HabMpaHe U o100p Ha TIEpCcoHal 3a
HY)XJHTE Ha OpraHM3alusATa, KaTo 4Ype3 TAX MoraT Ja Cc€ NpeoJoNiesiT HSIKOHM OT
MPEIU3BUKATEIICTBATA, CBBP3aHU C JUPEKTHOTO M3JIM3aHE Ha Ta3apa Ha Tpyaa. Upes3 ydactue B
MapTHBOPCTBO 3a JyajdHara GopmMa Ha OOyueHHE KOMIAHMUTE MOTAT Jla MPHUBJIAYAT MIIAJICKH,
KOMTO J1a 3aII0YHAT CBOsITa IbpBa padoTta. OOyueHuTe B nyainHa (hopMma JUIa ca MO3HATH, 3HAST Ce
KaueCTBaTa U HCAOCTATBIUTC MM, @ CAMUTC TC HC CC HYXKAAAT OT HNPOABJLKHUTCICH NEPUOA Ha
aJlanTanus.

EnuH oT Ba)KHUTE UHIUKATOPH 32 e()EKTHBHOTO MPUIIAraHe Ha MOJIUTUKATa 32 HAOUpaHe U
noa00p Ha TEpPCOHAN € BPEMETO 3a HacMaHe. Bpemero 3a HaeMaHe € €IMH OT Hail-IIHPOKO
M3II0JI3BAHUTE MIOKA3aTEIH 32 OIICHKA Ha ICHHOCTUTE 3a HaObupaHe Ha iepcoHalt. Toii u3mepsa Opost
Ha JTHUTEC MEXIY KaHIMJATCTBAHETO 3a padoTa M NMPHEMAaHETO Ha MpEUIOKEHUE 3a padora.
Bpemero 3a HaemaHe naBa mpejcTaBa 3a ¢EKTHBHOCTTA NIPU HaOWMpaHE Ha MepCcoHall KaTo MpH
IBITO BpeMe 3a HaeMaHe NpoIecuTe Mo HaOupaHe ce OmpeleNsiT Karo HeePeKTHBHH.
[TpoaBIKUTETHUAT TPOLIEC HA HAaeMaHe MOJKE Jla JI0BeIe /10 3aryda Ha KBAIM(UIIMPAHU KaJapy B
noj3a Ha KOHKYPSHIMATA WM 10 YBEJIMYaBaHe Ha pPAaOOTHOTO HATOBApPBAHE HA HAIMYHUS
nepconan. Ot apyra cTpaHa IpeKaJeHO KpPaTKOTO BpeMe 3a HaeMaHe MOKE Jla € CHUTHajl 3a
HEJIOCTaThYHO 3aIBJIOOYEHO MpOydBaHe Ha KaHaumaTute. ONTHMU3MPAHETO HAa BPEMETO 3a
HaeMaHe € Ba)KHO 3a TapaHTHpaHe Ha MPOM3BOAMTEIHOCTTAa B TpeanpusTuero. Bpemero 3a
3aIrbJIBaHe MMOKa3Ba Oposi KaJeHIApHU THH, HEOOXOIMMH 32 HAMUPaHe Ha KaHIUIaT ¥ OOMKHOBEHO
ce M3MepBa ¢ Opost JHM MEXIy OOSBSIBAHETO HA BaKaHTHATa MO3MIUS M HaeMaHETO Ha M30paH
kaHauaat. To3m mokasaren qaBa OOLI Mperje] Ha CKOPOCTTa M Ka4eCTBOTO Ha IENHs MpoLec Ha
HaOWpaHe Ha MMePCOHAJ U OTUTA HAa KaHAUATHTE.

KagectBoro Ha mombopa H3MepBa CTOWHOCTTA, KOSTO HOBHUST CIY)KHTET HOCH Ha
opranuzamysTa. To3u moka3aTeln oleHsBa ePEeKTUBHOCTTA Ha Mpolieca Ha HaOUpaHe Ha TePCOHAT
U JIBIATOCPOYHOTO BB3JCHCTBUE HA HOBUTE CIYKUTEIHM BBPXY OHW3HEC pE3yJlTaTUTe Ha
opranm3anusTa. KauectBoro Ha moadopa 0OMKHOBEHO Ce€ OLICHSBAa Bb3 OCHOBA HAa KPHUTEPUH KaTo
NPEICTaBSIHETO HAa HOBO HACTHSI CITY)KHUTEI, IPUHOC 32 MOCTUTAHETO Ha EKUITHH M OPraHu3aIl[HOHHU
LIeNTY, MHTETPUPaHe B KYJITypara Ha MPEIIPUSITHETO U CTETICHTa Ha 3aIbPKaHEe BbB BPEMETO.

Pa3xonuTe 3a HaeMaHe ca MOKa3aTel, KOWTO U3MepBa KOJIKO CTPyBa Ha OpraHu3alysiTa Ja

HaeMe HOBM CIy)XUTedH. To3M HMHIMKATOp OTHOBO IOKa3Ba €(pEKTUBHOCTTa Ha Ipoleca Ha
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HaOupaHe Ha nepcoHan. Pa3xomuTe 3a HaeMaHe ce OTYMTAT 32 H30paH MEPHOA OT BpeMe U Morar
Jla BKIIOYBAT Pa3XOJM 3a CKCIIEPTHTE 1O MOA00p, aAMHUHHCTPATUBHU Pa3XOIH, MapKETHHTOBH
pa3xoiu, pa3xo/IH 3a U3IMOJI3BAHNUTE TEXHOJIOTUH H JIP.

Upes npoecpamume 3a opuenmayus ce TOCTUTA 3all03HABAHE HAa HOBHUTE CIYXHUTEIH C
OpraHnu3allMOHHUTC LEHHOCTH, IMpaBUJia U IMPOLUCAYPH, YCKOPCHA MHTCIpallud U U3SACHABAHC Ha
CTaHJIaPTHUTE 32 KaU4eCTBO, IpUJaraHu BB (pupmara. Ha otnena mo 4oBemKku pecypcu 0ON9aitHO
ce Bb3JIara Ta3u 4acT OT OPUEHTAIIHATA, KOSITO € CBhp3aHa C 0010 OpraHU3allMOHHO TPE/ICTaBsHE,
uctopus Ha pupmara, 0COOCHOCTH Ha JACHHOCTTA, IPAaBUJIa 332 BHTPEIHA TUCIUILIMHA, IPABHJIA 32
3IIPaBOCIIOBHH W O€30MacHU YCJIOBUS Ha TpyH. [IpeKkuTe PHKOBOJUTENN OPHUEHTUPAT HOBUTE
CIIY’)KUTCITU 10 BBIPOCH, CBBP3aHH C KOHKPETHO pPa0OTHO MsICTO, 3aJbJDKCHHITA H
OTTOBOPHOCTUTE, Bpb3Ka HA AJIBKHOCTTA C OCTAHAIWUTC OJIBKHOCTHU U KpaﬁHHTe peE3yiITaT HaA
eKuIIa.

B Tabmuma 2 e mpencraBeHO CpaBHEHUE MEXIY TPAIUIMOHHO W JAyalTHO OOydeHHE, IO

OTHOIICHHEC HA PA3JIMYHUTEC TUIIOBC aJjalliTalilid KbM TPYA.

Tabu. 2. CpaBHUTe/IHA XapAKTEPHUCTHKA HA BUAOBETE AJaNTALUA PH TPAAMIHOHHA U IYAJIHA

(¢opma Ha o0yuenue

3aIl03HaBa C yCIOBUATA
Ha TPy U peXKuMa Ha
pabora

Bua apanrauus TpaguUuHOHHO dyanna ¢popma Ha oOyueHue
o0yueHue

IIpodecnonanna [IpakTukara e O0y4yaemusT npu00UBa SICHOTA 3a
KpaTKOCpOYHA U HE n30panara npodecusi, U3MbIHIBA
BUHATH ce I00MKkaBa | crienu(@UIHY TPYAOBU 3abIKCHHUSA,
JIO peasTHUTE YCIIOBHS 32 | HOCH
yIpaxKHsBaHE Ha ciry>)keOHa OTTOBOPHOCT, He3a0aBHO
npocdecusita Tpujiara npuaIo0OUTUTE 3HAHUS H

yMeHus pu paboTa
[cuxopusuonornyna OO0y4JaeMusT ce OO0yuaeMusT ce 3aro3HaBa u

IIPUBUKBA KbM YCJIOBUATA HA TPy
U pexumMa Ha pabora

ConHaJIHONCHXO0JIOTHYECKA

OO6y4JaeMusT ce
3aI103HaBa ¢
0COOEHOCTHUTE Ha

n30opaHaTa

npodecus

OOyuaemusT pabOTH C HACTABHUK,
KaTo ce y4d Ha eKHuIHa paboTta u
CTaBa 4acT OT CUCTeMaTa Ha
B3aWMOOTHOIIICHHS B
OpraHu3aIusiTa
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OpranuzanuoHHoaaMuHucTpaTUuBHA | OOydaeMuAT UMa OO0y4yaeMHAT ce 3aTI03HaBa ChC

nH(pOpMAaIus 3a CTpYKTypaTa Ha IPeIIpUITHETO,
CTpYKTypaTa Ha MOTAaIls Ce B COI[alTHATA U
OopraHu3anusITa KOpIIOpaTHBHATA KyJITypa Ha

OpraHM3anusTa, CBUKBa ChC CTHIIA
Ha yIIpaBlIeHUE

HxoHomMu4ecka B penku ciyyan OO0y4yaeMHsT NIOJyyaBa CTUTICHAMS /
o0yyaeMusT MmojlyyaBa | Bh3HATPaXKJCHHUE 3a Meprojia Ha
3aruiariane 3a JyaITHOTO 00yueHHe
n3paboTeHara
TPOTYKITHS

CpaBHEHHETO IOKa3Ba KOJKO TMO-¢()eKTHBHA € B IIJIOCT aJanTalusITa 3a KOHKpPETHA
JUTBKHOCT TIPH MPOBEKIAHETO Ha JyasHO oOy4eHue. B kpas Ha mepuoma oOy4aBaHHST CTaBa
IIBJIHOLICHEH CIY’KHUTEN B JjafieHaTa ¢pupma, TOTOB Jia U3IIBJIHIBA BB3JIOKEHATa My padora.

JlenbT Ha paHHO HANyCHAIHWTE CIYKUTEIM € BaKEH H3MEpUTEN 3a KadyecTBOTO Ha
MOJINTUKATA 32 OPUEHTALUS M aJanTals HAa HOBOHA3HAUEHU CIYXKHUTEIU B MPEANPUATHETO
(ITeitueBa, 2014). Toit oTuMTa IPOIEHTA HA CIYKUTEJINUTE, HAITyCHATU MPE3 IbpBaTa rojIMHA U €
MO3Ke OW Hali-BaXKHHST TIOKA3aTell 3a OMpeIeiIHe Ha yCIieXa Py HaeMaHe Ha paboTa BBB (hupmarta.
Cpermia ce u 1MoJ HAUMEHOBAHUETO MHACKC 32 CTAOMITHOCT Ha pabOTHATa CUJIa — CHOTHOIIIEHUETO
MEXIy Oposi Ha 3a€THTE C TPYAOB CTaX HAJ €lHA TOAMHA U OpOsl HAa 3a€TUTE C TPYOB CTaX MOJ
enana roguHa (Beasp, 2014).

To3u wuHAMKATOp TOKa3Ba JaJM € HAJIWIE HECHOTBETCTBHE MEXKIY CIYXKUTENS |
OpraHM3alusITa Wik MEXAy JTUIETO U 3aeMaHaTa JAIBKHOCT. OOMKHOBEHO OoTHeMa OT 6 g0 12
Mecela, Ipeu CIYKUTEIUTE Ja YCBOSAT HAMTBIHO PaOOTHUTE 3a7aud U J1a IOCTUTHAT OMTUMATHO
HUBO Ha MPOU3BOAUTENHOCT. Pa3xoaure 3a 3amMecTBaHe Ha CIy>KATEN Morat aa 0wsaar ot 1,5 mo 2
T TOJIMIITHATA 3aIljIaTa Ha CIIY)KHUTENs, 0COOEHO MPU MO-OTTOBOPHU IMO3UIIUH.

NHnekchT 3a MBIKEHMETO Ha pabOTHATa CWila € APYr KJIIOYOB IMOKa3aTel M OTYMTA
CHOTHOIIEHUETO MEXIy Oposi Ha HANyCHAJIUTE TMpe3 TOAMHATA U CPEIHO-CIUCHYHHS ChCTaB Ha
3a€TUTE B OpraHU3aIMITA JIUIA TIPE3 TO3H Meproa1. MoKe J1a ce ompeens Mo KaTeropruu mepcoHal,
10 3B€HA WJIH B APYTH HEOOX0auMH pa3pe3u. ChIo Taka MOXKE J1a c€ KOMOMHHUPA ¢ MHIUKATOP 3a
e(heKTUBHOCT, 3a J]a C€ M3MEPH MPOIEHTA Ha HAITyCKAIIN CIY>KUTEIH C BUCOKO M HUCKO TPYAOBO

MMpCACTaBsAHC. To3u HWHJCKC IMOKa3Ba Ha CIYXHUTCIIMTC OT 3BCHOTO IO YHIPABJICHUC HA YOBCIIKUTC
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pecypcH TIOKOIIKO MPHUBIICKATEITHH Ca [UThKHOCTUTE U EKUTIMTE BHB BCSIKO OPTaHU3AIIMOHHO 3BEHO.
JlaHHUTE 32 TEKY4YeCTBOTO CJIC[iBA Jla C€ W3IOJ3BaT NPU OIICHsSBaHE HAa MEHUKBPUTE M TPH
ISUTOCTHOTO pa3paboTBaHEe HA CTPATETHH 3a 3aIbpXKaHe Ha IepcoHala.

[TokazarensaT epeKTHBHOCT Ha MEHHKBPCKUS CTHII U3MEPBa Bh3JICHCTBUETO HA JIUJICPCKHUS
CTHJI BBPXY paboTaTa Ha CIY>KUTEIUTE, MOTUBALUATA W I[SUIOCTHUS OpPTaHHU3AIOHEH KJIMMAT.
JIunepckuTe KOMIETEHTHOCTH ca HepasJeliHa YacT OT ChbBPEMEHHOTO YIpaBJIeHHE HAa paboTHATa
CHJIa ¥ IUTAHWPAHETO Ha MPUEMCTBEHOCT B opranu3anusata. CTOMHOCTTa Ha JIHIEpa ce ONpeaess He
caMo OT HETOBHSI HHIUBHUIYAJICH YCIEX, HO U OT yclieXa Ha eKHIla, KOWTO PHKOBOIH.

Upes noaumuxama 3a év3uazpadicoenusma ce peanusupa punocodusaTa Ha MEHUIDKMBHTA
Ha KOMIIAHMSATA 32 MPUBIMYAHETO, 3abpKAHETO U MOTHUBHpAHETO Ha mepcoHana. OOuyaitHO
MOJIUTHKATA 32 YIPABICHHE HAa Bbh3HATPAXKICHUATA BKJIIOYBA pa3pabOTBAHETO, BHEIPSBAHETO W
MOJUTbPIKAHETO HA CHCTEMHM 3a TIAPUYHU W HETIAPUYHU TUIAIIAHUS, KOUTO TIOMaraT Ja ce noaoopu
KaueCTBOTO Ha TPYJOBOTO M3MBIHEHHUE U pe3ynTaTuTe Ha (pupmara. [lomuTrkara 3a yrnpaBiieHUE
Ha BB3HArpaKJeHUATA BbB BCSKA KOMITAHUS IICIM JIa PEIlaBa 3aJadunuTe, CBbP3aHu C MPUBINYAHE
Ha TOTSHIMAIHU KaHJAMJIATH, 3abp)KaHE Ha CIY)KUTEIUTE C J00pO TPYAOBO IMPEACTaBSHE,
crieuesIBaHe Ha KOHKYPCHTHH TO3HIIMH Ha TIa3apa Ha TPYy/1a, OBUIIIaBaHE Ha MTPOU3BOIUTEITHOCTTA,
cra3BaHe Ha JeiicTBaliaTa HOpMaTHBHA ypenda, MOJANOMaraHe Ha CTPATETUYECKHUTE IIEINH,
3aTBbpK/IaBaHe U (OPMUPAHE HA CTPYKTypaTa.

EdexTuBHOCTTa OT U3MIBIHEHUETO HA JEHHOCTUTE OT MOJUTHKATA 332 BH3HATPAXKACHUS U
COLIMAJTHU MPU00MBKH ce H3MepBa ¢ pa3nuyHu uHaukaropu (Cracosa, 2023). [Ipuxoaute ot enux
CIy’)KUTENl ca W3MEpUTEN 3a KadyecTBOTO Ha paboTHata cmia. [lokaszaremar pasriexiaa
CHOTHOIICHUETO HA OOIIUTE pa3XxoaH Ha OPTaHU3AIMATA, pa3Ae]eH Ha TEKYIIUs OpOi CITy)KUTEeIn
1 OOMKHOBEHO C€ M3YMCIIsIBA Ha TOMIITHA Oa3a.

[Tmatumu yacoBe Ha CITY)KUTEI € IpyTra Ba)KHa METPUKA, KOATO € CBbp3aHa ¢ KoeuineHTa
Ha M3MOJ3BaHEe HA CITY)KUTEIUTE U CE OTHACS JI0 KOJTMYECTBOTO pAOOTHO BpeMe, KOETO CITYKUTEISAT
MpeKapBa B M3MBIHEHUETO Ha IJIATeHHW 3ajgadd. Hali-uecTo MpuiioKMMa € 3a OpraHu3allid B
cektopa Ha yciayruTe. CbOTHACSHETO HA TO3M BHJ pPE3yATaTH KbM AaHTQXHPAHOCTTA Ha
CIY>)KUTETIUTE U Ka4eCTBOTO Ha U3IIBIHCHHE HAa TPYAOBUTE 33/1a4H J]aBa Bb3MOXKHOCT 32 HHTEPECEH

aHaJInu3.
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Pazxomute 3a YUP Ha ciy>kuTen ce OTHACSIT 0 BCUYKH Pa3Xx0Jd, CBbpP3aHH ¢ (PYHKITUUTE
110 YIIpaBJI€HHE Ha EPCOHAa 3a onpezeseH nepuo. Tyk ce BKII0YBAT 3aIUIaTH Ha €KCIIEPTUTE 1O
YOBEIIKH PECYpPCH, pa3XxoauTe 3a copryep, oOyueHue, HabMpaHe Ha NEPCOHAN, aIMUHUCTPUPaAHE
Ha JIOXOJH U Jp.

Pasxoaute 3a U3BBHPEIEH TPYX CE OTHACST JO JOIBIHUTEIHUTE PAa3X0H, HAIIPABEHH OT
OpraHu3alysiATa, KOTaTo CIY)XXUTEIUTE PAaOOTAT M3BBH OOMYAHOTO CHM PabOTHO BpemMe H ce
KOMIICHCUPAT C TO-BHCOKA CTaBKa, KaKTO C€ M3UCKBA OT TPYJOBOTO 3aKOHOJATEIICTBO H/WIIH
BBTpEIIHOGUPMEHHUTE TpaBmiia. Te3n pasxoau ca Gopma Ha MPEeKH pa3xoad 3a TPy M Morat
3HAYUTENHO J1a TIOBJIMSAT Ha OOJKeTa 3a 3aIljIaTu Ha OpraHu3aLusTa.

Jlpyri 3HaYMMM HMHJIMKATOPH, KOMTO c€ IpocielnsBaT B oOjacTTa Ha 3aljlaTUTE ca
MH/IEKCUPAHETO Ha Bh3HArpa)KACHUATA HAa FOJUIIHA 0a3a U ChOOPa3HO PAaBHUILETO Ha MH LM,
KaKTO M PaBHULIETO HA TPYJOBO Bb3HATPaXIECHUE CIIPSIMO PABHUILETO B CTpaHaTa MM B CEKTOPA.

Twit kaTo 00yd4eHHETO B JyalHa CUCTEMa Ipejoara no-6a30B1u yMEHuUs, 3aIUIAIAHETO €
noJ ¢opmara Ha CTUIEHIUS M Hali-4ecTo € OOBBbpP3aHO C pa3Mepa Ha MUHHMMajHaTa paboTHa
3aruiara 3a cTpaHara. ['epmaHus, cTpaHaTa ¢ Hall-CONMIHU TPAJULMK B IPUIAraHeTo Ha AyajiHaTa
¢dopma, OTUMTa BaXEH MNPHUHOC HA CTAXAHTUTE B KpaWHHUTE pE3YyJITaTH Ha KOMIIAHUSATA.
[IpennpusTHsTa, N3BHPIIBAIIN TyaTHO 00yueHHE, HHBECTHPAT OKOJIO 26 MUJIHAp/1a €BPO T'OTUIITHO
B IOJArOTOBKAa HAa CBOM KBaJU(UIMpPaHW pabOTHULK MOJ (opMmMaTa Ha BBb3HArpaKIeHUs 3a
o0yueHwue, pa3xoau 3a o0yJaBarl mepcoHan u Matepuanuu pasxoau (Hippach-Schneider & Rieder,
2022). Ot Tsx 0K0J0 62% OTHBAT 3a pa3xo/u 3a 00y4aeMUTEe — OCHOBHO 32 Bb3HATPAKIACHUITA 3a
oOyuenmue, u 23% ca pazxoaure 3a oOydaBarius nepconai. M3cnenpanusta oT mpeaxoaHu TOIUHA
MOKa3BaT, Y€ O0Y4YEHUETO Ha €JIMH CTaXaHT cTpyBa cpeaHo okoio 20 000 eBpo roaMiIHO, HO
HETHUTE PAa3XO0JU Ca 3HAUNUTEIIHO MO-HUCKHU MTOPaAJN MPOU3BOAUTEIIHOCTTA HA 00yYaBaHUTE U APYTH
1oJi3u 3a (hupmara, KOUTO Ce yBelIU4aBaT C HalpeaBaHe Ha BpeMeTo Ha oOyueHue. B 3amsHa Ha
pasxoauTe 3a o0ydeHne oOydyaeMHTe JTONPUHACAT Ype3 MPOU3BOJICTBO HA CTOKU U MPEIOCTaBsIHE
Ha YCIYrM B paMKHUTe Ha cBosita pabora. Ta3um mpou3BOAUTETHOCT KOMIIEHCHpa OKOjio 2/3 oT
pasxonute 3a 00y4eHHe, KOeTO BOJM 10 MPUOJIM3UTENHO 7,7 MUIMapAa €BpO HETHU Pa3Xoau 3a
o0y4eHne, N3BbPIIBAaHM OT 0OydaBamuTe npeanpusTis. CTaTUCTHKATa COYH, Y€ TIOUTH eJHA TPETa

oT oOydaemute B ['epmaHus peanusupar nedanda 3a CBOUTE PUPMHU.
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[lomyyaBaHuTE OT CTaKaHTUTE CTUIECHIUH, & OT HACTABHUIMTE — JOI'BJIHUTEIHU
(UHAHCOBU CTHMYJIH, CBILO Ca YacT OT MOJUTHUKATA 3a Bb3HArpaKACHUATA HA OpraHU3ALUATA.
Enna noGpe crpykTypupaHa cucTeMa 3a 3alllalllaHe MOXKe Ja Mpejajara Karo JAONbJIHUTEIHA
BB3MOKHOCT 32 YBEIMUEHHE Ha 3aIlIalllaHETO Y4aCTHETO Ha HACTAaBHUILM B JIyaJIHO 0Oy4eHHe.

OOyuenuero e crparernyecka (pyHKIUS Ha YIPABICHUETO HAa YOBEUIKUTE PECypCH B
opranu3anusaTa. To € B mpska Bpb3Ka C KOHKYPEHTOCIIOCOOHOCTTAa M pacTeka Ha Ou3Heca.
THonumuxume 3a oOyuenue u KapuepHo pazgumue UMart 3a LeJ Aa o0e3neyaT aeKBaTHa peaKus u
aJlanTHpaHe Ha OPraHU3alMUTE KbM HETPEKbCHATHS TEXHOJIOTUYEH PACTEX W Tio0ann3anus Ha
ukoHomukuTte. Ilo oTHOmeHHMe Ha 00y4yeHHMETO Ha IepCcOHaNa ChLIECTBYBAT pa3jIMYHU WUJECH B
TEOPETUYEH U NMPHJIOXKEH acnekT. OOLmoTo B MOBEYETO OT TAX €, ue 0oO0yueHuero TpsoOBa jaa e
CHCTEMEH HpoIlec, 3all0TO Ype3 HEro ce MoAoOpsABaT TPYAOBUTE pE3yJTaTH, YMEHHsITa Ha
CIIy’)KUTENIUTE, a TaKa ChIIO U TSIXHATA MOTUBALMSL.

OcHOBEH MOMEHT IpH pa3padOTBAaHETO Ha IMOJUTHKATa 3a OOyueHHEe M pa3BUTHE Ha
YOBEIIKUTE PECYPCH € CPaBHSABAHETO HAa MHBECTUIIMHTE B Pa3BUTHETO HA XOpara ¢ OYaKBAaHUTE
W3TOOM OT TEe3W WHBECTHLMHU. 3HAYUTEIHHUTE TPYAHOCTH, KOMTO MMa MapaMETPU3UPAHETO Ha
MPEKUTE U KOCBEHUTE MKOHOMHYECKH PE3YJITaTH OT WHBECTHPAHETO B OOYYEHHE Ha TepCOHaia
YTBBP)KAaBa pPa3OMpaHETO, Y€ CHUHTETUYHHUAT HMKOHOMUYECKHM H3pa3 Ha H3rojara OT Te3H
MHBECTULIMH TPsIOBa /1a ce 3aMeHH ¢ e(peKTUTEe, KOUTO Ce OYaKBaT OT TOBA B TPYJIOBOTO MOBEJCHHE
Ha CIYXHUTEIUTe, a OT TyK M B JAeHHOCTTa Ha OpraHu3anusTa. XapakTep Ha akCMoMa HMa
pa3bupaHeTo, ye CTpaTerusiTa M MOJIMTHUKATa Ha KOMIIAHUATA 3a KBaJU(UKAlMg U pa3BUTHE Ha
MepCOHaja € HermocpeaAcTBeHa (YHKIMS Ha CTPATETWYECKUTE ILIENH, HA HEWHATa TEeXHOJOTHYHA,
MIPOU3BOJICTBEHA U TA3apHA CTpATETHs, Ha TUTAHOBETE 3a IMOCTUTAHE Ha HAOEIS3aHUTE LENH | 32
peain3upaHe Ha pa3pabOTEHUTE CTPATETHH.

B kommanuuTe, KOUTO TpMIIarat AyaiHata opMa Ha 0OydeHue, MOJTUTHKHUTE 32 00yUeHHE
BKJIIOYBAT U CHeNMaIM3MpaHaTa MOJAroTOBKa Ha HacTaBHUIMTE. Cien ompenensHe Ha JHIATa,
KOHUTO OTTOBAPSAT Ha M3UCKBaHMATA 32 HACTABHUIIM KaTO CTaX U KBaJTH(PHKAIKs, C€ IPEMUHABA KbM
OCUTYpsIBaHE Ha TAXHOTO oOyueHue. JlepuHMpaT ce KOHKPETHUTE HYKAU OT 00yueHHEe ChITIaCHO

JeiicTBaIara nporpama 3a 06y‘-ICHI/IC Ha HaCTaBHUIIU (HporpaMa 3a O6y‘{CHI/IC Ha HaCTaBHHIIH,

2019).
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HacraBHuiuTe B KOMIaHUUTE, TPEMUHABANKY TIPE3 CHENUATN3UPAHO 00ydeHHE, pa3BUBAT
yMEHHUSI 32 IIPe/IaBaHe Ha CBOS OIMT HA HEOIIMTHH JIMIIA U CHJICHCTBAT 32 H3TPAXKIAHETO HAa TEXHUTE
npodecuoHaTHl KOMIIETeHTHOCTH. [lom3uTre 3a HacTaBHUIMTE ca CBBP3aHH C MOJOOpsSBaHE HA
KOMYHHKAaTHBHHUTE YMEHHS, YCBOSIBAHE HA ONMT B JIaBaHE HAa KOHCTPYKTHBHA oOpaTHa BPB3Ka,
[oeMaHe Ha MO-TOJIEMH OTTOBOPHOCTH KbM (upMmara.

duHaHcoBaTa 00€3MEUCHOCT HA IPOrpaMHUTE € MPOoOJeM, CBBP3aH C IUIAHMPAHETO Ha
00y4eHHETO KaTo €JIEMEHT OT IJIAHUPAHETO Ha YOBEUIKUTE pecypcu. PuHAHCOBUTE CpeAcTBa ca
HEO0XOAMMH KaKTO 3a MPETNOAaBaTeNt, TaKa U 3a JOMBIHUTEITHA MaTEPUAIH U 33 Bb3HATPAXKICHHE
Ha CIIY’)KUTEJIMTE IIPH OTKBCBAaHE OT padoTara.

B nmonuTHkuTe 32 00y4eHNe U KapHEPHO Pa3BUTHUE CE 3aJIaraT ChIO U MEPKHU 32 OIICHSIBaHE
Ha edekTa OT MpoBeJeHUTe OOy4YeHHsS W aHaAIU3 Ha pasxoaure U nonsute. ChIOCTaBAT ce
(MHAHCOBUTE pa3xo/u, HANPaBEHH 3a OOYYCHHETO, C MPUXOAUTE OT OCBINECTBEHHs MPOILEC.
ITomuTre ot O6y‘-IGHI/IeTO 1 TAXHOTO NPOABABAHC U3UCKBAT BPEMEC U HC BUHAr'u Morart ga c€ usaMepAT
IMPAKO 4YpEC3 KOJIMYECTBCH U3MCPUTCIL. Nmenno ToBa ¢ ¢aHa OT MNPUYMHUTEC 3a CKCIITHYHOTO
OTHOIIICHWE HAa HSJKOM MCEHUDKBPHM Ha KOMITAHMM KBbM JyanHata ¢(opma Ha oOydeHue.
W3rpaxnanero Ha mpodecroHaIHA eKCIIePTH3a N3UCKBAa BPEME M MHBECTUIIMHTE B O0yYEeHHUE ce
OTIUTALIAT B ABJITOCPOYHA MEPCHEKTHBA.

KommekcHara onieHka Ha e()eKTUBHOCTTA OT MIPOBEIEHO 00yueHHE MOJKE J1a Ce U3BBPILIU
ype3 npuiaraHe Ha 4-creneHHara ckajia Ha Kepknarpuk. OCHOBHO NMPEeIMMCTBO Ha TO3H MOJIEN €
(OKyCHT BBPXY MTOBEACHUECKUTE pe3yATaTh Ha yyacTHULMTE B oOyueHuero (Mann & Robertson,
1996). Toii ce cbCTOM OT YETUPHU HUBA: PEAKIIUs, yUEHE, IOBEIACHHE, PE3YITATH.

Enna BB3MOXKHOCT 3a (upmHTe, KOMTO MpuiaraT JyaidHata ¢opma Ha oOydyeHue, na
3abpKaT 00y4aBaHUTE JIMIIA, KOUTO Ca JEMOHCTPUPAIN BUCOKO HUBO Ha YCBOCHU YMEHHS, € Upe3
Laponax0aTa® Ha KapuepHHUTE NBTEKM B opraHumszauusaTta. JlyamHara ¢opma mnpeamnonara
I'bPBOHAYATHUTE JTIBKHOCTH J]a HE ca MHOTO BHCOKHM, CHOTBETHO aTPAKTUBHU 3a MIIQJMTE XOpa.
Ho ako kxomMmaHusTa MMa SCHH ImpaBujia 3a BBTPCIIHO H3PACTBAHC II0 JJIBXKHOCTHU (MJ'IaI[HII/I,
CTapIIx, TJIABCH CIEIHAINCT U T.H.) ¥ TI0 HUBA Ha 3aIljIaliaHe, ToBa OW MOTJIO Ja MOCTYXH KaTo
CTUMYII 32 33/IbpXKaHe Ha O0Y4YEHHUTE JINIIA.

JIpyra mocoka, B KOSITO MOXe€ Ja e ThPCH IIpUiIarane Ha ayajHarta opMa B CHCTEMHTE 32

YUP, ca BBTpemIHOQUPMEHUTE MPOrpamMH, MOMYISIPHU KaTo YIpaBICHUE HA TaJaHTHUTE.
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3aappikaHeTO Ha TAJAHTIIMBUTE CIYKUTEIM MOXE Jla MpEeIBMKIa BKJIIOYBAaHE B OOydeHHE 3a
HACTaBHHULM M OCUTYpsIBAaHE HA MJONBIHUTEIHHM IIEPCHEKTHBU 3a pa3BUTHE CIIEA Kpas Ha
MEHTOPCTBOTO.

[Ilo ce kacae 10 OlEHKAaTa KaTo 4acT OT (pyHKIMUTE Ha HACTABHUKA, HAJHIIE Ca HAKOJIKO
MOJIeJIa, KOMTO OIKMCBAT OTHONIEHUATA B HACTAaBHUYECTBOTO. EnuH oT Tax € moaensT Goodlad,
KOHTO Chabpka deTHpu (asu Ha HACTaBHMYECKA BpB3KA — WHUIUHpAHE, KYJITUBUPAHE,
tpanchopmanus, paszaensae (Shudak, 2017). Ilo ceiiectBo, mo BpeMe Ha WHUIMHPAHETO
HACTaBHUKBT TPAOBA J1a IOKAXKE, Ue € aHTAKUPaH ChC CTAKaHTa. B yacTTa KylITHBUpPAHE Ce TOCTaBs
cuiieH (hOKyC BBpXY Bspara Ha (pupMeHHs HAaCTaBHHUK B ycrexa Ha oOyuaemus. BwB dazara Ha
TpaHcopManKATa HACTABHUKBT OT KOMITAHUATA HAChpPUaBa CAMOCTOSTEIIHUTE JelicTBH. B erama
Ha Pa3JeNsIHeTO CTaBa BBIIPOC 32 MHTETPUpPAHE Ha OOYYCHHWETO B MpaKTHKaTa M MOCTHIaHE Ha
HalpeIbK Ha CTaKaHTA.

Onenkara OOMKHOBEHO C€ pasJiesisi Ha JIBE KaTErOpUHU C Pa3JIMYHU Lenu: GopMupama u
obobmaBamia omnenka. O6001aBamara oneHKa (M3BeCTHA CHIIO KAaTO OIEHKA HA 00YYCHHETO) ce
OTHACs /10 OKOHYATEIHUTE OLEHKH (BKJ. TECTOBE U M3MHUTH) CJIEJ 3aBbPIIBAaHE HA MpoTrpaMara 3a
nyairHo oOydenue. M3monsBa ce 3a onpeensHe Aajdi CTa)KaHTUTE ca TIOCTUTHAIIN Pe3yJITaTHTE OT
0o0y4eHHMeTo MO Mporpamara Wil CTaHJapTUTE 3a KOMIIETEHTHOCT, KOUTO OMXa JONPUHECTH 32
npugoOMBaHe Ha JKelaHata mpodecuoHanHa Kpanudukanus. DopMHpaIIOTO OLEHSBaHE
(HapruaHO OIle OILIEHKA Ha YYEHETO) yepnu MHQpOopMalus, chb0MpaHa Ha 4eCTH MHTEPBAJIM Ipe3
nenust yueOeH mporec, ¢ Lel WASHTH(QHUIHMpaHe Ha cheuu(UYHU NOTPEOHOCTH M ChOTBETHO
ajantupane Ha oOyueHueTo u npenoaasanero (Looney, 2011).

JIOKOJIKO TIONHMTHKATa 3a OOydeHHWe W KapuepHO pa3BUTHE B JaJieHa OpPTraHU3alUs Cce
peanu3upa B MpaBUIIHA TIOCOKA C€ ONPEIENs C U3MOJI3BAHETO HA Pa3IMYHU METPUKH.

Pazxomute 3a 00ydeHHETO Ha €IUH CIY)KHUTEN ca TMoKa3aTel, KOMTO M3MepBa CPEIHHTE
paszxoau 3a o0ydyeHHe W Pa3BUTHE Ha BCEKH CIYXKUTEN 3a ompeneneH nepuona (Cnacora, 2023).
To3u HHJIUKATOp € KJIFOYOB 3a pa361/1paHe Ha MHBECTUIUMUTC, KOUTO IMPAaBU OpraHu3alusaTa 3a
noo0psiBaHe Ha 3HAHUATA, YMEHUATA U KOMIIETEHTHOCTUTE HA CBOSI IEPCOHAI.

Bpemero OT mOCIEAHOTO MOBHUIIEHHE € IMOKa3aTesl 3a HM3MEpBaHE Ha BBTPEIIHOTO
U3pacTBaHE B OpraHU3allOHHATa CTPYKTypa, KOMTO MoOke Ja Jaje LieHHa HMH(pOpMauus IMpH

aHaJIn3a Ha TCKY4YC€CTBOTO.
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CpenHoroguiHusaT Opoii AHU 3a oOyueHUe Ha eMH 3aeT € MHIUKATOp 3a Pa3BUTHETO Ha
YMEHHTa Ha IEpCcOHalIa U TIOBUILIABaHE Ha KBAMH(PUKAIUATA.

[IpoueHTHT OOYyYEHU CIY>)KUTEIH CIHPSIMO BCHUYKH CIY>KUTEIM IOKa3Ba BU3MATAa Ha
MEHU)KMBHTA OTHOCHO HHBECTHUPAHETO B YOBELIKUS KaIUTa.

Oyensiganemo Ha mpyoosomo npedcmassHe € JACHUHOCT Ha PBKOBOJACTBOTO Ha
MpearnpusaTHeTO Mo: HaOuWpaHe M aHaIu3MpaHe Ha HHQOpMAaIMs 3a TOBa, KaK ce IMpeacTaBs
PabOTHUKBT WM CIY>KUTENST B TPYAOBUS MPOIIEC; U3TOTBSIHE Ha CTAHOBHUIIIE 32 HEropara padoTa
M 3a TIOCTUTHATUTE PE3YNITaTH; MpeljiaraHe Ha MEpPKH 3a TOBHINABaHE HAa €()EKTHBHOCTTA U
KOHKYPEHTOCIIOCOOHOCTTa Ha IpPOU3BOJACTBOTO. TO aaBa BB3MOXKHOCT, IPEIU BCUYKO, Ja CE
YCTaHOBAT: KOHKPETHHUTE IOCTH)KCHHUS Ha CIYXXUTCIUTE; BBTPEIIHUTE W BBHHIIHHUTE (PAKTOPH,
KOUTO Ca OKa3aJld BIUSHHUE BBPXY PE3YJATATUTE OT TAXHATa paboTa; MPOMEHHUTE, KOUTO TPSOBa J1a
ce HampasdT, 3a Jla ce MOBUIIABaT Ka4eCTBOTO M €(pEKTUBHOCTTA HA TaxHaTa paborta (Lumier,
2005).

B Teopusita 3a ynpapneHue Ha 4oBEeIIKUTE pecypcu (Askanaii, banuesa, 1999) cviectByBa

TpynupaHe Ha HECIUTC HAa ATCCTUPAHETO B TPHU OCHOBHU HAIIPABJICHUA:

° OI_IGHKa Ha KBaJ'II/I(I)I/IKaLII/IHTa — oImpencisit ¢€ HUBOTO Ha KBaJ'II/I(I)I/IKaI_[I/I}I Ha CIIYKUTCIIA

(3HaHI/I$I, YMEHUA, KOMHCTGHTHOCTI/I), a CJICO TOBA, TO MOXKE Ja CC ChIIOCTAaBU C €TAJIOH;

° OL[GHKa Ha PE3yJITaTUTEC OT pa60TaTa — OICHsABa CC€ Ka4yCCTBOTO Ha HU3IIBJIHCHUC Ha
TPYAOBHUTC 3adavd, U3IbJIHCHUC HA HWHAWBHUIYAJTHHA pa60TeH IJ1aH (KaTO KOJIMYECCTBO,

CpOK 1 Ka‘-ICCTBO), JAOCTUTaHC HA MOCTAaBCHUTEC LICJIN,

e OreHka Ha JMYHOCTHUTE KaueCTBa — ONPENIENT ce Oa30BUTE KaUyeCTBA HA CIIYKUTEIS KaTo
JUYHOCT, a cjeJl TOoBa IMOJYyYeHHMAT Npoduia ce ChIOCTaBs ¢ eTajoH (Habopa oOT
npoeCHOHATHO 3HAYMMHUTE KauyecTBa 32 ChOTBETHATA JUTHKHOCT).

Crnopen SAmapuno u Yonaman (Yammarino and Waldman, 1993, p.60) ,,npu orieHsiBaHETO
Ha HHUBOTO Ha TPYIOBUTE YMEHHUS Cca HEOOXOIWMH MHOXKECTBO HW3TOYHHWIIM Ha OIICHKH 32
MIpUJIAraHeTo Ha yMEHUATA .

Bakuu MHIUKATOpW 3a M3MBIHEHHETO HAa TMOJHWTHUKATA 32 OIEHSBAHETO Ha TPYAOBOTO
U3IIBJIHEHHE Ca CTENEeHTa Ha aHTaKUPaHOCT, MPOLEHTHT OTCHCTBHS U LSAJIOCTHOTO TPYAOBO

MpEACTaBAHC.
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CremneHTa Ha aHTa)XUPAHOCT Ha MEPCOHANA € MOXE O Hal-BaKHUAT OT PE3yJITaTUTE Ha
3BEHOTO I10 YOBEHIKH pecypcu B opranuzanusata (IleitueBa, 2014). CiyxuTtenu, KOUTO XapecBar
paboTaTa cH U ce TOPAEAT, Ye ca 4acT OT JaJIeHO MPEANPUITHE, KaTo LSJIO0 ca MO-aHTaXXKUPAHU, TOPU
1 aKO HATOBapBaHETO € BUCOKO. AHTaXKHPAHUST [IEPCOHAI CE MIPEJICTaBs MO-A00pe U € MOBEPOSTHO
Jla Bb3IpHEMa IPEIM3BUKATEIICTBATA B paboTaTa KaTo MOJIOKUTEITHH U HHTEPECHHU.

OcBeH TOBa aHT@XXHPAHOCTTA € BAXKEH MTOKA3aTell U 3a yclexa Ha MEHUKbpa Ha eKUIIa.

[TpoLleHTHT OTCHCTBUSL OT paboTa, MOJAOOHO HAa TEKYYECTBOTO, € BAXKECH HHJIUKATOD 3a
HeyAoBIeTBOpeHOCT. To3u ToKaszaren H3YHCIsABAa YECTOTaTa U MPOABIDKUTEIHOCTTa Ha
OTCBCTBHSITA Ha CIYXHUTENUTE. PeAOBHOTO My pa3miekJaHe MOXEe Ja IOMOTHE 3a
UICHTH(UIMPAHE HA MPUYUHUTE (OCBEH 3JJPaBOCIOBHU), KOUTO Ca B OCHOBATa Ha mpobiema mpu
BHCOKH HMBA Ha OTCHCTBHE.

[IpencraBsHe U MOTEHIMAN € JIpyra METpUKa, CBbpP3aHa C U3MEpBaHEe Ha Pe3yiaTaTUTE U
paHXUpaHEe Ha CIYXXUTEIUTE CIOpel TEXHHs MOTEHUuald. 3a LeiTa ce IpuiiaraT pa3nyHu
KOJMYECTBEHU WJIM KAaueCTBEHM HAUYMHU 3a M3MEpBaHE Ha mpezcTaBsHeTo. [lokazatenurte 3a
OLICHKa Ha W3MBIHECHUETO OILECHSIBAT WHIUBUAYATHO U EKUIIHO W3MBJIHEHUE CIPSIMO
MpeABAPUTEIIHO 3a/1a/ieHu 1enu. [1ogo0Ho 1 Ha ApyTH MoKa3aTenu, TyK HAYMHBT Ha U3UMCIISIBAHE
3aBUCH OT CEKTOpa W TUTIA JCHHOCT Ha MPEANPUITHETO, KAKTO U OT 00XBaTa Ha JUIBKHOCTTA.

[IpenacraBenrTe MOJUTHUKHU 3a YIPABJICHHE HAa YOBEIIKUTE PECYpCH MOTAT Ja HaMepsT
MOJKpena B TPUIAraHeTO CH 4Ype3 BBBEKIAHETO Ha JyalHa CHCTeMa 3a OOy4YeHHE B
npeanpustiero. IlpernenbT Ha NOJUTUKUTE 32 YIPABICHUE HAa YOBEUIKUTE PECYpCHU B
OpraHu3alusTa, KOUTO ca ChOTHOCHMH KbM PEaTU3UPAHEeTO HAa AYalTHOTO OOydeHue MoKa3Ba, ue
TO MO’€ J1a UMa Hali-3HauuM MPUHOC 32 IJIJAaHUPAHETO U HAEMaHETO Ha nepcoHana. B pesynrar ot
aHaJIM3a Ha pa3TiieJaHUTE MOJIUTUKY 32 YIIPABICHUE HAa YOBEIIKUTE PECYPCU CE OUEPTaBaAT HAKOJIKO
OCHOBHH TPEIM3BUKATEIICTBA 32 IOMBIHUTEIIHO TPOYIBAHE:!

1) Jlamu npeACcTaBUTEIMTE HA MECHHKMbHTA Ha KOMITAHUUTE M €KCIICPTUTE 110 yIpaBICHHE

Ha YOBCIIKUTE PECYpPCH MO3HABAT HAMMBJIHO BH3MOXKHOCTUTE, KOUTO TpeJjiara JayaaHaTa

cucrema’?

2) CeliecTBYBaT JIM MIPEYKH 3a MPUIIAraHeTo Ha AyaiHaTa popMa Ha 00ydeHHEe, KOUTO aKo ce

mpeoa0JICAT, T € HAMEPU IMO-IINPOKO an/momeHHe?
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3) Mwma yiu Hy)XJ]a OT HOPMAaTHBHU TIPOMEHH B 3aKOHOJATEIHATA PAMKa, KOUTO J1a TIOJAKPETISAT
¢dbupmuTe 1@ yyacTBar B JyajaHo oOydeHue B cTpaHaTta?

B criexBamaTta yact Ha M3CIEIBAHETO Ype3 aHKETHO MPOYUBaHE cpel pabdoTONATEIHUTE,
Y4acTHUIM B MapTHHOPCTBA 32 JAyaJIHO 00yueHHUe, Ce ThPCIT OTTOBOPH HA BBIIPOCA KaK Ype3 HEro
MoOrarT Jia ce peajqu3upar JAeUHOCTUTE, CBbP3aHU C IPOEKTUPAHETO Ha ITBbKHOCTH, TNIAHUPAHETO,
noxdopa, aJanTalusTa, 3arialaHeTo, OCUTYPSIBAHETO HA MPUEMCTBEHOCT U KApUEPHO pa3BUTHE
Ha nepcoHana. Jloctura ce 10 KOHKPETHU IPENOPHKU, YUSTO 1IeJI € /1a C€ MOBUIIYU €(PEeKTUBHOCTTA

OT OCBIICCTBABAHCTO HA AyaIHATa CUCTCMaA B IOJAKPCIIa Ha OusHeca.

I''IABA BTOPA: IIPEJACTABAHE MU AHAJIM3 HA PE3YJIITATHUTE OT
IMPOBEJAEHOTO U3CJIEABAHE

Bropa riasa pasrinexia uscieaBaHara NpoOiieMaTHKa OT NPAKTHYECKa IJIEJAHA TOYKA.
Pesynrature OT m3cneaBaHETO 1€ MOTBBPAAT WINM OTXBBPIAT H3CIENOBaTENICKaTa Te3a, 4de
IyaJIHOTO OOy4eHHE MOJKE Jla UIpac ChIIECTBEHA pOJA 3a pealu3dpaHe Ha IMOJUTUKHUTE 3a
yIpaBJIEHUE HA YOBEUIKUTE PeCcypcH B opraHusaunuara. Ha 6a3a Ha M3BOAUTE OT MPOBEACHUTE
NpOYyYBaHUA C€ HUICHTU(UIUPAT MEPKH U HPENOPBHKH B MOJKpENa Ha HEroBOTO IMO-IIHPOKO
IIpUJIaraHe.

B cexuns Memoouuecka pamka Ha u3ciedéaHemo ca OIUCAaHU METOJIUTE 3a

MU3IBJIHCHUCTO HA U3CJICA0OBATCIICKATa 3ajjada:

*  CTpyKTypUpPaHO UHTEPBIO C EKCIIEPTH IO TyalTHO OOyUYCHHE

* JlunoTHO TpoyYBaHE C MPEJACTABUTEIW Ha IeJieBa Tpyla EKCIepPTH — IUPEKTOpH Ha
OOYYHTEIIHU WHCTUTYIHH, PHKOBOJUTEIN OT (DUPMHU, HACTABHUIIM Ha OOydaeMH JIMIIA,
eKcrepTy 1o mpodecroHamHa KBaauduKaiusa, o0OydnTeIn Ha HACTaBHUIIA, KCIIEPTH OT
HETIPABUTEIICTBEHUSI CEKTOP, aHTAXXUPAHH C JlyalHaTa cucTteMa Ha ooydeHue. [TumoTHuTE

AHKETH ca Pa3NpOCTPAHCHH B 00pabOTeHH B Tiepro/ia Mai-tonu 2022 r.

* AHKETHO MMpOy4YBaHE C IICJICBA I'PpyIlla CKCIICPTHU IO YIIPABJIICHHEC HA YOBCIIKH PECYPCH,

YIIPaBUTCIN H COGCTBCHI/IHI/I Ha KOMIIaHHHU, KOWUTO Yy4daCTBAaT WJIM Ca Yy4YacCTBaJIM B
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MapTHBOPCTBA 3a JyadHO oOydeHHe. AHKETHOTO IMpOydYBaHE Cpell paboTomaTennTe e

MPOBEJICHO B nieproaa Mai-tonu 2023 r.

» JIBe dpokyc rpynu ¢ ekcuepty 1o YYUP u yyacTHULIM B JyalHaTa cUCTeMa — 00y4aeMu 1L
npe3 2024 r.
[IbpBUAT MHCTPYMEHT € CTPYKTYPUPAHO MHTEPBIO C LI€J€Ba rpyna eKClepTH, aHraXKUpaHu
C MpWJIaraHeTo Ha JlyajHara cucreMa Ha oOyuyeHue y Hac. Llenra e na ce popmynupat BbIpocu 3a
IUIAaHUPAHOTO AHKETHO IIpOoy4yBaHe, a ce OoQOopMAT yKa3aHMsATa KbM BCEKH BBIIPOC, Ja CE
IpeLu3upar MpelaraHuTe OTTOBOPU Ha 3aTBOPEHMTE BBIPOCH, Ja CE JOMBIHAT U MPOBEPST
u3cienoBaresnckuTe Boplpocu. Ciien MpoBeXIaHe Ha CTPYKTYypHpaHUTE MHTEPBIOTA, ChOpaHHUTE
JaHHU ca O00pabOTEeHM M CUCTEMAaTU3UpaHU. AHAIU3bT Ha pE3YyNTaTUTE OT HMHTEPBIOTATa €
U3MOJ3BaH IpU CTPYKTYpPUPAHETO Ha BBIIPOCHULIUTE HA CJEIBAILLUS €Tall OT HU3cieABaHeTo. B
aHKeTHaTa KapTa ca OTCTPAHEHHU CJIab0oCTH, KOUTO ca 3a0eNnsd3aHu OT MHTEPBIOUPAHUTE JIUIA U Ca
CBBp3aHU OCHOBHO C ()OPMYJIMPAHETO HA HAKOU OT BBIPOCHUTE. BTOPHUAT MHCTPYMEHT, KOWTO €
IIPUIIOXKEH, € KPaThK BBIIPOCHUK 32 ONpeAeIIsiHE Ha HarjJacuTe OTHOCHO NMPWJIAraHeTo Ha AyallHaTa
¢dopma Ha oOyuenue. Llenra e 1a ce mpoBepu TOUHOCTTA Ha (POPMYJIMPAHUTE BBIIPOCH 32 aHKETHOTO
IIPOYYBAHE MU Ja CE€ NPEUU3UpPAT OTTOBOPUTE, KOWUTO ILE C€ NPEUIOkKAT Ha PECHOHIECHTHUTE.
IIpennMcTBaTa Ha NMUIOTHOTO NPOYYBAHE CE CHCTOSAT BBB BB3MOJKHOCTTA 3a I'apaHTHpPaHE Ha
LSUIOCTHOTO U IIPABUIIHO MOI'BJIBAHE HA BBIIPOCHUKA 3a I10-Mal[a0HOTO U3CIE/IBAHE.
BBIpPOCHUKBT € CTPYKTYpHpaH B 3aTBOPEHU (3aKPUTH) U OTBOPEHHU (OTKPUTH) BBHIPOCH.
[IpodunbT Ha aHKETUPAHUTE Ce€ OMNpeAeNs ¢ BBIPOCU 3a NMpodecHoHaNHaTa cdepa, 3aeMaHara
JUTBKHOCT U OIUT Ha OpraHu3alusaTa B AyanHara cucrema. CieaBar BbIPOCH, CBBP3aHH ¢ U300p
MEXJy IpeIMMCTBA M HEAOCTATBIM MPU pealu3upaHeTo Ha JyaiaHo oOydyeHue. bes na ce Tbpcu
M34YepraTeTHOCT, ca U3PEIeHN 32 MHOXKECTBEH M300p celleM MpeAMMCTBAa U OCEM HEIOCTaTbhKa,
noJI0paHu OT OCHOBHHUTE aHAJIM3U M U3CJIEBaHUS, 0OpaOOTeHN B PaMKHUTE HA JAUCEPTAL[MIOHHOTO
npoy4yBaHe. AHKETHpPaHHUTE ca TOKAaHeHM Jaa moidepar TpHU OT MNpeauMcTBaTa U TPH OT
HEOCTaTBIMTE, 32 J1a C€ OTKPOSAT UMEHHO OHE3M MO3UTHBHU U CIa0OCTH OT pealn3MpaHeTo Ha
IyaJIHOTO OOy4eHHEe, KOMTO ca OT 3HAueHHe 3a M3CIECIBAHETO, a HE 3a Ja Ce IOCTUTHE
n3uepnaTenHocT. [laneHa e Bb3MOXKHOCT 3a J100aBsiHE M Ha JPYyr OTrOBOpP B CBOOOJAEH TEKCT. B
paMKHUTE Ha M3CJIECABAHETO ca MOJIY4YeHH U 00paboTeHH 55 BBIPOCHMKA, MONBIHEHU B IMEpHOJA

1011 - aBryct 2022 r. HauuHbT Ha popMynupaHne Ha BHIIPOCUTE B @aHKETHOTO MPOYyYBaHe, KAKTO
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MOJIyYEHUTE OTrOBOPHU, JIOMYCKAaT BB3MOXKHOCTTa 3a paHXKUpaHE Ha MpeauMCcTBaTa H
HEJO0CTaThLMTE, CIIOPE] TOBA AU Ca IOCOUYEHHU WIIM HE KaTO MPUOPUTETHU OT PECTIIOHICHTUTE.

[MunoTHOTO TMpoyYBaHE TO0Ka3Ba HEOOXOAUMOCTTA OT MO-LIIMPOKO MOMYJIspU3MpaHe Ha
npodecroHaHOTO 00pazoBaHUME M OOy4YyeHHE KaTo IsUI0, KaTo ce HalyierHe Ha KapuepHO
OpPHEHTUPAHE Ha YYCHUIIUTE, HHPOPMHUpPAHE Ha POAUTEINTE U CbBMECTHA JIEHHOCT B Ta3H IMMOCOKA
¢ padotonarenute. [lo oTHOLIEHHE HA TpUBJIEKaTeTHOCTTAa HAa cuctemara Ha [1OO kaTo usio u Ha
nyanHata ¢opma, B 4aCTHOCT, € He0OX0IMMO Ja ce paboTH B TOCOKA OChBPEMEHIBaHE Ha yueOHaTa
AOKYMCHTAaIUsd, IIUPOKa I/IH(bOpMaI_[I/IOHHa KaMIlaHHus, KOATO MJda aHraXupa W pPOAUTCIUTC.
LlenecroOpa3Ho € Ja ce MPenocCTaBsIT MporpaMu 3a OO0ydeHHE 3a MO-IIMPOKO NPOPUIHH H
aTpakTUBHH Mpodecun, KakTo U Ja Ce IMOCTaBU aKIEHT BBPXY YCBOSBAHETO HA KIIOYOBH U
MIPEHOCUMHU YMEHUs, KOUTO ca HEOOXOAMMH B TMHAMUYHO MPOMEHSIIMS ce ma3zap Ha Tpyna. Ot
M3KJTIOUMTETHA BAKHOCT € aKTUBHOTO y4acTHe Ha OM3HEca Upe3 aHTaXUpaHe B IeNUs PoLec Ha
I[IOO — or paspaborBaHeTo Ha y4eOHM IUIAaHOBE, MpOrpamH, ydeOHa JIOKYMEHTalus, [0
OCUTYPSIBAHETO Ha YCJIOBHUS 32 MPAKTUYECKO OOydeHWE M M3TpaKJAaHe Ha yMEHHs 3a pabora y
o0yJaeMuTe JIHIIA.

Bcuukn O606IIICHI/I MHCHUA OT MWJIOTHOTO aHKETHUPAHC OOMBJIBAT U MOAKPCIIAT HECJIUTE HA
W3CIEBAHETO, KaTO TAXHATa PEJICBAHTHOCT € OILIEHEHAa OT YYaCTHUIUTE B 3aIbJI00YEHOTO
U3CIeIBaHe.

CpOpaHuTe OTrOBOpM ca M3MON3BAHU 32 CTPYKTypHUpaHe Ha MO-MamlaOHOTO aHKETHO
MpOy4YBaHe, KaTo ca JOMBJIHEHU HOBH BBIIPOCU 32 U3SCHSIBAHE HA CHIIHUTE CTpaHU Ha JyaiaHaTa
cUCTeMa ¥ TIOTEHIMajga 3a HEWHOTO Olle MO-IIMPOKO mpuiaraHe. Haarpaxmganero Ha
METOOJIOTHATA € TIOCTUTHATO ChC CIETHHUTE MOA0OpEHHsI B HHCTpyMEHTapuyma. Bb3 ocHOBa Ha
C’I)6paHI/ITe MNPpEAJIOKCHUA KAaTO KOMCHTAap Ca pPasBUTH BBIIPOCHTEC, CBBP3aHHM C KOHKPETHUTC
nojauTrku 3a YYP, KoUTO ca moJKpeneHn upe3 AyallHaTa cucteMa. Bernpocurte 3a nmpenumcTBara
ca pa3IIMpeHH ¢ BBITPOCH 3a MOJI3UTE OT HAeMaHEeTO Ha MJIAJICXKH Ype3 TyaiaHa ¢popma Ha o0ydeHHe
¥ TIpeMMCTBA 32 KOHKpETHATa OpPraHW3alus, KOSATO € m30pasa Ja ydacTBa KaTo HapTHBOP.
[loTbpcenn ca maHHM 3a KadecTBara Ha OOY4YEHUTE MJIIQJIekKH, OT KOHTO Ca JOBOJHH
paboTonaTenure, KakKTo U MSJIOCTHA OIEHKA HA MPHUTOJHOCTTA 3a 3a€TOCT Ha JIUIA, 3aBHPIIUIH
nyanHo oOyueHue. B netaiinu e o6chaeHa moni3ara oT MPaKTHYECKO 00yUeHHe C HACTAaBHUK, KOETO

€ SApoTo Ha IyanHara (opMma 3a npunoOuBaHe Ha npodecuonanna kpanupukanus. JlodaBenu ca
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CHILIO M BBIPOCH 32 Bb3MOXKHHM MEpPKH 3a MOBHIIIABAHE HA MHTEpeca KbM JyallHaTa CUCTeMa OT
CTpaHa Ha POJIUTENH, YUCHUIU, OOYUUTEITHU HHCTUTYLIMU U PabOTOdaTeNu.

B cexuus Emnupuuno uzcneosane cpeo pabomooamenu, y4acmHuyu Kamo napmuobopu
6 Jyannama cucmema Ha ofyuenue ca MPEACTABEHU PE3YNITaTUTE OT CIEABAILIOTO MPOYYBaHE,
YHUATO IEJT € J1a C€ U3CIeABaT CYOCKTHBHUTE BH3MPUSATHS HA PabOTOJATEIUTE M0 OTHOIICHUE HA
BB3MOXHOCTUTE 4Ype3 JAyadHO OOydYeHHe Ja pelaBaT MpeAu3BUKATEICTBATa, CBBP3aHU C
YIPABJICHUETO HA YOBEIIKUTE PECYpPCH. BBIPOCHUKBT € CTPYKTypUpaH B 26 BbIIpOCa.

AHanM3bT HA JaHHUTE € 0a3upaH Ha PEe3yJITaTUTE OT AHKETHO NMPOYyYBaHe, IPOBEACHO MPe3
2023 ronuna cpen 104-mMa pecrioHIEHTH, IPECTaBUTENN Ha PUPMHU, KOUTO OCUTYpPsIBAT pabOTHH
MEeCTa M HACTaBHUIM 3a MpPaKTHUeCKo oOydeHue. [laHHHWTE coyar, 4ye ¢ Hall-TOJNsM Asl cpen
AHKETUPAHUTE YYACTHHUIIM Ca MAJIKUTE U CPEeIHU (PUPMHU, CIIEIBAHU OT TOJIEMUTE KOMIIAHHU C
nepconan Haja 250 qymm. Opranu3anuuTe, B KOUTO pabOTAT PECIIOHACHTUTE, Ca MPEAUMHO YacTHA
cooctBeHocT (88,5%). BumHo oT pe3yaTarhre, aHKeTaTa € IMOMBIBaHA MPEAUMHO OT
MEHUDKBPCKUS M €KCIIEPTEH €KUM B OPTraHU3alUUTEe, KOETO € BaXKHO OT IJIeIHA TOYKA Ha MPEKU
J0cer ¢ 00y4aeMu JIUIa 1 HACTaBHUIIM, aHTQKUPAHU B TyATHOTO 00y4eHHE.

B u3cnenBanero Ha HarylacuTe Ha pabOTOIaTENNTE KbM IIPUIJIAraHEeTOo Ha TyajHaTa CUCTeMa
Ce€ aHaJIM3UpaT OCHOBHUTE NIPEAMMCTBA U HEJOCTATHILMU CIOPE/ TSIX KAaTO KJIIOYOB MAPTHHOP B HESL.
QOurypa 3 u ®@urypa 4 npeacTaBsIT OTTOBOPUTE Ha pabOToIATENNUTe, KOUTO MOKa3BaT Hal-4ecTo
W3THKBAaHUTE CUJIHM U CIa0U CTpaHU Ha JyallHOTO OOydeHHUE, OT TJIe[IHa TOYKAa Ha KOHKpETHaTa

opraHu3anus.

[IpenuMcTBa Ha TyaTHOTO OOy4YeHue

38,5%

7,1%
51,0%

51,9%

ctp. 40



Jlpyro3,gy/

OCI/II‘ypSIBaHeTO Ha NPpUEMCTBECHOCT MEKAY OIMUTHU U
HOBHU CIIYKUTCIIA

TMoakpenara 3a noxGopa Ha kazpu 3a Gusneca G

Bb3MoskHOCTHTE 32 OCUTypsiBaHE Ha paboTa Ha MIIaJUTe
xopa

B e R g

Pa3BuTHeTo Ha IPUTOAHOCT 3a 3a€TOCT HAa MIIaIUTE XOpa 46,2%
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@ur. 3. OCHOBHM NOJIOKUTETHU CTPAHHM HA MojeJia 3a 1yaJIHO o0yueHue B Bbarapus

HeocTaThiM Ha TyaHaTa CHCTEMa
Jpyro 6,7%

0,
BIOpOKpaTI/I‘IHI/ITe OrpaHU4CHUA 16'3 %

HenocraTs4HO MepcoHa B OpraHU3aluuTe, KOWTO J1a ce 18,3%
AHT@KHPa C MPAKTHIECKOTO O0yUeHHE
HenocraTsuHoTo Mo3HaBaHe Ha Ta3u Gopma Ha 00ydeHHe 50,0%
OT IIMpOKaTa O0IIEeCTBEHOCT
JIumicata Ha CHOTBETCTBHE MEXIY yIEOHUTE TIPOrPaMH U 9
M3UCKBAHUATA Hay6}I:IISIHeca o 39,4%
Crnabara nmoakperna oOT cTpaHa Ha POAMTEIUTE 32 HACOUBaHE 34,6%
Ha MJIQJIITE XOpa
JlomusiT UMHDK Ha PO(ECHOHATHOTO 00pa30BaHKe 1 9
pog)yqune ’ 3p.o%
Jluricara Ha aTpaKTHBHH CIEIHAIHOCTH, 38 KOUTO Ja Ce 13,5%
npesiara npueM B ayaiHa popma Ha o0ydeHue

®@ur. 4. HenocraTbuu Ha AyajanaTta (popma Ha o0ydyeHue B bbarapus
lonstm 1511 OT aHKETUpAHUTE MpeAcTaBUTeNN Ha padoTomatenure (51,9%) U3ThKBaT Kato

OCHOBHO MpPEIMMCTBO Ha MOJieJIa MapTHHOPCTBOTO MEXYy 0Opa3oBaHMETO U OW3HEca, KakTo U
BB3MOXHOCTTA 3a OCHTypsBaHe Ha paboTa 3a Miaaute Xxopa. EAMH OT OCHOBHUTE MOTHBH 3a
pasumMpsBaHe Ha cucTeMaTa 3a AyalHo oOyuyeHue B bwarapus e ocurypsiBaHeTo Ha criequpuIHA
yMEHHs 3a Ta3zapa Ha TpyJa Ha MJAJUTE Xopa M aJpecupaHe Ha mpodiema C Milajexkara
6e3pabotuna. [IpuunHuTe 32 Hest ca 0OEKTUBHU, HO Upe3 oOpa3oBaTeHaTa CUCTeMa MOXeE Jia ce
MOBJIHSIE B TIOJIOKUTENICH acTeKT U JIa Ce PeAyIHpaT MalabuTe Ha MPOSIBICHUE Upe3 MpOMsHA B
KayecTBaTa Ha Tpyaa. Penuma w3ciiegoBaTend MOCOYBAT B Ta3H Bpb3Ka, Y€ OOYUYEHUETO BBHB

(prMaTa CC O4aKBa J1a JOBCAC N0 €CTCCTBCHO U3PAaBHABAHC HA TBPCCHCTO U NPCAJIAraHCTO Ha TPYQ
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(Lamza-Maroni¢, 2014). CpennoTo npodecrnoHaaTHo o0pa3oBaHHE KaTo 15710 CE CBBP3Ba C MOJIECHA
II'bPBOHAYAIIHA MHTETPAIUs Ha [a3apa Ha TPY/ia, KOETO ce I0Ka3Ba U MPU3HaBa IIMPOKO B HAYIHATA
muteparypa (Zimmermann, 2013). [lyanHaTta cucrema, KOSITO ChU€TaBa TCOPETUIHO 00OPa30BAHKE
B YYWJIMIIATA M MPAKTHYECKO oOydeHue B pabOTHA cpefa, B OIIE MO-TOJIsIMA CTENEH yBEIMyaBa
a/IalITHBHOCTTA Ha oOpa3oBaTeNHaTa CUCTeMa KbM Ma3apa Ha Tpyna. bpyneru u Kopcunu nokassar
B CBOe u3cienBaHe Ha u30panu awvpxkaBu or EC, ye mpodecuonamHoTo 00pa3oBaHUE UYECTO
MOBUIIIABa MPUTOTHOCTTA 32 3a€TOCT Ha 3aBBPIIMIUTE CpelHO 0oOpa3oBaHHE MO OTHOILIEHHE Ha
3aBbpPUIMIINTE 000 00pa3oBaHUE, HO BB3JCHCTBHETO My B HAKOM CIydyaul HE € CTaTUCTHUYECKU
3HAYMMO, JIOKATO CHCTEMHUTE C AYaIHOTO MPO(EeCHOHAIHO OOydeHHe ce MPEACTaBsAT Mo-100pe
(Brunetti, Corsini, 2019).

B’LHpOC’LT Kou om u36poeHume I’ZO'()OJZy ejlemesmu om noaumukama no ynpdaejleHue Ha
yogewkume pecypcu 6v8 ¢hupmama ce noonomazam om OyaiHOmMo oOyyeHue? € KIIIOUOB 3a
pellaBaHe Ha M3CJeI0BaTeNICKaTa 3a/ja4a Ha HACTOSAIIOTO IMCEPTAllMOHHO U3CIIe/IBaHe.
O06001eHnTE OTTOBOPH ca MpeAcTaBeHr Ha Dur. 5 Ha clie/BaiaTa CTpaHuIa.

Pesynrarure ca kateropuunu (75%), ye Hali-ceproO3Ha MOJKpeENa upe3 ayaliHaTa CUCTeMa
ce OKa3Ba MO OTHOIIEHHE Ha OCUTYpPSBAaHETO Ha IepcoHall. Bojeiku ce oT OTroBopuTe Ha
aHKETHpaHHUTE paboTOAATEIN MOXKEM J1a 3aKITFOUNM, Y€ TIOJIIOMAaraHeTo Ha moA0opa U CeNeKIUsTa
Ha CIY)KHTEJH € Hal-BaKHATA T0J13a Ha JyaTHOTO oOy4deHne. B ocHOBara Ha jayaiHaTa cucremMa
CTOHU HUAeATa 4pE€3 MHBCCTUIIMU B YOBCIIKHA KaIlMTAJI OT CTpaHa Ha AbpiKaBaTa U ousHeca Ja ce
OCUTYpH MIpUA0OHBaHe Ha MpodecroHalHa KBaTH(HUKaIUs, Bb3MOXKHOCT 3a 3a€TOCT U Kapuepa B
n30Opanusi OuszHec cexkrop. Koraro mscnenBame poinsita Ha JyallHaTa CHUCTEMa 3a MOJIKpena Ha
MOJIMTUKUTE 32 MOAOOp Ha MEepCcOHAN MOAKpPENsiMe Te3ara, 4e MporpamMHuTe 3a AYalTHO oOydeHue
mpenjaraT pefuia MpeIuMCcTBa 3a paboToJaTeNHuTe, BKIIOYUTEIHO OCHTypsSBaHE Ha OOYy4YeHH
CIIY’)KUTET ChOOpA3HO HYXJAUTE HAa KOHKPETHO PabOTHO MSCTO, MO-PEHTAOMIHO HaOupaHEe Ha
MePCOHA, CIIPaBsSHE ¢ HECHOTBETCTBUETO MY THPCCHH U ITpeIiaranu ymeHus. He Ha mocieHo
MACTO € BAXXCH U JOCTHIIBT JO MOTUBHUPAHU TAJIAHTU: YYCHUIIN, CHTYCHAa3UpPaHU OT Bb3MOKHOCTTA
Jla CMEHSAT TpaauimoHHaTa (popMa Ha 00ydeHHe B KJlacHa CTas C peajieH Jocer 10 n3bpaHara oT
Tx npodecuss B komranus. Och3HaBaHETO Ha MOTEHIIMAIA Ha CXEMHTE 3a YUYCHE B IMpoIleca Ha
pabota karo ABUTATEd Ha MPOU3BOJUTEIHOCTTA M3UCKBA OCOOEHO BHUMAaHHE OT CTpaHa Ha

CKCIICPTUTCE IO YIIPABJIICHHUEC HA YOBCHIKUTC PCCYPCHU.
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[Tonmutuku nmo YYUP, kouTo moakperst TyalHOTO 00y4deHne

KopriopatusHa conuaisa otrogopaoct 1 1,0%
O1eHsABaHETO HA TPYJOBOTO NIPECTaBsIHE R 17,39
OGyUEHHETO U KapUEPHOTO pasBuTic | G 37 59,

CucreMuTe 3a Bh3HATPAXKICHHUS U COIMATHY TPUI0OUBKU 19 2%

OpHEHTALKSTA U a/[ANTAINATA HA HOBHTE CTyKHTCII/ ey CR—— 17 1%
HabupaseTo 1 Mog60pHT Ha IEpCOHAN s = 75 0%
[IaHHPAaHETO HA HYX/UTE OT epcoHan v, I GE—— 47,1%
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@ur. 5. HoaunTuku no YUP, KouTo noaxpens 1yajHoTo 00yueHue

Ha cnegBamo msicto ¢ paBen Opoi otroBopu (47,1%) ca mMOCOUYEHM MOJUTUKHUTE 32
IUTAHUPAHETO HAa HYKIUTE OT IEPCOHAIL, B €IHO C MPOCKTHPAHETO HA JUTHKHOCTHTE U TIOJTUTHKUTE
3a OpHEHTalMs M aJanTaluus Ha HOBHUTE CIyXuTenud. EQeKTHBHOTO ympaBieHHe Ha
oprann3anyvioOHHaTa CTPYKTypa U YHUCJICHOCT € €1Ha OT Hall-3HaYUMUTE (bYHKI_II/II/I Ha 3B€HarTa I10
,» YTIpaBIIEHUE HA YOBEIIKUTE pecypcu’’. JlyaTHOTO 00yueHHe MOXKE J1a U3UTPae ChIIECTBEHA POJIS

IIpU pCAIU3UPAHCTO HA KaApOBaTa IMOJIMTHKA Ha KOMIIAHUATA, BKIIFOUUTCIIHO:
¢ IIpH IUIaHUPaAHETO Ha JIEHHOCTUTE T10 Ha6HpaHe n l'IOI[60p Ha IICpCoOHAI

* 3a o0Oe3neuyaBaHe Ha CIIY)KUTCIIN C HCO6XOI[I/IM8.T3. KBaJII/I(l)I/IKaHI/IH, KadyeCTBa H

HpO(beCI/IOHaJ'IHI/I KOMIICTCHTHOCTHU

* 3a peaJiM3MpaHe Ha MOJIMTUKATA 32 aJlaliTupaHe B komnaHusaTa 0 3a ocurypsiBane Ha HaboOp
OT TAJIAaHTH 3a OBJIEIIO0 KapHUEepHO Pa3BUTHE
*  [pU pealu3upaHeTo Ha IEMHOCTH 32 HAChpUaBaHE HA MEHTOPCTBOTO

* 3a pa3pa60TBaHe Ha CUCTCMaA 3a IIPUCMCTBCHOCT U O6y‘IeHI/IC Ha nICpCoHaIa
KOCBeHO, pPCAIM3UPAHCTO Ha JyaIHA (I)opMa Ha 06yquHe B KOMITaHHsATA 3acsiara CHCTCMUTEC

3a Bb3HAI'paXKACHUEC U MOTHUBAUA U HC3UMCHHO € 4aCT OT U3TPAXKAAHCTO HAa UMUK Ha CONUAITHO
OTTOBOPCH pa6OTOI[aTeJ'I " pa3dBUTUCTO HAa KOpHIOpaTUBHATA KYJIITYypa. Karo gacrt ot conuajHaTta
OTTOBOPHOCT Ha Ou3Heca M HacoKaTa 3a yCTOfI‘-IHBO PpasBUTHUC pCaula (1)I/IpMI/I OCBhIICCTBABAT
IIPOCKTU 3a MPHUBJIMYAaHC Ha MJIaJd XOpa W TMOAKpEIa 3a Cb3JaBaHC Ha 6T)JIGH13

BHCOKOKBanu(puimpana paboTHa pbka. OpraHu3upaHeTo Ha MMPAKTUKH U paOOTHH CTa)KOBE HaMUpa
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CBOETO JIOTMYHO HA/ATpaKIaHe B IPUJIaraHeTo Ha AyanHara ¢opma Ha oOydenue. Ts komMOnHMpA B
cebe CH eJIEMEHTH OT CTa)XyBaHETO, HACTaBHUUECTBOTO, a/IalTAIMATA U KapUEPHOTO IJIaHUPaHE
10 OTHOIICHHE Ha MIIQIUTE XOpa.

3a BKIIIOYBAHE KaTO MApTHHOPH CIEIHAIUCTHTE 110 YOBEMIKH PECYpPCH, CHBMECTHO C
OINICPATUBHUTC MCHU/DKBPHU B KOMIIAHUUTC, CJICABA Ja IIPCHCHAT KOU pa6OTHI/I MECTa Ca
MNOJIXOAAIIM 3a yYCHHIM. AKO HE Ca HaJHIe IBKHOCTH C TO-ONPOCTEHH (YHKIMOHATHH
OTTOBOPHOCTH J100peE € J1a ce 0OMHCIIM TPpUEM B JyaiHa ¢opMa Ha Bb3pacTHH JIMLA. TyK Bb3HUKBA
BBIIPOCHT 3@ TOTOBHOCTTA HAa OTACIUTC 110 YOBCHIKU PECYPCU Ja U3BBPIIAT TO3U MPCABAPUTCIICH
Iperjeq CrIpsMO HAIWYHUTE JUIHKHOCTH B opraHu3auusara. ETo 3amo B cieaBamiara yact Ha
AMCepTanusATa IpeaIaraMe Mo/Jiesl Ha MEXaHH3bM 3a OIpeessTHe Ha IOIXOISIIH 3a ayaiHa Gpopma
Ha 00y4YeHHUE UIHKHOCTH B OPTaHU3aLUATA.

3a 37,5% ot pecrioHneHTUTe AyanHata (opma Ha oOyueHHE MOXKE Ja ce M3IOJI3Ba 3a
peanu3upaHe Ha MOJUTUKHUTE 3a O0yUYEeHHUE U KapuepHO pa3BuTHe, a criopen 19,2% — 3a npunarane
KaTo 4aCT OT CUCTCMUTC 3a BBb3HAIPAXKICHHUA U COLMAIHU HpI/II[O6I/IBKI/I. YCJIOBI/ISITa, KOUTO IIIC
CTUMYJUPAT (pUpMHTE J1a ce BKIIOYAT B IyalTHaTa CUCTEMa Ha 00y4eHHe HACOUBAT KbM IPOYYBaHE
Ha MPUYMHUTE 3a BCe olle ¢1aboTo yyacTue Ha On3Heca B cucTeMaTa. Bh3MOXKHUTE OTpaHYeHHS
3a BKJIFOYBAHETO Ha MO-MaJIKi KOMIIAHUM OMXa MOIJIM Jla C€ ThPCAT B HAKOJIKO HampasieHus. Ha
I'BPBO MSCTO, JIMIICA Ha CBOOOJIEH (PMHAHCOB pecypc 3a o0Oe3leyaBaHe Ha OpPraHU3UpPaHETO Ha
MIPAKTUYECKOTO oOyyeHHe (00ydyeHne Ha HaCTaBHUK, Pa3XoIu 3a 00ydaemMoTo JuLe u Jp.). Bropo,
JIMIIcaTa Ha rapaHIMK 32 Bb3BpPhIllaHe HAa MHBECTUIIMUTE B 00yYeHHE Ha JIMIlaTa ype3 3ama3BaHe Ha
oOyueHute Kajapu. M3BbH mHpoOpManusaTa OT MPOYYBAHETO MOTAaT Jla Cce MPEANoiokKaT U APYyrd
OrpaHM4YCHUA 3a BKIIFOUBAHC. Hpqua ou npeacraBsiBajia JMIcara Ha moAroTBEHU HaCTaBHUIIH,
KOUTO JIa OTrOBapsT Ha M3MCKBAaHMATA HA JeicTBaIlaTa HOpMaTHBHA ypenda, a ChIIO U Opos
o0y4JaeMu JInIa, KOUTO MOTAT Jla ce pUeMar 3a MPakTUIeCKO 00yUIeHHE B TIO-MAJIKHTE TI0 pa3Mep
bupmu.

B cexuust H3600u om nposedenu ¢poKyc-cpynu ca onvcaHu pe3ynTaTUTe OT GOKYC-TPYIIH,
OpPTHU3MpAaHM 3a Ja ce Bajluaupa HUHopManusaTa, chbOpaHa MOCPEICTBOM TOPEONMHCAHUTE
MHCTPYMEHTH, U 3a Jla ce MOJIy4d OTTOBOP Ha BBIIPOCAa OTHOCHO Bpb3KaTa JyallHO 0OydyeHue —

nonutuku 3a YYP. B mepBara ¢okyc-rpyna ydactue ca B3eld €KCHEpTH MO NpodecroHaTHa
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kBanuduKkanus u crnenuaauctd no YUYP ot pasnmuunu opranuzanuu. Bropara e HacoueHa KbM
MIPEKUTE MOI3BATENN HA TyaIHOTO 00yUeHHe — BKIIOUEHUTE B AyanHa (opma o0ydaeMu JHIIa.

Cexkuusi Bwvamoosrcnocmu 3a 3acuneamne na epv3xama noaumuxu 3a YYP u oyanno
o0yuenue upe3 nodoodpena eghexkmugnocm Ha O0yanHama cucmema € CTPYKTypUpaHa B TpHU
MOJICEKITUH ¢ KOHKPETHH MPEI0KEHUS:

° HpeI[J'IO)KeHI/ISI 3a l'IOI[O6pHBaHe Ha MOoJi€jia Ha CHCTEMHO HUBO,
* Mogen Ha MEXaHU3bBM 3a OIPCACIIIHC HAa NOAXOAAIIN 3a BKIIFOYBAHC B AyaJlHATA CUCTEMaA

AITBXHOCTH B OpraHu3alusAaTa;

* Mojen 3a aHaIu3 U OIlCHKA Ha IMPUIrOJAHOCTTA 3a 3aCTOCT HA O6y‘leHI/ITe B IyaJIHa CUCTCMa

JIHIA.

3AK/IIOYEHUE

B 3akimouennero ce 0000111aBa MOCTUTHATOTO B TUCEPTAITMOHHUS TPYI.

JlucepTalmoHHO M3CIIEIBAHE CH MTOCTaBH 3a IIeJT JIa OTTOBOPU Ha BBIIPOCA KaKBa € POJIsTa
Ha AyaTHOTO O0y4YeHHe 3a pealn3upaHe Ha MOJUTUKUTE 32 YIPaBIEeHUE Ha YOBEIIKUTE PECYpCH B
opranmzanusTa. llpobnemarukata € akTyallHa TpeABUA HW3UCKBAHMUATa HA CHBPEMEHHUS
JUHAMHYHO MU3MEHSII Ce Ta3ap Ha Tpy/Aa U aKkTUBHATA Ibp:KaBHA MOJIMTHKA B TOCOKA HajaraHe Ha
IOyanHaTa cuctema. JlomyckaHeTo, ue AyallHOTO OOy4YeHHEe MOXKeE Jla Urpae ChIECTBEHA POJIs 3a
peayim3upaHe Ha TMOJIUTUKHUTE 3a YIPABICHHE HA YOBEIIKUTE PECYpCH B OpraHU3aIUATa, ©
MOTBBPJIEHO. MOAepHU3MPAHETO Ha NMPO(HECHOHATHOTO 00pa30BaHNE € BB3MOKHO €JMHCTBEHO H
caMo pbKa 3a pbka ¢ Ou3Heca. BbBexmaHETO Ha IEJIEHACOYSHH MEPKH MOXKE Ja MOMOTHE 3a
MpHUJIaraHe Ha JyalTHOTO OOy4YeHHe B HallMoHajeH Mamiald. TakuBa MEpKH MoraT Ja BKJIFOYBAT
[EIeBH CTUMYIU 3a (UPMUTE, METOAUYECKH YKa3aHus 3a €(EeKTHBHOTO MYy BBBEXKIAHE B
KOMIIAaHUUTE, AKTUBHO MPOQPECHOHATHO OpHUEHTHpaHE 3a YYCHHIIUTE, MOJCpHU3HpaHE Ha
perynanusra B oonactra. [IpennokeHusT B IucepTaluoOHHUS TPYA 0030p U KOHKPETHH PETOPHKH
MOTaT JIa OCITy>KaT KaTo Ce/IBalla yBepeHa Kpauka B Ta3H MOCOKa.

IV. TNPHUHOCHU HA TUCEPTAIIMOHHUSA TPY

1) JlucepTanMOHHUAT TPy € M3rPaJeH Bb3 OCHOBA HAa MHOBATHBEH IMOJXOJ, MPU KOKHTO

nyanmHara cucrema Ha oOydenue (JIO) ce pasriexna KaTo BB3MOXHOCT 3a €(EKTHBHO
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pellaBaHe Ha peAuiia MpeAN3BUKATEICTBA IPE/] MOJUTUKUTE O YIIPaBJICHHUE Ha YOBEILIKUTE
pecypcu (YUP). B pamkure Ha TO3M MOIXOA ca MOJYYEHH TMOJE3HU H3CIEIOBATEIICKH
pe3yJiTaTy.

2) IlpencraBeHa € IUIOCTHA CHCTEMaTHYHAa KapTHHA Ha JAyaJHOTO OOyYeHHE Ha
KOHIENTYaTHO PaBHUINE, BKIIOYUTEIHO ca WACHTU(UIHMPAHU pa3HOOOpa3HU CUCTEMHHU
pewenus 3a J1O B MmHOkecTBO IbpxkaBu B EC 1 u3BbH Hero. Bupxy Ta3u cojiviHa OCHOBA
e mnpoydyeHo cbcrosiHuero Ha JIO B bbirapus B KOHTEKCTa Ha 3asiBeHaTa TeMa.
W3cnenBanero gaBa yoeIuTeTHM OPUEHTUPHU 32 pa3OupaHe HA ChCTOSIHUETO, MPOOJIEMHUTE
u BB3MOkHOCTHTE Tipen 1O, 3a momoOpeHusiTa U pa3BUTHATA, KOUTO clelBa Jga Obaar
OCBIIECTBEHH.

3) B mporeca Ha JUCEPTAIMOHHOTO H3CJICABAaHE € MPOBEpeHa paboTOCIOCOOHOCTTa Ha
u3cleoBaTenckaTa mporpama 1 aJfeKBaTHOCTTa Ha IpoeKkTa 3a 00paboTBaHE HA JaHHUTE.
ToBa e pesynrar, KOUTO MOXe Jla MOANOMOTHE MOJOOPSBAHETO HA HM3CIEIOBATEICKUTE
CTpaTeruy U HHCTPYMEHTH B Ta3H 00JaCT.

4) Bwb3 0CHOBA Ha MOJIYYCHUTE PE3YJITaTH ca 000CHOBAHH 100pE 3aIUTCHU MPEATI0KEHUS KbM
3aMHTEPECOBAHUTE CTPaHU — paboToAaTeNH, ydeOHM 3aBeIeHHs, 3aKoHoAaTenu. Upes Tax
Ce OmpeIeNisi ChAbPKAHUETO U 00XBaTa Ha HEOOXOAUMHTE JEHCTBUS C 11€7T MAaKCUMHU3UPaHE
Ha JKeJTaHUTe e(PEeKTH 3a BCSIKA OT 3aMHTEPECOBAHUTE CTPAHU M OOILIECTBOTO KATO LIAJIO.

5) TlpenokeHH ca WHOBATMBHU TNPAKTUKHA — MOJENIH, MEXaHM3MH M HHCTPYMEHTH 3a
o0BBp3BaHe Ha ABeTe cucteMu — JIO u YUP, BKIItOUNTENHO: a) MEXaHU3BM 3a MPEIeHKa Ha
JUTHKHOCTUTE B OpraHU3aIusaTa, MOIXOSIIN 32 AyalHO 00y4YeHue; 0) MoJiel 3a OlleHsIBaHe

Ha IPpUTOAHOCTTA 34 3aCTOCT HAa 3aBBbPHINIIUTE AYyaJITHO O6y‘IeHI/Ie.

1) IYBJIUKAIIUU, CBbP3AHU C JUCEPTAIIMOHHUS TPY ]

1) Tomnera, C., (2022). JlyamHoTO OOydYeHHUE - €IHO JOOpPO pelIeHHE HA aKTyalHHU COIUATHO
WKOHOMHUYECKH Mpobiiemu, ci. ,,IIpodecrnonantno obpazosanue®, 2022, 6p. 3

2) Tomuesa, C. ,,JlyanHara cuctemMa Ha OOy4YSHHE U MPEXOIbT KbM 3€JIcHa MKOHOMHUKA™ JIOKJIAJI B
HayyHa KoHpepeHuus Ha IHcTUTyTa 32 "KOHOMHUUYecKu u3cneasanus Ha BAH ,,Ilkonomudecko

Pa3BUTHC W TIIOJIUTUKH: PCAIHOCTH W TICPCIICKTHUBU. Hauuwonamau wu CBpOHCﬁCKH
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3)
4)

MPEIM3BUKATEIICTBA HA MpPEXo/Ja KbM 3eneHa mkoHomuka“, 05.12.2023 r., M3parencTBo Ha
BAH ,,IIpod. Mapun JIpunos*.

Tonesa, C., Bexbp O. (2023). Jlururanau XOpu30HTH 3a AyarHOTo oOydenue, Public policy.
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Hapeoba No 1 om 19 ¢hespyapu 2020 2. 3a opeanuzayusma u nPoeeNcOARemo Ha usnumume 3a

18.

19.

20.

21.

npudobusane Ha npogecuonaina keanuguxayus (2021). Hanuaro Ha:
https://www.navet.government.bg/bg/?s=%D0%BD%D0%B0%D1%80%D0%B5%D0%B4%D0
%B1%D0%B0+1 [ITocereno Ha 25 maii 2022].

Hapeoba Ne PI]-04-4 om 8 noemepu 2019 2. 3a ycnosuama u peda 3a cv30asane u no00vpiicane Ha
unpopmayuonna 6aza oanHu Ha pabomooamenume, KOUMO OM2068APAM HA UBUCKEAHUAMA 3d
yuacmue 6 NapMHbOPCMEA 3a 0CHUeCmesa8ane Ha obyuenue ypesz paboma (0yaina cucmema Ha
obyuenue), (2019). HanuuHo Ha:
https://dv.parliament.bg/DVWeb/showMaterial DV .jsp;jsessionid=D3F3FEECEAQ044D7547E9A
BBA4DEE121F?idMat=142960 [Ilocereno na 15 ampun 2023].

Hacoku na Cveema na EC om 2021 2. 3a norumuxume 3a 3aemocm Ha Ovpacasume unenku (2021)
Hannano Ha: https://eur-lex.europa.eu/BG/legal-content/summary/2021-guidelines-
onemployment-policies.html [TTocereHo Ha 20 gexemBpu 2021].

Hayuonanen naan 3a oeticmsue no 3aemocmma, MUHUCTEPCTBO Ha TPY/Ia U COL[MATHATA ITOJIUTHKA.
Hammyno ma:  https://www.mlsp.government.bg/natsionalni-planove-za-deystvie-pozaetostta
[[Tocereno Ha 24 anpuin 2024].

Hayuonanna cmpameeus 3a mnadexema 2021-2030, MUHUCTEPCTBO Ha MIIAJCKTA U CIIOPTA.
Hanmuno Ha: https://nism.bg/bg/documents/nacionalni/bgstrategii?view=frontlist&catid[0]=45

[[Toceteno na 30 aBryct 2023].

ctp. 52


https://ec.europa.eu/digital-single-market/en/desi
https://ec.europa.eu/digital-single-market/en/desi
https://ec.europa.eu/digital-single-market/en/desi
https://ec.europa.eu/digital-single-market/en/desi
https://ec.europa.eu/digital-single-market/en/desi
https://ec.europa.eu/digital-single-market/en/desi
https://www.navet.government.bg/bg/media/indikatori-kachestvo-Prilozhenie-1-1.pdf
https://www.navet.government.bg/bg/media/indikatori-kachestvo-Prilozhenie-1-1.pdf
https://www.navet.government.bg/bg/media/indikatori-kachestvo-Prilozhenie-1-1.pdf
https://www.navet.government.bg/bg/media/indikatori-kachestvo-Prilozhenie-1-1.pdf
https://www.navet.government.bg/bg/media/indikatori-kachestvo-Prilozhenie-1-1.pdf
https://www.navet.government.bg/bg/media/indikatori-kachestvo-Prilozhenie-1-1.pdf
https://www.navet.government.bg/bg/media/indikatori-kachestvo-Prilozhenie-1-1.pdf
https://www.navet.government.bg/bg/media/indikatori-kachestvo-Prilozhenie-1-1.pdf
https://www.navet.government.bg/bg/media/indikatori-kachestvo-Prilozhenie-1-1.pdf
https://www.navet.government.bg/bg/media/indikatori-kachestvo-Prilozhenie-1-1.pdf
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/dual-training
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/dual-training
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/dual-training
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/dual-training
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/dual-training
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/dual-training
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/dual-training
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/dual-training
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/dual-training
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/dual-training
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/dual-training
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/dual-training
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/dual-training
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/dual-training
https://www.researchgate.net/profile/Zdravka-Kostova/publication/324370549_New_Dimentions_of_Learning_In_Bulgarian_Novi_izmerenia_na_uceneto/links/5b8df4ff45851540d1c3e72a/New-Dimentions-of-Learning-In-Bulgarian-Novi-izmerenia-na-uceneto.pdf
https://www.researchgate.net/profile/Zdravka-Kostova/publication/324370549_New_Dimentions_of_Learning_In_Bulgarian_Novi_izmerenia_na_uceneto/links/5b8df4ff45851540d1c3e72a/New-Dimentions-of-Learning-In-Bulgarian-Novi-izmerenia-na-uceneto.pdf
https://www.researchgate.net/profile/Zdravka-Kostova/publication/324370549_New_Dimentions_of_Learning_In_Bulgarian_Novi_izmerenia_na_uceneto/links/5b8df4ff45851540d1c3e72a/New-Dimentions-of-Learning-In-Bulgarian-Novi-izmerenia-na-uceneto.pdf
https://www.researchgate.net/profile/Zdravka-Kostova/publication/324370549_New_Dimentions_of_Learning_In_Bulgarian_Novi_izmerenia_na_uceneto/links/5b8df4ff45851540d1c3e72a/New-Dimentions-of-Learning-In-Bulgarian-Novi-izmerenia-na-uceneto.pdf
https://www.researchgate.net/profile/Zdravka-Kostova/publication/324370549_New_Dimentions_of_Learning_In_Bulgarian_Novi_izmerenia_na_uceneto/links/5b8df4ff45851540d1c3e72a/New-Dimentions-of-Learning-In-Bulgarian-Novi-izmerenia-na-uceneto.pdf
https://www.researchgate.net/profile/Zdravka-Kostova/publication/324370549_New_Dimentions_of_Learning_In_Bulgarian_Novi_izmerenia_na_uceneto/links/5b8df4ff45851540d1c3e72a/New-Dimentions-of-Learning-In-Bulgarian-Novi-izmerenia-na-uceneto.pdf
https://www.researchgate.net/profile/Zdravka-Kostova/publication/324370549_New_Dimentions_of_Learning_In_Bulgarian_Novi_izmerenia_na_uceneto/links/5b8df4ff45851540d1c3e72a/New-Dimentions-of-Learning-In-Bulgarian-Novi-izmerenia-na-uceneto.pdf
https://www.researchgate.net/profile/Zdravka-Kostova/publication/324370549_New_Dimentions_of_Learning_In_Bulgarian_Novi_izmerenia_na_uceneto/links/5b8df4ff45851540d1c3e72a/New-Dimentions-of-Learning-In-Bulgarian-Novi-izmerenia-na-uceneto.pdf
https://www.researchgate.net/profile/Zdravka-Kostova/publication/324370549_New_Dimentions_of_Learning_In_Bulgarian_Novi_izmerenia_na_uceneto/links/5b8df4ff45851540d1c3e72a/New-Dimentions-of-Learning-In-Bulgarian-Novi-izmerenia-na-uceneto.pdf
https://www.researchgate.net/profile/Zdravka-Kostova/publication/324370549_New_Dimentions_of_Learning_In_Bulgarian_Novi_izmerenia_na_uceneto/links/5b8df4ff45851540d1c3e72a/New-Dimentions-of-Learning-In-Bulgarian-Novi-izmerenia-na-uceneto.pdf
https://www.researchgate.net/profile/Zdravka-Kostova/publication/324370549_New_Dimentions_of_Learning_In_Bulgarian_Novi_izmerenia_na_uceneto/links/5b8df4ff45851540d1c3e72a/New-Dimentions-of-Learning-In-Bulgarian-Novi-izmerenia-na-uceneto.pdf
https://www.researchgate.net/profile/Zdravka-Kostova/publication/324370549_New_Dimentions_of_Learning_In_Bulgarian_Novi_izmerenia_na_uceneto/links/5b8df4ff45851540d1c3e72a/New-Dimentions-of-Learning-In-Bulgarian-Novi-izmerenia-na-uceneto.pdf
https://www.researchgate.net/profile/Zdravka-Kostova/publication/324370549_New_Dimentions_of_Learning_In_Bulgarian_Novi_izmerenia_na_uceneto/links/5b8df4ff45851540d1c3e72a/New-Dimentions-of-Learning-In-Bulgarian-Novi-izmerenia-na-uceneto.pdf
https://www.researchgate.net/profile/Zdravka-Kostova/publication/324370549_New_Dimentions_of_Learning_In_Bulgarian_Novi_izmerenia_na_uceneto/links/5b8df4ff45851540d1c3e72a/New-Dimentions-of-Learning-In-Bulgarian-Novi-izmerenia-na-uceneto.pdf
https://www.researchgate.net/profile/Zdravka-Kostova/publication/324370549_New_Dimentions_of_Learning_In_Bulgarian_Novi_izmerenia_na_uceneto/links/5b8df4ff45851540d1c3e72a/New-Dimentions-of-Learning-In-Bulgarian-Novi-izmerenia-na-uceneto.pdf
https://www.researchgate.net/profile/Zdravka-Kostova/publication/324370549_New_Dimentions_of_Learning_In_Bulgarian_Novi_izmerenia_na_uceneto/links/5b8df4ff45851540d1c3e72a/New-Dimentions-of-Learning-In-Bulgarian-Novi-izmerenia-na-uceneto.pdf
https://www.researchgate.net/profile/Zdravka-Kostova/publication/324370549_New_Dimentions_of_Learning_In_Bulgarian_Novi_izmerenia_na_uceneto/links/5b8df4ff45851540d1c3e72a/New-Dimentions-of-Learning-In-Bulgarian-Novi-izmerenia-na-uceneto.pdf
https://www.researchgate.net/profile/Zdravka-Kostova/publication/324370549_New_Dimentions_of_Learning_In_Bulgarian_Novi_izmerenia_na_uceneto/links/5b8df4ff45851540d1c3e72a/New-Dimentions-of-Learning-In-Bulgarian-Novi-izmerenia-na-uceneto.pdf
https://www.researchgate.net/profile/Zdravka-Kostova/publication/324370549_New_Dimentions_of_Learning_In_Bulgarian_Novi_izmerenia_na_uceneto/links/5b8df4ff45851540d1c3e72a/New-Dimentions-of-Learning-In-Bulgarian-Novi-izmerenia-na-uceneto.pdf
https://www.researchgate.net/profile/Zdravka-Kostova/publication/324370549_New_Dimentions_of_Learning_In_Bulgarian_Novi_izmerenia_na_uceneto/links/5b8df4ff45851540d1c3e72a/New-Dimentions-of-Learning-In-Bulgarian-Novi-izmerenia-na-uceneto.pdf
https://www.researchgate.net/profile/Zdravka-Kostova/publication/324370549_New_Dimentions_of_Learning_In_Bulgarian_Novi_izmerenia_na_uceneto/links/5b8df4ff45851540d1c3e72a/New-Dimentions-of-Learning-In-Bulgarian-Novi-izmerenia-na-uceneto.pdf
https://www.researchgate.net/profile/Zdravka-Kostova/publication/324370549_New_Dimentions_of_Learning_In_Bulgarian_Novi_izmerenia_na_uceneto/links/5b8df4ff45851540d1c3e72a/New-Dimentions-of-Learning-In-Bulgarian-Novi-izmerenia-na-uceneto.pdf
https://www.researchgate.net/profile/Zdravka-Kostova/publication/324370549_New_Dimentions_of_Learning_In_Bulgarian_Novi_izmerenia_na_uceneto/links/5b8df4ff45851540d1c3e72a/New-Dimentions-of-Learning-In-Bulgarian-Novi-izmerenia-na-uceneto.pdf
https://www.researchgate.net/profile/Zdravka-Kostova/publication/324370549_New_Dimentions_of_Learning_In_Bulgarian_Novi_izmerenia_na_uceneto/links/5b8df4ff45851540d1c3e72a/New-Dimentions-of-Learning-In-Bulgarian-Novi-izmerenia-na-uceneto.pdf
https://www.researchgate.net/profile/Venelin-Terziev/publication/309512953_Osnovi_na_upravlenieto/links/58145d9608aeb720f682ade2/Osnovi-na-upravlenieto.pdf
https://www.researchgate.net/profile/Venelin-Terziev/publication/309512953_Osnovi_na_upravlenieto/links/58145d9608aeb720f682ade2/Osnovi-na-upravlenieto.pdf
https://www.researchgate.net/profile/Venelin-Terziev/publication/309512953_Osnovi_na_upravlenieto/links/58145d9608aeb720f682ade2/Osnovi-na-upravlenieto.pdf
https://www.researchgate.net/profile/Venelin-Terziev/publication/309512953_Osnovi_na_upravlenieto/links/58145d9608aeb720f682ade2/Osnovi-na-upravlenieto.pdf
https://www.researchgate.net/profile/Venelin-Terziev/publication/309512953_Osnovi_na_upravlenieto/links/58145d9608aeb720f682ade2/Osnovi-na-upravlenieto.pdf
https://www.researchgate.net/profile/Venelin-Terziev/publication/309512953_Osnovi_na_upravlenieto/links/58145d9608aeb720f682ade2/Osnovi-na-upravlenieto.pdf
https://www.researchgate.net/profile/Venelin-Terziev/publication/309512953_Osnovi_na_upravlenieto/links/58145d9608aeb720f682ade2/Osnovi-na-upravlenieto.pdf
https://www.researchgate.net/profile/Venelin-Terziev/publication/309512953_Osnovi_na_upravlenieto/links/58145d9608aeb720f682ade2/Osnovi-na-upravlenieto.pdf
https://www.researchgate.net/profile/Venelin-Terziev/publication/309512953_Osnovi_na_upravlenieto/links/58145d9608aeb720f682ade2/Osnovi-na-upravlenieto.pdf
https://www.researchgate.net/profile/Venelin-Terziev/publication/309512953_Osnovi_na_upravlenieto/links/58145d9608aeb720f682ade2/Osnovi-na-upravlenieto.pdf
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/naredba-1-ot-8-septemvri-2015-g-za-usloviyata-i-reda-za-provezhdane-na-obuchenie-chrez-rabota-dualno-obuchenie/
https://www.navet.government.bg/bg/?s=%D0%BD%D0%B0%D1%80%D0%B5%D0%B4%D0%B1%D0%B0+1
https://www.navet.government.bg/bg/?s=%D0%BD%D0%B0%D1%80%D0%B5%D0%B4%D0%B1%D0%B0+1
https://www.navet.government.bg/bg/?s=%D0%BD%D0%B0%D1%80%D0%B5%D0%B4%D0%B1%D0%B0+1
https://dv.parliament.bg/DVWeb/showMaterialDV.jsp;jsessionid=D3F3FEECEA044D7547E9ABBA4DEE121F?idMat=142960
https://dv.parliament.bg/DVWeb/showMaterialDV.jsp;jsessionid=D3F3FEECEA044D7547E9ABBA4DEE121F?idMat=142960
https://dv.parliament.bg/DVWeb/showMaterialDV.jsp;jsessionid=D3F3FEECEA044D7547E9ABBA4DEE121F?idMat=142960
https://dv.parliament.bg/DVWeb/showMaterialDV.jsp;jsessionid=D3F3FEECEA044D7547E9ABBA4DEE121F?idMat=142960
https://eur-lex.europa.eu/BG/legal-content/summary/2021-guidelines-on-employment-policies.html
https://eur-lex.europa.eu/BG/legal-content/summary/2021-guidelines-on-employment-policies.html
https://eur-lex.europa.eu/BG/legal-content/summary/2021-guidelines-on-employment-policies.html
https://eur-lex.europa.eu/BG/legal-content/summary/2021-guidelines-on-employment-policies.html
https://eur-lex.europa.eu/BG/legal-content/summary/2021-guidelines-on-employment-policies.html
https://eur-lex.europa.eu/BG/legal-content/summary/2021-guidelines-on-employment-policies.html
https://eur-lex.europa.eu/BG/legal-content/summary/2021-guidelines-on-employment-policies.html
https://eur-lex.europa.eu/BG/legal-content/summary/2021-guidelines-on-employment-policies.html
https://eur-lex.europa.eu/BG/legal-content/summary/2021-guidelines-on-employment-policies.html
https://eur-lex.europa.eu/BG/legal-content/summary/2021-guidelines-on-employment-policies.html
https://eur-lex.europa.eu/BG/legal-content/summary/2021-guidelines-on-employment-policies.html
https://eur-lex.europa.eu/BG/legal-content/summary/2021-guidelines-on-employment-policies.html
https://eur-lex.europa.eu/BG/legal-content/summary/2021-guidelines-on-employment-policies.html
https://eur-lex.europa.eu/BG/legal-content/summary/2021-guidelines-on-employment-policies.html
https://www.mlsp.government.bg/natsionalni-planove-za-deystvie-po-zaetostta
https://www.mlsp.government.bg/natsionalni-planove-za-deystvie-po-zaetostta
https://www.mlsp.government.bg/natsionalni-planove-za-deystvie-po-zaetostta
https://www.mlsp.government.bg/natsionalni-planove-za-deystvie-po-zaetostta
https://www.mlsp.government.bg/natsionalni-planove-za-deystvie-po-zaetostta
https://www.mlsp.government.bg/natsionalni-planove-za-deystvie-po-zaetostta
https://www.mlsp.government.bg/natsionalni-planove-za-deystvie-po-zaetostta
https://www.mlsp.government.bg/natsionalni-planove-za-deystvie-po-zaetostta
https://www.mlsp.government.bg/natsionalni-planove-za-deystvie-po-zaetostta
https://www.mlsp.government.bg/natsionalni-planove-za-deystvie-po-zaetostta
https://www.mlsp.government.bg/natsionalni-planove-za-deystvie-po-zaetostta
https://www.mlsp.government.bg/natsionalni-planove-za-deystvie-po-zaetostta
https://nism.bg/bg/documents/nacionalni/bgstrategii?view=frontlist&catid%5b0%5d=45
https://nism.bg/bg/documents/nacionalni/bgstrategii?view=frontlist&catid%5b0%5d=45

22. Hayuonannama K8AMUPUKAYUOHHA pamxa (2014). Hammaso Ha:
https://www.navet.government.bg/bag/media/NQF_bg.pdf, [IToceTreno ma 19 ampum 2023]. 23.
Hayuonanen nopman 3a KapuepHo opuenmupane Ha yueHuyume.

Hannyuo na: https://orientirane.mon.bg [IToceteno ua 13 rouu 2023].

24. Hayuonanen nnan 3a usnvinenue na Eeponeiickama eapanyus 3a mnaodexcma (2014-2020).

Hamuano ma: https://mlsp.government.bg/evropeyska-garantsiya-za-mladezhta [ITocereno na 30 maif

2023 r]. 25. Ileiiuera M., Knrouosu noxkazamenu ¢ oouma Ha yoseuikume pecypcu, HanmaHo Ha:
https://www.ides.bg/media/1322/05-2014-miroslava-peycheva.pdf, (2014). [[Tocereno Ha 21 maii
2024].

26. Ilpenopvrkama na Eeponeiickust napramenm u na Cveema om 18.06.2009 e. 3a cv3oasane

Ha

Eeponeticka peghepenma pamxa 3a kauecmeomo  npoghecuoHaiHomo oopazosanue u ooyueHue
(2009). Hanmuno Ha: https://eur-
lex.europa.eu/legalcontent/BG/TXT/PDF/?uri=CELEX:32009H0708(01)&from=BG [Ilocereno
Ha 10 maii 2023].

27. Hpenopbka na Cwveema OMHOCHO KalO4o8ume KOMNemeHmHOCmU 3d YueHe npes yeaus
arcusom (2018), Hammuno ma: https://education.ec.europa.eu/bg/focus-topics/improving-
guality/keycompetences [TTocerero ua 1 mait 2022].

28. Ilpenopvra na Cveema omuocHo unousuoyannume yueonu cmemxu (2022). Hanuyno Ha
https://www.consilium.europa.eu/bg/press/press-releases/2022/06/16/council-
recommendationon-individual-learning-accounts-to-boost-training-of-working-age-adults/
[[Tocereno na 11 mapt 2023].

29. Tpunoocenus kom Porkoeoocmeo 3a yuacmuuyu 6 oyanno ooyuenue, (2016). HanuuHo Ha:
https://dp.bgcpo.bg/wp-content/uploads/2018/08/FokusDual. Dualni-sistemi-v-5-strani.pdf
[[Tocereno na 1 HoemBpu 2023].

30. Ilpoexm 3a 0yanHo obyyenue  JJOMHHO (2015). Hannuno Ha:
http://dominoproject.bg/wpcontent/uploads/2019/10/06.pdf [Tlocereno Ha 13 centemBpu
2022].

31. Ilpoexm Ilookpena 3a Oyannama cucmema Ha o060yuenue (2022). Hanuuno Ha:
https://dual.mon.bg/ [TTocereno Ha 12 okTomBpu 2022].

32. Ilpoepama 3a obyuenue na nacmasHuyu 3a NPUOOOUBAHE HA OCHOBHU NEOA202UYECKU U

ncuxojocudecKku 3HaHus u ymenus npu pa6oma C 06yqa6aﬂume 3a ocvlyecmesnsedane Ha

obyuenue upes paboma (Oyanna cucmema na ooyuenue), (2019). Hamuumo Ha:
https://www.navet.government.bg/bg/media/zap997 nastavnitsi-3.pdf [IToceteno wa 15 wMaif
2022].

33. Ilpoepama 3a nacvpuasamne Ha pasKpuseanemo HaA pabomuu mecma 3a oOyueHue upes
paboma (Oyanua cucmema Ha oOy4enue), AreHnus 1o 3aeroctra. Hamuvno Ha:

https://www.az.government.bg/pages/merki-po-znz-nasarchavane-razkrivane-rabotni-mesta-
zaobuchenie-chrez-rabota/ [TToceteno Ha 6 mapt 2022].

34, Pamkora, JI. (2020) Cmamucmuxa 6 coyuarnama cgepa, Ulymen. Hanwuno Ha:
https://www.shu.bg/wp-content/uploads/file-
manageradvanced/users/faculties/pf/izdaniya/prepodavateli/2020-I-rashkova-stat-soc-
sfera.pdf [TToceteno nHa 7 siuyapu 2022].

35. Crnacosa K., Hrouxamopu 3a oyenxa Ha 3perocmma 6 YNpagieHuemo u pa3zeumuemo Ha
yogewrkume pecypcu, (2023). MUHCTUTYT 1o nyOan4Ha agMHHACTpanus, HamuuHo Ha:

https://www.ipa.government.bg/bg/indikatori-za-ocenka-na-zrelostta-v-upravlenieto-i-
razvitietona-choveshkite-resursi [TTocereno na 20 mait 2024].

ctp. 53


https://www.navet.government.bg/bg/media/NQF_bg.pdf
https://www.navet.government.bg/bg/media/NQF_bg.pdf
https://orientirane.mon.bg/
https://orientirane.mon.bg/
https://mlsp.government.bg/evropeyska-garantsiya-za-mladezhta
https://mlsp.government.bg/evropeyska-garantsiya-za-mladezhta
https://mlsp.government.bg/evropeyska-garantsiya-za-mladezhta
https://mlsp.government.bg/evropeyska-garantsiya-za-mladezhta
https://mlsp.government.bg/evropeyska-garantsiya-za-mladezhta
https://mlsp.government.bg/evropeyska-garantsiya-za-mladezhta
https://mlsp.government.bg/evropeyska-garantsiya-za-mladezhta
https://mlsp.government.bg/evropeyska-garantsiya-za-mladezhta
https://www.ides.bg/media/1322/05-2014-miroslava-peycheva.pdf
https://www.ides.bg/media/1322/05-2014-miroslava-peycheva.pdf
https://www.ides.bg/media/1322/05-2014-miroslava-peycheva.pdf
https://www.ides.bg/media/1322/05-2014-miroslava-peycheva.pdf
https://www.ides.bg/media/1322/05-2014-miroslava-peycheva.pdf
https://www.ides.bg/media/1322/05-2014-miroslava-peycheva.pdf
https://www.ides.bg/media/1322/05-2014-miroslava-peycheva.pdf
https://www.ides.bg/media/1322/05-2014-miroslava-peycheva.pdf
https://eur-lex.europa.eu/legal-content/BG/TXT/PDF/?uri=CELEX:32009H0708(01)&from=BG
https://eur-lex.europa.eu/legal-content/BG/TXT/PDF/?uri=CELEX:32009H0708(01)&from=BG
https://eur-lex.europa.eu/legal-content/BG/TXT/PDF/?uri=CELEX:32009H0708(01)&from=BG
https://eur-lex.europa.eu/legal-content/BG/TXT/PDF/?uri=CELEX:32009H0708(01)&from=BG
https://eur-lex.europa.eu/legal-content/BG/TXT/PDF/?uri=CELEX:32009H0708(01)&from=BG
https://eur-lex.europa.eu/legal-content/BG/TXT/PDF/?uri=CELEX:32009H0708(01)&from=BG
https://education.ec.europa.eu/bg/focus-topics/improving-quality/key-competences
https://education.ec.europa.eu/bg/focus-topics/improving-quality/key-competences
https://education.ec.europa.eu/bg/focus-topics/improving-quality/key-competences
https://education.ec.europa.eu/bg/focus-topics/improving-quality/key-competences
https://education.ec.europa.eu/bg/focus-topics/improving-quality/key-competences
https://education.ec.europa.eu/bg/focus-topics/improving-quality/key-competences
https://education.ec.europa.eu/bg/focus-topics/improving-quality/key-competences
https://education.ec.europa.eu/bg/focus-topics/improving-quality/key-competences
https://www.consilium.europa.eu/bg/press/press-releases/2022/06/16/council-recommendation-on-individual-learning-accounts-to-boost-training-of-working-age-adults/
https://www.consilium.europa.eu/bg/press/press-releases/2022/06/16/council-recommendation-on-individual-learning-accounts-to-boost-training-of-working-age-adults/
https://www.consilium.europa.eu/bg/press/press-releases/2022/06/16/council-recommendation-on-individual-learning-accounts-to-boost-training-of-working-age-adults/
https://www.consilium.europa.eu/bg/press/press-releases/2022/06/16/council-recommendation-on-individual-learning-accounts-to-boost-training-of-working-age-adults/
https://www.consilium.europa.eu/bg/press/press-releases/2022/06/16/council-recommendation-on-individual-learning-accounts-to-boost-training-of-working-age-adults/
https://www.consilium.europa.eu/bg/press/press-releases/2022/06/16/council-recommendation-on-individual-learning-accounts-to-boost-training-of-working-age-adults/
https://www.consilium.europa.eu/bg/press/press-releases/2022/06/16/council-recommendation-on-individual-learning-accounts-to-boost-training-of-working-age-adults/
https://www.consilium.europa.eu/bg/press/press-releases/2022/06/16/council-recommendation-on-individual-learning-accounts-to-boost-training-of-working-age-adults/
https://www.consilium.europa.eu/bg/press/press-releases/2022/06/16/council-recommendation-on-individual-learning-accounts-to-boost-training-of-working-age-adults/
https://www.consilium.europa.eu/bg/press/press-releases/2022/06/16/council-recommendation-on-individual-learning-accounts-to-boost-training-of-working-age-adults/
https://www.consilium.europa.eu/bg/press/press-releases/2022/06/16/council-recommendation-on-individual-learning-accounts-to-boost-training-of-working-age-adults/
https://www.consilium.europa.eu/bg/press/press-releases/2022/06/16/council-recommendation-on-individual-learning-accounts-to-boost-training-of-working-age-adults/
https://www.consilium.europa.eu/bg/press/press-releases/2022/06/16/council-recommendation-on-individual-learning-accounts-to-boost-training-of-working-age-adults/
https://www.consilium.europa.eu/bg/press/press-releases/2022/06/16/council-recommendation-on-individual-learning-accounts-to-boost-training-of-working-age-adults/
https://www.consilium.europa.eu/bg/press/press-releases/2022/06/16/council-recommendation-on-individual-learning-accounts-to-boost-training-of-working-age-adults/
https://www.consilium.europa.eu/bg/press/press-releases/2022/06/16/council-recommendation-on-individual-learning-accounts-to-boost-training-of-working-age-adults/
https://www.consilium.europa.eu/bg/press/press-releases/2022/06/16/council-recommendation-on-individual-learning-accounts-to-boost-training-of-working-age-adults/
https://www.consilium.europa.eu/bg/press/press-releases/2022/06/16/council-recommendation-on-individual-learning-accounts-to-boost-training-of-working-age-adults/
https://www.consilium.europa.eu/bg/press/press-releases/2022/06/16/council-recommendation-on-individual-learning-accounts-to-boost-training-of-working-age-adults/
https://www.consilium.europa.eu/bg/press/press-releases/2022/06/16/council-recommendation-on-individual-learning-accounts-to-boost-training-of-working-age-adults/
https://www.consilium.europa.eu/bg/press/press-releases/2022/06/16/council-recommendation-on-individual-learning-accounts-to-boost-training-of-working-age-adults/
https://www.consilium.europa.eu/bg/press/press-releases/2022/06/16/council-recommendation-on-individual-learning-accounts-to-boost-training-of-working-age-adults/
https://www.consilium.europa.eu/bg/press/press-releases/2022/06/16/council-recommendation-on-individual-learning-accounts-to-boost-training-of-working-age-adults/
https://www.consilium.europa.eu/bg/press/press-releases/2022/06/16/council-recommendation-on-individual-learning-accounts-to-boost-training-of-working-age-adults/
https://www.consilium.europa.eu/bg/press/press-releases/2022/06/16/council-recommendation-on-individual-learning-accounts-to-boost-training-of-working-age-adults/
https://www.consilium.europa.eu/bg/press/press-releases/2022/06/16/council-recommendation-on-individual-learning-accounts-to-boost-training-of-working-age-adults/
https://www.consilium.europa.eu/bg/press/press-releases/2022/06/16/council-recommendation-on-individual-learning-accounts-to-boost-training-of-working-age-adults/
https://www.consilium.europa.eu/bg/press/press-releases/2022/06/16/council-recommendation-on-individual-learning-accounts-to-boost-training-of-working-age-adults/
https://dp.bgcpo.bg/wp-content/uploads/2018/08/FokusDual.Dualni-sistemi-v-5-strani.pdf
https://dp.bgcpo.bg/wp-content/uploads/2018/08/FokusDual.Dualni-sistemi-v-5-strani.pdf
https://dp.bgcpo.bg/wp-content/uploads/2018/08/FokusDual.Dualni-sistemi-v-5-strani.pdf
https://dp.bgcpo.bg/wp-content/uploads/2018/08/FokusDual.Dualni-sistemi-v-5-strani.pdf
https://dp.bgcpo.bg/wp-content/uploads/2018/08/FokusDual.Dualni-sistemi-v-5-strani.pdf
https://dp.bgcpo.bg/wp-content/uploads/2018/08/FokusDual.Dualni-sistemi-v-5-strani.pdf
https://dp.bgcpo.bg/wp-content/uploads/2018/08/FokusDual.Dualni-sistemi-v-5-strani.pdf
https://dp.bgcpo.bg/wp-content/uploads/2018/08/FokusDual.Dualni-sistemi-v-5-strani.pdf
https://dp.bgcpo.bg/wp-content/uploads/2018/08/FokusDual.Dualni-sistemi-v-5-strani.pdf
https://dp.bgcpo.bg/wp-content/uploads/2018/08/FokusDual.Dualni-sistemi-v-5-strani.pdf
https://dp.bgcpo.bg/wp-content/uploads/2018/08/FokusDual.Dualni-sistemi-v-5-strani.pdf
https://dp.bgcpo.bg/wp-content/uploads/2018/08/FokusDual.Dualni-sistemi-v-5-strani.pdf
http://dominoproject.bg/wp-content/uploads/2019/10/06.pdf
http://dominoproject.bg/wp-content/uploads/2019/10/06.pdf
http://dominoproject.bg/wp-content/uploads/2019/10/06.pdf
http://dominoproject.bg/wp-content/uploads/2019/10/06.pdf
https://dual.mon.bg/
https://dual.mon.bg/
https://www.navet.government.bg/bg/media/zap997_nastavnitsi-3.pdf
https://www.navet.government.bg/bg/media/zap997_nastavnitsi-3.pdf
https://www.navet.government.bg/bg/media/zap997_nastavnitsi-3.pdf
https://www.navet.government.bg/bg/media/zap997_nastavnitsi-3.pdf
https://www.az.government.bg/pages/merki-po-znz-nasarchavane-razkrivane-rabotni-mesta-za-obuchenie-chrez-rabota/
https://www.az.government.bg/pages/merki-po-znz-nasarchavane-razkrivane-rabotni-mesta-za-obuchenie-chrez-rabota/
https://www.az.government.bg/pages/merki-po-znz-nasarchavane-razkrivane-rabotni-mesta-za-obuchenie-chrez-rabota/
https://www.az.government.bg/pages/merki-po-znz-nasarchavane-razkrivane-rabotni-mesta-za-obuchenie-chrez-rabota/
https://www.az.government.bg/pages/merki-po-znz-nasarchavane-razkrivane-rabotni-mesta-za-obuchenie-chrez-rabota/
https://www.az.government.bg/pages/merki-po-znz-nasarchavane-razkrivane-rabotni-mesta-za-obuchenie-chrez-rabota/
https://www.az.government.bg/pages/merki-po-znz-nasarchavane-razkrivane-rabotni-mesta-za-obuchenie-chrez-rabota/
https://www.az.government.bg/pages/merki-po-znz-nasarchavane-razkrivane-rabotni-mesta-za-obuchenie-chrez-rabota/
https://www.az.government.bg/pages/merki-po-znz-nasarchavane-razkrivane-rabotni-mesta-za-obuchenie-chrez-rabota/
https://www.az.government.bg/pages/merki-po-znz-nasarchavane-razkrivane-rabotni-mesta-za-obuchenie-chrez-rabota/
https://www.az.government.bg/pages/merki-po-znz-nasarchavane-razkrivane-rabotni-mesta-za-obuchenie-chrez-rabota/
https://www.az.government.bg/pages/merki-po-znz-nasarchavane-razkrivane-rabotni-mesta-za-obuchenie-chrez-rabota/
https://www.az.government.bg/pages/merki-po-znz-nasarchavane-razkrivane-rabotni-mesta-za-obuchenie-chrez-rabota/
https://www.az.government.bg/pages/merki-po-znz-nasarchavane-razkrivane-rabotni-mesta-za-obuchenie-chrez-rabota/
https://www.az.government.bg/pages/merki-po-znz-nasarchavane-razkrivane-rabotni-mesta-za-obuchenie-chrez-rabota/
https://www.az.government.bg/pages/merki-po-znz-nasarchavane-razkrivane-rabotni-mesta-za-obuchenie-chrez-rabota/
https://www.az.government.bg/pages/merki-po-znz-nasarchavane-razkrivane-rabotni-mesta-za-obuchenie-chrez-rabota/
https://www.az.government.bg/pages/merki-po-znz-nasarchavane-razkrivane-rabotni-mesta-za-obuchenie-chrez-rabota/
https://www.az.government.bg/pages/merki-po-znz-nasarchavane-razkrivane-rabotni-mesta-za-obuchenie-chrez-rabota/
https://www.az.government.bg/pages/merki-po-znz-nasarchavane-razkrivane-rabotni-mesta-za-obuchenie-chrez-rabota/
https://www.az.government.bg/pages/merki-po-znz-nasarchavane-razkrivane-rabotni-mesta-za-obuchenie-chrez-rabota/
https://www.az.government.bg/pages/merki-po-znz-nasarchavane-razkrivane-rabotni-mesta-za-obuchenie-chrez-rabota/
https://www.shu.bg/wp-content/uploads/file-manager-advanced/users/faculties/pf/izdaniya/prepodavateli/2020-l-rashkova-stat-soc-sfera.pdf
https://www.shu.bg/wp-content/uploads/file-manager-advanced/users/faculties/pf/izdaniya/prepodavateli/2020-l-rashkova-stat-soc-sfera.pdf
https://www.shu.bg/wp-content/uploads/file-manager-advanced/users/faculties/pf/izdaniya/prepodavateli/2020-l-rashkova-stat-soc-sfera.pdf
https://www.shu.bg/wp-content/uploads/file-manager-advanced/users/faculties/pf/izdaniya/prepodavateli/2020-l-rashkova-stat-soc-sfera.pdf
https://www.shu.bg/wp-content/uploads/file-manager-advanced/users/faculties/pf/izdaniya/prepodavateli/2020-l-rashkova-stat-soc-sfera.pdf
https://www.shu.bg/wp-content/uploads/file-manager-advanced/users/faculties/pf/izdaniya/prepodavateli/2020-l-rashkova-stat-soc-sfera.pdf
https://www.shu.bg/wp-content/uploads/file-manager-advanced/users/faculties/pf/izdaniya/prepodavateli/2020-l-rashkova-stat-soc-sfera.pdf
https://www.shu.bg/wp-content/uploads/file-manager-advanced/users/faculties/pf/izdaniya/prepodavateli/2020-l-rashkova-stat-soc-sfera.pdf
https://www.shu.bg/wp-content/uploads/file-manager-advanced/users/faculties/pf/izdaniya/prepodavateli/2020-l-rashkova-stat-soc-sfera.pdf
https://www.shu.bg/wp-content/uploads/file-manager-advanced/users/faculties/pf/izdaniya/prepodavateli/2020-l-rashkova-stat-soc-sfera.pdf
https://www.shu.bg/wp-content/uploads/file-manager-advanced/users/faculties/pf/izdaniya/prepodavateli/2020-l-rashkova-stat-soc-sfera.pdf
https://www.shu.bg/wp-content/uploads/file-manager-advanced/users/faculties/pf/izdaniya/prepodavateli/2020-l-rashkova-stat-soc-sfera.pdf
https://www.shu.bg/wp-content/uploads/file-manager-advanced/users/faculties/pf/izdaniya/prepodavateli/2020-l-rashkova-stat-soc-sfera.pdf
https://www.shu.bg/wp-content/uploads/file-manager-advanced/users/faculties/pf/izdaniya/prepodavateli/2020-l-rashkova-stat-soc-sfera.pdf
https://www.shu.bg/wp-content/uploads/file-manager-advanced/users/faculties/pf/izdaniya/prepodavateli/2020-l-rashkova-stat-soc-sfera.pdf
https://www.shu.bg/wp-content/uploads/file-manager-advanced/users/faculties/pf/izdaniya/prepodavateli/2020-l-rashkova-stat-soc-sfera.pdf
https://www.shu.bg/wp-content/uploads/file-manager-advanced/users/faculties/pf/izdaniya/prepodavateli/2020-l-rashkova-stat-soc-sfera.pdf
https://www.shu.bg/wp-content/uploads/file-manager-advanced/users/faculties/pf/izdaniya/prepodavateli/2020-l-rashkova-stat-soc-sfera.pdf
https://www.ipa.government.bg/bg/indikatori-za-ocenka-na-zrelostta-v-upravlenieto-i-razvitieto-na-choveshkite-resursi
https://www.ipa.government.bg/bg/indikatori-za-ocenka-na-zrelostta-v-upravlenieto-i-razvitieto-na-choveshkite-resursi
https://www.ipa.government.bg/bg/indikatori-za-ocenka-na-zrelostta-v-upravlenieto-i-razvitieto-na-choveshkite-resursi
https://www.ipa.government.bg/bg/indikatori-za-ocenka-na-zrelostta-v-upravlenieto-i-razvitieto-na-choveshkite-resursi
https://www.ipa.government.bg/bg/indikatori-za-ocenka-na-zrelostta-v-upravlenieto-i-razvitieto-na-choveshkite-resursi
https://www.ipa.government.bg/bg/indikatori-za-ocenka-na-zrelostta-v-upravlenieto-i-razvitieto-na-choveshkite-resursi
https://www.ipa.government.bg/bg/indikatori-za-ocenka-na-zrelostta-v-upravlenieto-i-razvitieto-na-choveshkite-resursi
https://www.ipa.government.bg/bg/indikatori-za-ocenka-na-zrelostta-v-upravlenieto-i-razvitieto-na-choveshkite-resursi
https://www.ipa.government.bg/bg/indikatori-za-ocenka-na-zrelostta-v-upravlenieto-i-razvitieto-na-choveshkite-resursi
https://www.ipa.government.bg/bg/indikatori-za-ocenka-na-zrelostta-v-upravlenieto-i-razvitieto-na-choveshkite-resursi
https://www.ipa.government.bg/bg/indikatori-za-ocenka-na-zrelostta-v-upravlenieto-i-razvitieto-na-choveshkite-resursi
https://www.ipa.government.bg/bg/indikatori-za-ocenka-na-zrelostta-v-upravlenieto-i-razvitieto-na-choveshkite-resursi
https://www.ipa.government.bg/bg/indikatori-za-ocenka-na-zrelostta-v-upravlenieto-i-razvitieto-na-choveshkite-resursi
https://www.ipa.government.bg/bg/indikatori-za-ocenka-na-zrelostta-v-upravlenieto-i-razvitieto-na-choveshkite-resursi
https://www.ipa.government.bg/bg/indikatori-za-ocenka-na-zrelostta-v-upravlenieto-i-razvitieto-na-choveshkite-resursi
https://www.ipa.government.bg/bg/indikatori-za-ocenka-na-zrelostta-v-upravlenieto-i-razvitieto-na-choveshkite-resursi
https://www.ipa.government.bg/bg/indikatori-za-ocenka-na-zrelostta-v-upravlenieto-i-razvitieto-na-choveshkite-resursi
https://www.ipa.government.bg/bg/indikatori-za-ocenka-na-zrelostta-v-upravlenieto-i-razvitieto-na-choveshkite-resursi
https://www.ipa.government.bg/bg/indikatori-za-ocenka-na-zrelostta-v-upravlenieto-i-razvitieto-na-choveshkite-resursi
https://www.ipa.government.bg/bg/indikatori-za-ocenka-na-zrelostta-v-upravlenieto-i-razvitieto-na-choveshkite-resursi
https://www.ipa.government.bg/bg/indikatori-za-ocenka-na-zrelostta-v-upravlenieto-i-razvitieto-na-choveshkite-resursi
https://www.ipa.government.bg/bg/indikatori-za-ocenka-na-zrelostta-v-upravlenieto-i-razvitieto-na-choveshkite-resursi
https://www.ipa.government.bg/bg/indikatori-za-ocenka-na-zrelostta-v-upravlenieto-i-razvitieto-na-choveshkite-resursi
https://www.ipa.government.bg/bg/indikatori-za-ocenka-na-zrelostta-v-upravlenieto-i-razvitieto-na-choveshkite-resursi

36.

37.

38.

39.

40.

41.

42.

43.
44,

45.

46.

47.

48.

49.

50.

Cmpamezuyecka 6usus 3a paseumue HA OYATHOMO NPOPECUOHATHO 00pa308anue u
obyuenue 6
bwneapus — 2030 Hanmuno wa: https://www.mon.bg/nfs/2023/10/strategy-dual _17102023.pdf
[[Tocereno na 1 HoemBpu 2023].

Tuxonosa E. (2012). Memooonozust u memoodwvl coyuoIocuueckoeo uccie008anus. yieoOHux
o5t cmyo. yupeoicoeHull vicut. npogh. oopazosanus, V3naTenbcKuii MeHTp ,,AKaIeMus .
Hanuano Ha: https://academia-
moscow.ru/ftp_share/_books/fragments/fragment_16097.pdf [[Tocereno mna 21 mapt 2022].
Tomac C., Obyuenue na pabouem mecme - MEXaHUIM PUHAHCUPOBAHUS U PACHPeOeeHUs
sampam
(2018) Eeponetickuii ¢ono 006paszosanus. Hanuuno Ha:
https://www.etf.europa.eu/sites/default/files/document/4.%20WBL %20Financing_Stefan%20Tho
mas_RU.pdf [TTocereno Ha 19 maii 2023].
Tonesa C., Beawsp O, Jueumannu xopuzonmu 3a dyarnomo ooyuenue (2023), Public policy
BG. Hamuuno Ha: https://www.ejpp.eu/index.php/ejpp/article/view/491 [ITocereno wa 11
nexemBpu 2023].

Xoeken K. u UlBapry P. (2010), O6y4enne 3a TpynoB xuBot: npoyusanus Ha OUCP 3a

npodecrnoHatHoTo ooyueHue B ['epmanus. HammuHo Ha:
https://www.oecd.org/berlin/45924455.pdf [ITocereno Ha 5 aBryct 2022].

About Lithuania, CEDEFOP (2023). Hamuuno Ha:

https://www.cedefop.europa.eu/en/countries/lithuania#l [TTocerero ua 5 nekemspu 2023].

Adoption of Dual System of Training in India: A Research Summary (2021). Hamiuso Ha:
https://dualapprenticeship.org/publications/ [ITocereno ua 26 maii 2023].

Antera S. (2019) VET trainers in the market of adult education. Hajanuno na:

https://www.academia.edu/41408544/VET _trainers_in_the market of adult education?e

mail_w ork_card=title [IToceteno Ha 3 aBryct 2022].

Apprenticeship in Denmark (2022). Hanmuno Ha:

https://www.cedefop.europa.eu/en/publicationsand-resources/data-

visualisations/apprenticeship-schemes/scheme-fiches/apprenticeship
[[Tocereno nals mait 2022].

Apprenticeships in Dual VET (2023). Hanuuno Ha:

https://www.cedefop.europa.eu/en/tools/apprenticeship-schemes/scheme-

fiches/apprenticeshipsdual-vet [ITocereno na 27 maii 2023].

Armstrong M., Evaluating, Pricing and Analysing jobs and role. Hamuuno Ha:

https://www.onetonline.org/ [TTocereno na 2 HoemBpu 2023].

Arslan R., Ozdemir E, O'Mahony P., Parsons R., (2013) A Comparative Study: Challenges

and Opportunities for European Union Dual Vocational Training Systems. Hanu4no Ha:

https://www.researchgate.net/publication/283796181 A_Comparative_Study Challenges
and_O pportunities_for European_Union_Dual_Vocational_Training_Systems

[[Tocereno na 12 ampmn 2022].

Artiles A., Lope A., Barrientos D, (2020) The rhetoric of Europeanisation of dual vocational

education and training in Spain. Hannuno Ha: https://doi.org/10.1177/1024258919896901
[[Tocereno nHa 18 mapt 2022].

A Comparative Study: Challenges and Opportunities for European Union Dual Vocational
Training Systems (2014). Hanuuno Ha:
http://www.ceiainc.org/wpcontent/uploads/2015/11/JCEIA Vol47-Jan-2014.pdf#page=4
[[Tocereno Ha 24 mapt 2022].

cTp. 54


https://www.mon.bg/nfs/2023/10/strategy-dual_17102023.pdf
https://www.mon.bg/nfs/2023/10/strategy-dual_17102023.pdf
https://www.mon.bg/nfs/2023/10/strategy-dual_17102023.pdf
https://www.mon.bg/nfs/2023/10/strategy-dual_17102023.pdf
https://academia-moscow.ru/ftp_share/_books/fragments/fragment_16097.pdf
https://academia-moscow.ru/ftp_share/_books/fragments/fragment_16097.pdf
https://academia-moscow.ru/ftp_share/_books/fragments/fragment_16097.pdf
https://academia-moscow.ru/ftp_share/_books/fragments/fragment_16097.pdf
https://www.etf.europa.eu/sites/default/files/document/4.%20WBL%20Financing_Stefan%20Thomas_RU.pdf
https://www.etf.europa.eu/sites/default/files/document/4.%20WBL%20Financing_Stefan%20Thomas_RU.pdf
https://www.etf.europa.eu/sites/default/files/document/4.%20WBL%20Financing_Stefan%20Thomas_RU.pdf
https://www.etf.europa.eu/sites/default/files/document/4.%20WBL%20Financing_Stefan%20Thomas_RU.pdf
https://www.ejpp.eu/index.php/ejpp/article/view/491
https://www.ejpp.eu/index.php/ejpp/article/view/491
https://www.oecd.org/berlin/45924455.pdf
https://www.oecd.org/berlin/45924455.pdf
https://www.cedefop.europa.eu/en/countries/lithuania#1
https://www.cedefop.europa.eu/en/countries/lithuania#1
https://dualapprenticeship.org/publications/
https://dualapprenticeship.org/publications/
https://www.academia.edu/41408544/VET_trainers_in_the_market_of_adult_education?email_work_card=title
https://www.academia.edu/41408544/VET_trainers_in_the_market_of_adult_education?email_work_card=title
https://www.academia.edu/41408544/VET_trainers_in_the_market_of_adult_education?email_work_card=title
https://www.academia.edu/41408544/VET_trainers_in_the_market_of_adult_education?email_work_card=title
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/apprenticeship
https://www.cedefop.europa.eu/en/tools/apprenticeship-schemes/scheme-fiches/apprenticeships-dual-vet
https://www.cedefop.europa.eu/en/tools/apprenticeship-schemes/scheme-fiches/apprenticeships-dual-vet
https://www.cedefop.europa.eu/en/tools/apprenticeship-schemes/scheme-fiches/apprenticeships-dual-vet
https://www.cedefop.europa.eu/en/tools/apprenticeship-schemes/scheme-fiches/apprenticeships-dual-vet
https://www.cedefop.europa.eu/en/tools/apprenticeship-schemes/scheme-fiches/apprenticeships-dual-vet
https://www.cedefop.europa.eu/en/tools/apprenticeship-schemes/scheme-fiches/apprenticeships-dual-vet
https://www.cedefop.europa.eu/en/tools/apprenticeship-schemes/scheme-fiches/apprenticeships-dual-vet
https://www.cedefop.europa.eu/en/tools/apprenticeship-schemes/scheme-fiches/apprenticeships-dual-vet
https://www.cedefop.europa.eu/en/tools/apprenticeship-schemes/scheme-fiches/apprenticeships-dual-vet
https://www.cedefop.europa.eu/en/tools/apprenticeship-schemes/scheme-fiches/apprenticeships-dual-vet
https://www.onetonline.org/
https://www.onetonline.org/
https://www.researchgate.net/publication/283796181_A_Comparative_Study_Challenges_and_Opportunities_for_European_Union_Dual_Vocational_Training_Systems
https://www.researchgate.net/publication/283796181_A_Comparative_Study_Challenges_and_Opportunities_for_European_Union_Dual_Vocational_Training_Systems
https://www.researchgate.net/publication/283796181_A_Comparative_Study_Challenges_and_Opportunities_for_European_Union_Dual_Vocational_Training_Systems
https://www.researchgate.net/publication/283796181_A_Comparative_Study_Challenges_and_Opportunities_for_European_Union_Dual_Vocational_Training_Systems
https://doi.org/10.1177/1024258919896901
https://doi.org/10.1177/1024258919896901
http://www.ceiainc.org/wp-content/uploads/2015/11/JCEIA_Vol47-Jan-2014.pdf#page=4
http://www.ceiainc.org/wp-content/uploads/2015/11/JCEIA_Vol47-Jan-2014.pdf#page=4
http://www.ceiainc.org/wp-content/uploads/2015/11/JCEIA_Vol47-Jan-2014.pdf#page=4
http://www.ceiainc.org/wp-content/uploads/2015/11/JCEIA_Vol47-Jan-2014.pdf#page=4
http://www.ceiainc.org/wp-content/uploads/2015/11/JCEIA_Vol47-Jan-2014.pdf#page=4
http://www.ceiainc.org/wp-content/uploads/2015/11/JCEIA_Vol47-Jan-2014.pdf#page=4
http://www.ceiainc.org/wp-content/uploads/2015/11/JCEIA_Vol47-Jan-2014.pdf#page=4
http://www.ceiainc.org/wp-content/uploads/2015/11/JCEIA_Vol47-Jan-2014.pdf#page=4

51.

52.

53.

54.

55.

56.

57.

58.

59.

60.

61.

62.

Bauer W, Gessler M, (2016) Dual Vocational Education and Training Systems in Europe:
Lessons learned from Austria, Germany and Switzerland. Hamuuno wHa:
https://library.oapen.org/bitstream/handle/20.500.12657/30949/640951.pdf?sequence=1#p
age=49
[[Tocetreno na 7 romu 2022].
Baumeister, R., Leary, M. (1995). The need to belong: Desire for interpersonal attachments
as a fundamental human motivation. Hamwaso Ha:
https://www.researchgate.net/publication/15420847 The Need to Belong_Desire for_Interpers

onal_Attachments_as_a Fundamental Human_Motivation [ITocereno na 11 mait 2022].
Becker, G., Accounting for taste, Cambridge, MA, Harvard University Press. (1996).
Hammuno wma:  https://www.nber.org/books-and-chapters/human-capital-theoretical-and-
empirical-analysisspecial-reference-education-third-edition [IToceTeno nHa 13 maii 2022].
Bliem, W., Petanovitsch, A., Schmid, K. (2014) Success Factors for the Dual VET System
— Possibilites for Know-how-transfer, Hamuuno wma: https:/ibw.at/en/library/id/258/
[[Tocereno Ha 6 aBryct 2022].
Bowen, R. S. (2017). Understanding by Design. Vanderbilt University Center for Teaching.
Hammuno ma: https://cft.vanderbilt.edu/understanding-by-design/ [IToceTeno ma 12 wmaii
2023].
Brown, C., B.J. Eichengreen, M.Reich, (2009) Labor in the Era of Globalization,
Cambridge

University Press. Hanuano Ha:

https://www.researchgate.net/publication/297193371 Labor_in_the era_of globalization

[[Tocereno na 1 mapt 2023].
Brown, P., Hesketh A.,Williams S., (2004), The Mismanagement of talent: Employability
and Jobs in the Journal of cooperative education and internships, Vol. 47, Issue 01, 2013,
p.04. Hammuno wHa: http://www.ceiainc.org/wp-content/uploads/2015/11/JCEIA Vol47-
Jan-2014.pdf [ITocerero Ha 19 mapt 2023].
Brown J, Collins A. and Duguid P, Educational Researcher; v18 nl, pp. 32-42, (1989).
Hanmuno Ha:
https://www.johnseelybrown.com/Situated%20Cognition%20and%20the%20culture%200f%20le

arning.pdf [TTocereno Ha 3 anpum 2022].
Brunetti, 1., Corsini, L. (2019). School-to-work transition and vocational education: a
comparison across Europe. International Journal of Manpower, Emerald Group Publishing
Limited, 40(8),

1411-1437. https://econpapers.repec.org/article/emeijmpps/ijm-02-2018-0061.htm [ITocereno Ha

1 maii 2024].

Cattaneo A., Boldrini E., Learning from errors in dual vocational education: video-
enhanced instructional strategies (2017) Journal of Workplace Learning. Hamuuno Ha:
https://www.emerald.com/insight/content/doi/10.1108/JWL-01-2017-0006/full/html
[[Tocereno nHa 12 aBryct 2022].
Competence-based Vocational and Professional Education, Bridging the Worlds of Work
and Education (2017) Technical and Vocational Education and Training: Issues, Concerns
and

Prospects 23. Hanuuno Ha:

https://drive.google.com/file/d/1PNxEJNxabrL ntDPCvwn8DEK69jzsCbO5/view [IToceteHo Ha
3 mexemBpu 2023].

Cooper, L., S.Walters (2009), Learning / Work: Turning Work and Lifelong Learning Inside
Out,
Human Sciences Research Council. Hannaxo Ha:

ctp. 55


https://library.oapen.org/bitstream/handle/20.500.12657/30949/640951.pdf?sequence=1#page=49
https://library.oapen.org/bitstream/handle/20.500.12657/30949/640951.pdf?sequence=1#page=49
https://library.oapen.org/bitstream/handle/20.500.12657/30949/640951.pdf?sequence=1#page=49
https://www.researchgate.net/publication/15420847_The_Need_to_Belong_Desire_for_Interpersonal_Attachments_as_a_Fundamental_Human_Motivation
https://www.researchgate.net/publication/15420847_The_Need_to_Belong_Desire_for_Interpersonal_Attachments_as_a_Fundamental_Human_Motivation
https://www.researchgate.net/publication/15420847_The_Need_to_Belong_Desire_for_Interpersonal_Attachments_as_a_Fundamental_Human_Motivation
https://www.researchgate.net/publication/15420847_The_Need_to_Belong_Desire_for_Interpersonal_Attachments_as_a_Fundamental_Human_Motivation
https://www.nber.org/books-and-chapters/human-capital-theoretical-and-empirical-analysis-special-reference-education-third-edition
https://www.nber.org/books-and-chapters/human-capital-theoretical-and-empirical-analysis-special-reference-education-third-edition
https://www.nber.org/books-and-chapters/human-capital-theoretical-and-empirical-analysis-special-reference-education-third-edition
https://www.nber.org/books-and-chapters/human-capital-theoretical-and-empirical-analysis-special-reference-education-third-edition
https://www.nber.org/books-and-chapters/human-capital-theoretical-and-empirical-analysis-special-reference-education-third-edition
https://www.nber.org/books-and-chapters/human-capital-theoretical-and-empirical-analysis-special-reference-education-third-edition
https://www.nber.org/books-and-chapters/human-capital-theoretical-and-empirical-analysis-special-reference-education-third-edition
https://www.nber.org/books-and-chapters/human-capital-theoretical-and-empirical-analysis-special-reference-education-third-edition
https://www.nber.org/books-and-chapters/human-capital-theoretical-and-empirical-analysis-special-reference-education-third-edition
https://www.nber.org/books-and-chapters/human-capital-theoretical-and-empirical-analysis-special-reference-education-third-edition
https://www.nber.org/books-and-chapters/human-capital-theoretical-and-empirical-analysis-special-reference-education-third-edition
https://www.nber.org/books-and-chapters/human-capital-theoretical-and-empirical-analysis-special-reference-education-third-edition
https://www.nber.org/books-and-chapters/human-capital-theoretical-and-empirical-analysis-special-reference-education-third-edition
https://www.nber.org/books-and-chapters/human-capital-theoretical-and-empirical-analysis-special-reference-education-third-edition
https://www.nber.org/books-and-chapters/human-capital-theoretical-and-empirical-analysis-special-reference-education-third-edition
https://www.nber.org/books-and-chapters/human-capital-theoretical-and-empirical-analysis-special-reference-education-third-edition
https://www.nber.org/books-and-chapters/human-capital-theoretical-and-empirical-analysis-special-reference-education-third-edition
https://www.nber.org/books-and-chapters/human-capital-theoretical-and-empirical-analysis-special-reference-education-third-edition
https://www.nber.org/books-and-chapters/human-capital-theoretical-and-empirical-analysis-special-reference-education-third-edition
https://www.nber.org/books-and-chapters/human-capital-theoretical-and-empirical-analysis-special-reference-education-third-edition
https://www.nber.org/books-and-chapters/human-capital-theoretical-and-empirical-analysis-special-reference-education-third-edition
https://www.nber.org/books-and-chapters/human-capital-theoretical-and-empirical-analysis-special-reference-education-third-edition
https://www.nber.org/books-and-chapters/human-capital-theoretical-and-empirical-analysis-special-reference-education-third-edition
https://www.nber.org/books-and-chapters/human-capital-theoretical-and-empirical-analysis-special-reference-education-third-edition
https://www.nber.org/books-and-chapters/human-capital-theoretical-and-empirical-analysis-special-reference-education-third-edition
https://www.nber.org/books-and-chapters/human-capital-theoretical-and-empirical-analysis-special-reference-education-third-edition
https://ibw.at/en/library/id/258/
https://ibw.at/en/library/id/258/
https://cft.vanderbilt.edu/understanding-by-design/
https://cft.vanderbilt.edu/understanding-by-design/
https://cft.vanderbilt.edu/understanding-by-design/
https://cft.vanderbilt.edu/understanding-by-design/
https://cft.vanderbilt.edu/understanding-by-design/
https://cft.vanderbilt.edu/understanding-by-design/
https://www.researchgate.net/publication/297193371_Labor_in_the_era_of_globalization
https://www.researchgate.net/publication/297193371_Labor_in_the_era_of_globalization
http://www.ceiainc.org/wp-content/uploads/2015/11/JCEIA_Vol47-Jan-2014.pdf
http://www.ceiainc.org/wp-content/uploads/2015/11/JCEIA_Vol47-Jan-2014.pdf
http://www.ceiainc.org/wp-content/uploads/2015/11/JCEIA_Vol47-Jan-2014.pdf
http://www.ceiainc.org/wp-content/uploads/2015/11/JCEIA_Vol47-Jan-2014.pdf
http://www.ceiainc.org/wp-content/uploads/2015/11/JCEIA_Vol47-Jan-2014.pdf
http://www.ceiainc.org/wp-content/uploads/2015/11/JCEIA_Vol47-Jan-2014.pdf
http://www.ceiainc.org/wp-content/uploads/2015/11/JCEIA_Vol47-Jan-2014.pdf
http://www.ceiainc.org/wp-content/uploads/2015/11/JCEIA_Vol47-Jan-2014.pdf
https://www.johnseelybrown.com/Situated%20Cognition%20and%20the%20culture%20of%20learning.pdf
https://www.johnseelybrown.com/Situated%20Cognition%20and%20the%20culture%20of%20learning.pdf
https://www.johnseelybrown.com/Situated%20Cognition%20and%20the%20culture%20of%20learning.pdf
https://www.johnseelybrown.com/Situated%20Cognition%20and%20the%20culture%20of%20learning.pdf
https://econpapers.repec.org/article/emeijmpps/ijm-02-2018-0061.htm
https://econpapers.repec.org/article/emeijmpps/ijm-02-2018-0061.htm
https://econpapers.repec.org/article/emeijmpps/ijm-02-2018-0061.htm
https://econpapers.repec.org/article/emeijmpps/ijm-02-2018-0061.htm
https://econpapers.repec.org/article/emeijmpps/ijm-02-2018-0061.htm
https://econpapers.repec.org/article/emeijmpps/ijm-02-2018-0061.htm
https://econpapers.repec.org/article/emeijmpps/ijm-02-2018-0061.htm
https://econpapers.repec.org/article/emeijmpps/ijm-02-2018-0061.htm
https://econpapers.repec.org/article/emeijmpps/ijm-02-2018-0061.htm
https://www.emerald.com/insight/content/doi/10.1108/JWL-01-2017-0006/full/html
https://www.emerald.com/insight/content/doi/10.1108/JWL-01-2017-0006/full/html
https://www.emerald.com/insight/content/doi/10.1108/JWL-01-2017-0006/full/html
https://www.emerald.com/insight/content/doi/10.1108/JWL-01-2017-0006/full/html
https://www.emerald.com/insight/content/doi/10.1108/JWL-01-2017-0006/full/html
https://www.emerald.com/insight/content/doi/10.1108/JWL-01-2017-0006/full/html
https://www.emerald.com/insight/content/doi/10.1108/JWL-01-2017-0006/full/html
https://www.emerald.com/insight/content/doi/10.1108/JWL-01-2017-0006/full/html
https://drive.google.com/file/d/1PNxEJNxabrLntDPCvwn8DEK69jzsCbO5/view
https://drive.google.com/file/d/1PNxEJNxabrLntDPCvwn8DEK69jzsCbO5/view

63.

64.

65.

66.

67.

68.

69.

70.

71.

72.

73.

74.

https://www.researchgate.net/publication/226349155 Learningwork Turning work and lifelon

g_learning_inside out [TTocereno Ha 30 stHyapu 2024].

Dacre-Pool, L., Sewell, P. (2007). The Key to Employability. Developing a practical model

of graduate employability. Education and Training, Vol 49. Hanu4no Ha:
https://www.researchgate.net/publication/236033421 Dacre_Pool_L_and_Sewell_P_2007_The
key to_employability developing_a_practical_model _of graduate employability EducationthT
raining_Vol 49 No 4 pp 277-89 [TToceteno Ha 1 aBryct 2023].

Del Prette Z., Del Prette A. (2017) Social Competence and Social Skills, A Theoretical and
Practical Guide. Hannano Ha:
https://drive.google.com/file/d/1XOHJIQONQIOS7GlaxX8hnakhOYJW8aJOQA/ view [TToceteHo
Ha 16 aBryct 2022].

Donor Committee for Dual Vocational Education and Training (DC dVET) (2018) Dual

Vocational Education and Training in Development Cooperation — Mutual Understanding

and
Principles, Zurich. Hanmnuuo HA: https://www.dcdualvet.org/wp-
content/uploads/DCAVET_Mutual_Understanding_and_Principles_final.pdf [TTocerero ua 16 maii

2022].
Donor Committee for Dual Vocational Education and Training (2018) How to Convince the

Business Sector to Engage in VET? - List of Arguments. Hamuubmo Ha:
https://www.dcdualvet.org/wp-content/uploads/210828 Extract-Working-Tool-List-

ofConvincing-Arguments.pdf [ITocereno Ha 10 ronn 2023].
Driscoll, M.P. (2005). Psychology of learning for instruction (3rd ed.). Boston, MA: Allyn
& Bacon Publishers. Hannuno Ha:
https://ocw.metu.edu.tr/pluginfile.php/9013/mod_resource/content/1/driscoll-ch10%20(1).pdf

[TIoceteno Ha 10 romu 2024].
Dual VET system, (2011) Transfer of successful structures and guidance for implementing
the dual VET system. Training company trainers. Hamumudo  Ha:
https://www.dualvet.eu/docs/productos/Dualvet EN.pdf [TTocerero Ha 11 mapt 2022].
Dual VET system - Transfer of successful structures and guidance for implementing the
dual VET system. Training company trainers., Chamber of Commerce, Industry and
Services from Zaragoza (2015). Hanmuno Ha:
https://www.dualvet.eu/docs/productos/Dualvet_EN.pdf [TTocereno na 10 nekemspu 2022].
Dual VET in Development Cooperation: Key Elements, Success Factors, Opportunities and

Limitations, (2023) Donor Committee for Dual VET, Zurich. Hammuno Ha:

https://www.dcdualvet.org/en/topics-and-rescources/dual-vocational-education-and-training/

[[Tocereno na 3 centemBpu 2023].
Dual VET in Austria (2022). Hanuuso Ha: https://www.cedefop.europa.eu/en/publications-
andresources/data-visualisations/apprenticeship-schemes/scheme-fiches/dual-
apprenticeship [TTocereno Ha 4 HoemBpu 2022].
Dual VET in Denmark (2023). Hannano Ha:
https://www.cedefop.europa.eu/en/publications-andresources/data-
visualisations/apprenticeship-schemes/scheme-fiches/apprenticeship [ITocereno Ha 5
despyapu 2023].
Dual VET in Slovakia, (2023). Hanuuno Ha: https://www.cedefop.europa.eu/mt/news/dual-
vetslovakia [TTocereno Ha 6 dhespyapu 2023].
Dual Vocational Education and Training in Austria, Germany, Liechtenstein and
Switzerland

(2016), Institut fiir Bildungsforschung der Wirtschaft (Research & Development in VET).

ctp. 56


https://www.researchgate.net/publication/226349155_Learningwork_Turning_work_and_lifelong_learning_inside_out
https://www.researchgate.net/publication/226349155_Learningwork_Turning_work_and_lifelong_learning_inside_out
https://www.researchgate.net/publication/226349155_Learningwork_Turning_work_and_lifelong_learning_inside_out
https://www.researchgate.net/publication/226349155_Learningwork_Turning_work_and_lifelong_learning_inside_out
https://www.researchgate.net/publication/236033421_Dacre_Pool_L_and_Sewell_P_2007_The_key_to_employability_developing_a_practical_model_of_graduate_employability_EducationthTraining_Vol_49_No_4_pp_277-89
https://www.researchgate.net/publication/236033421_Dacre_Pool_L_and_Sewell_P_2007_The_key_to_employability_developing_a_practical_model_of_graduate_employability_EducationthTraining_Vol_49_No_4_pp_277-89
https://www.researchgate.net/publication/236033421_Dacre_Pool_L_and_Sewell_P_2007_The_key_to_employability_developing_a_practical_model_of_graduate_employability_EducationthTraining_Vol_49_No_4_pp_277-89
https://www.researchgate.net/publication/236033421_Dacre_Pool_L_and_Sewell_P_2007_The_key_to_employability_developing_a_practical_model_of_graduate_employability_EducationthTraining_Vol_49_No_4_pp_277-89
https://www.researchgate.net/publication/236033421_Dacre_Pool_L_and_Sewell_P_2007_The_key_to_employability_developing_a_practical_model_of_graduate_employability_EducationthTraining_Vol_49_No_4_pp_277-89
https://www.researchgate.net/publication/236033421_Dacre_Pool_L_and_Sewell_P_2007_The_key_to_employability_developing_a_practical_model_of_graduate_employability_EducationthTraining_Vol_49_No_4_pp_277-89
https://www.researchgate.net/publication/236033421_Dacre_Pool_L_and_Sewell_P_2007_The_key_to_employability_developing_a_practical_model_of_graduate_employability_EducationthTraining_Vol_49_No_4_pp_277-89
https://www.researchgate.net/publication/236033421_Dacre_Pool_L_and_Sewell_P_2007_The_key_to_employability_developing_a_practical_model_of_graduate_employability_EducationthTraining_Vol_49_No_4_pp_277-89
https://drive.google.com/file/d/1XOHJQ0nQIOS7GIaX8hnakhOYJW8qJ0QA/
https://drive.google.com/file/d/1XOHJQ0nQIOS7GIaX8hnakhOYJW8qJ0QA/
https://www.dcdualvet.org/wp-content/uploads/DCdVET_Mutual_Understanding_and_Principles_final.pdf
https://www.dcdualvet.org/wp-content/uploads/DCdVET_Mutual_Understanding_and_Principles_final.pdf
https://www.dcdualvet.org/wp-content/uploads/DCdVET_Mutual_Understanding_and_Principles_final.pdf
https://www.dcdualvet.org/wp-content/uploads/DCdVET_Mutual_Understanding_and_Principles_final.pdf
https://www.dcdualvet.org/wp-content/uploads/210828_Extract-Working-Tool-List-of-Convincing-Arguments.pdf
https://www.dcdualvet.org/wp-content/uploads/210828_Extract-Working-Tool-List-of-Convincing-Arguments.pdf
https://www.dcdualvet.org/wp-content/uploads/210828_Extract-Working-Tool-List-of-Convincing-Arguments.pdf
https://www.dcdualvet.org/wp-content/uploads/210828_Extract-Working-Tool-List-of-Convincing-Arguments.pdf
https://www.dcdualvet.org/wp-content/uploads/210828_Extract-Working-Tool-List-of-Convincing-Arguments.pdf
https://www.dcdualvet.org/wp-content/uploads/210828_Extract-Working-Tool-List-of-Convincing-Arguments.pdf
https://www.dcdualvet.org/wp-content/uploads/210828_Extract-Working-Tool-List-of-Convincing-Arguments.pdf
https://www.dcdualvet.org/wp-content/uploads/210828_Extract-Working-Tool-List-of-Convincing-Arguments.pdf
https://www.dcdualvet.org/wp-content/uploads/210828_Extract-Working-Tool-List-of-Convincing-Arguments.pdf
https://www.dcdualvet.org/wp-content/uploads/210828_Extract-Working-Tool-List-of-Convincing-Arguments.pdf
https://www.dcdualvet.org/wp-content/uploads/210828_Extract-Working-Tool-List-of-Convincing-Arguments.pdf
https://www.dcdualvet.org/wp-content/uploads/210828_Extract-Working-Tool-List-of-Convincing-Arguments.pdf
https://www.dcdualvet.org/wp-content/uploads/210828_Extract-Working-Tool-List-of-Convincing-Arguments.pdf
https://www.dcdualvet.org/wp-content/uploads/210828_Extract-Working-Tool-List-of-Convincing-Arguments.pdf
https://www.dcdualvet.org/wp-content/uploads/210828_Extract-Working-Tool-List-of-Convincing-Arguments.pdf
https://www.dcdualvet.org/wp-content/uploads/210828_Extract-Working-Tool-List-of-Convincing-Arguments.pdf
https://ocw.metu.edu.tr/pluginfile.php/9013/mod_resource/content/1/driscoll-ch10%20(1).pdf
https://ocw.metu.edu.tr/pluginfile.php/9013/mod_resource/content/1/driscoll-ch10%20(1).pdf
https://ocw.metu.edu.tr/pluginfile.php/9013/mod_resource/content/1/driscoll-ch10%20(1).pdf
https://ocw.metu.edu.tr/pluginfile.php/9013/mod_resource/content/1/driscoll-ch10%20(1).pdf
https://www.dualvet.eu/docs/productos/Dualvet_EN.pdf
https://www.dualvet.eu/docs/productos/Dualvet_EN.pdf
https://www.dualvet.eu/docs/productos/Dualvet_EN.pdf
https://www.dualvet.eu/docs/productos/Dualvet_EN.pdf
https://www.dcdualvet.org/en/topics-and-rescources/dual-vocational-education-and-training/
https://www.dcdualvet.org/en/topics-and-rescources/dual-vocational-education-and-training/
https://www.dcdualvet.org/en/topics-and-rescources/dual-vocational-education-and-training/
https://www.dcdualvet.org/en/topics-and-rescources/dual-vocational-education-and-training/
https://www.dcdualvet.org/en/topics-and-rescources/dual-vocational-education-and-training/
https://www.dcdualvet.org/en/topics-and-rescources/dual-vocational-education-and-training/
https://www.dcdualvet.org/en/topics-and-rescources/dual-vocational-education-and-training/
https://www.dcdualvet.org/en/topics-and-rescources/dual-vocational-education-and-training/
https://www.dcdualvet.org/en/topics-and-rescources/dual-vocational-education-and-training/
https://www.dcdualvet.org/en/topics-and-rescources/dual-vocational-education-and-training/
https://www.dcdualvet.org/en/topics-and-rescources/dual-vocational-education-and-training/
https://www.dcdualvet.org/en/topics-and-rescources/dual-vocational-education-and-training/
https://www.dcdualvet.org/en/topics-and-rescources/dual-vocational-education-and-training/
https://www.dcdualvet.org/en/topics-and-rescources/dual-vocational-education-and-training/
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/dual-apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/dual-apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/dual-apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/dual-apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/dual-apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/dual-apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/dual-apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/dual-apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/dual-apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/dual-apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/dual-apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/dual-apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/dual-apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/dual-apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/apprenticeship
https://www.cedefop.europa.eu/en/publications-and-resources/data-visualisations/apprenticeship-schemes/scheme-fiches/apprenticeship
https://www.cedefop.europa.eu/mt/news/dual-vet-slovakia
https://www.cedefop.europa.eu/mt/news/dual-vet-slovakia
https://www.cedefop.europa.eu/mt/news/dual-vet-slovakia
https://www.cedefop.europa.eu/mt/news/dual-vet-slovakia
https://www.cedefop.europa.eu/mt/news/dual-vet-slovakia
https://www.cedefop.europa.eu/mt/news/dual-vet-slovakia

75.

76.

77.

78.

79.

80.

81.

82.

83.

84.

85.

Hanuuno Ha:

file:///C:/Users’HURRIC~1/AppData/Local/Temp/1484220244 dual vet comparative study ful
|_study.pdf [TTocereno Ha 10 maii 2023].

Education Sciences (2020) Evaluation of Strengths of Dual Vocational Educational
Training in
Andalusia (Spain): A Stake on the Future. Hannuno Ha:

https://www.academia.edu/45021215/Evaluation_of Strengths_of Dual_Vocational Educational
Training_in_Andalusia_Spain_A_Stake on_the Future?email_work_card=title [IToceTeno Ha
6 asryct 2022].
Euler D., Germany’s dual vocational training system: a model for other countries? (2013)
Bertelsmann Stiftung. Hamiano Ha:
http://aei.pitt.edu/74021/1/Germanys_dual_vocational_training_system.pdf [[Tocererno na 11 romm
2023].
Euler, D. (2018) Engaging the Business Sector in Vocational Education and Training —
Working Tool for Policy Dialogue and Project Design in Development Cooperation, Part
1: Study, Donor
Committee for Dual Vocational Education and Training, Zurich, (2017). Hamuuno Ha:
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Engaging-the-Business-Sector-
iNVET _STUDY_ENGL_FINAL-1.pdf [ITocerero Ha 12 dheBpyapu 2023].
European dual system, (2022). Hanuuno na: http://www.europeandualsystem.eu [TToceteHo
Ha 3 ¢eBpyapu 2022].
European Commission (2013): Work-Based Learning in Europe. Practices and Policy
Pointers. Hamuuno wa: https://dual-t.com/contenidos/common/work-based-learning-in-
europe.pdf
[TIoceteno Ha 13 maii 2023].
Gagne R., Briggs L., Wager W. (1992). Principles of instructional design. Haiuuno Ha:
https://www.hcs64.com/files/Principles%200f%20instructional%20design.pdf [ITocereno
Ha 13 anyapu 2024].
Gessler M., Howe F., (2013) The German dual vocational training system — the origin of
the current architecture. Hanuuno Ha:
https://www.researchgate.net/publication/274898245 The German_dual vocational_training_sy
stem_-_the origin_of the current architecture [Tlocereno na 1 dpeBpyapu 2022].
Gewer, A. (2021) Formal and Informal VET in Sub-Saharan Africa - Overview,
Perspectives and the Role of Dual VET, Donor Committee for Dual Vocational Education
and Training, Zurich. Hammuno na: https://www.dcdualvet.org/wp-content/uploads/DC-
dVET_Dual-VET-in-Sub-
Sahara-Africa_Anthony-Gewer.pdf [TTocereno na 13 dhespyapu 2023].
Greinert W., European vocational training systems: the theoretical context of historical
development (2004). Hammmuno na: https://www.voced.edu.au/content/ngv%3A38723
[[Tocereno Ha 26 nexemBpu 2021].
Goldhaber, D. E. (2002). Theories of development. In N. Salkind (Ed.), Child Development

(pp.
413-416). New York, NY: Macmillan Reference USA. Hammuno na: https:/firstliteracy.org/wp-

content/uploads/2015/07/How-Learning-Works.pdf [Tloceteno ua 3 aBrycrt 2022].

Hanushek E. A., Dual Education: Europe’s Secret Recipe?, Hoover Institution of Stanford
University, (2012). Hanuyno Ha:
https://www.econstor.eu/bitstream/10419/166490/1/cesifoforum-v13-y2012-i3-p29-34.pdf
. [ITocereno Ha 1 dhepyapu 2023].

ctp. 57


https://www.academia.edu/45021215/Evaluation_of_Strengths_of_Dual_Vocational_Educational_Training_in_Andalusia_Spain_A_Stake_on_the_Future?email_work_card=title
https://www.academia.edu/45021215/Evaluation_of_Strengths_of_Dual_Vocational_Educational_Training_in_Andalusia_Spain_A_Stake_on_the_Future?email_work_card=title
https://www.academia.edu/45021215/Evaluation_of_Strengths_of_Dual_Vocational_Educational_Training_in_Andalusia_Spain_A_Stake_on_the_Future?email_work_card=title
https://www.academia.edu/45021215/Evaluation_of_Strengths_of_Dual_Vocational_Educational_Training_in_Andalusia_Spain_A_Stake_on_the_Future?email_work_card=title
http://aei.pitt.edu/74021/1/Germanys_dual_vocational_training_system.pdf
http://aei.pitt.edu/74021/1/Germanys_dual_vocational_training_system.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Engaging-the-Business-Sector-in-VET_STUDY_ENGL_FINAL-1.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Engaging-the-Business-Sector-in-VET_STUDY_ENGL_FINAL-1.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Engaging-the-Business-Sector-in-VET_STUDY_ENGL_FINAL-1.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Engaging-the-Business-Sector-in-VET_STUDY_ENGL_FINAL-1.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Engaging-the-Business-Sector-in-VET_STUDY_ENGL_FINAL-1.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Engaging-the-Business-Sector-in-VET_STUDY_ENGL_FINAL-1.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Engaging-the-Business-Sector-in-VET_STUDY_ENGL_FINAL-1.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Engaging-the-Business-Sector-in-VET_STUDY_ENGL_FINAL-1.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Engaging-the-Business-Sector-in-VET_STUDY_ENGL_FINAL-1.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Engaging-the-Business-Sector-in-VET_STUDY_ENGL_FINAL-1.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Engaging-the-Business-Sector-in-VET_STUDY_ENGL_FINAL-1.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Engaging-the-Business-Sector-in-VET_STUDY_ENGL_FINAL-1.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Engaging-the-Business-Sector-in-VET_STUDY_ENGL_FINAL-1.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Engaging-the-Business-Sector-in-VET_STUDY_ENGL_FINAL-1.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Engaging-the-Business-Sector-in-VET_STUDY_ENGL_FINAL-1.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Engaging-the-Business-Sector-in-VET_STUDY_ENGL_FINAL-1.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Engaging-the-Business-Sector-in-VET_STUDY_ENGL_FINAL-1.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Engaging-the-Business-Sector-in-VET_STUDY_ENGL_FINAL-1.pdf
http://www.europeandualsystem.eu/
http://www.europeandualsystem.eu/
https://dual-t.com/contenidos/common/work-based-learning-in-europe.pdf
https://dual-t.com/contenidos/common/work-based-learning-in-europe.pdf
https://dual-t.com/contenidos/common/work-based-learning-in-europe.pdf
https://dual-t.com/contenidos/common/work-based-learning-in-europe.pdf
https://dual-t.com/contenidos/common/work-based-learning-in-europe.pdf
https://dual-t.com/contenidos/common/work-based-learning-in-europe.pdf
https://dual-t.com/contenidos/common/work-based-learning-in-europe.pdf
https://dual-t.com/contenidos/common/work-based-learning-in-europe.pdf
https://dual-t.com/contenidos/common/work-based-learning-in-europe.pdf
https://dual-t.com/contenidos/common/work-based-learning-in-europe.pdf
https://dual-t.com/contenidos/common/work-based-learning-in-europe.pdf
https://dual-t.com/contenidos/common/work-based-learning-in-europe.pdf
https://www.hcs64.com/files/Principles%20of%20instructional%20design.pdf
https://www.hcs64.com/files/Principles%20of%20instructional%20design.pdf
https://www.researchgate.net/publication/274898245_The_German_dual_vocational_training_system_-_the_origin_of_the_current_architecture
https://www.researchgate.net/publication/274898245_The_German_dual_vocational_training_system_-_the_origin_of_the_current_architecture
https://www.researchgate.net/publication/274898245_The_German_dual_vocational_training_system_-_the_origin_of_the_current_architecture
https://www.researchgate.net/publication/274898245_The_German_dual_vocational_training_system_-_the_origin_of_the_current_architecture
https://www.researchgate.net/publication/274898245_The_German_dual_vocational_training_system_-_the_origin_of_the_current_architecture
https://www.researchgate.net/publication/274898245_The_German_dual_vocational_training_system_-_the_origin_of_the_current_architecture
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-in-Sub-Sahara-Africa_Anthony-Gewer.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-in-Sub-Sahara-Africa_Anthony-Gewer.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-in-Sub-Sahara-Africa_Anthony-Gewer.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-in-Sub-Sahara-Africa_Anthony-Gewer.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-in-Sub-Sahara-Africa_Anthony-Gewer.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-in-Sub-Sahara-Africa_Anthony-Gewer.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-in-Sub-Sahara-Africa_Anthony-Gewer.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-in-Sub-Sahara-Africa_Anthony-Gewer.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-in-Sub-Sahara-Africa_Anthony-Gewer.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-in-Sub-Sahara-Africa_Anthony-Gewer.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-in-Sub-Sahara-Africa_Anthony-Gewer.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-in-Sub-Sahara-Africa_Anthony-Gewer.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-in-Sub-Sahara-Africa_Anthony-Gewer.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-in-Sub-Sahara-Africa_Anthony-Gewer.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-in-Sub-Sahara-Africa_Anthony-Gewer.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-in-Sub-Sahara-Africa_Anthony-Gewer.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-in-Sub-Sahara-Africa_Anthony-Gewer.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-in-Sub-Sahara-Africa_Anthony-Gewer.pdf
https://www.voced.edu.au/content/ngv%3A38723
https://www.voced.edu.au/content/ngv%3A38723
https://firstliteracy.org/wp-content/uploads/2015/07/How-Learning-Works.pdf
https://firstliteracy.org/wp-content/uploads/2015/07/How-Learning-Works.pdf
https://firstliteracy.org/wp-content/uploads/2015/07/How-Learning-Works.pdf
https://firstliteracy.org/wp-content/uploads/2015/07/How-Learning-Works.pdf
https://firstliteracy.org/wp-content/uploads/2015/07/How-Learning-Works.pdf
https://firstliteracy.org/wp-content/uploads/2015/07/How-Learning-Works.pdf
https://firstliteracy.org/wp-content/uploads/2015/07/How-Learning-Works.pdf
https://firstliteracy.org/wp-content/uploads/2015/07/How-Learning-Works.pdf
https://www.econstor.eu/bitstream/10419/166490/1/cesifo-forum-v13-y2012-i3-p29-34.pdf
https://www.econstor.eu/bitstream/10419/166490/1/cesifo-forum-v13-y2012-i3-p29-34.pdf
https://www.econstor.eu/bitstream/10419/166490/1/cesifo-forum-v13-y2012-i3-p29-34.pdf
https://www.econstor.eu/bitstream/10419/166490/1/cesifo-forum-v13-y2012-i3-p29-34.pdf
https://www.econstor.eu/bitstream/10419/166490/1/cesifo-forum-v13-y2012-i3-p29-34.pdf
https://www.econstor.eu/bitstream/10419/166490/1/cesifo-forum-v13-y2012-i3-p29-34.pdf
https://www.econstor.eu/bitstream/10419/166490/1/cesifo-forum-v13-y2012-i3-p29-34.pdf
https://www.econstor.eu/bitstream/10419/166490/1/cesifo-forum-v13-y2012-i3-p29-34.pdf
https://www.econstor.eu/bitstream/10419/166490/1/cesifo-forum-v13-y2012-i3-p29-34.pdf
https://www.econstor.eu/bitstream/10419/166490/1/cesifo-forum-v13-y2012-i3-p29-34.pdf
https://www.econstor.eu/bitstream/10419/166490/1/cesifo-forum-v13-y2012-i3-p29-34.pdf
https://www.econstor.eu/bitstream/10419/166490/1/cesifo-forum-v13-y2012-i3-p29-34.pdf
https://www.econstor.eu/bitstream/10419/166490/1/cesifo-forum-v13-y2012-i3-p29-34.pdf
https://www.econstor.eu/bitstream/10419/166490/1/cesifo-forum-v13-y2012-i3-p29-34.pdf

86.

87.

88.

89.

90.

91.

92.

93.
94.

95.

96.

97.

98.

99.

Hillage, J., Pollard, E., (1998), Employability: Developing a Framework for Policy Analysis.
Research Brief Ne 85. London, Department for Education and Employment. HanuuHo Ha:
https://www.voced.edu.au/content/ngv%3A40352 [TToceTeno Ha 25 mait 2023].
Hippach-Schneider, U., & Rieder, E. (2022). Between pressure to act and framework for
action — the actors in the German and Swiss vocational education and training systems in
the face of digitalisation. Research in Comparative and International Education, 17(4), 620—
637. Hanuuno na: https://doi.org/10.1177/17454999221118741 [IlocereHo Ha 6 aBrycr
2022].

lacovou M., A. Aassve, (2007). Youth poverty in Europe, Joseph Rowntree Foundation.
University of Essex, Hanmnano nHa:

https://www.researchgate.net/publication/252703504_Youth_Poverty in_Europe [Ilocereno Ha

22 mait 2022].

In-firms trainers of young people in the framework of the dual vocational education and
training system of the Federal Republic of Germany (1989) Berlin. Hanu4no Ha:
https://files.eric.ed.gov/fulltext/ED317775.pdf [Ilocereno na 15 mapt 2022].

In Search of Excellence: Lessons from America's Best-Run Companies. de Ven APeters
TWaterman R, Administrative Science Quarterly, (2004), DOI: 10.2307/2393015, 2004.
Hanuuno Ha:
https://www.researchgate.net/publication/237068020 In_Search_of Excellence_Lessons
From_ America%?27s_Best-Run_Companies [IToceteno Ha 14 anpma 2022].

Indicators of skills for employment and productivity: A conceptual framework and approach
for low-income countries. Report for the human resource development pillar of the G20
Multi-Year Action Plan on Development. OECD and the World Bank in collaboration with
ETF, ILO and UNESCO. (2013). Hanuuno Ha:
https://www.oecd.org/g20/topics/development/indicators-ofskills-employment-and-
productivity.pdf [TTocereHo na 10 aBryct 2023].

Instructional design, (2022). Hamuuno Ha:

https://www.instructionaldesign.org/theories/conditions-learning/ [[Toceteno Ha 30 mapt 2023].

Jeroen J. G. van Merriénboer, (2019). The Four-Component

Instructional  Design Model. Hamuuuo Ha:
https://www.4cid.org/wpcontent/uploads/2021/04/vanmerrienboer-4cid-overview-of-
main-design-principles-2021.pdf [TToceteHo Ha 6 aBryct 2022].

John Raven, The Conceptualisation of Competence, (2001). Hamuubno Ha:
https://www.researchgate.net/publication/238793092_The Conceptualisation_of Compet
ence [[TocereHo Ha 22 maii 2023].

Jager, M. (2016) Dual VET as an Option in Development Cooperation, Survey of Experts,
Donor Committee for Dual Vocational Education and Training, Zurich. Hanuutno Ha:

https://www.dcdualvet.org/wp-content/uploads/DC-dVET Dual-VET-as-an-Option-

inDevelopment-Cooperation_Survey ENGL_FINAL.pdf [[Toceteno Ha 6 anpua 2023].

Kanigel R. The One Best Way: Frederick Winslow Taylor and the Enigma of Efficiency, The
American Historical Review (2001),106(4): 1369. Hanmano Ha:
https://doi.org/10.2307/2693011 [ITocereno Ha 16 aBryct 2022].

Korean Work-Learning Dual System, (2018). Hammuno wna: https://oecd-
opsi.org/wpcontent/uploads/2018/09/Work-L earning-Dual-System.pdf  [TTocereno Ha 3
anpun 2023].

Kolb A., Kolb D., Journal Learning styles and learning spaces: Enhancing experiential
learning in higher education, Academy of Management Learning and Education (2005),
p.10. Hamuuno na: https://journals.aom.org/doi/10.5465/amle.2005.17268566 [IToceteno
Ha 1 aBryct 2022].

ctp. 58


https://www.voced.edu.au/content/ngv%3A40352
https://www.voced.edu.au/content/ngv%3A40352
https://doi.org/10.1177/17454999221118741
https://doi.org/10.1177/17454999221118741
https://www.researchgate.net/publication/252703504_Youth_Poverty_in_Europe
https://www.researchgate.net/publication/252703504_Youth_Poverty_in_Europe
https://files.eric.ed.gov/fulltext/ED317775.pdf
https://files.eric.ed.gov/fulltext/ED317775.pdf
https://www.researchgate.net/publication/237068020_In_Search_of_Excellence_Lessons_From_America%27s_Best-Run_Companies
https://www.researchgate.net/publication/237068020_In_Search_of_Excellence_Lessons_From_America%27s_Best-Run_Companies
https://www.researchgate.net/publication/237068020_In_Search_of_Excellence_Lessons_From_America%27s_Best-Run_Companies
https://www.researchgate.net/publication/237068020_In_Search_of_Excellence_Lessons_From_America%27s_Best-Run_Companies
https://www.researchgate.net/publication/237068020_In_Search_of_Excellence_Lessons_From_America%27s_Best-Run_Companies
https://www.researchgate.net/publication/237068020_In_Search_of_Excellence_Lessons_From_America%27s_Best-Run_Companies
https://www.oecd.org/g20/topics/development/indicators-of-skills-employment-and-productivity.pdf
https://www.oecd.org/g20/topics/development/indicators-of-skills-employment-and-productivity.pdf
https://www.oecd.org/g20/topics/development/indicators-of-skills-employment-and-productivity.pdf
https://www.oecd.org/g20/topics/development/indicators-of-skills-employment-and-productivity.pdf
https://www.oecd.org/g20/topics/development/indicators-of-skills-employment-and-productivity.pdf
https://www.oecd.org/g20/topics/development/indicators-of-skills-employment-and-productivity.pdf
https://www.oecd.org/g20/topics/development/indicators-of-skills-employment-and-productivity.pdf
https://www.oecd.org/g20/topics/development/indicators-of-skills-employment-and-productivity.pdf
https://www.oecd.org/g20/topics/development/indicators-of-skills-employment-and-productivity.pdf
https://www.oecd.org/g20/topics/development/indicators-of-skills-employment-and-productivity.pdf
https://www.oecd.org/g20/topics/development/indicators-of-skills-employment-and-productivity.pdf
https://www.oecd.org/g20/topics/development/indicators-of-skills-employment-and-productivity.pdf
https://www.instructionaldesign.org/theories/conditions-learning/
https://www.instructionaldesign.org/theories/conditions-learning/
https://www.instructionaldesign.org/theories/conditions-learning/
https://www.instructionaldesign.org/theories/conditions-learning/
https://www.4cid.org/wp-content/uploads/2021/04/vanmerrienboer-4cid-overview-of-main-design-principles-2021.pdf
https://www.4cid.org/wp-content/uploads/2021/04/vanmerrienboer-4cid-overview-of-main-design-principles-2021.pdf
https://www.4cid.org/wp-content/uploads/2021/04/vanmerrienboer-4cid-overview-of-main-design-principles-2021.pdf
https://www.4cid.org/wp-content/uploads/2021/04/vanmerrienboer-4cid-overview-of-main-design-principles-2021.pdf
https://www.4cid.org/wp-content/uploads/2021/04/vanmerrienboer-4cid-overview-of-main-design-principles-2021.pdf
https://www.4cid.org/wp-content/uploads/2021/04/vanmerrienboer-4cid-overview-of-main-design-principles-2021.pdf
https://www.4cid.org/wp-content/uploads/2021/04/vanmerrienboer-4cid-overview-of-main-design-principles-2021.pdf
https://www.4cid.org/wp-content/uploads/2021/04/vanmerrienboer-4cid-overview-of-main-design-principles-2021.pdf
https://www.4cid.org/wp-content/uploads/2021/04/vanmerrienboer-4cid-overview-of-main-design-principles-2021.pdf
https://www.4cid.org/wp-content/uploads/2021/04/vanmerrienboer-4cid-overview-of-main-design-principles-2021.pdf
https://www.4cid.org/wp-content/uploads/2021/04/vanmerrienboer-4cid-overview-of-main-design-principles-2021.pdf
https://www.4cid.org/wp-content/uploads/2021/04/vanmerrienboer-4cid-overview-of-main-design-principles-2021.pdf
https://www.4cid.org/wp-content/uploads/2021/04/vanmerrienboer-4cid-overview-of-main-design-principles-2021.pdf
https://www.4cid.org/wp-content/uploads/2021/04/vanmerrienboer-4cid-overview-of-main-design-principles-2021.pdf
https://www.4cid.org/wp-content/uploads/2021/04/vanmerrienboer-4cid-overview-of-main-design-principles-2021.pdf
https://www.4cid.org/wp-content/uploads/2021/04/vanmerrienboer-4cid-overview-of-main-design-principles-2021.pdf
https://www.4cid.org/wp-content/uploads/2021/04/vanmerrienboer-4cid-overview-of-main-design-principles-2021.pdf
https://www.4cid.org/wp-content/uploads/2021/04/vanmerrienboer-4cid-overview-of-main-design-principles-2021.pdf
https://www.researchgate.net/publication/238793092_The_Conceptualisation_of_Competence
https://www.researchgate.net/publication/238793092_The_Conceptualisation_of_Competence
https://www.researchgate.net/publication/238793092_The_Conceptualisation_of_Competence
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-as-an-Option-in-Development-Cooperation_Survey_ENGL_FINAL.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-as-an-Option-in-Development-Cooperation_Survey_ENGL_FINAL.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-as-an-Option-in-Development-Cooperation_Survey_ENGL_FINAL.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-as-an-Option-in-Development-Cooperation_Survey_ENGL_FINAL.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-as-an-Option-in-Development-Cooperation_Survey_ENGL_FINAL.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-as-an-Option-in-Development-Cooperation_Survey_ENGL_FINAL.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-as-an-Option-in-Development-Cooperation_Survey_ENGL_FINAL.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-as-an-Option-in-Development-Cooperation_Survey_ENGL_FINAL.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-as-an-Option-in-Development-Cooperation_Survey_ENGL_FINAL.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-as-an-Option-in-Development-Cooperation_Survey_ENGL_FINAL.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-as-an-Option-in-Development-Cooperation_Survey_ENGL_FINAL.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-as-an-Option-in-Development-Cooperation_Survey_ENGL_FINAL.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-as-an-Option-in-Development-Cooperation_Survey_ENGL_FINAL.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-as-an-Option-in-Development-Cooperation_Survey_ENGL_FINAL.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-as-an-Option-in-Development-Cooperation_Survey_ENGL_FINAL.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-as-an-Option-in-Development-Cooperation_Survey_ENGL_FINAL.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-as-an-Option-in-Development-Cooperation_Survey_ENGL_FINAL.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-as-an-Option-in-Development-Cooperation_Survey_ENGL_FINAL.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-as-an-Option-in-Development-Cooperation_Survey_ENGL_FINAL.pdf
https://www.dcdualvet.org/wp-content/uploads/DC-dVET_Dual-VET-as-an-Option-in-Development-Cooperation_Survey_ENGL_FINAL.pdf
https://doi.org/10.2307/2693011
https://doi.org/10.2307/2693011
https://oecd-opsi.org/wp-content/uploads/2018/09/Work-Learning-Dual-System.pdf
https://oecd-opsi.org/wp-content/uploads/2018/09/Work-Learning-Dual-System.pdf
https://oecd-opsi.org/wp-content/uploads/2018/09/Work-Learning-Dual-System.pdf
https://oecd-opsi.org/wp-content/uploads/2018/09/Work-Learning-Dual-System.pdf
https://oecd-opsi.org/wp-content/uploads/2018/09/Work-Learning-Dual-System.pdf
https://oecd-opsi.org/wp-content/uploads/2018/09/Work-Learning-Dual-System.pdf
https://oecd-opsi.org/wp-content/uploads/2018/09/Work-Learning-Dual-System.pdf
https://oecd-opsi.org/wp-content/uploads/2018/09/Work-Learning-Dual-System.pdf
https://oecd-opsi.org/wp-content/uploads/2018/09/Work-Learning-Dual-System.pdf
https://oecd-opsi.org/wp-content/uploads/2018/09/Work-Learning-Dual-System.pdf
https://oecd-opsi.org/wp-content/uploads/2018/09/Work-Learning-Dual-System.pdf
https://oecd-opsi.org/wp-content/uploads/2018/09/Work-Learning-Dual-System.pdf
https://journals.aom.org/doi/10.5465/amle.2005.17268566
https://journals.aom.org/doi/10.5465/amle.2005.17268566

100. Lahiri B. and Roy A., Adoption of Dual System of Training in India: A Research Summary.
Hamumubno  Ha: https://dualapprenticeship.org/wp-content/uploads/2021/01/Research-
Summarylndia-WP2.pdf [IToceTeno Ha 6 roru 2022].

101. Li Jun, (2017) An Analysis of the Cultural and Social Reasons for the Prosperity of the
German Dual Vocational Education and Training; (Institute for Vocational, Economic and
Social Education, University of Cologne). Hamuuamo Ha:
https://en.cnki.com.cn/Article_en/CJFDTotalQHDJ201101019.htm [IToceTeno Ha 3 aBrycr
2022].

102. Linda D. Scott (1995) Successful Beginning Teachers: A Developmental Model of Support
and Assesment, Hamuumo ma: https://www.jstor.org/stable/23475823 [ITocereHo Ha 3 mait
2022].

103. Looney, J. (2011). Developing High-Quality Teachers: Teacher Evaluation for
Improvement. European Journal of Education, 46, 440-455. Hanuuso Ha:

https://www.scirp.org/reference/referencespapers?referenceid=1499472 [IloceteHo na 11 ampun
2024].
104. Loffler R. (2020) Supra-company apprenticeship training in Austria: a synopsis of
empirical findings on a possibly early phase of a new pillar within VET. Hamuuno Ha:
https://www.academia.edu/79567938/Supra_company_apprenticeship_training_in_Austria_a_sy
nopsis_of empirical_findings_on_a_possibly early phase of a new_pillar_within_VET?email
work_card=title [ITocereno na 4 aBryct 2022].

105. Marhuenda F., (2021) From Training for Companies to Training with Companies: Learning

Through Dual Vet in Spain. Hanmmuno Ha:
https://www.academia.edu/77191149/From_Training_for_Companies_to_Training_With_Compa
nies_Learning_Through_Dual Vet in_Spain?email_work_card=title [ITocerero Ha 6 aBrycT
2022].

106. Marhuenda F. (2022) Conflicting roles of vocational education: Civic, Industrial, Market
and Project Conventions to address VET scenarios, HamuuHo Ha:
https://www.academia.edu/87162932/Conflicting_roles of vocational education_Civic_|
ndustri
al_Market_and_Project_Conventions_to_address VET_scenarios?email_work_card=title
[TIoceteno Ha 29 maii 2024].

107. Markowitsch J., Hefler G. (2019). Future developments in Vocational Education and
Training in Europe. European Commission, JRC 117691. Hanu4Ho Ha:

https://www.academia.edu/87527193/Future_developments _in_\ocational Education_and_Trai
ning_in_Europe?email_work card=title [[Tocereno Ha 9 maii 2024].

108. Marriner David Merrill, (2006) Hypothesized performance on complex tasks as a function

of scaled instructional strategies. Hamnuno Ha:
https://www.researchgate.net/publication/241235970 Hypothesized performance _on_complex_t
asks_as a function_of scaled_instructional_strategies [[Tocerero Ha 1 HoemBpu 2022].

109. Mcguinness, S., J. Bennett. (2007). Overeducation in the graduate labour market: A
guantile regression approach. A: Economics of Education Review, No.26. Hamuano Ha:
https://www.researchgate.net/publication/257106063_Overeducation_in_the Graduate La
bour_Market_ A_Quantile_Regression_Approach [TToceteno Ha 29 okromBpu 2022].

110. Mihai A. (2020), Integrating Companies in a Sustainable Apprenticeship System. Zenodo.
Hamuano Ha:
https://www.academia.edu/70919231/Integrating_Companies_in_a_Sustainable Apprenti
ceship_ System?email _work_card=title [[ToceTeno Ha 2 maii 2024].

ctp. 59


https://dualapprenticeship.org/wp-content/uploads/2021/01/Research-Summary-India-WP2.pdf
https://dualapprenticeship.org/wp-content/uploads/2021/01/Research-Summary-India-WP2.pdf
https://dualapprenticeship.org/wp-content/uploads/2021/01/Research-Summary-India-WP2.pdf
https://dualapprenticeship.org/wp-content/uploads/2021/01/Research-Summary-India-WP2.pdf
https://dualapprenticeship.org/wp-content/uploads/2021/01/Research-Summary-India-WP2.pdf
https://dualapprenticeship.org/wp-content/uploads/2021/01/Research-Summary-India-WP2.pdf
https://dualapprenticeship.org/wp-content/uploads/2021/01/Research-Summary-India-WP2.pdf
https://dualapprenticeship.org/wp-content/uploads/2021/01/Research-Summary-India-WP2.pdf
https://dualapprenticeship.org/wp-content/uploads/2021/01/Research-Summary-India-WP2.pdf
https://dualapprenticeship.org/wp-content/uploads/2021/01/Research-Summary-India-WP2.pdf
https://en.cnki.com.cn/Article_en/CJFDTotal-QHDJ201101019.htm
https://en.cnki.com.cn/Article_en/CJFDTotal-QHDJ201101019.htm
https://en.cnki.com.cn/Article_en/CJFDTotal-QHDJ201101019.htm
https://en.cnki.com.cn/Article_en/CJFDTotal-QHDJ201101019.htm
https://www.jstor.org/stable/23475823
https://www.jstor.org/stable/23475823
https://www.scirp.org/reference/referencespapers?referenceid=1499472
https://www.scirp.org/reference/referencespapers?referenceid=1499472
https://www.academia.edu/79567938/Supra_company_apprenticeship_training_in_Austria_a_synopsis_of_empirical_findings_on_a_possibly_early_phase_of_a_new_pillar_within_VET?email_work_card=title
https://www.academia.edu/79567938/Supra_company_apprenticeship_training_in_Austria_a_synopsis_of_empirical_findings_on_a_possibly_early_phase_of_a_new_pillar_within_VET?email_work_card=title
https://www.academia.edu/79567938/Supra_company_apprenticeship_training_in_Austria_a_synopsis_of_empirical_findings_on_a_possibly_early_phase_of_a_new_pillar_within_VET?email_work_card=title
https://www.academia.edu/79567938/Supra_company_apprenticeship_training_in_Austria_a_synopsis_of_empirical_findings_on_a_possibly_early_phase_of_a_new_pillar_within_VET?email_work_card=title
https://www.academia.edu/79567938/Supra_company_apprenticeship_training_in_Austria_a_synopsis_of_empirical_findings_on_a_possibly_early_phase_of_a_new_pillar_within_VET?email_work_card=title
https://www.academia.edu/77191149/From_Training_for_Companies_to_Training_With_Companies_Learning_Through_Dual_Vet_in_Spain?email_work_card=title
https://www.academia.edu/77191149/From_Training_for_Companies_to_Training_With_Companies_Learning_Through_Dual_Vet_in_Spain?email_work_card=title
https://www.academia.edu/77191149/From_Training_for_Companies_to_Training_With_Companies_Learning_Through_Dual_Vet_in_Spain?email_work_card=title
https://www.academia.edu/77191149/From_Training_for_Companies_to_Training_With_Companies_Learning_Through_Dual_Vet_in_Spain?email_work_card=title
https://www.academia.edu/87162932/Conflicting_roles_of_vocational_education_Civic_Industrial_Market_and_Project_Conventions_to_address_VET_scenarios?email_work_card=title
https://www.academia.edu/87162932/Conflicting_roles_of_vocational_education_Civic_Industrial_Market_and_Project_Conventions_to_address_VET_scenarios?email_work_card=title
https://www.academia.edu/87162932/Conflicting_roles_of_vocational_education_Civic_Industrial_Market_and_Project_Conventions_to_address_VET_scenarios?email_work_card=title
https://www.academia.edu/87162932/Conflicting_roles_of_vocational_education_Civic_Industrial_Market_and_Project_Conventions_to_address_VET_scenarios?email_work_card=title
https://www.academia.edu/87527193/Future_developments_in_Vocational_Education_and_Training_in_Europe?email_work_card=title
https://www.academia.edu/87527193/Future_developments_in_Vocational_Education_and_Training_in_Europe?email_work_card=title
https://www.academia.edu/87527193/Future_developments_in_Vocational_Education_and_Training_in_Europe?email_work_card=title
https://www.academia.edu/87527193/Future_developments_in_Vocational_Education_and_Training_in_Europe?email_work_card=title
https://www.researchgate.net/publication/241235970_Hypothesized_performance_on_complex_tasks_as_a_function_of_scaled_instructional_strategies
https://www.researchgate.net/publication/241235970_Hypothesized_performance_on_complex_tasks_as_a_function_of_scaled_instructional_strategies
https://www.researchgate.net/publication/241235970_Hypothesized_performance_on_complex_tasks_as_a_function_of_scaled_instructional_strategies
https://www.researchgate.net/publication/241235970_Hypothesized_performance_on_complex_tasks_as_a_function_of_scaled_instructional_strategies
https://www.researchgate.net/publication/257106063_Overeducation_in_the_Graduate_Labour_Market_A_Quantile_Regression_Approach
https://www.researchgate.net/publication/257106063_Overeducation_in_the_Graduate_Labour_Market_A_Quantile_Regression_Approach
https://www.researchgate.net/publication/257106063_Overeducation_in_the_Graduate_Labour_Market_A_Quantile_Regression_Approach
https://www.researchgate.net/publication/257106063_Overeducation_in_the_Graduate_Labour_Market_A_Quantile_Regression_Approach
https://www.academia.edu/70919231/Integrating_Companies_in_a_Sustainable_Apprenticeship_System?email_work_card=title
https://www.academia.edu/70919231/Integrating_Companies_in_a_Sustainable_Apprenticeship_System?email_work_card=title
https://www.academia.edu/70919231/Integrating_Companies_in_a_Sustainable_Apprenticeship_System?email_work_card=title
https://www.academia.edu/70919231/Integrating_Companies_in_a_Sustainable_Apprenticeship_System?email_work_card=title

111. Morro Prats A., (2018) Study and analysis on the transversal competences of VET
trainers/teachers guidance professionals on the framework of the TrainVet4Jobs European
project.

Hanuuno Ha:
https://www.academia.edu/92711866/Study_and_analysis_on_the_transversal_competences_of
VET trainers_teachers_guidance professionals_on_the framework of the TrainVet4Jobs Euro
pean_project?email_work_card=title [TTocererno Ha 1 aBryct 2023].

112. Mulder M., (2006) Developing competence-based VET in the Netherlands: Paper presented
at the Annual Meeting of the American Educational Research Association. Hanu4no Ha:
https://www.academia.edu/20721157/Developing_competence_based VET in_the Nethe
rlands

Paper_presented at_the Annual_Meeting_of the American_Educational Research_Ass
ocatio n_San_Francisco?email_work_card=title [ITocereno na 2 aBrycr 2022].

113. Nicholas J. Shudak, Robin M. Wiebers, (2017) The Professional Development Center as
A Collaborative Apprenticeship, University Partnerships for Pre-Service and Teacher
Development, Hanu4wo Ha:
https://www.emerald.com/insight/content/doi/10.1108/S2055364120170000010008/full/html
[[ToceTeno Ha 1 mait 2024].

114. OECD, Lernen fiir die Arbeitswelt (2018). Hanununo Ha:
https://www.oecd.org/berlin/45924455.pdf [TTocereno na 11 aBryct 2022].
115. OECD, (1998), Human Capital Investment: An International Comparison: Organization for

Economic Cooperation and Development; Centre for Educational Research and Innovation,
OECD Publishing. Hammuno na: https://www.voced.edu.au/content/ngv:8961 [ITocereno
Ha 22 maii 2023].

116. Perez R., (2019) Potentials of Apprenticeship within School-Based VET Systems. Hanuuno

Ha:
https://www.academia.edu/118279050/Potentials_of Apprenticeship_within_School_Based VE
T_Systems?email_work_card=title [ITocereno na 18 aBrycr 2022].

117. Polachek, S., (2008) Earnings over the Life Cycle: The Mincer Earnings Function and Its
Applications, Foundations and Trends in Microeconomics: Vol. 4: No 3, now Publishers
Inc. Hamuuno wa https://docs.iza.org/dp3181.pdf [ITocereno Ha 26 maii 2023].

118. Provaznikova R., Chlebounova D. (2019), Costs and benefits of the dual vocational training
system and its use in the Czech Republic. Hamuumo Ha:
https://dk.upce.cz/handle/10195/75087 [TloceteHo Ha 21 siuyapu 2022].

119. Quintini, G., J.P. Martin, S.Martin, (2007) The Changing Nature of the School-to-Work
Transition Process in OECD Countries, IZA Discussion Paper No. 2582, Hanu4no Ha:

https://docs.iza.org/dp2582.pdf [TTocereHo Ha 8 anpu 2022].

120. Remington T., (2017) Business-government cooperation in VET: a Russian experiment with
dual education. Hanwuno HAa:
https://www.researchgate.net/publication/317195235 Businessgovernment cooperation_i
n_VET a Russian_experiment with_dual_education [[Toceteno Ha 3 aBryct 2022].

121. Sanz de Miguel P., (2022) Social partners' involvement in dual vocational education and
training (VET). Hanugso Ha:

https://www.academia.edu/109244464/Social_partners_involvement_in_dual_vocational _educati
on_and_training_VET_This_project has_received funding_from_the European_Commission_E
mployment_Social_Affairs_and_Inclusion_DG_Grant_number VS 2020 0145 a_comparison

of Greece Spain_Poland and_Portugal?email_work card=title [TToceteno na 26 aBryct 2023].

ctp. 60


https://www.academia.edu/92711866/Study_and_analysis_on_the_transversal_competences_of_VET_trainers_teachers_guidance_professionals_on_the_framework_of_the_TrainVet4Jobs_European_project?email_work_card=title
https://www.academia.edu/92711866/Study_and_analysis_on_the_transversal_competences_of_VET_trainers_teachers_guidance_professionals_on_the_framework_of_the_TrainVet4Jobs_European_project?email_work_card=title
https://www.academia.edu/92711866/Study_and_analysis_on_the_transversal_competences_of_VET_trainers_teachers_guidance_professionals_on_the_framework_of_the_TrainVet4Jobs_European_project?email_work_card=title
https://www.academia.edu/92711866/Study_and_analysis_on_the_transversal_competences_of_VET_trainers_teachers_guidance_professionals_on_the_framework_of_the_TrainVet4Jobs_European_project?email_work_card=title
https://www.academia.edu/92711866/Study_and_analysis_on_the_transversal_competences_of_VET_trainers_teachers_guidance_professionals_on_the_framework_of_the_TrainVet4Jobs_European_project?email_work_card=title
https://www.academia.edu/92711866/Study_and_analysis_on_the_transversal_competences_of_VET_trainers_teachers_guidance_professionals_on_the_framework_of_the_TrainVet4Jobs_European_project?email_work_card=title
https://www.academia.edu/20721157/Developing_competence_based_VET_in_the_Netherlands_Paper_presented_at_the_Annual_Meeting_of_the_American_Educational_Research_Assocation_San_Francisco?email_work_card=title
https://www.academia.edu/20721157/Developing_competence_based_VET_in_the_Netherlands_Paper_presented_at_the_Annual_Meeting_of_the_American_Educational_Research_Assocation_San_Francisco?email_work_card=title
https://www.academia.edu/20721157/Developing_competence_based_VET_in_the_Netherlands_Paper_presented_at_the_Annual_Meeting_of_the_American_Educational_Research_Assocation_San_Francisco?email_work_card=title
https://www.academia.edu/20721157/Developing_competence_based_VET_in_the_Netherlands_Paper_presented_at_the_Annual_Meeting_of_the_American_Educational_Research_Assocation_San_Francisco?email_work_card=title
https://www.academia.edu/20721157/Developing_competence_based_VET_in_the_Netherlands_Paper_presented_at_the_Annual_Meeting_of_the_American_Educational_Research_Assocation_San_Francisco?email_work_card=title
https://www.academia.edu/20721157/Developing_competence_based_VET_in_the_Netherlands_Paper_presented_at_the_Annual_Meeting_of_the_American_Educational_Research_Assocation_San_Francisco?email_work_card=title
https://www.emerald.com/insight/content/doi/10.1108/S2055-364120170000010008/full/html
https://www.emerald.com/insight/content/doi/10.1108/S2055-364120170000010008/full/html
https://www.emerald.com/insight/content/doi/10.1108/S2055-364120170000010008/full/html
https://www.emerald.com/insight/content/doi/10.1108/S2055-364120170000010008/full/html
https://www.oecd.org/berlin/45924455.pdf
https://www.oecd.org/berlin/45924455.pdf
https://www.voced.edu.au/content/ngv:8961
https://www.voced.edu.au/content/ngv:8961
https://www.academia.edu/118279050/Potentials_of_Apprenticeship_within_School_Based_VET_Systems?email_work_card=title
https://www.academia.edu/118279050/Potentials_of_Apprenticeship_within_School_Based_VET_Systems?email_work_card=title
https://www.academia.edu/118279050/Potentials_of_Apprenticeship_within_School_Based_VET_Systems?email_work_card=title
https://www.academia.edu/118279050/Potentials_of_Apprenticeship_within_School_Based_VET_Systems?email_work_card=title
https://docs.iza.org/dp3181.pdf
https://docs.iza.org/dp3181.pdf
https://dk.upce.cz/handle/10195/75087
https://dk.upce.cz/handle/10195/75087
https://docs.iza.org/dp2582.pdf
https://docs.iza.org/dp2582.pdf
https://www.researchgate.net/publication/317195235_Business-government_cooperation_in_VET_a_Russian_experiment_with_dual_education
https://www.researchgate.net/publication/317195235_Business-government_cooperation_in_VET_a_Russian_experiment_with_dual_education
https://www.researchgate.net/publication/317195235_Business-government_cooperation_in_VET_a_Russian_experiment_with_dual_education
https://www.researchgate.net/publication/317195235_Business-government_cooperation_in_VET_a_Russian_experiment_with_dual_education
https://www.researchgate.net/publication/317195235_Business-government_cooperation_in_VET_a_Russian_experiment_with_dual_education
https://www.academia.edu/109244464/Social_partners_involvement_in_dual_vocational_education_and_training_VET_This_project_has_received_funding_from_the_European_Commission_Employment_Social_Affairs_and_Inclusion_DG_Grant_number_VS_2020_0145_a_comparison_of_Greece_Spain_Poland_and_Portugal?email_work_card=title
https://www.academia.edu/109244464/Social_partners_involvement_in_dual_vocational_education_and_training_VET_This_project_has_received_funding_from_the_European_Commission_Employment_Social_Affairs_and_Inclusion_DG_Grant_number_VS_2020_0145_a_comparison_of_Greece_Spain_Poland_and_Portugal?email_work_card=title
https://www.academia.edu/109244464/Social_partners_involvement_in_dual_vocational_education_and_training_VET_This_project_has_received_funding_from_the_European_Commission_Employment_Social_Affairs_and_Inclusion_DG_Grant_number_VS_2020_0145_a_comparison_of_Greece_Spain_Poland_and_Portugal?email_work_card=title
https://www.academia.edu/109244464/Social_partners_involvement_in_dual_vocational_education_and_training_VET_This_project_has_received_funding_from_the_European_Commission_Employment_Social_Affairs_and_Inclusion_DG_Grant_number_VS_2020_0145_a_comparison_of_Greece_Spain_Poland_and_Portugal?email_work_card=title
https://www.academia.edu/109244464/Social_partners_involvement_in_dual_vocational_education_and_training_VET_This_project_has_received_funding_from_the_European_Commission_Employment_Social_Affairs_and_Inclusion_DG_Grant_number_VS_2020_0145_a_comparison_of_Greece_Spain_Poland_and_Portugal?email_work_card=title
https://www.academia.edu/109244464/Social_partners_involvement_in_dual_vocational_education_and_training_VET_This_project_has_received_funding_from_the_European_Commission_Employment_Social_Affairs_and_Inclusion_DG_Grant_number_VS_2020_0145_a_comparison_of_Greece_Spain_Poland_and_Portugal?email_work_card=title
https://www.academia.edu/109244464/Social_partners_involvement_in_dual_vocational_education_and_training_VET_This_project_has_received_funding_from_the_European_Commission_Employment_Social_Affairs_and_Inclusion_DG_Grant_number_VS_2020_0145_a_comparison_of_Greece_Spain_Poland_and_Portugal?email_work_card=title
https://www.academia.edu/109244464/Social_partners_involvement_in_dual_vocational_education_and_training_VET_This_project_has_received_funding_from_the_European_Commission_Employment_Social_Affairs_and_Inclusion_DG_Grant_number_VS_2020_0145_a_comparison_of_Greece_Spain_Poland_and_Portugal?email_work_card=title

122. Scarpetta, S., A. Sonnet, T. Manfredi. (2010). Rising youth unemployment during the crisis:
how to prevent negative long-term consequences on a generation? OECD social,
employment and migration papers, no. 106, OECD. Hannuno Ha:

https://www.researchgate.net/publication/46457117_Rising_Youth_Unemployment_During_The
Crisis How_to_Prevent Negative Long-term_Consequences_on_a_Generation [Ilocereno Ha

12 dpeBpyapu 2022].
123. Schultz, T., (1981), Investing in people, University of California Press. Hamuuno Ha:
https://onlinelibrary.wiley.com/doi/abs/10.2307/1240372 [TToceteHo Ha 10 aBryct 2022].
124, Schwartz A., (1986), The dual vocational training system in the Federal Republic of
Germany. Hanwuno ua: file:///C:/Users/User/Downloads/multi-page.pdf [ITocereno Ha 5
ampwt 2022].
125. Scott, J.C., D.H.Reynolds. (2010). Handbook of Workplace Assessment: Evidence-based

Practices for Selecting and Developing Organizational Talent, Jossey Bass. Hannuno Ha:
https://download.e-bookshelf.de/download/0000/5766/59/L-G-0000576659-
0002383263.pdf [IToceTeno Ha 21 mapT 2022].

126. Smaldino, S.E., Lowther, D.L., & Russell, J.D. (2008). Instructional technology and media
for learning (9th edition). Upper Saddle River, NJ: Pearson Education, Inc. Hanuuno Ha:
https://www.utm.edu/staff/mspaulding/EDST750/750assuremodel.html [IToceTeno ma 10
mapt 2023].

127. Sehoon Kim, Dae Seok Chai, Minjung Kim, (2018) A Work and Learning Dual System
Model for Talent Development in South Korea: A Multiple Stakeholder View. Hanuuno Ha:
https://www.researchgate.net/publication/327984642 A_Work_and_Learning_Dual_Syste
m_Mo  del_for_Talent_Development_in_South Korea A_Multiple Stakeholder View
[[Tocereno nHa 12 aBryct 2022].

128. Spotlight on VET Croatia, CEDEFOP,  (2023). Hamuuno
Ha: https://www.cedefop.europa.eu/en/publications/8108 [TloceTeHo Ha 3 HoemBpu 2022].
129. Spotlight on VET, The  Netherlands, (2014). Hamuuno Ha:
https://www.cedefop.europa.eu/files/8065 en.pdf [ITocerero ma 20 mexemepu 2023].
130. Spotlight on VET — 2020 compilation, (2021) VET in Portugal. Hamuuno Ha:
https://www.cedefop.europa.eu/files/vet_in_portugal.pdf [[Tocereno Ha 21 romau 2022].
131. Stanley J., Pavlin S. (2014). Exploring learning of vocational education and training

students in European countries, Annales. Hamuusno Ha:
https://www.academia.edu/118514183/Exploring_learning_of vocational education_and_trainin
g_students_in_European_countries?email_work_card=title [[Tocereno Ha 4 rouu 2022].

132. The role of work-based learning in VET and tertiary education, Evidence from the 2016 EU
labour force survey, (2016) CEDEFOP. Hannano Ha:
https://www.cedefop.europa.eu/files/5580_en.pdf [TToceteno Ha 3 aBryct 2022].

133. The dual training system in Italy, (2022). Hannuno Ha:
https://www.eduwork.net/2020/12/16/the-dual-training-system-in-italy/ [IToceTreno Ha 6
stHyapu 2022].

134. The Dual Vocational Training. Program of Labor Health in the Company, Procedia - Social

and Behavioral Sciences, Volume 237, 21 February 2017, Pages 1026-1031. Hamuuso Ha:
https://www.sciencedirect.com/science/article/pii/S1877042817301465 [Ilocereno Ha 20
asryct 2022].

135. Thelen K, (2005), How Institutions Evolve. The Political Economy of Skills in Germany,
Britain the United States and Japan, Cambridge UniversityPress. Hanuyno Ha:
https://www.researchgate.net/publication/37155345 How_Institutions_Evolve The Politi
cal_Ec onomy of Skills_in_Germany Britain_the United States and Japan [ITocereno
Ha 3 centemBpu 2021].

ctp. 61


https://www.researchgate.net/publication/46457117_Rising_Youth_Unemployment_During_The_Crisis_How_to_Prevent_Negative_Long-term_Consequences_on_a_Generation
https://www.researchgate.net/publication/46457117_Rising_Youth_Unemployment_During_The_Crisis_How_to_Prevent_Negative_Long-term_Consequences_on_a_Generation
https://www.researchgate.net/publication/46457117_Rising_Youth_Unemployment_During_The_Crisis_How_to_Prevent_Negative_Long-term_Consequences_on_a_Generation
https://www.researchgate.net/publication/46457117_Rising_Youth_Unemployment_During_The_Crisis_How_to_Prevent_Negative_Long-term_Consequences_on_a_Generation
https://www.researchgate.net/publication/46457117_Rising_Youth_Unemployment_During_The_Crisis_How_to_Prevent_Negative_Long-term_Consequences_on_a_Generation
https://www.researchgate.net/publication/46457117_Rising_Youth_Unemployment_During_The_Crisis_How_to_Prevent_Negative_Long-term_Consequences_on_a_Generation
https://onlinelibrary.wiley.com/doi/abs/10.2307/1240372
https://onlinelibrary.wiley.com/doi/abs/10.2307/1240372
https://download.e-bookshelf.de/download/0000/5766/59/L-G-0000576659-0002383263.pdf
https://download.e-bookshelf.de/download/0000/5766/59/L-G-0000576659-0002383263.pdf
https://download.e-bookshelf.de/download/0000/5766/59/L-G-0000576659-0002383263.pdf
https://download.e-bookshelf.de/download/0000/5766/59/L-G-0000576659-0002383263.pdf
https://download.e-bookshelf.de/download/0000/5766/59/L-G-0000576659-0002383263.pdf
https://download.e-bookshelf.de/download/0000/5766/59/L-G-0000576659-0002383263.pdf
https://download.e-bookshelf.de/download/0000/5766/59/L-G-0000576659-0002383263.pdf
https://download.e-bookshelf.de/download/0000/5766/59/L-G-0000576659-0002383263.pdf
https://download.e-bookshelf.de/download/0000/5766/59/L-G-0000576659-0002383263.pdf
https://download.e-bookshelf.de/download/0000/5766/59/L-G-0000576659-0002383263.pdf
https://www.utm.edu/staff/mspaulding/EDST750/750assuremodel.html
https://www.utm.edu/staff/mspaulding/EDST750/750assuremodel.html
https://www.researchgate.net/publication/327984642_A_Work_and_Learning_Dual_System_Model_for_Talent_Development_in_South_Korea_A_Multiple_Stakeholder_View
https://www.researchgate.net/publication/327984642_A_Work_and_Learning_Dual_System_Model_for_Talent_Development_in_South_Korea_A_Multiple_Stakeholder_View
https://www.researchgate.net/publication/327984642_A_Work_and_Learning_Dual_System_Model_for_Talent_Development_in_South_Korea_A_Multiple_Stakeholder_View
https://www.researchgate.net/publication/327984642_A_Work_and_Learning_Dual_System_Model_for_Talent_Development_in_South_Korea_A_Multiple_Stakeholder_View
https://www.cedefop.europa.eu/en/publications/8108
https://www.cedefop.europa.eu/en/publications/8108
https://www.cedefop.europa.eu/files/8065_en.pdf
https://www.cedefop.europa.eu/files/8065_en.pdf
https://www.cedefop.europa.eu/files/vet_in_portugal.pdf
https://www.cedefop.europa.eu/files/vet_in_portugal.pdf
https://www.academia.edu/118514183/Exploring_learning_of_vocational_education_and_training_students_in_European_countries?email_work_card=title
https://www.academia.edu/118514183/Exploring_learning_of_vocational_education_and_training_students_in_European_countries?email_work_card=title
https://www.academia.edu/118514183/Exploring_learning_of_vocational_education_and_training_students_in_European_countries?email_work_card=title
https://www.academia.edu/118514183/Exploring_learning_of_vocational_education_and_training_students_in_European_countries?email_work_card=title
https://www.cedefop.europa.eu/files/5580_en.pdf
https://www.cedefop.europa.eu/files/5580_en.pdf
https://www.eduwork.net/2020/12/16/the-dual-training-system-in-italy/
https://www.eduwork.net/2020/12/16/the-dual-training-system-in-italy/
https://www.eduwork.net/2020/12/16/the-dual-training-system-in-italy/
https://www.eduwork.net/2020/12/16/the-dual-training-system-in-italy/
https://www.eduwork.net/2020/12/16/the-dual-training-system-in-italy/
https://www.eduwork.net/2020/12/16/the-dual-training-system-in-italy/
https://www.eduwork.net/2020/12/16/the-dual-training-system-in-italy/
https://www.eduwork.net/2020/12/16/the-dual-training-system-in-italy/
https://www.eduwork.net/2020/12/16/the-dual-training-system-in-italy/
https://www.eduwork.net/2020/12/16/the-dual-training-system-in-italy/
https://www.eduwork.net/2020/12/16/the-dual-training-system-in-italy/
https://www.eduwork.net/2020/12/16/the-dual-training-system-in-italy/
https://www.sciencedirect.com/science/article/pii/S1877042817301465
https://www.sciencedirect.com/science/article/pii/S1877042817301465
https://www.sciencedirect.com/science/article/pii/S1877042817301465
https://www.researchgate.net/publication/37155345_How_Institutions_Evolve_The_Political_Economy_of_Skills_in_Germany_Britain_the_United_States_and_Japan
https://www.researchgate.net/publication/37155345_How_Institutions_Evolve_The_Political_Economy_of_Skills_in_Germany_Britain_the_United_States_and_Japan
https://www.researchgate.net/publication/37155345_How_Institutions_Evolve_The_Political_Economy_of_Skills_in_Germany_Britain_the_United_States_and_Japan
https://www.researchgate.net/publication/37155345_How_Institutions_Evolve_The_Political_Economy_of_Skills_in_Germany_Britain_the_United_States_and_Japan

136. Van der Heijde, C. M., B. I. J. M. van der Heijden. (2006). A competence-based and
multidimensional operationalization and measurement of employability, A: Human
Resource
Management, No.45, Hanmuuno Ha!
https://www.researchgate.net/publication/230245889 A_competencebased and multidimensiona
|_operationalization_and_measurement_of employability [TTocerero ua 11 romu 2022].

137. Vocational education and training in Europe, detailed description of VET systems in Europe
(2022). Hanugno Ha: https://www.cedefop.europa.eu/en/tools/vet-
ineurope/systems/cyprus-u? [TToceteno Ha 1 okTomBpu 2022].

138. Vocational education and training: dual education and economic crises - Procedia - Social

and Behavioral Sciences, Volume 9 (2010) Pages 1900-1905. Hamwuno Ha:
https://www.sciencedirect.com/science/article/pii/S1877042810025267 [Ilocereno Ha 2
nexemBpu 2023].

139. Wiggins G. and McTighe J, (2016). Understandign by design Hamuubmo Ha:
https://educationaltechnology.net/wp-content/uploads/2016/01/backward-design.pdf
[[Tocereno Ha 15 okromBpu 2022].

140. Work-based learning - a handbook for policy makers and social partners in ETF partner
countries, (2014), European Training Foundation. Hamuyno Ha:
https://www.etf.europa.eu/sites/default/files/m/8EFD210012D6B04EC1257CE60042AB7
E_Wor k-based%20learning_Handbook.pdf [TTocerero na 5 okromepu 2022].

141. Zarifis G. (2012) A comparative overview of the status and the main characteristics of
vocational education and training (VET) trainers in south-eastern Europe. Hamuuno Ha:
https://www.academia.edu/1952403/A comparative overview_of the status and the ma
in_cha
racteristics_of vocational _education_and_training_VET _trainers_in_south_eastern_Euro
pe?ema il_work card=title [TTocereHo Ha 29 mapt 2024].

142. Zimmermann, K. F., Biavaschi, C., Eichhorst, W., Giulietti, C., Kendzia, M.J., Muravyev,
A., Pieters, J., Rodriguez-Planas, N., Schmidl, R. (2013). Youth Unemployment and Vocational
Training. Foundations and Trends in Microeconomics
https://www.nowpublishers.com/article/Details/MIC-058 [TTocereno na 15 maii 2024].

cTp. 62


https://www.researchgate.net/publication/230245889_A_competence-based_and_multidimensional_operationalization_and_measurement_of_employability
https://www.researchgate.net/publication/230245889_A_competence-based_and_multidimensional_operationalization_and_measurement_of_employability
https://www.researchgate.net/publication/230245889_A_competence-based_and_multidimensional_operationalization_and_measurement_of_employability
https://www.researchgate.net/publication/230245889_A_competence-based_and_multidimensional_operationalization_and_measurement_of_employability
https://www.researchgate.net/publication/230245889_A_competence-based_and_multidimensional_operationalization_and_measurement_of_employability
https://www.cedefop.europa.eu/en/tools/vet-in-europe/systems/cyprus-u2
https://www.cedefop.europa.eu/en/tools/vet-in-europe/systems/cyprus-u2
https://www.cedefop.europa.eu/en/tools/vet-in-europe/systems/cyprus-u2
https://www.cedefop.europa.eu/en/tools/vet-in-europe/systems/cyprus-u2
https://www.cedefop.europa.eu/en/tools/vet-in-europe/systems/cyprus-u2
https://www.cedefop.europa.eu/en/tools/vet-in-europe/systems/cyprus-u2
https://www.cedefop.europa.eu/en/tools/vet-in-europe/systems/cyprus-u2
https://www.cedefop.europa.eu/en/tools/vet-in-europe/systems/cyprus-u2
https://www.sciencedirect.com/science/article/pii/S1877042810025267
https://www.sciencedirect.com/science/article/pii/S1877042810025267
https://educationaltechnology.net/wp-content/uploads/2016/01/backward-design.pdf
https://educationaltechnology.net/wp-content/uploads/2016/01/backward-design.pdf
https://educationaltechnology.net/wp-content/uploads/2016/01/backward-design.pdf
https://educationaltechnology.net/wp-content/uploads/2016/01/backward-design.pdf
https://educationaltechnology.net/wp-content/uploads/2016/01/backward-design.pdf
https://educationaltechnology.net/wp-content/uploads/2016/01/backward-design.pdf
https://www.etf.europa.eu/sites/default/files/m/8EFD210012D6B04EC1257CE60042AB7E_Work-based%20learning_Handbook.pdf
https://www.etf.europa.eu/sites/default/files/m/8EFD210012D6B04EC1257CE60042AB7E_Work-based%20learning_Handbook.pdf
https://www.etf.europa.eu/sites/default/files/m/8EFD210012D6B04EC1257CE60042AB7E_Work-based%20learning_Handbook.pdf
https://www.etf.europa.eu/sites/default/files/m/8EFD210012D6B04EC1257CE60042AB7E_Work-based%20learning_Handbook.pdf
https://www.etf.europa.eu/sites/default/files/m/8EFD210012D6B04EC1257CE60042AB7E_Work-based%20learning_Handbook.pdf
https://www.etf.europa.eu/sites/default/files/m/8EFD210012D6B04EC1257CE60042AB7E_Work-based%20learning_Handbook.pdf
https://www.academia.edu/1952403/A_comparative_overview_of_the_status_and_the_main_characteristics_of_vocational_education_and_training_VET_trainers_in_south_eastern_Europe?email_work_card=title
https://www.academia.edu/1952403/A_comparative_overview_of_the_status_and_the_main_characteristics_of_vocational_education_and_training_VET_trainers_in_south_eastern_Europe?email_work_card=title
https://www.academia.edu/1952403/A_comparative_overview_of_the_status_and_the_main_characteristics_of_vocational_education_and_training_VET_trainers_in_south_eastern_Europe?email_work_card=title
https://www.academia.edu/1952403/A_comparative_overview_of_the_status_and_the_main_characteristics_of_vocational_education_and_training_VET_trainers_in_south_eastern_Europe?email_work_card=title
https://www.academia.edu/1952403/A_comparative_overview_of_the_status_and_the_main_characteristics_of_vocational_education_and_training_VET_trainers_in_south_eastern_Europe?email_work_card=title
https://www.academia.edu/1952403/A_comparative_overview_of_the_status_and_the_main_characteristics_of_vocational_education_and_training_VET_trainers_in_south_eastern_Europe?email_work_card=title
https://www.nowpublishers.com/article/Details/MIC-058
https://www.nowpublishers.com/article/Details/MIC-058
https://www.nowpublishers.com/article/Details/MIC-058
https://www.nowpublishers.com/article/Details/MIC-058




ctp. 60



